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ARTICLE 1 
GENERAL PURPOSE 

1.1 The general purpose of this Agreement is to establish mutually satisfactory relations between the Employer and its 
employees represented by the Union in collective bargaining and to provide machinery for the prompt and 
equitable disposition of grievances and to establish and maintain mutually satisfactory working conditions, hours 
and wages for all employees covered by this Agreement. 

ARTICLE 2  
RECOGNITION 

2.1 The Employer recognizes the Union as the exclusive bargaining agent for all employees of the Employer at 
Midland, save and except supervisors, persons above the rank of supervisor, office and sales staff, persons 
employed in the engineering department, persons regularly employed for not more than 24 hours per week, 
students employed during the school vacation period and security guards. 

ARTICLE 3 
STRIKES AND LOCK-OUTS 

3.1 There will be no strikes or lock-outs so long as this Agreement continues to operate. The expressions “strike” and 
“lock-out” shall have the respective meanings set out in Section 1 of The Ontario Labour Relations Act. 
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ARTICLE 4 
NO DISCRIMINATION 

 
4.1 Neither the Employer nor the Union will discriminate against any employee with respect to the employee's 

training, upgrading, promotion, transfer, lay-off, discharge otherwise because of race, creed, colour, sex, national 
origin, age, marital status, disability, 

 Sexual orientation, family status or because of membership non-membership in the Union. 
 For the purpose of retirement, age refers to the guidelines the Employment Standards Act (ESA). 

ARTICLE 5 
MANAGEMENT'S FUNCTIONS 

5.1 The Union recognizes the right of the Employer to manage its operation and to direct its work force, including the 
right to hire, classify, promote, transfer, demote and lay-off employees and to suspend, discharge or otherwise 
discipline employees for just cause subject to the right of any employee to lodge a grievance in the manner and to 
the extent as herein provided. 

5.2 The Union further recognizes the right of the Employer to operate and manage its business in all respects and to 
make and alter from time to time rules and regulations to be observed by employees, which rules and regulations 
all be neither unreasonable nor inconsistent with the provisions of this Agreement. 
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GENERAL PROVISIONS 

5.3 For the purpose of the annual inventory taking the Employer will choose volunteer members by seniority provided 
the employees chosen have performed inventory taking in the past. In the event that an insufficient number of 
qualified people volunteer, the Employer reserves the right to schedule the most junior, qualified employees as 
required. 

5.4 (a) For the purpose of annual maintenance, normally 
done during the two week summer vacation period, the Employer will select the most senior qualified volunteer 
members of the bargaining unit, whom it requires to perform those parts of the annual maintenance work which 
involve normal bargaining unit work. In the event an insufficient number of qualified people volunteer, the 
Employer reserves the right to schedule the most junior, qualified employees as required. In order to allow 
employees to volunteer to work during the summer vacation period the Employer will post two lists; one for 
employees who wish to volunteer to perform production work and one for employees who wish to volunteer to 
assist in the performance of the annual maintenance. For the purpose of production work performed during the 
two week summer vacation period, the employer will select the most senior qualified volunteer members from the 
Home department and that member assume the classification rate for that job with exception of the classification 
“Press Set-Up & Operate”. 
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For the purpose of maintenance work performed in the Heat Treat Department during the summer vacation 
period, one Heat Treat Department Set-Up & Operate will be required to assist maintenance personnel. 

For the purpose of production work performed during the wo-week summer vacation period, weekend worker 
positions will be filled by members of that department before overtime opportunities exist. 

The Employer and the Union will meet in April of each year to discuss implementation of the summer shutdown. 

(b) (i) Employees will be notified by a posting of the tentative Summer Shutdown dates by April 15. 

(ii) Sign-up sheets will be posted by April 15th seeking volunteers to work production or as maintenance helpers 
during the Shutdown. 

(iii)  Employees must submit vacation requests by May 15th  

(iv) Vacation requests will be approved or denied within 5 business days. Approval will consider the number of 
employees that may be reasonably required to work.  

(v) Employees selected to work during the shutdown will be notified via posting within five business days after May 
15th. Employees scheduled to work may not be granted vacation during the shutdown period. 

(vi) Employees not scheduled to work will be considered to be on vacation during this period. The company can only  
require employees with 2 weeks or less vacation to take one week vacation (at the company’s discretion to 
schedule week) on a two week planned shutdown. 

(vii) Should the company require additional employees then the unscheduled employees from the volunteer list will 
be called by seniority. 
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(viii)  The Company will endeavour to post a finalized schedule 30 days prior to the shutdown. 

5.5 Minute of Silence – National Day of Remembrance and Action on Violence Against Women, the Company agrees to 
allow employees one (1) minute of silence at 11:00 a.m. on December 6th of each year. 
Minute of Silence for Injured Workers on the Day of Mourning, at 11:00 a.m. on April 28th. 

 

ARTICLE 6 
UNION SECURITY 

6.1 Each employee who is a member of the Union as at the date of the signing of this Agreement shall maintain such 
Union membership as a condition of employment. Each new employee shall become a member of the Union after 
completing the probationary period set out in Article 14.2 (a) and shall maintain such Union membership as a 
condition of employment. 

6.2 The Employer will deduct from the pay of each employee 
covered by this Agreement an amount equal to the initiation fees and the bi-weekly Union dues. 

6.3 The Union will notify the Employer in writing of the amount of such initiation fees and bi-weekly dues from time to 
time. The Employer will remit to Local 1411 of the Union all sums deducted pursuant to this Article not later than 
the 15 th day of the month following the month in which such deductions are made, together with a list showing the 
names of employees from whose pay such deductions were made. 
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6.4 Union will indemnify and save the Employer harmless with respect to all claims and demands made by an 
employee with regard to any sums deducted from his/her pay and remitted to Local 1411 of the Union pursuant 
to is Article. 

ARTICLE 7 
UNION REPRESENTATION 

7.1 (a) The Union may appoint or elect, and the Employer will recognize a Plant Committee composed of 6 
employees, one of whom shall be the skilled trades representative. One of these six shall be designated as 
Chairperson. In addition, the Union may appoint, or elect, and the Employer will recognize one skilled trades 
presentative whose duties are to investigate or process grievances relating to skilled trades employees, and to 
present skilled trades employees during negotiations for the renewal of this Agreement. The provisions of 
Articles 1(b) and 7.1(c) shall apply to the skilled trades presentative. Each member of the Plant Committee and 
the skilled trades representative shall, at the time of their 3 year appointment to Local 1411, have not less than 6 
months' service with the Employer. The Union will notify the Employer in writing of the names of the Plant 
Committee members, the Chairperson of the Committee and the skilled trades representative from time to time. 
The Employer will not be required to recognize any employee as a member of the plant Committee or as the 
skilled trades representative until having received such notice in writing. Elected Local 1411 representatives will 
serve a 3 year term. 
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 (b) No member of the Plant Committee shall leave their work or work station to investigate or  
  process a grievance without notifying the supervisor of their department and obtaining the supervisor's 
consent, which consent shall not be unreasonably withheld. 

 (c) The Employer will pay members of the plant committee for all scheduled hours worked in 
investigating and  processing grievances and negotiating this Agreement and the renewal of this Agreement in 
accordance with the provisions of Article 15 of this Agreement provided that, in the opinion of the Employer, the amount 
of time so spent is not unreasonable and this entitlement is not being otherwise abused. Where in the opinion of the 
  Employer, either the entitlement provided in the Article is being abused or the time spent is unreasonable, the 
 Employer reserves the right to limit the amount paid for such time spent. 

 (d) In the event of a reduction in the work force, members of the Plant Committee shall be retained at 
work provided there is work available which they are qualified to perform. 

 (e) Members of the Plant Committee will be assigned to the day shift provided they are qualified to do the 
work which is available. No grievance shall lie against the Employer in the event that such assignment results in any  
 other employee being transferred or laid off. 
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7.2(a) The Union may appoint or elect and the Employer will recognize one Steward for the second shift and one 
 Steward for the third shift when such shifts are operating in a plant. An employee, at the time of their 
 appointment as a Steward, may not have less than 6 months' service with the Employer. The Union will notify 
 the Employer in writing of the name of each Steward from time to time. The Employer will not be required to 
 recognize any employee as a Steward until having received such notice in writing. 

(b) No Steward shall leave their work or work station to investigate or process a grievance without notifying the 
 supervisor of their department and obtaining the supervisor's consent, which consent shall not be 
 unreasonably withheld. 

(c) The Employer will pay Stewards for all scheduled hours worked in investigating and processing grievances in 
 accordance with the provisions of Article 15 of this agreement provided that, in the opinion of the Employer, the 
 amount of time so spent is not unreasonable and this entitlement is not being otherwise abused. Where in the 
 opinion of the Employer, either the entitlement provided in the Article is being abused or the time spent is 
 unreasonable, the Employer reserves the right to limit the amount paid for such time spent.  

(d) Under the terms of Article 7.1 or 7.2 a representative of the Union who works on the same shift in the same plant
 as a new employee may introduce themselves during regular working hours to that employee. 
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ARTICLE 8 
BULLETIN BOARDS 

8.1 The Employer shall provide bulletin boards for the use of the Union located in a prominent place in the plant for 
posting notices of Union Meetings, elections and the like. No notice shall be posted on the board without prior 
approval of the Plant Manager or the Plant Manager's nominee. 

ARTICLE 9 
EMPLOYER - PLANT COMMITTEE MEETINGS 

9.1 Meetings with the Employer, members of the Plant Committee and other employees as required, shall be arranged 
as necessary for the purpose of improving communication among the parties, and discussing matters of 
importance to the growth and welfare of the company. In addition, the Employer and the Union shall meet twice 
each month if necessary for the purpose of discussing matters pertaining to this Agreement, and for the purpose of 
attempting to adjust or settle outstanding grievances. The Union and the employer shall provide each other with a 
written agenda for the meeting not less than 48 hours before the meeting is held. 
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ARTICLE 10 
SAFETY AND HEALTH 

10.1 (a)  The Employer shall continue to make reasonable provisions for maintaining proper standards of 
 safety and health in the plant in order to eliminate industrial accidents as far as possible and to protect the 
 health of the employees. Where the nature of the task assigned to an employee requires the use of special 
 protective equipment or clothing such equipment or clothing will be supplied by the Employer. 

(b) The OHSA and its regulations of 1995 shall be deemed as minimum standards except where the provisions of 
 the collective agreement provide greater benefit. 

10.2  Joint Employee and Management Health & Safety Committee 
COMPOSITION: Each plant shall have a Joint Health and Safety Committee comprised of two company representatives and 
 two hourly employees in Plant #1 and of three company representatives and three hourly employees in Plant #4. 
 One company representative and one hourly rated member of each committee will be certified representatives if 
 required  by legislation. 
CHAIRMAN: The Committee shall be jointly chaired by one Company representative and one hourly rated employee. 
MEETINGS: To be scheduled for Plant # 1 on the first Tuesday of Every other month and for Plant # 4 on the second 
 Tuesday of every other month unless otherwise mutually agreed. Union President will be advised of meeting 
dates. Union President will be advised of meeting dates. 
          

13 

 
 



 

MINUTES:   
Minutes of meetings are to be distributed within 3 days of the conclusion of meetings. Copies of minutes are 
to be distributed to: Safety Review Committee, members of Health & Safety Committees in other plants, and 
to the President of the UNIFOR Local. 

INSPECTIONS:  
A safety inspection of Plants 1 & 4 shall be conducted before the monthly meeting. Inspection 
reports are to be tabled at the meeting. 

An inspection will be carried out by one employee representative and one company representative. 
Inspection tours are to be rotated by the employee representatives. A copy of plant safety tours will be 
given to Union President. 

RELEASE FROM DEPARTMENTS: Managers must ensure that committee members are released to attend 
meetings and to conduct inspection tours. Employee members are to give at least 48 hours notification to 
their immediate supervisor of intention to attend meetings or conduct the inspection. 

TERM OF OFFICE: To be determined by the committee. 

10.3 Where a health or safety issue is identified by an 
employee it shall be brought to the attention of the employee's supervisor. Where the issue is not 
resolved the employee may request the 
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assistance of a Certified Health and Safety Representative to complete a Health and Safety Complaint Form 
 which may then be forwarded to the Joint Health & Safety Committee for consideration. 

10.4 Action items identified by the Joint Health & Safety Committee which are not resolved by the date established 
 by the Committee may be brought forward by either party for discussion at the monthly Union/Management 
 meeting in order to discuss plans for resolution. 

10.5 Joint Employee and Management Ergonomic Committee 

A Joint Ergonomic Committee shall be established and comprised of two members appointed by management 
 and two hourly employees from Plants #1 and #4. The Committee shall be jointly chaired by one management 
 appointee and one hourly employee. 

The Employer and the Union will jointly agree on ergonomics training to be provided to the Committee and the 
 Employer shall bear the cost of such training. Meeting minutes will be forwarded to UNIFOR President and the 
 Health & Safety Committee. 

10.6 CSA approved safety footwear shall be worn by employees. The required type of footwear for each area of the 
 plant(s) shall be determined by the Employer. 

Safety footwear must be purchased from the Employer's 
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approved supplier and in accordance with the following procedure: 

a) The employee must obtain a Safety Shoe requisition form electronically and present it to the approved 
supplier. 
b) The employee selects footwear from the agreed upon selection. If the employee selects footwear which 
exceeds the value of the agreed upon selections then the employee shall pay any amount above the value of 
the agreed upon selection. 

Footwear will be replaced annually if required. Where working conditions warrant, replacement may be more 
frequent. 
Where for medical reasons an employee is not able to obtain footwear through the Employer's approved 
supplier, the Employer will pay the cost to purchase appropriate footwear. 

10.7 The Company agrees that as less hazardous materials become available, reasonable effort will be made to 
substitute it to further protect the workers, workplace and environment when and where practicable. 

10.7.1 INCAPACITATED EMPLOYEE  
In the event an employee becomes physically handicapped and is unable to continue their job, exception will 
be made in favour of such employee on the following basis: 
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(a) If a job vacancy occurs which an incapacitated employee can perform, they will be placed on such job 
 without the necessity of a job posting. 
(b) A Doctor's certificate of disability by the employee's own Doctor, must be submitted. 

(c) An employee placed on a job because of a disability will have that disability reviewed at least quarterly. 

(d) The Company will review all the circumstances with the Union Committee before exercising this provision. 
 All exceptions to the seniority provision of the collective agreement must be mutually agreed to by the 
 parties. 

(e) If a disagreement occurs between the employee's own Doctor and the Company Doctor, the employee will be 
 referred to a Regional Evaluation Centre and their decision will be binding on the parties. 

(f) The company will inform the union prior to an employee being accommodated. 

10.7.2 RETURN TO WORK POLICY 
Purpose 
The Purpose of the return to work program is to: 

1. Provide injured/disabled employees with suitable (alternate) work while taking into 
consideration workers' capabilities. 
2. Provide rehabilitation to an injured/disabled 
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3. employee while still in a working environment. 
Comply with the Ontario Human Rights Code. 

Alternate Work 
Alternate work is any job, task, function, or combination thereof that a worker who temporarily or permanently 
suffers from a diminished capacity may perform safely without risk of re-injury or 
aggravation of disability or risk to others. The work must be productive and the result of the work must have 
value. ZF TRW will make every reasonable effort short of undue hardship to find accommodation for an 
Employee with a disability. 

Return to Work Committee 
The Return to Work Committee will be made up of one Union Member (designated member), the HS&E 
Supervisor, and the Supervisor of the affected department. 

The Return to Work Committee will: 
1. Have access to Employee restrictions. 
2. Review restrictions and look for suitable job(s) on an as needed basis. 
3. Follow up with injured/disabled Employees as to status on the job. 

The Union (designated member) will be advised of Employees returning to work and may participate in the return 
plan on an as needed basis or at the request of 
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the Company or the employee. 

Steps used for Accommodation Search  
1. Determine if the Employee can perform his/her existing job as it is based on restrictions provided on 
 functional abilities forms or on Doctor recommendation. 
2. If the Employee cannot perform his/her regular job, then determine if he/she can perform existing
  job with modifications (alternate work). 
3. If Employee cannot perform his/her own job modified to suit restrictions, determine if he/she can 
 perform another job in its existing, modified, or “re-bundled” form. 

Responsibilities 

Plant Manager:  
• Ensure that all Managers and Supervisors are aware of and are carrying out the provisions of the 
 Return to Work Program. 
• Support, and if needed, enforce the provisions of the Return to Work Program. 

Production Supervisors:  
Ensure that all Employees under his/her responsibility are aware of the provisions of the Return to 
Work Program 
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• Work with the Return to Work Committee to find suitable work within the restrictions of 
 injured/disabled Employee. 
• Monitor and document concerns, problems, and/or progress of the injured/disabled 
 Employee. 
• Provide instruction to injured/disabled Employee as to the work he/she is assigned to. 

Supervisor, Human Resources:  
• Contact Employees who have not called in as per Employee Handbook via standard letter 
 and inform the Union when doing so. 
• Contact Employees who have refused a suitable job within their capabilities via standard 
 letter and inform the Union when doing so. 

HS&E Supervisor:  
• Ensure injured/disabled Employees return to work promptly and with proper 
 documentation completed. 
• Provide weekly update report to Production Managers, Supervisors, Human Resources, 
 Timekeepers, and the Union (designated member) on Employees in the Return to Work 
 Program with restrictions. Include information on hours of work, shifts, treatments (ie 
 Physio), and expected time in 
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the program. 
• Maintain accurate, up-to-date records of all Employees in rehabilitation. 

Employee:   
• Actively participate in the Company's Return to Work Program and cooperate with all parties 
 involved in order to return to work as quickly and safely as possible. 
• Following any visits to Physicians regarding your restrictions, update your status or any changes to 
 your condition to the HS&E Supervisor. 
• Prior to return to work, the Worker must provide the HS&E Supervisor with limitations (if any), 
 functional abilities evaluation form if required, and any other pertinent information to clarify their 
 physical condition concerning their return to work. 
• The Employee shall participate and fully understand the individual plan for the return to work which 
 may involve different jobs, hours, shifts, time limits of rehabilitation and cooperating with a 
 caseworker or other professional individuals or organizations. 
• The Employee must report immediately any problems experienced upon their return to work to their 
 Supervisor and the HS&E Supervisor so that action can be taken to prevent further injuries. If there are 
 not difficulties, a weekly progress report should be 
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adequate. 

Compensation: 
1. An Employee while on alternate/modified work due to a WSIB claim will be paid at his/her 
 pre-injury rate of pay, unless moved to a higher classification. 
2. An Employee while on alternate/modified work due to non-work related illness/injury  
3. (A&S Claim) will be paid at his/her pre-injury rate of pay, unless moved to a higher 
  classification. The rate will be maintained for a maximum of 30 working days and at which 
 time they assume the rate of the classification in which they are working. 
4. If an Employee needs to attend physiotherapy (W.S.I.B.) and the time lost is on the Worker's 
 regularly scheduled shift, WSIB/ZF TRW will pay for the time lost. 
5. If an Employee is scheduled to work a shorter day as a result of medical recommendation 
 supported by justified clinical finding and documentation, WSIB/ZF TRW/or Weekly 
 Indemnity will pay the Employee as a result of lost time pertaining to the individual claim. 
6. Employees assigned on alternate work or assigned to job(s) as a result of a medically
  diagnosed permanent restriction may qualify for overtime as long as they are medically 
 capable of performing the work available. Ability to work overtime or 
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not will be based on information provided on functional abilities form provided by the Employees' 

 medical practitioner. 
7. Employees receiving rehabilitation therapy will not be eligible to work overtime while in the recovery 
 phase on modified hours (graduated hours). 
8. Employees participating in a “work hardening” program with a Vocational Rehabilitation Caseworker 
 designated by an Insurance Company will be paid by the Insurer during the individual's rehabilitation 
 phase. 

Time Frames for Return to Work Program: 
1. If a “phased in” work schedule is required as a result of a prolonged disability and upon a medical 
 recommendation (i.e. 2 hours/day, 4 hours/day, 6 hours/day). As a guide, a full (8 hours) work shift 
 should follow this 6-week period of rehabilitation but may be modified if medically necessary. 
2. Modified duty with “shorter” work hours should not be less than 4 hours/day while on modified
  work and must be supported by medical documentation. 
3. Medical progress reports must be obtained as required and the information provided to the HS&E 
 Supervisor in a timely manner. 
4. Final medical clearance must be obtained by the Employee and returned to the HS&E Supervisor prior 
 to any change of status being made at work. 
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10.7.3 The company will provide an updated list to the Union, of all members on A&S Benefits or WSIB, on a weekly basis 
when possible. This list should be emailed to the Union President and the designated member on the Return to Work 
Committee. 

ARTICLE 11 
REST AND EATING PERIODS 

11.1 Each employee shall be allowed a paid rest and wash-up period of 10 minutes in each half of each shift. The 
time at which such rest periods are taken shall be determined by the Employer so that they will be taken 
approximately at the middle of each half shift. For the purposes of this Article, the shift includes overtime, 
where applicable. 

11.2 Each employee will be allowed a 30 minute, unpaid eating period to be taken approximately at the middle of 
each shift. 

11.3 In a continuous 3 shift operation: 
 

a) an employee on the second shift will be scheduled for 7-3/4 hours of actual working time and be paid 
 for 15 minutes of their eating period. In the event an employee on the second shift is scheduled for only 
 7-1/2 hours of actual working time they shall be paid for 30 minutes of their eating period, and 

b) an employee on the third shift will be. 
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scheduled for 7-1/2 hours of actual working time and be paid for 30 minutes of their eating period, 
and 

c) an employee on the first shift who is scheduled for only 7-3/4 or 7-1/2 hours of actual working time shall 
 be paid for 15 minutes or 30 minutes of their eating period, respectively. 

d) In all cases in Article 11.3, overtime shall be paid for all hours worked in excess of the scheduled 
 hours for that day. 

e) It is understood that an employee must work their scheduled hours for that day in order to be eligible 
 for a paid or partially paid eating period. 

f) Shift schedules will not be structured for the purpose of avoiding paid eating periods. 

11.4 An employee who works more than two hours overtime will be entitled to a paid 15 minute rest period at the 
 end of their regular shift. This break will be 10 minutes for overtime of two hours. 
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ARTICLE 12 
LEAVE OF ABSENCE 

12.1 Union Business Leave - Union Office  
An employee elected to an office in the Union necessitating a leave of absence shall be granted such leave, 
without pay, not to exceed one year. This leave shall be renewed annually upon application by the employee 
showing that they still hold Union of~ice. 

12.2 (a) Union Business Leave – Conference  
An employee selected as a delegate to any labour conference shall be granted a leave of absence, without pay, 
not to exceed ten working days and only four employees at a time may have this privilege but not more than 
two from any one department. The Employer shall, where possible, be given two weeks' notice in writing of 
such request. 

The Employer will continue to pay the employee's regular pay during such leave of absence (to a maximum 
of 8 hours per day) and the Union shall reimburse the Employer upon presentation of an invoice showing 
the total hours claimed as a leave under this provision. 

(b)  Union Leave - Education  
The Employer will grant a leave of Absence without pay for educational purposes, limited to four employees in 
a calendar year, but not more than one will be absent from a department with 12 or fewer 
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employees, at the same time; and not more than 2 will be absent from a department with more than 12 employees, at 
the same time. This absence will be limited to four intermittent weeks of class time per employee per calendar year 
plus travel time where necessary. 

(c) Employees will continue to be covered for benefits under Article 21 when on a leave of absence under 
section 12.2(a) or 12.2(b). 

12.3 Maternity/Parental Leave  
The Company agrees to comply with the maternity/parental leave provisions under The 

 Employment Standards Act. 

12.4 Any other leave of absence may be granted to an employee if reasons satisfactory to the Employer are given. 

12.5 An employee will continue to accumulate seniority while on a leave of absence under this Article. 

12.6 Leave of absence will be granted by the Employer only in writing and will contain the length of leave granted, 
 the purpose of it, and the terms, if any, upon which it is granted. A copy of all leaves of absence shall be supplied 
 to the Chairman of the Plant Committee. Where an employee receives a leave of absence for one purpose and 
 uses it for another they are subject to discharge. 
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12.7 A request for a leave of absence without pay will be answered within five working days. 

12.8 If an employee intends to return to work early from a leave of absence, the employee will give reasonable notice 
of the intended date of early return to work in order that the Employer may make any resulting adjustment to 
the work force, which may be required. 

ARTICLE 13 
WORK LIMITATIONS 

13.1 No employee in the bargaining unit whether working or on layoff will be laid off work by reason of any person 
outside the bargaining unit performing any work which is normally performed by employees in the bargaining 
unit providing the 
equipment and work are available. 
The Employer agrees to discuss with the Union Chairperson or designate the outsourcing of work normally 
performed by bargaining unit employees as far in advance of the outsourcing as possible in order to consider 
options for maintaining such work in-house. 

13.2 Salaried employees, not subject to the provisions of this Agreement, shall not perform work normally 
performed by members of the bargaining unit except that they may perform such work in the following 
situations: 

1) in emergencies arising out of unforeseen circumstances which call for immediate action to avoid 
interruptions of operations, and 
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2) in the instruction or training of employees including demonstrating the proper method to accomplish 
 the task assigned, and 

3) in the performance of work of an experimental nature. 

ARTICLE 14 
SENIORITY 

14.1 For the purpose of this Agreement the expression “seniority” shall mean the length of service of an
 employee with the Employer. 

14.2a)  An employee shall be considered a probationary employee and will not be shown on the seniority list 
until they have completed forty-five (45) working days of employment in any 12-month period after 
which the employee's name shall be placed on the seniority list and their seniority shall date back to 
the date of their last hiring. No grievance may be submitted concerning the termination of 
employment, lay-off or disciplining of a probationary employee. 

(b)  Job group classifications and base rates of pay for members hired after November 26, 2013 shall be part 
of the job progression. The job progression will apply to any movement with regards to postings, 
transfers, and return from layoff. Employees in the job progression will be paid the schedule A rate 
minus $7.00/Hr 
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Job progression employees will be as follows: 
After 12 months of employment, $1.00 Wage Increase 
After 24 months of employment, $1.00 Wage Increase  
After 36 months of employment, $1.00 Wage Increase  
After 48 months of employment, $1.00 Wage Increase  
After 60 months of employment, $1.50 Wage Increase  

On the job progression employees'6 th anniversary they will be finished job progression and convert to 
schedule A. All skilled trades, and Grade 1 Set Up & Operate in Bihler and Pressroom are excluded from this 
wage structure and will remain on Schedule A. 

Students will be paid $9.00 less than the entry level job progression rate. 

Adjustment will be made at the start of the first pay period after the anniversary date. 

(c) An employee who has completed the probationary period as defined in Article 14.2(a): 
(d) will receive the base hourly rate of pay for their job as set out in Article 23 and Schedule “A” attached; 
(e) will be paid for all Holidays under Article 19.1 which occurred while they were working as a 
probationer and for which they qualified but did not receive payment. 
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14.3 A seniority list will be prepared and maintained and revised quarterly by the Employer showing the seniority and 
department of each employee who is not a probationary employee. The Employer shall deliver eight copies of 
the seniority list to the Chairman of the Plant Committee and post a copy on the Bulletin Board in each plant. 

14.4 All seniority rights of an employee shall cease for any of the following reasons: 

a) If an employee quits; 

b) If an employee is discharged and is not reinstated through the grievance or arbitration 
 procedures 

c) If the employee is absent for more than two consecutive working days without advising the 
 Employer or giving satisfactory reasons 

d) If the employee fails to return to work within 5 working days after notification sent by a 
 delivery method that confirms receipt or attempted delivery to their address of record with 
the  Employer, unless they furnish satisfactory reasons for such failure. 

e) If an employee with less than 12 months  
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seniority is laid off for more than 12 months without being recalled or if an employee with more than 12 months 
seniority is laid off for more than 36 months without being recalled. If an employee is away from work for 12 
months and has not applied for STD benefits. 

14.5 Job Postings  

If an employee is unsuccessful in their trial period, the same employee cannot repost into the same position for 6 
months. 

 
(a) Temporary Job Posting 

With respect to the posting of temporary vacancies due to sickness, injury, parental leave and/or personal 
leaves of absence (or any other reason agreed to by the Parties) which are expected to exceed thirty (30) 
calendar days but not one year; maternity leave which are expected to exceed thirty (30) calendar days but not 
more than the Service Canada max, the Parties agree that: 

1. The position's permanent incumbent, whose absence resulted in the temporary vacancy, will be returned to the 
position at the end of his/her absence from work regardless of their relative seniority against that of the 
successful candidate to the temporary vacancy. This will include a return to work that is earlier than anticipated. 

2. The successful incumbent to the temporary vacancy will be selected using a process similar to the procedure for 
filling permanent vacancies 

3. The employee on leave will be returned to his/her previous position at the end of the temporary vacancy unless it 
no longer exists at which point he/she may exercise their seniority rights. 
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4. Should the employee on leave fail to return to their position within one year, the position will be posted as 
 a permanent vacancy unless the Parties agree otherwise. 

5. The temporary incumbent will be returned to his/her previous position at the end of the temporary 
 vacancy unless it no longer exists at which point he/she may exercise their seniority rights. 

6. The successful candidate will have a trial period of not longer than seven (7) calendar days during which 
 the candidate may opt to return (or, if unsuccessful, be returned by the Company) to his/her previous 
 position. 

7. The successful candidate will be paid the regular base rate of the position even if the candidate's 
 permanent position is higher rated. 
8.   

(a) During the tenure of the temporary vacancy, the successful candidate may not vie for another 
 temporary vacancy unless the second vacancy is compensated at a higher rate. 
(b) The above provision (i.e. 8 (a)) will not preclude the successful candidate from posting into a 
 permanent vacancy. 

(c) In the event of a layoff in the classification of the temporary vacancy, it is understood that the 
 temporary vacancy will be deemed to have ended and the incumbent returned to his/her  
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Previous positions as per #4. A temporary employee may not exercise his/her seniority rights to displace or 
remain in the position at the expense of a permanent employee of the classification. 

9. (a) This Agreement does not override the rest of the Collective Agreement including the Company's right to 
maintain a qualified work force. 

(b)  Permanent Job Posting 
Remaining vacancies, which shall be defined as the original job opening and secondary vacancy will be posted

  for 48 hours. In determining an applicant's ability, temporary hours previously worked in that job will not be 
 considered. The senior applicant will be awarded the job if they have the ability to perform the requirements 
 of the job. If the job posting is not filled within 3 months, job will be reposted. In the event of an arbitration
 case the Employer has the onus to prove that an employee does not have the ability to perform the 
 requirements of the job. 

After secondary vacancies are filled, all other job openings internal candidates who have submitted a written 
request to the Human Resources Department will be given first consideration on the basis of skill, ability and 
qualifications, all else being equal, except where they are bidding to a higher paid position or Skilled Trades 
Apprenticeship. Where skill, ability and qualifications of the applicants are approximately equal to external 
candidates the senior qualified employee will get the job 

34 

 



 

The Employer will give preference to senior employees on lay-off, all else being approximately equal, before 
hiring a new person. If recalled in this manner the employee would be on displacement. 

(c) Back Up Posting 
The company and the union will meet every 6 months or as necessary to determine requirements for back up 
training. Classifications and the number of backups required will be by mutual agreement. The company will 
use the job posting procedure for backup training. The back up posting will be posted in home departments 
first, then plant wide. The maximum number of back-up positions held by any one employee will be two (2). 

(d) Trial Period  
The successful candidate to a job posting will serve a 15 scheduled working days trial period during which 
they will receive training to perform the essential duties of the position. During this period, the employee may 
opt to return to their former position within the first 15 days. An additional 15 days training will be provided if 
the candidate and employer deem the position filled. The company may return the employee within the 30 day 
trial period if the employee is unsatisfactory. Employees in training may not vie for another posting unless the 
second vacancy is compensated at a higher rate and will not be transferred into another department unless 
absolutely necessary. Time transferred to another department will be added to the training period. 
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(c) Subsequent Vacancies  
When an employee posts into another department, the vacancy created by their departure is a 
subsequent vacancy.' If a transferred employee returns to their former position during their trial 
period, the employee hired to fill their subsequent vacancy will be returned to their previous position. 

(d) Timely Transfer  
The successful candidate will be transferred to the posted position within thirty (30) working days of 
being awarded the position. If this cannot occur, the Company will notify the Union. Upon successful 
completion of the trial period, the candidate will be paid the wage increase that would have occurred 
had the employee been transferred at the thirty-day point, if applicable. 

(g) If an employee is transferred by the Company from one department to another on a temporary basis  
they shall be paid their regular base hourly rate or the base hourly rate for the job in the department to 
which they are temporarily transferred, whichever is greater. The expression “temporary 
transfer”used in this paragraph shall mean a transfer by the Employer with the intention of returning 
the employee to their regular department as soon as is practicable. 
It is agreed that temporary transfers will not exceed one calendar month except by mutual agreement. 
If an employee is temporarily transferred back to their department, they will be paid the higher rate 
for the balance of their shift. 
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The Company will give the option of transfer to qualified individuals by seniority. If all decline the junior 
qualified individual will be transferred. 

(h) Where a new job opportunity exists within an employee's home department which is expected to last for at 
least 30 calendar days and would permit the employee to work the day shift, seniority will prevail provided the 
senior employee has the skill, ability and qualifications necessary to perform the work. 

(I) Where an employee is the successful applicant to one of 
the following positions the employee may not bid out of the job for a period of 12 months, except where they are 
bidding to a higher paid position or Skilled Trade Apprenticeship. Article 14.5(a) continues to apply. 

(i) Lab Trainee, Assistant, Technician 
(ii) Inspector Grade 1 or 2 
(iii) Shipper Receiver 
(iv) Setup & Operate; any position; any grade 
(v) Towmotor Operator 
(vi) Production Mechanic 
(vii) Plating Technician 
(viii)BRC 
(ix)Tool Crib Attendant 
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14.6 Layoffs   

(a) Lay-offs will be in inverse order of departmental seniority providing those remaining have the skill, ability 
and qualifications to perform the available work. 

(b) An employee to be laid off for more than two working days may, at the time of the lay-off, exercise their 
seniority to displace a junior employee in another department. 

(c) Seniority shall not be exercised outside the employee's department in the case of a temporary lay-off, which 
shall be defined as not exceeding two (2) working days except after an employee has been temporarily laid off 
three (3) times in a contract year, each of which was for half a day or more, the employee's seniority may then be 
exercised to displace a junior employee in another department on subsequent temporary lay-offs of more than 
one (1) day for the balance of that contract year. 

(d) In the case of lay-off, an employee who displaces in another department or is assigned other work in their 
own department will be paid the rate for the job they perform. 

Employees to be laid off from employment shall be given 2 regular shifts' notice or payment in lieu thereof except 
when a lay off is the result of equipment or production facility breakdown. Employees who are moving within the 
company will be posted in each affected department with two regular shifts notice. 
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(e) In the case of a lay off, a senior employee must opt to accept layoff or exercise their seniority into the 
  highest paying classification designated for displacement provided the employee has previously  
 performed the job, and the employee has the skill, ability and the qualifications necessary to perform 
 the work, or the job is classified as Factory General, Pack Off, or Sub-Assembly Worker and the 
 employee has the skill, ability and qualifications necessary to perform the work. 

(f) The Company agrees that they will provide notification of any layoffs to the committee person at 
 Plant #1 and the committee person at Plant #4 prior to posting any such notice. 

(g) For the purpose of displacement, following an 8-hour familiarization period, the employees must have
  the skill and ability and qualifications necessary to perform their work. 

(h) After a layoff notice has been issued, a layoff notice could be postponed for one day with posted
  notice without an additional 48 hours notice. 

14.7 Recalls   
(a) Recalls from lay-off will be by plant-wide seniority provided the employee has the skill, ability and 

qualifications necessary to perform the work or the job is classified as Factory General, Pack Off, or Sub-  
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Assembly Worker and the employee has the skill, ability and qualifications necessary to perform the work. 

(b) A displaced, senior employee will have the right of recall to the position for which they last posted provided the 
need is anticipated to be greater than one (1) day. 

14.8 Job Security  
(a) In the event of the permanent cessation of Plant #1 or Plant #4, the Company will advise the Union of the decision 

as far in advance as is reasonable. The Union and the Company will meet as soon as is practically possible to 
discuss the contemplated shutdown with a view to providing a solution to the problem or jobs for the employees 
involved. 

(b) In the event of a Plant closure or elimination of process or department, the Company will provide reasonable 
training consistent with the Company's current job posting procedure for senior employees. 

14.9  Should ZF TRW Midland require Students, the following will apply to these employees: 

1. Employment dates will be specified in a written agreement with the employee and the company. 
A copy of the agreement will be supplied to the union. 
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2. Students will be paid $9.00 less than the classification of the position they were hired into 
 less appropriate deductions (EI, CPP, Union Dues, income tax). Wage increases will not be 
 given during the period of temporary employment. 
3. Regular hours are 40 hours per week on rotating shifts. Overtime may be available only when 
 all regular full-time employees in that department have been asked. 
4. As students are not required to pay the normal union initiation fee, they are not extended all 
 rights of regular union membership. As such, they will  

not be allowed the following provisions: 
• Students have no seniority within the company and in regard to other members 
 (Article 14) but will be subject to seniority within the group of students. 
• Students are not allowed to apply to job postings (Article 14.5). 
• Students are not eligible for benefits (Article 21). 
• Management will not entertain grievances that deal with issues of seniority filed by 
 a student (Article 16). 
• Students are not eligible for a leave of absence (Article 12). 
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Regardless of the above restrictions, the union will represent students in any matters pertaining to harassment 
and discrimination as is explained in Article 4 of the Collective Agreement. 

5. Students electing not to return to school at the 
end of their employment agreement will not be considered for permanent employment for six months. 

ARTICLE 15 
HOURS OF WORK 

15.1 The regular work week shall consist of 40 hours and shall be worked from Monday to Friday inclusive at a rate 
of 8 hours per day. The regular hours of work are stated solely for the purpose of calculating overtime and shall 
not be considered as a guarantee of any number of hours of work per day or days per week. 

15.2(a) A shift differential of 5 percent of an employee's base hourly rate will be paid to an employee working on the 
second shift and a shift differential of 7 percent of their base hourly rate will be paid to an employee working on 
the third shift. 

(b) For the purpose of this Article the first shift shall include any shift starting between 4:00 A.M. and NOON and the 
second shift shall include any shift starting between NOON and 8:00 P.M. and the third shift shall include any shift 
starting between 8:00 P.M. and 4:00 A.M.  

(c) Overtime premiums will be paid on shift premiums. 
(d)  If the overtime cycle is started, the company will complete the cycle and ask the weekend workers to fill the 

void. 
 

42 
 



 

15.3 Time and one-half shall be paid for all work done in excess of an employee's regular daily scheduled hours and for 
all work done on Saturdays (but not to the extent that any such work is done by an employee as part of their 
regular Friday afternoon or Friday night shift). 

15.4 Double time shall be paid for all work done on Sunday and on any of the Holidays mentioned in this Agreement 
and for hours worked in excess of 11 in a day, Monday through Friday and in excess of 4-1/2 on Saturday. 

15.5 (a) Overtime will be distributed as equitably as possible within each department and on each shift among those 
employees who normally perform the work. Overtime will be logged as the number of hours worked times the 
applicable overtime rate and overtime offered but not worked will be charged as the number of hours which 
would have been worked times the applicable overtime rate. The criterion for individual standings shall be half a 
contract year. Overtime hours will be adjusted by zeroing out all hours every six months, except skilled trades. 
Overtime hours standing in the Trades in each department and on each shift will be by zeroing the lowest 
person and subtracting that same amount from all other employees in the group. 

Where sufficient employees are not available amongst those who normally perform the work, to meet the Employer's 
overtime requirements, the overtime will be distributed to employees who normally work in the department prior to 
being distributed outside the department. 
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(b)Overtime Outside Home Department 

1. Any employee is required to work overtime in his/her department first, as long as he/she has been notified 
prior to their scheduled shift in another department. 

2. Where an employee is scheduled for overtime in another department and overtime becomes available in 
their home department, overtime will be distributed to the remaining employees in that department. Only 
when sufficient employees are not available amongst those who normally perform the work, will the 
employer ask the employee scheduled to work in another department to work in his/her home department 
prior to being distributed outside the department. 

3. A member of the bargaining unit may sign an overtime refusal slip which indicates that he/she will not be asked 
for overtime. No grievance will be issued towards the Company for anyone who has signed this refusal slip in 
regards to overtime. Any member who wants to enter back into the overtime cycle will have to meet with the 
Company and the Union before he/she is reinstated. Overtime hours will continue to be charged to the member 
during the refusal time period. 

c) In the event of less than 1 hour notice for weekend worker group leaders absenteeism, supervisors 
will refer to a rotating list to fill the vacancy immediately. After 2 denial or non-responses, the name will be 
removed from the list 
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15.6 An employee shall be notified a half shift in advance of overtime to be worked or be paid $10.00 in lieu of such 
notice. $10.00 meal allowance will be applied directly to employees' pay. 

15.7 A minimum of 2 hours will be paid at the applicable rate for all scheduled overtime worked except that which 
commences at the end of an employee's regular shift. 

15.8 (a) Only when an employee has been given less than 24 hours notice of overtime to be worked, will the employee be 
guaranteed a minimum of 4 hours of their normal work, at the applicable rate, unless the employee voluntarily 
clocks out having completed their assignment. 

(b) An employee who is called back to perform work after completing their regular shift and after having clocked 
out shall be paid a minimum of 4 hours at time and one-half and be paid double time for all hours worked in 
excess of 4, although they may clock out and leave the plant as soon as they have satisfactorily corrected the 
problem they were called in to fix. It is understood that the employee will be obliged to fix any other emergency 
problems which arise during the call-in time which fall within their work classification. 

15.9 Overtime Transfer  

(a) The Company agrees that it will not temporarily transfer an employee that is working overtime during the 
overtime portion of their shift prior to transferring peer employees who are working at 
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the straight-time rate on that shift. 
(b) For the purpose of (a) above, where a weekday employee works overtime hours on a weekday, the overtime hours are 

those hours worked prior to and/or after the regular, scheduled hours of work of that employee. 

15.10 An employee who reports for work on a regularly scheduled shift and for whom regular work is not available shall 
receive not less than 4 hours of such work as is available or, if no work at all is available, shall receive 4 hours pay at 
their applicable hourly rate. The provisions of this paragraph shall not apply in the event of strikes, power failures or 
conditions beyond the control of the Employer which prevent the Employer from providing alternative production 
work and which occurs in such a manner that the Employer has not had sufficient time to notify employees not to 
report to work. 

15.11 (a)  Spring Daylight Savings Change  
Employees who are working during the period of the Spring time change (i.e. their shift includes the 
hour of 1 a.m. on the affected Sunday) will be scheduled to work the full shift. 

In cases where the Department prefers to start the shift one hour earlier the affected employees will be 
contacted directly one week in advance. 

(b) Autumn Daylight Savings Change  
Employees who are working during the period of 
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the Autumn time change (i.e. their shift includes the hour of 2 a.m. on the affected Sunday) are scheduled to 
work an additional hour so that the end time of the shift will be the normal end time, unless the department 
keeps the shift at twelve hours. The department schedule for this weekend will be posted one week in 
advance. 

15.12 Required Additional Staffing 
The Company may require employees to work overtime so that the maximum hours worked are eight (8) hours in 
one day and forty-eight (48) hours in one week. 
 

ARTTICLE 16 
GRIEVANCE PROCEDURE 

16.1 In the event of a complaint by an employee covered by this Agreement that they have been dealt with contrary to 
its terms, the employee may take the matter up as a grievance with the Employer within and not after 5 working 
days of the incident giving rise to the grievance; provided that in the case of wages or application of wages the 
matter shall be taken up as a grievance within a reasonable time after the employee became aware of the 
circumstances and if the grievance is successful the maximum wage adjustment shall be made effective not more 
than 30 regular working days prior to the date the grievance was first presented. All grievances shall be in writing, 
shall contain a concise statement of the facts complained of and shall be signed by the employee concerned 
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and by a member of the Plant Committee or a Steward. 

16.2 The following procedure shall be adhered to in processing grievances: 

STEP 1 
A steward or a member of the Plant Committee, with the aggrieved employee present, shall present the grievance to the 
employee's supervisor. The supervisor shall deal with the grievance and give an answer or decision in writing within 2 
working days following the date upon which the grievance was received. 

STEP 2 
If a satisfactory settlement is not reached at Step 1, the grievance may be referred to the Department Manager or the 
Department Manager's nominee within and not after 2 working days following the date on which the decision of the 
supervisor is given or ought to have been given, as the case may be. The grievance will be presented by a member of the 
Plant Committee or a Steward. The Department Manager or their nominee shall deal with the grievance and give an 
answer or decision in writing within 2 working days following the date upon which the grievance was received. 

STEP 3 
If a satisfactory settlement is not reached at Step 2, the grievance may be referred to the Human Resource 
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Manager or the Human Resource Manager's nominee within and not after 3 working days following the date on which the 
decision of the Department Manager or their nominee is given or ought to have been given, as the case may be. The 
grievance will be presented by a member of the Plant Committee and by a National Representative or Representatives of 
the Union. The Human Resource Manager or their nominee shall deal with the grievance and give an answer or decision in 
writing within 3 working days following the date on which the grievance was received. 

STEP 4 
If the grievance is not settled at Step 3, it may be referred to arbitration under Article 17 within and not after 30 days 
following the date on which the decision of the Human Resource Manager or the Human Resource Manager's nominee is 
given or ought to have been given, as the case may be. 

16.3 The provisions of this Article shall apply to a grievance filed by a group of employees. 

16.4 Either the Employer or the Union may institute a policy grievance by seeking arbitration under Article 17. A policy 
grievance shall be in writing and shall contain a concise statement of the facts complained of and shall state the Article of 
this Agreement of which a violation is alleged. A policy grievance shall be instituted within and not after 5 working days of 
the incident, or when the party ought to have been aware of the incident whichever is later, giving rise to the grievance, 
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otherwise it shall be null and void and shall not be dealt with by the arbitrator under Article 17. 

16.5 If an employee fails to lodge their grievance or fails to observe the time limits set out in this Article, the 
grievance shall be null and void. 

16.6 The time limits set out in Article 16 may be extended by a mutual written agreement of the parties. 

16.7 Payment for Grievance Resolutions 
Following the resolution of a grievance directing a payment to an employee, the Company will include the payment on 
that employee's next pay. Where the payment is not included on the employee's next pay the payment will be made in a 
special cheque in two (2) working days. 

ARTICLE 17 
ARBITRATION 

17.1 Where a difference arises between the Parties relating to the interpretation, application or administration of this 
Agreement, including any question as to whether a matter is arbitrable, or where an allegation is made that this Agreement 
has been violated, either of the Parties may, after exhausting the Grievance Procedure in Article 16, notify the other Party in 
writing of its desire to submit the difference or allegation to arbitration. The Employer and the Union shall then endeavor to 
select an impartial arbitrator to hear the evidence and argument and decide the grievance. If they fail to agree upon such 
arbitrator 
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within 30 working days of the receipt of such notice in writing by the Party to whom it is addressed, either Party may then 
request the Minister of Labour for Ontario to appoint the arbitrator. The arbitrator so selected or appointed shall hear and 
determine the dispute or allegation and shall issue a decision, which shall be final and binding upon the Parties and upon any 
employee affected by it. The Employer and the Union shall each pay one-half of the fees and disbursements of the arbitrator. 

17.2 The arbitrator shall not have any authority to alter or change or to give any decision contrary to, nor in any way 
to modify, add to or detract from any provision of this Agreement. Where a grievance against discharge or suspension is 
not settled and duly comes before an arbitrator, the arbitrator may make a ruling: 

(a) confirming the Employer's action, or 
(b) reinstating the employee with compensation for time lost (except for the amount of any wages the 

employee has received for work done elsewhere pending the disposition of the case), or 
(c) disposing of the Grievance in any other manner which maybe just and equitable. 

17.3 The time limits set out in Article 17 maybe extended by a mutual written agreement of the Parties. 
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ARTICLE 18 
DISCHARGE & DISCIPLINE CASES 

18.1 An employee who is suspended or discharged will be given an opportunity to meet with a member of the Plant 
Committee or a Steward before leaving the Employer's premises. 

18.2 An employee who is discharged or suspended for more than 3 days may file a grievance at Step 2 of the Grievance 
Procedure within 3 days of such discharge or suspension. An employee who is suspended for 3 days or less than 3 days shall 
take up their grievance at Step 1. 

18.3 Discipline on an employee's file, which is more than 18 months old, will not be considered when determining 
future disciplinary action. 

18.4 Disciplinary Decisions 
(a) There will be two separate tracks for progressive discipline – attendance-related offences and nonattendance-
related offences. Attendance-related misconduct includes lateness, leaving early, absence without leave (including 'no 
reports'), violation of rules relating to attendance at work, and other forms of culpable absenteeism. 
(b) Within ten (10) working days of discovering misconduct by an employee, the Company will meet with the 
employee to communicate its disciplinary decision. 
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ARTICLE 19  
HOLIDAYS 

19.1 The following will be recognized as Holidays during the term of this Agreement: 

Family Day Good Friday Easter Monday 
Victoria Day Canada Day Civic Holiday 
Labour Day Thanksgiving Day  
and 

Year 1 Year 2 Year 3 

Tuesday Dec 24/19 Thursday, Dec 24/20 Thursday, Dec 23/21 

Wednesday Dec 25/19 Friday Dec 25/20 Friday, Dec 24/21 

Thursday Dec 26/19 Monday, Dec 28/20 Monday, Dec 27/21 

Friday Dec 27/19 Tuesday Dec 29/20 Tuesday, Dec 28/21 

Monday, Dec 30/19 Wednesday Dec 30/20 Wednesday, Dec 29/21 

Tuesday Dec 31/19 Thursday Dec 31/20 Thursday, Dec 30/21 

Wednesday Jan 1/20 Friday Jan 1/21 Friday, Dec 31/22 

By agreement of the parties, a day other than the actual day of the Holiday may be substituted in lieu of the Holiday. 
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19.2 The Employer will pay each employee, other than a probationary employee, an amount equal to a day's pay at 
their base hourly rate for each of the said Holidays or day substituted therefore, not worked by the employee regardless 
of the day on which the Holiday may fall. 

19.3 Any employee, other than a probationary employee, required to work on any of the above named Holidays or a 
day substituted therefore shall be paid at the rate of two times their base hourly rate for all hours worked on that day and 
eight hours pay at their base hourly rate. 
A probationary employee required to work on any of the above named Holidays or a day substituted therefore shall be 
paid at the rate of two times their base hourly rate for all hours worked on that day. 

This section only applies where an employee who works on the Holiday or day substituted therefore does not receive a 
day off in lieu of the Holiday. 

19.4 In order to qualify for Holiday pay an employee must have successfully completed the probationary period as set 
out in Article 14.2(a) and shall have worked the last scheduled working day prior to the Holiday and the first scheduled 
working day after the Holiday and shall work on the Holiday if scheduled to work, unless their absence on any such 
working day is: 

1. excused by the Employer. 
2. due to temporary lack of work but they have worked at least one of the 10 working day                    
preceding and one of the 10 working days 

54 



 

 
succeeding the Holiday. 
3) reasonable. Reasonable in this context shall mean any of the following: 

a) death in the employee's immediate family 
b) serving on jury duty under Article 21.7 
c) because of a disabling personal injury, or a proven unavoidable illness, or other equally compelling 

personal reasons; 

provided that an employee shall not be eligible to be paid for the Holiday if they are absent due to: 

1) leave of absence other than specifically excused absence on one or more of the scheduled 
working days specified in this section 

2) layoff 
3) suspension 
4) sick leave (i.e. the employee is in receipt of  

short term or long term benefits.) 
5) compensable accident or injury (i.e. the employee is in receipt of WSIB benefits.) 

ARTICLE 20 
VACATIONS 

20.1(a) An employee who, on the 31st day of May in each year has the seniority shown below shall be entitled to the 
corresponding vacations with pay. 

Vacation pay entitlement will be the percentage of gross pay received in the qualifying year or the number of hours 

55 



 

at their base hourly rate as shown in each category, whichever is greater. 

                      VACATION  VACATION PAY 
SENORITY   ENTITLEMENT   ENTITLEMENT  

Less than 1-year  Nil   4% only 
1 Year 2 weeks  4% or 80 hours 
5 Years 3 weeks  6% or 120 hours 
10 Years  3 weeks  7% or 120 hours 
12 Years  4 weeks  8% or 160 hours 
20 Years  5 weeks  10% or 200 hours 
30 Years  6 weeks  10% or 240 hours 

An employee must have worked at least 700 hours in the qualifying year to be eligible for the above entitlement. 

An employee who did not work 700 hours in the qualifying year will receive only the percentage specified. 

An employee who did not work 700 hours in the qualifying year but did accumulate 1040 hours of work and time off work on 
worker's compensation combined, will be eligible for the above entitlement provided they have worked at least 350 hours 
with the balance of the 1040 hours on worker's compensation. Time off work on worker's compensation will be measured at 
the maximum rate of 8 hours per day 5 days per week. 

(b) The company and the Union agree that the entitlement for the stub period is calculated at two weeks multiplied by 
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the ratio of the length of the stub period to 12 months (10 x number of weeks worked divided by 52.18 as per ESA). 

The Company and the Union agree that the Stub Period for a new hire will start from the date of employment to 
the start of the alternate vacation year. (Alternate Vacation Year June 1st to May 31st) 

Procedure: 
All new hires will be pro-rated for vacation entitlement 
for Stub Period as of June 1 st of the alternate vacation year. 

All new hires will be paid a lump sum for vacation pay during the Stub Period as per dates set out in the 
collective agreement. 
All new hires will then be entered into “Pay As You Go” for the next vacation year as per the collective 

agreement. 
All new hires will take vacation time for the Stub period in one day increments or consecutive days. 

20.2 Employees with the greatest seniority shall be given the choice of vacation dates subject to the Employer's right 
to maintain a qualified work force. 

20.3 When one of the Holidays in Article 19 falls during an employee's vacation, the employee shall receive an extra 
day's vacation with pay in lieu of the Holiday. 

20.4 Vacations shall be taken in the year earned except an employee who takes their vacation early at the request of 
the Employer because of job requirements, will 
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receive earned vacation pay approximately equal to the amount of time being taken. 
 

20.5 Employees hired prior to November 26, 2004 have the option to accept a once per year lump sum vacation 
payout as per the schedule below or a “pay as you go” option where vacation time will be paid as it is taken-paid 
at base rate plus COLA. Employees must decide by April 15 of the prior vacation year which option they choose 
for the coming vacation year. This notice must be in writing on the form provided. Employees have the option to 
change their choice every April 15 using the same form. Any remaining value of vacation earned not paid 
through the pay as you go option (earnings from shift premium/overtime etc.) will be paid out in a lump sum as 
per the schedule below. Employees who fall under “hours worked” (Article 20.1) must be paid out in lump sum. 
All employees hired after November 26, 2004 must use “pay as you go” option when eligible for vacation time. 

All other vacation pay entitlements will be distribute: 
June 4th, 2020 (Lump sum residual will be paid June 18th, 2020) 
June 3rd, 2021 (Lump sum residual will be paid June 17th, 2021) 
June 2nd, 2022 (Lump sum residual will be paid June 16th, 2021) 

20.6 The Employer will make every reasonable effort to post the tentative summer vacation shutdown dates by April 
15 th in any year. 

20.7 (a) All employees must take at least ten (10) vacation days during the vacation year. Employees may request to 
take ten (10) days of their annual vacation entitlement 

58 



 

in less than a full-week block. 
(b) Any employee that has not taken or scheduled 10 days vacation by the first Monday in February of the calendar year 
will be forced to take the first 10 available days starting in the month of March. 

20.8 Vacation Scheduling 

1. Requests for time off of one day or more shall be submitted as follows: 
- By May 15 th for vacations in the months of June, July, and August 
- By the first Monday of August for vacations in the months of September, October and November 
- By the first Monday of November for vacations in the months of December, January, and February 
- By the first Monday of February for vacations in the months of March, April and May 

2. The Company will approve vacation schedules within 5 days of the deadline for submission of requests. Vacation 
requests of 1 full week will supersede 1 day vacation requests if submitted by the quarterly vacation deadlines. A 
vacation block means any vacation booked over 1 day Monday – Friday (not consecutive days). An employee 
wanting to cancel part of their scheduled quarterly vacation block will have to take a minimum of 2 consecutive 
days. 
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3.  Requests for vacation submitted by the appropriate deadlines will be approved on the basis of seniority subject 

to the Company's right to maintain a qualified workforce.   
 

4. Vacation requests not received by the appropriate deadlines will be approved on a first come first served basis 
subject to availability of time and the Company's right to maintain a qualified workforce. 
All vacation requests must be submitted 48 hours prior to time requested off. All vacation request forms must 
have the time and date, if submitted after the deadline stated in 20.8.1. 

 
5. Once vacations have been approved they will not be cancelled by the Company except by mutual agreement. 

Should an employee choose to cancel vacation they will provide the Company with 48 hours notice. 
Cancellation of a one (1) day or less vacation will not be accepted except for medical appointments cancelled 
by the practitioner or when an employee's shift has been changed by the Company within two (2) weeks of the 
vacation day. 

 
6. The Company will continue the current practice of allowing vacation for compassionate reasons where the 

employee has vacation available. 

60 
 



 

ARTICLE 21 
BENEFIT PLANS & HEALTH INSURANCE 

21.1 (a) 
 Effective Date  Life Insurance 
                November 26, 2019  $50,000 
                Effective Date  A.D.&D 
                November 26, 2019  $50,000 

(b) Accident & Sickness 
First day accident 
First day hospitalization 
Fourth day sickness 
First day hospitalization for day surgery 
costing over $25.00 
Paid benefit of 26 weeks (injured workers on 
WSIB must sign “WSIB Assignment of Benefit 
Form” to qualify for A&S) 
The benefit will be 60 percent of gross weekly 
earnings up to the current EI maximum. 
The entire rebate of the E.I. premiums revert 
to the Company. 

(c) Prescription drugs will be dispensed at 100% reimbursement from a Preferred Provider Network Pharmacy. If an 
employee chooses to have the drug dispensed from outside the PPN, the employee will incur an $8.00 dispensing 
fee cap, and a $0.20 deductible. 

(d)            Where there is a generic drug available it will be 
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dispensed unless specified otherwise by a physician completing the “Government of Canada Adverse Reaction Form”. 

(e) 20-cent deductible prescription drug plan. 

(f) Dental plan 
Basic Preventative 
$25.00 annual deductible - single coverage  
$50.00 annual deductible - family coverage  
$1000.00 maximum benefit per person per benefit year 
80%-20% Shared Risk 
50%-50% Shared Risk on dentures for the employees and dependents once during the life of the Agreement. 
Benefit based on: 
2018 ODA Fee Guide effective November 26, 2019. 2019 ODA Fee Guide effective November 26, 2020.  
2020 ODA Fee Guide effective November 26, 2021. 

(g) Vision coverage of $150.00 every 24 months for employees and dependents. 

(h) Out of Province Health Care Coverage 

(i) 50%-50% shared Risk on Chiropractic or Physiotherapist treatment coverage to a maximum of $250.00 per year. 
Coverage is for the member only. 
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(j) The Employer agrees to pay the cost of the premiums for the coverage provided in this section and such will be 

available to employees after the normal waiting period of 3 months, where applicable. 

(j) A seniority employee will continue to be covered for Life Insurance and, if enrolled, OHIP, Dental Plan 
and Drug Plan after lay-off according to the following schedule: 

Seniority at the time of  Number of months of coverage  
Lay-off  following the month in which  

the lay-off occurred 

Less than 5 years One 
5 years but less than 10 years Two 
10 years or more Three 

(k) All seniority employees will be enrolled in the existing five-year LTD program. The cost of this 
program will be shared 50%-50% with employees. 

21.2 In the event of compulsory Government Insurance, the above benefits shall be adjusted to avoid duplication. 

21.3 (a) The Employer will provide a Pension as described in the booklet entitled - “Your ZF TRW Pension Plan.” 
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For purposes of ease of reference only, the pension benefit amount is listed below: 

Monthly Benefit 

Effective Date Non-Skilled Trades  Skilled Trades  
Nov. 26th, 2013   38.50             40.50 

 

 

(b) The company will continue to pay premiums for drug, dental, life, AD&D, and extended health excluding deluxe travel 
for employees retiring at age 62 until age 65. 

(c) The following briefly summarizes supplemental, transitional income and benefits for employees retiring while on 
A&S/LTD or on layoff receiving benefits: 

• An employee who has two years of service as a plan member between the ages of 62 and 65 who is 
currently on A&S, LTD or layoff and receiving benefits and wanting to retire may do so with full pension 
benefit (an employee cannot be collecting A&S or LTD and pension at the same time). 

• Supplemental Benefit (CPP Bridge): If an employee retires on or after 62, they will also receive a 
supplemental pension from the company, payable until age 65. This monthly payment is equal to the 
reduction in the Canada Pension Plan retirement benefits that are in effect the date you start to receive you 
pension. 
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• Transitional Income: If an employee hired prior to November 26, 2019 retires between November 26, 2019 
and November 26, 2022, a special transitional income will be paid to active employees retiring between age 
62 and 65. “Active” employees includes employees currently on A&S, LTD or layoff and receiving benefits 
and wanting to retire. Employees off work and not collecting A&S or LTD do not qualify. Eligible employees 
will receive a monthly payment of $700.00 (minus applicable deductions) from their retirement date to the 
month they turn age 65. If the employee dies prior to age 65, the transitional income ceases to be paid. This 
special transitional income is not part of the pension plan and is paid directly by ZF TRW. 

• Health and Dental Benefits (excluding deluxe travel): An employee between the ages of 62 and 65, currently 
on A&S, LTD or layoff and receiving benefits and qualifies for retirement will be eligible for full health, 
dental and life insurance benefits (excluding travel deluxe) that are in effect at the time of their retirement. 
This coverage will cease the month the member turns age 65 or if the employee dies prior to age 65. 

21.4 When a death occurs in the immediate family of an employee who has achieved seniority, the employee will be 
permitted 3 to 5 working days off with pay at their base rate for an 8-hour day at the time of the bereavement. 
Employees may save one day of 
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Bereavement for interment, memorial, etc. 

Immediate family 5 Day leave will mean Wife, Husband, Partner, Child, Mother and Father. 
Immediate family 3 Day leave will mean Brother, Sister, Mother-in-Law, Father-in-Law or Grandparents, and Grandchild. 

One working day bereavement will be allowed to an employee who has achieved seniority in the event of the death of a 
brother/sister-in-law, son/daughter-in-law, step mother/father, step brother/sister and half-brother/sister. Pay will be 
at base rate of pay and must be taken at time of bereavement. 
Where an employee receives bereavement leave in accordance with this section and uses the leave for another purpose 
the employee will be subject to disciplinary action up to and including discharge. For the purpose of bereavement 
under Art. 21.4, an employee working afternoon or evening shifts will be deemed to be working day shift. 

21.5 The terms and conditions of the policies in this Article are as more specifically set out and provided for in the 
policies themselves. 

21.6 An employee suffering an injury, arising out of and in the course of their employment, who is sent from the Company 
premises for professional medical attention, will be paid at their base hourly rate to the end of their shift on the day of 
such injury and will return to work on the advice of the doctor. If the injured employee leaves the 
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Company's premises without being sent, they will not be paid for the balance of the shift in which the injury occurred 
unless the Company is advised in writing by the attending medical doctor that such lost time was justified. 

21.7 An employee who is selected for service as a Juror or as a subpoenaed witness, will be compensated for loss of 
pay due to such service. Such compensation will be based on the employee's regularly scheduled hours at their 
base hourly rate, less the fee received for the service. However, should the employee attend for selection as a 
Juror and not be selected or as a subpoenaed witness and be called, they are required to return to the plant to 
complete their remaining normally scheduled work day, provided there are then more than 4 hours in such day. 
An employee working afternoon or evening shift who is called for Jury Duty or as a subpoenaed witness will be 
transferred to day shift 

ARTICLE 22 
SKILLED TRADES 

22.1 The provisions of the Collective Agreement shall apply  
to employees in the skilled trades classifications except  
as altered by the provisions of this article. 

22.2(a)  Seniority in the skilled trades shall be by non-interchangeable classifications within a department or group of 
departments. Seniority shall be by department. Departments shall be defined as the 
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Tool Room and Maintenance. Future employees entering a classification or trade shall have seniority from their date of 
entry in the skilled trade. 

(b) Production workers will not carry seniority into the trades or classifications listed nor will skilled trades workers 
exercise seniority into production or non-production groups except where a classification or trade listed is discontinued 
or eliminated. Such employee will then exercise their total Company seniority for the purpose of displacing a junior 
employee in the classification or trade for which they are qualified, or shall exercise all of their Company seniority in the 
general production or non-production groups under the Collective Agreement. 

(c) Apprentices will have seniority from their date of entry in the skilled trade upon completion of their apprenticeship. 
Upon completion of his/her apprenticeship program, each member will be accrued by total years of service for 
pension and vacation entitlement at the applicable rate. 

(d) Vacation requests will be granted by total company seniority. 

(e) Lay-offs within departments (Tool Room or Maintenance), will be by seniority from the date of entry into the trades 
within the company. 

(f) Should a skilled trades employee become medically  
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unfit and unable to follow their skilled trade both the Employer and the Union will cooperate in endeavoring to 
place such employee on a job which the employee is capable of performing and taking their total seniority with 
them. However, if placed in a non-skilled classification, the employee shall then forfeit all rights within the skilled 
trades, except in the case of temporary accommodation. In the event of a lay-off, any Skilled Trades member 
temporarily accommodated in a non-skilled classification will return to their department. 

22.3 The term journeyman as used in this Agreement shall mean any person who: 
a) presently holds a journeyman's classification in a skilled trades occupation as listed, or 
b) has served a bonafide apprenticeship and holds a certificate which substantiates their claim of 

such services, or 
c) who has 8 years of practical experience in the skilled trades classification in which they claim 

journeyman's designation, or 
d) holds a UNIFOR, CAW or UAW journeyman's card.  

Any further employment in the skilled trades occupations as listed after signing of this agreement shall be limited to 
journeymen and apprentices. 

22.4 Should a skilled trades employee possessing journeymen's qualifications in another trade as listed request a transfer 
or be transferred from their present classification into another skilled trades classification the employee shall 
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Retain seniority in their former classification for 30 working days. 

Recalls shall be made in reverse order to lay-offs. 

22.5 The Employer and the Union recognize and agree to the ZF TRW Apprenticeship Program and hereby incorporate it 
by reference into this Collective Agreement. 

22.6 Promotions or transfers to a higher paid or better job with equal pay within a skilled trade shall be based on the 
qualifications necessary as a journeyman for such jobs. When these factors are equal the employee with the 
greater seniority will be given preference. 

 
22.7 Only a journeyman shall be considered as a lead hand in their respective trade, on the understanding that this 

does not prohibit such lead hand from leading other skilled trades groups. 

22.8 The Employer agrees to deduct the sum of one-half hour per year as dues to the Canadian Skilled Trades Council 
from employees hired, rehired, reinstated or transferred to a skilled trades classification or trade as listed upon 
receipt of individual authorization cards signed by each employee. Such deductions shall be made at the same 
time as regular union dues and thereafter on an annual basis in the month of January. These deductions along 
with the names of the employees shall be remitted to the Financial Secretary of the Local Union. 

22.9          Where a vacancy for a position in a skilled trade exists such vacancy shall be posted for 48 hours. Where there  
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are no qualified applicants the Employer will fill the job externally. Prior to any person entering a skilled trades 
classification, the Company shall present to the Skilled Trades Committee person documented proof of the 
person's qualifications to hold such a position. 

22.10 For weekend day overtime which involves coverage of the press room or general repairs the employees 
classified and paid as Group Leaders on dayshift will be offered the overtime in accordance with their position 
on the equalization list. The current practice will be continued where the overtime is a result of special projects 
like tool transfers. 
If a worker incurs overtime while on special assignment, the worker with the lowest hours will be given the next 
overtime opportunity within two (2) months, or be paid in lieu. 

22.11  Electricians hired must have one of the following licenses; 442A, 309A or 309D. All electricians will be 
classified under class 22.5 (Electricians with PLC) 

22.12  Banked 40 Hours 
The Maintenance personnel, including the Maintenance Helper Factory Generals who are filling in for posted 
maintenance personnel, are eligible to bank overtime hours worked during the Christmas Shutdown. A 
maximum of forty (40) hours can be banked but must be taken by 
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December 1st of the following year. No carryover beyond the December 1 st date will be allowed. 

22.13 The Company agrees to provide an annual tool allowance to a maximum of $200.00 per active ticketed skill 
trades person, and $250.00 for active apprentices for required tools. Apprentices will also receive a one time 
$200.00 allowance at commencement of apprenticeship. 

ARTICLE 23 
WEEKEND WORKER 

Weekend worker language will be administered at the discretion 
Of management (temporary or permanent). Any department 
requiring the weekend shift will recall members that currently 
hold weekend Worker classifications in that department. The 
company and union will meet prior to posting a weekend shift. 

Departments using Weekend Workers will not limit the 
company’s ability to run overtime in excess of 8 hours on the 
weekend shift. 

23.1 Hours of Work: The following will be designated hours of work for the designated shifts. 
(a) Saturday-Sunday 2 –12 hour shifts which will include 
  3 – 15 minute paid breaks and 1 – 20 minute paid lunch. 
b)  Shift time will be as follows: 

Night Shift: 
Friday midnight 2400 hrs. ~Saturday noon 1200 hrs. 
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Day Shift: 
Saturday noon 1200 hrs.~Saturday midnight 2400 hr 

Night Shift: 
Saturday midnight 2400 hrs.~Sunday noon 1200 hrs 

Day Shift: 
Sunday noon 1200 hrs.~Sunday midnight 2400 hrs. 

(c)  Reduction in shifts – Where possible, when weekend worker shifts are reduced from four (4) shifts to two (2) 
shifts, the hours of work change to Saturday 7:00 a.m. – 7:00 p.m. and Sunday 7:00 a.m.-7:00 p.m. 

23.2 Pay: 
(a) For the 12 hour weekend worker, pay will be base rate plus COLA for all hours paid. There will be no 
premium pay after 8 hours worked in a day. 

(b) COLA for weekend worker will be paid for 40 hours straight time hours less any hours not worked on 
their scheduled shift. 

(c) Twenty (20) hours pay per shift worked (i.e. forty (40) hours pay per weekend). 

(d) Shift premium will be governed by the majority of hours worked. The applicable shift premium will be 
paid on the actual hours paid. 
(e) Pay period for 12 hour shift worker will be the standard pay period which is Sunday to Saturday. 

23.3  Short-term Layoffs 
For the purpose of applying the intentions of Article 14.6 (c) to weekend workers, the time frames will be 
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prorated. For example, two days in 14.6(c) will mean nine (9) hours and thirty-six (36) minutes of weekend 
working hours. 

Where the Weekend Worker displaces a Weekday Worker the above time frames will be converted to the 
weekday equivalents as per Article 14.6 (c). 

23.4 Union Representation 
The Company will recognize an alternative union representative for the 12 hour weekend worker. 

23.5 Vacation & Vacation Pay 
(a)     Vacation pay will be calculated for gross earnings for hours paid. 
(b)     One (1) weekend, twenty-four (24) hours, equals one (1) week vacation with pay. 

23.6 Jury Duty 
An employee who is selected for service as a jury member or as a subpoenaed witness will be compensated for 
any loss of pay for regular hours on the weekend shift. 

23.7 Bereavement Pay 
Bereavement leave for a weekend worker will consist of 24 hours at the base rate of pay as per schedule A. The 
bereavement leave and paid absence for weekend workers, where applicable, are illustrated below. The length 
of bereavement for the employee is defined in article 21.4. 
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For a Five day Bereavement Leave: 
Death occurs on: Period of Bereavement Leave  
Monday Monday to Friday 
Tuesday Tuesday to Saturday 
Wednesday Wednesday to Sunday 
Thursday Thursday to Monday 
Friday Friday to Tuesday 
Saturday Saturday to Wednesday 
Sunday Sunday to Thursday 

For Three Day Bereavement: 
Death occurs on: Period of Bereavement Leave  
Monday Monday to Wednesday 
Tuesday Tuesday to Thursday 
Wednesday Wednesday to Friday 
Thursday Thursday to Saturday 
Friday Friday to Sunday 
Saturday Saturday to Monday 
Sunday Sunday to Tuesday 

For One Day Bereavement: 
Death occurs on: Period of Bereavement Leave  
Monday no bereavement pay 
Tuesday no bereavement pay 
Wednesday no bereavement pay 
Thursday no bereavement pay 
Friday no bereavement pay 
Saturday Saturday 
Sunday Sunday 
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Weekend dates are paid 20 hours at base rate (sched A) The worker will be responsible for providing proof 
satisfactory to the Company of the day of death (e.g. the death certificate) 

23.8  Weekly Indemnity/LTD 
Revert the plan to recognize for the 12-hour weekend worker hours of work paid instead of days worked (i.e. 
Saturday 12-hour shift represents 20 hours and 2.4 hours into the next 12 hour shift) will qualify them for 4th 
day illness. First day accident or hospitalization is the first day of the 12-hour shift absent. 

23.9  Pension Plan 

Hours for 12-hour weekend worker will be calculated as hours paid instead of hours worked. 

23.10  Report-in Pay 
Report-in pay will be six (6) hours at the normal pay rate as per Article 15.10. 

23.11 Employees who receive a one (1) day disciplinary suspension will be only disciplined for 4.8 hours and will have 
the opportunity of attending work for the balance or prior to their respective shift. Employees who decide to 
attend work after their 4.8 hours suspension will not be eligible for report-in pay. 

23.12  Overtime 
Weekday overtime will be first offered to the 8 hour 
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shift employees by classification and any remaining opportunities will be offered to the 12 hour shift 
weekend worker through overtime equalization agreement. This arrangement must not result in an employee 
working more than 12 consecutive hours or having less than 8 hours between shifts. 

23.13  Paid Education Leave 
For the purpose of calculating Paid Education Leave Fund, the assessment for the (12) hour weekend worker 
will be based upon hours paid. If a (12) hour weekend worker works overtime, the assessment will be on hours 
worked. 

23.14  Probationary Period 
For determination of the Probationary Period for a 
weekend worker, a weekend worker will be the equivalent of five (5) days. 

23.15  Plant Holidays 
A weekend not worked is equivalent to five (5) holidays. Any balance of negotiated holidays will be paid based 
upon eight (8) hours at the normal pay per holiday. 

23.16  Weekend Worker Vacancies 
(a) Whenever a vacancy occurs on a weekend shift, it will be filled by an internal posting procedure from within 
the Bargaining Unit by Weekday workers in the same classification, by seniority. Any subsequent vacancy(s) will 
be posted and filled in accordance with Article 14.5 of the Collective Agreement. 
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(b)  For the purposes of Art. 25.16 (a) only, workers currently employed in the classifications of Automatic Press 
Operator and Press Set-Up & Operate Gr. 1 and Gr. 2 will be considered to have equal access to Weekend 
vacancies in each other's classifications. However, to be eligible for a Weekend Press Set-Up Gr.1 position, an 
Automatic Press Operator or Press Set-Up and 
Operate Gr. 2 must pass the Gr. 1 level evaluation. This evaluation would not be required for an employee who 
was a Gr. 1 Setter in good standing within the previous eighteen (18) months. 

(C)  In all cases, transfer to a Weekend Worker schedule will be voluntary. 

23.17 Weekend Worker Holidays 
(1)  Unlike the paid holidays for the weekday workers which are specifically identified in Art. 19.1, for weekend 

workers the paid holidays during the Christmas vacation period occur on the weekends during the 
period of vacation.  

The weekend dates are: 
Year 1 Year 2 Year 3 

Saturday Dec 21/19 Saturday Dec 19/20 Saturday Dec 25/21 

Sunday Dec 22/19 Sunday Dec 20/20 Sunday Dec 26/21 

Saturday Dec 28/19 Saturday Dec 26/20 Saturday Jan 1/22 

Sunday Dec 29/19 Sunday Dec 27/20 Sunday Jan 2/22 
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(2) The three paid holidays that immediately follow the Christmas vacation (i.e. Family Day, Good Friday, Easter 
Monday) will be deemed to have been prepaid during the Christmas vacation. The five other holidays (i.e. Victoria 
Day, Canada Day, Civic Holiday, Labour Day and Thanksgiving Day) will be scheduled by the Company. 

(3) Should a worker who has been prepaid for a paid holiday (as per #2 above) not continue working to earn the 
paid holiday, for example terminates employment, transfers to weekday work, etc., the worker is liable to the 
Company for the unearned paid holiday. 

(4) For the weekend worker, the holiday pay in respect of the five, latter paid holidays (i.e. Victoria Day, Canada Day, 
Civic Holiday, Labour Day and Thanksgiving Day) is eight hours pay at the base hourly rate (as per Schedule A). 
As the balance of the holidays are used up in the two (2) weekends of the Christmas vacation, twenty (20) hours 
of holiday pay (for 2 1/2 holiday dates) at the base hourly rate (as per Schedule A) are attributable to each of 
those weekend dates. 

(5) Should a weekend worker work on a date that has been identified as a paid holiday for weekend workers then 
the weekend worker will be paid at the rate of two times their base hourly rate (as per Schedule A) for all hours 
worked on that day. If the weekend worker is non-probationary, then s/he will also be paid the applicable 
holiday pay. 

(6) Should work be available on a weekday date, including a date designated as a paid holiday for weekday workers, 
then the work opportunity will be offered to weekday workers of the classification prior to the weekend workers 
of the classification. 
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23.18 Notification of Discontinuation 
Further to Article. 14.6(e), notification of layoff to a Weekend Worker will be given no later than two hours 
and twenty-four minutes into the last weekend shift to be worked. 

23.19 Urgent Temporary Transfer of Weekend Workers The temporary transfer of a weekend worker to a non-
weekend position will be for two (2) hours or less in the event of an emergency. 

23.20 Normal Change between Weekend and Weekday Shifts 
An employee who is switching from a weekday rotation to a weekend rotation will complete their weekday 
rotation on the Thursday prior to the first weekend shift to be worked. 
An employee who is switching from a weekend rotation to a weekday rotation will begin their weekday rotation 
on the Friday following the last weekend shift worked. 

23.21 Shift Trades between Weekend and Weekday Workers 
A list will be developed (unless there is one already in place) of weekday workers who are interested in trading 
shifts with weekend workers or covering weekend worker absences. Interested weekday workers of the 
classification will be rotated through weekend opportunities, initially in seniority order. A shift trade list will be 
created for in week employees to indicate willingness for one or two day weekend shift trades. 
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An employee whose turn comes up will be placed at the bottom of the rotation, even if the opportunity is for less 
than a full weekend or the employee does not work on this weekend due to refusing the opportunity or is absent 
for any reason. 

Any weekday employee of the classification joining the list after it has been activated will join at the bottom of 
the rotation regardless of their relative seniority. 

With their supervisor's approval, employees involved in a shift trade may agree to a coverage arrangement that 
differs from the terms of the letter of intent re: Normal Change between Weekend and Weekday Shifts” but must 
provide each employee with the appropriate complement of hours worked. 

A shift trade will not result in additional cost to the employer that would not have occurred without the trade. 

ARTICLE 24 
JOB GROUP CLASSIFICATIONS 

AND BASE RATES OF PAY 

24.1.1 Job group classifications and base rates of pay for these 
groups shall be as set out in Schedule “A” of this Agreement. 
Prior to the establishment of a classification not included in Schedule “A” of this Agreement, or when a 
significant change takes place in the job content of a 
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classification already established, the Employer and Union will meet and make every effort to establish a base 
rate of pay therefore which will be satisfactory to both parties. In the event the parties fail to reach an 
agreement on a base rate of pay to be assigned to the new or existing classification, the Employer shall 
establish a base rate and the Union may have recourse to the grievance procedure under Article 16 herein, 
with a claim that the new base rate established is not consistent with the base rate structure set out in 
Schedule “A”. 

ARTICLE 25 
COST-OF-LIVING ALLOWANCE 

25.1.1 Cost-of Living adjustments will be made according to the 
formula set out in Schedule “B” of this Agreement. 

ARTICLE 26 
TERM OF AGREEMENT 

26.1 This Agreement shall be for a term commencing on the 26th of November 2019 and ending at 12:01 p.m. on 
November 26, 2020, and from year to year thereafter unless either Party gives notice in writing to the other 
Party not less than 30 days or more than 90 days prior to the expiration date of this Agreement of that Party's 
intentions to terminate this Agreement or to negotiate revisions thereof. 

82 

 



 

IN WITNESS WHEREOF the Parties have executed this Agreement on the 26th day of November 2019. 
 
 
For the Union     For the company 
UNIFOR Local 1411    ZF Limited 
 
______________________________________   _______________________________________ 
Larry Moreau     Lee Whyman 
 
 
_______________________________________   _______________________________________ 
John Waltenbury     Chris Johnston 
 
 
________________________________________   _________________________________________ 
Steve Bottineau     Melanie King 
 
 
________________________________________   _________________________________________ 
Rob Varley     Gail Gillian 
 
 
_________________________________________   __________________________________________ 
Jonathan Fike     Larry Facchini 
 
 
_________________________________________   ___________________________________________ 
Roland Benko     Jan vanderWesthuizen 
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SCHEDULE A 
BASE HOURLY RATES OF PAY RATES 

  EFF.  EFF.          EFF. 

  11/26/19       11/26/20         11/26/21 

 

Class 1  23.67  23.97  24.27 
1. Factory (General) 
2.  Lab Trainee (1 year maximum) 
 
Class 2  23.77  24.07  24.37 
1. Inspector Grade 2     
 
Class 3  23.92  24.22  24.52  
1. Shipper Receiver 
2. Tool Crib Attendant 
3. Tumbling Set-up and Operate 
4. Sub-Assembly Operator 
5. Pack-Off 
 
Class 4  24.02  24.32  24.62 
1. Automatic Press Operator  
2. Automatic Press Operator – 5 S Class 
   

Class 5  24.07  24.37  24.67 
1.    Press Pit Monitor     
 

Class 6  24.12  24.42  24.72 
1. Inspector Grade 1      
2. Lab Assistant 
3. Rack Maker 
 
Class 7  24.27  24.57  24.87 
1.    Production Audit/Operator 
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SCHEDULE A 
BASE HOURLY RATES OF PAY RATES 

EFF.  EFF.          EFF. 
11/26/19       11/26/20         11/26/21 

 

Class 8  24.37  24.67  24.97 
1. Heat Treat Assistant  
2. Zinc Line Trainee 
3. BRC Relief 
 

Class 9  24.47  24.77  25.07 
1. Production Mechanic  
2. Waste Treatment 
   
Class 10 24.62  24.92  25.22 
1.  Rack Maker – Finisher    
2. Plater Set-Up and Operate    
3. Barrel Zinc Set-Up and Operate 
4.    Towmotor Driver 
5. Rack Zinc Set-Up and Operate 
6.    Automatic Press Set-up and Operate Gr. 2 
 
Class 11 24.87  25.17  25.47 
1. Heat Treat Set-up and Operate   
2. Lab Technician  
3. QC Technician 
 
Class 12 24.94  25.24  25.54  
1.   Bihler Set Up & Operate Gr. 2   
  
Class 13 25.42  25.72  26.02 
1. Automatic Press Set-up and Operate Gr. 1  
2. Senior Tool Crib Attendant 
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SCHEDULE A 
BASE HOURLY RATES OF PAY RATES 

  EFF.  EFF.          EFF. 

  11/26/19       11/26/20         11/26/21 

 

Class 14  25.74  26.04  26.34 
1.     Bihler Set Up & Operate Gr.1  
 
Class 15  25.89  26.19  26.49 
1.    Bihler Technician  

    2.    Plating Technician 
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SCHEDULE A 
BASE HOURLY RATES OF PAY RATES 

  EFF.  EFF.          EFF. 
  11/26/19       11/26/20         11/26/21 
 
 
Class 20       28.94  29.54  30.14  
1.    Toolroom Machinist    
 
Class 21         29.74           30.34   30.94 
1. Millwright   
2. Certified Welder 
3. Journeyman Gas Fitter 
4. Journeyman Pipefitter Plumber 
5. Electrician with PLC 
 
Class 22         31.61           32.21  32.81 
1. Tool & Die Maker 
 
Class 23         32.11  32.71  33.31 
1.    CAD Design/EDM Operator  
 
Class 24        
1. Apprentice Millwright – Start            17.84           18.20 18.56 
2. Apprentice Millwright – 1820 hrs     20.82           21.24 21.66 
3. Apprentice Millwright – 3640 hrs     23.79           24.27           24.75 
4. Apprentice Millwright – 5460 hrs     25.28           25.79           26.30 
 
After completing the total apprentice hours required by the Ministry of Training and Colleges, graduate and move automatically to 
Class 21.1 
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SCHEDULE A 
BASE HOURLY RATES OF PAY RATES 

  EFF.  EFF.          EFF. 

  11/26/19       11/26/20         11/26/21 

 
Class 25 
1.  Apprentice Electrician – Start             17.84           18.20 18.56 
2. Apprentice Electrician – 1632 hrs    20.82           21.24 21.66 
3. Apprentice Electrician – 3264 hrs    23.79           24.27       24.75 
4. Apprentice Electrician – 4896 hrs 25.28           25.79       26.30 
5. Apprentice Electrician – 6528 hrs    26.77  27.31 27.85 
After completing the total apprentice hours required by the Ministry of Training and Colleges, graduate and move automatically to 
Class 21.5 
 
Class 26 
1. Apprentice Tool & Die Maker – Start         18.97    19.33      19.69 
2. Apprentice Tool & Die Maker – 1820 hrs  22.13    22.55      22.97 
3. Apprentice Tool & Die Maker – 3640 hrs  25.29    25.77      26.25 
4.  Apprentice Tool & Die Maker – 5460 hrs  26.87    27.38      27.89 
After completing the total apprentice hours required by the Ministry of Training and Colleges, graduate and move automatically to 
Class 22.1 
 
Class 27 
1. Apprentice Machinist – Start 17.36 17.72     18.08 
2. Apprentice Machinist – 1820 hrs 20.26 20.68     21.10 
3. Apprentice Machinist – 3640 hrs 23.15 23.63             24.11 
4. Apprentice Machinist – 5460 hrs 24.60 25.11     25.62 

After completing the total apprentice hours required by the Ministry of Training and Colleges, graduate and move automatically to Class 
20.1.  
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SCHEDULE “A”continued  
NOTES 

1. When an employee is designated by the Employer as a Lead Hand the employee shall be paid an hourly rate of pay 
equal to the highest straight time hourly rate paid to an employee in the group that they are leading, or the Class 6 
rate, whichever is greater, plus $0.10 per hour. 

A Lead Hand is a working leader who: 
a) has a regular production job to which the majority of their time is devoted; 
b) assigns work to individuals as required by schedules; 
c) has leadership duties limited to instruction and organization of the production of an acceptable product 

to pre-determined standards and schedules; and, 
d) may be required to train new department employees. 

2. When an employee is designated by the Employer as a Group Leader the employee shall be 
paid an hourly rate of pay equal to the highest straight time hourly rate paid to any Lead Hand in the group they are 
leading, plus $0.10 per hour; and if there is no Lead Hand in that group then the employee shall be paid an hourly 
rate equal to the highest straight time hourly rate paid to any employee in the group they are leading, plus $0.20 per 
hour, or the Class 10.1 rate, whichever is 
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greater. A skilled trades group leader shall be paid $0.30 per hour above the highest straight time rate paid to any employee 
in the group they are leading. 

A Group Leader is a working leader who: 
 

a) normally devotes the majority of their time to leadership duties 
b) determines or changes the schedules as required 
c) assigns work to individuals or groups as required 
d) has a full range of leadership duties limited only by lack of disciplinary authority 
e) may be required to train new department employees. 

 
3.  

(a) When an employee is designated by the Employer as a Dual Automatic Press Operator. The employee shall be 
paid their base hourly rate plus $0.50 per hour while operating dual presses. 
(b) When a press operator is designated by the employer to the Clinch Nut Machine, the employee will be paid their 
base hourly rate plus $0.50 while operating this machine. 
(c) When Heat Treat Set-Up and Operate run two furnaces (austemper and the annealing furnace) they will be 
paid their hourly base rate plus $0.50/hour 
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SCHEDULE B 

COST-OF-LIVING ADJUSTMENTS 

CPI = Canadian Consumer Price Index (1992=100) 

BASE = Average CPI for the months of August, September and October, 2019. 
Each adjustment specified will replace the previous adjustment, if any, in its entirety and apply to hours worked and 
hours paid for Holidays, Vacations and weekend hours worked. 

Beginning in May, 2020, increases will be granted on six month intervals in an amount equivalent to one cent for each 
.0839 point rise in certain CPI averages over the BASE as follows: 

FIRST ADJUSTMENT to be calculated from the CPI average for the months of February, March and April, 2020 and 
becomes effective May 21st, 2020. 

SECOND ADJUSTMENT to be calculated from the CPI average for the months of August, September and October, 2020 and 
becomes effective November 19th, 2020. 

THIRD ADJUSTMENT to be calculated from the CPI average for the months of February, March and April, 2021 and 
becomes effective May 20th, 2021. 

FOURTH ADJUSTMENT to be calculated from the CPI average for the months of August, September and October, 2021 and 
becomes effective November 18th, 2021. 
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FIFTH ADJUSTMENT to be calculated from the CPI average for the months of February, March and April, 2022 and 
becomes effective May 19th, 2022. 

COLA adjustments will reflect increase only, no decreases. 
Current COLA will be folded into base wages for 2017, 2018, 2019. 
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LETTERS OF INTENT 
 
Accident Response Training 
The Company will ensure that supervisors and the members of the JHSC receive refresher training on safety accident 
response, which will include lockout procedures for securing the area following serious injuries. 
The materials for securing the area will be publicly accessible. 
The monthly JHSC audit will include checking that these materials are in the appropriate location(s). 

Administrative Items 
The Company agrees to the following administrative items: 

• the Company will meet with the Union before posting changes to rules and regulations. 
• the Company agrees to provide the Financial Secretary of the Union with an updated list of names and addresses 

of employees once every six months. 
• Company agrees to ensure grievance procedure adhered to regarding management representation. 
• The Company agrees to provide the Union to reasonable access to a meeting room at Plants #1 and #4 when 

appropriate. 
• the Company will consult with the Union prior to changing the hours of work. 
• all overtime worked or charged will be posted Tuesday. The overtime week will be Wednesday to Tuesday. 
• The company will pay for tuition and required books (books up to $150.00 per course) for approved courses. 
• the Company will give employees on lay-off the option as to when vacation is paid out. 
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• the Company agrees to provide a taxi between plants in the event of a temporary transfer during their shift if 
requested the employee. 

• Independent Medical – both parties agree to investigate further. 

Transitional Income 
An active employee who is eligible for retirement under the 
Pension plan and who elects to retire on or after age 62 will 
Receive a Transitional Income paid by ZF TRW in the amount of 
$700/ month. The Transitional Income shall commence on the 
employee's retirement date and the last payment shall be on the 
earlier of the first day of the month of the employee's death or the 
first day of the month preceding the employee's normal 
retirement date. The employee's normal retirement date is the 
first day of the month next following the employee's attainment of age 65 

Retiring Employees Eligibility to Monthly Pension Benefit 
Increase Effective November 26, 2019 until November 26, 2022 
An active employee who is eligible for retirement under the 
Pension plan and who retires during the life of the current 
Collective Agreement will receive all increases in the monthly 
Benefit amount proposed during the life of the current Collective 
Agreement. 

UNIFOR Paid Education Leave Fund 
The employer agrees to pay to the UNIFOR $0.01 per straight 
time hour worked as a contribution to Union's PEL fund. This 
payment to the UNIFOR will be made on the same basis used for 
the remission of Union dues. 
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Diversity Training 
The Company will provide a refresher course for all employees. 

Contract Book Printing 
The Parties will work to ensure that the printed, renewal 
agreement is available for distribution no later than March 1st, 2020. 

Demarcation 
Skilled trades work will not be performed by the production classifications beyond the current practice. The 
priming of pumps is the responsibility of the Press/Pit Monitor and Millwright classifications. 
It is understood that if skilled trades personnel are repairing or maintaining equipment or qualifying a die, they will be 
required to verify their work. Skilled trades will not perform production work except in the case of accommodation. 

Factory Generals at Plant #1 
1. If there is no overtime in Plating or Rack Zinc, factory generals from the 100% department may be used to relieve 

in Plating or Rack Zinc department. 
If overtime is being worked in the 100% department, Factory Generals will be used for relieving and casual 
absenteeism. To cover vacation and leaves of absences in Plating or Rack Zinc, employees from that department will 
be asked for overtime provided that the absence was granted 48 hours in advance. Otherwise, Factory Generals from 
the 100% department will be used. 
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2. The union and the company agree that one employee from another department will be used for the purpose of 
relieving for breaks in the Rack Zinc department. The company will determine which department will relieve for 
breaks. 

3. The Union and the Company agree that the most junior employee from the said department will be used for 
relieving in the Rack Zinc department. 

4. The company and the Union agree that available employees e in the 100% department will be used first                                      
  

Maintenance Factory Generals 
The Factory Generals of the Maintenance Department or individuals replacing these positions will perform job functions in 
any department. There is a limit of three (3) Factory Generals. 

Plating Factory Generals 
1. When any employee is moved or transferred from the plating department (Plater breakdowns, scheduled 

shutdowns, or lack of work) seniority will determine who remains in the plating department. 
 
2. Anyone who is scheduled to work on a plater that does not have a paid lunch break and works on the plater for more 

than four hours before being moved to an area that has a paid lunch shall remain at his or her normal schedule. If they 
are moved for a total of four hours or more then they adopt it's paid lunch (8 hr) schedule. 
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Tumbling 
Replace the 'Tumbling Department Call-ins and Overtime Procedure' in the Letters of Intent Addendum with the following: 
The Company may cover tumbling department absences of four (4) days or longer through temporary transfers. It is 
understood that people who are laid off out of the classification may be recalled prior to offering overtime, if the vacancy 
needs to be filled. 

Lead Hands will be given first opportunity to work in a vacancy created by a Lead Hand - same will apply to 
Setup/Operate in a Setup/Operate vacancy. However, the “rule” - overtime will be offered equitably amongst the 
employees. 

Potential Payroll System Change 
In the event of a change in the payroll system that would require adjustments to terms in the Collective Agreement, the 
Company and Union will meet to discuss the implications and resolutions necessary. 
Protective Clothing 
The Company will provide protective clothing during the life of the Collective Agreement to be purchased by January 30, 
2020 
The positions affected are as follows: 

Tumbling: Coveralls available for drain cleaning upon request. 

Zinc: Four pairs of pants and either Four long sleeve shirts or a smock. Rubber gloves and aprons would be 
supplied. 
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Chrome: Setup/Operate: Four pairs of pants and 
                either four long sleeve shirts or a smock. 

 Rubber gloves and aprons would be 
  supplied. 
Lab: Four pairs of pants and four long 
                Sleeve shirts or four smocks. 

Maintenance:  Four pairs of pants and four shirts and coveralls 

Press Pit Monitor:  Four pairs of pants and four shirts or four smocks 

Tool Room:  Four pairs of pants and four short sleeve shirts and smocks or aprons. 
 
Temporary employees will be provided with coveralls as required. 
Damaged clothing will be replaced upon returning such item to 
The company. 
Where alternatives are offered, the employee may select their 
preference. 
Employees have the ability to mix the ratio of pants to shirts. 
One (1) set of pants and shirt is equal to one smock. 

Repaying Overpayments 
Where an employee is overpaid, the overpayment will be 
Deducted from their pay. The repayment schedule will be 
developed with input from the employee. Where the employee 
terminates employment and has an outstanding 
balance owing to the Company, the Company may deduct the 
monies owed from their final pay. 
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Shortages in Pay 
Shortages in an employee's pay of 6 hours or more of straight time, where the shortage is caused by the Company, will 
be paid by manual cheque within two working days at the employees request. 

In the event any member of the bargaining unit has a shortage in pay due to the resolve of a grievance caused by the 
Company, the employee will be paid by manual cheque within two working days. 

Technological Change 
Where the company introduces technological change, or automates its plant processes, or launches a new product or 
new line and such changes affect the content of jobs held by bargaining unit personnel, the Company agrees to discuss 
these changes in advance with the union with a view to resolving issues that may arise within the Collective Agreement. 

The Company will assume the reasonable cost of on the job training to afford the bargaining unit employees, who have 
the basic qualifications and ability to be trained, the opportunity to keep current with new technology (methods, tools, 
and machines) affecting their work and job security. 

Thursday Paydates 
Employees will be paid bi-weekly on Thursday unless banks are closed for more than two days during the period 
between the pay ending and pay dates. Pay Cheques will be distributed before noon on Thursdays, unless complications 
arise and cheques arrive late. 
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Training Offered to Senior Employees 
The company agrees that where training is to be undertaken such training 
will be offered where possible to the senior employee. In 
instances where it is not possible the Company will discuss the 
issue with the Union. 

Union Office 
Union Office will be made available at Plant #1 and Plant #4. 

Weekend Worker Administrative Guidelines 
Scale of Pay 
Less than 1 hour = 1.667 divided by 100 
(units on the time clock) = .01667/units 

20 Hours    12 Hours to 8 Hours 
(less than 1 hour = .0067) 
1 Hour= pay 1.667 hours   1 hour =.667 hours 
2 Hours=pay 3.333 hours   2 hours =1.333 hours 
3 Hours= pay 5.000 hours   3 hours = 2.000 hours 
4 Hours= pay 6.667 hours   4 hours = 2.667 hours 
5 Hours= pay 8.333 hours   5 hours = 3.333 hours 
6 Hours= pay 10.000 hours  6 hours = 4.000 hours 
7 Hours= pay 11.667 hours  7 hours = 4.667 hours 
8 Hours= pay 13.333 hours  8 hours = 5.333 hours 
9 Hours= pay 15.000 hours  9 hours = 6.000 hours 
10 Hours= pay 16.667 hours 10 hours = 6.667 hours 
11 Hours = pay 18.333 hours 11 hours = 7.333 hours 
12 Hours = pay 20.000 hours 12 hours = 8.000 hours 
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Overtime   

(1) If the Weekend Worker is required to work on Monday following their regular weekend work shift - Overtime 
will be paid as if it was a Saturday – 4.50 hours at T1/2 & 3.50 hours at 2X 

(2) If the Weekend Worker is required to work on Tuesday following their regular weekend work shift – All hours 
worked is 2X 

(3) If the Weekend Worker is required to work on Wednesday, Thursday and Friday following their regular 
weekend work shift – OT will be paid at T1/2 for all hours worked during those 3 days. 

(4) Hours worked past the regular 12 hour shift on the weekend will be paid at first 3 hours at T1/2 and the last 
hour at 2X. It is to be noted that no one should be working more than 12 hours unless it is an emergency and the 
supervisor will have to approve the OT before it takes place. 

(5) When a weekend worker works overtime on a Statutory Holiday, he/she will be paid double time for hours 
worked. 

Accident & Sickness Insurance (A&S)  

Mon.       Tues.       Wed.       Thurs.          Fri. Sat. Sun.  
Hours Worked 
Off Off Off Off Off 12 12  
Hours Paid 
- - - - - 20 20  
A&S Benefit 
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Nil Nil Nil Nil 50% 50% 
Additional Information: 

(1) First day, accident, hospitalization = first day of the 12 hour shift 
Eg. Weekend Worker goes into hospital Thursday they would then qualify on their scheduled shift of Saturday. 

(2) 4th day illness =1 12 hours shift plus 2.4 hours into the next our shift. (4.8 hours =1 Day) 
Eg. Weekend Worker becomes sick on Thursday and unable to report to their scheduled Weekend shift of 
Saturday & Sunday they would then qualify for A&S benefit after the first 2.4 hours of their Sunday 12 hour shift. 

(3) Weekend Worker scheduled to work on an OT basis during Monday thru Friday and becomes disabled during 
this period, the time missed would not be used to calculate the qualifying period. OT situations are not 
considered to be insurable under A&S benefits. 

Vacation 
Weekend workers who are entitled to more than 2 weeks 
 Vacation per year may request single days of vacation. Please note 
That these translate as follows: 

Vacation Request  Amount of Time Off  Amount of Time worked 

Half day 2 hours 24 minutes  9 hours 36 minutes 
One day 4 hours 48 minutes  7 hours 12 minutes 
One & half days 7 hours 12 minutes  4 hours 48 minutes 
Two days 9 hours 36 minutes  2 hours 24 minutes 
Two & a half days                 12 hours 

102 

 



 

SKILLED TRADES' LETTERS OF INTENT 

Skilled Trades Utilization 
It is the Company's commitment that there will be no involuntary reduction of skilled trades as a result of contracting 
throughout the life of this Agreement. 

More specifically: 

1. Planning: Plant management shall meet semi-annually to review with the UNIFOR Skilled Trades 
Representative the projected work loads regarding the installation, 
construction, repair, service and warranty work of existing or new equipment and facilities, jigs and fixtures (for 
Sub-Assembly) and spare parts (for Tool Room.) 

2. Information: Advance notice of contract activities will be provided in situations other than emergencies, at 
least 10 days in advance, to permit meaningful discussion and a careful analysis of the company's workforce 
capabilities in connection with the subject work. The Company will provide the Union with information on the nature 
of the work as anticipated by the contractor. Contractors should be able to prove they hold an accredited license. 
Apprentices may accompany tradespersons. 

3. Layoff Recall: When a skilled trades employee is on layoff and the Company is considering awarding a 
contract for work whose nature is customarily performed by the tradesperson on layoff, the laid off employee will 
be given first priority for the work, provided s/he can perform the 
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available job. 

4. Full Utilization: It is the policy of the Company to fully utilize its own employees in skilled trades classifications in 
the performance of skilled trades work. Consistent with local scheduling practices, when such work is required to be 
performed, skilled trades employees will be given first priority to do such work provided they are capable of 
performing such work. 

5. Feasibility: The assigning of the work is contingent upon:  

a) the company having the facilities and equipment necessary for the employee to perform the work; 
b) the work being completed within projected time limits;  
c) the work being performed by our workforce in a manner that is competitive in terms of cost and quality; and, 
d) the performing of the work would not affect nor limit the fulfillment of normal warranty obligations or service 
contracts by vendors including their obligation to prove out their work. 

Temporary Tool Room Group Leader 
1. In the absence of the group leader, in cases where the 

Company decides to cover the absence, the Company will 
temporarily assign to group leader duties the most senior, 
interested, qualified Tool & Die Maker who is working that 
shift. 

2. A weekend worker who has temporarily switched to weekday 
status will be given equal consideration in #1. 

3. The Company has full discretion to determine whether the 
group leader duties need to be covered by an employee. 
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Tool Replacement 
The Employer agrees to replace lost tools for skilled trades 
employees if: 

1. they are lost as a result of a break-in which takes place on company property, or 
2. they are worn out in the course of performing work for the company and are returned to the employee's 
supervisor. 

SKILLED TRADES APPRENTICESHIP LETTERS OF INTENT Additional Apprentice Positions 
The Company agrees to a minimum of one (1) Skilled Trades Apprenticeships over the life of the Collective Agreement. 

Apprenticeship Competition 
All members can apply for the apprenticeship competition. Members with one-year or more seniority will be considered 
first. If there are no successful applicants, members with less than one-year seniority will be eligible for the 
apprenticeship competition. The successful applicant will be one with the highest mark, seventy-five percent (75%) or 
better. The competition criteria will be as follows: 

Test – 25% 
Interview – 35%  
Performance – 15%  
Attendance – 15%  
References – 10% 

Performance and Attendance will be rated based on documented discipline 
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Apprenticeship Program 
APPLICATION PROCEDURE 
The company will review applications for the Apprenticeship program with a view to selection of the most qualified 
applicant. Candidates for the Apprenticeship Program will be considered from applications submitted from within the 
plant in accordance with the job posting procedure and from within the community. 

REQUIREMENTS FOR APPLICATION 
The basic requirements for consideration will comply with Ministry of College and Universities guidelines and will 
include, where applicable: 

- A Grade 12 academic training or equivalent with emphasis on certain job related areas such as Mathematics, 
Electronics and Machine Shop, and 

Written and oral expression. 
From those candidates who meet the above basic qualification, selection will be made on the basis of an evaluation of 
related education, training, prior experience, interest and aptitude as demonstrated by the candidates' history and 
application form and the result of appropriate tests. With unanimous agreement the Joint Apprenticeship Committee may 
recommend exceptions to these requirements. 

CONSIDERATION OF PREVIOUS EXPERIENCE 
Credit for previous related experience in an apprentice training program, 
or a skilled trades classification in any plant, may be given up 
to the total time required on any phase of the 
Apprenticeship Program. Credit for such previous experience 
Shall be determined by the Ministry and given to the apprentice at the time 
s/he has satisfactorily demonstrated that s/he possesses 
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such previous experience and is able to do the job. 
Related training credit shall be given to the apprentice at the time that s/he has demonstrated that s/he possesses the 
educational knowledge for which s/he is requesting credit. 

At the time such credit is given the apprentice's wage rate shall be correspondingly adjusted within the apprentice rate 
schedule based on the amount of credit given towards the completion of the Apprenticeship Program. 

GRACE PERIOD 
The first 500 hours of employment for every apprentice shall be a grace period. During the grace period, the apprentice, if 
s/he is a seniority transferee may elect to return to his/her previous occupation and the Joint Apprenticeship Committee 
will cancel his/her apprenticeship agreement. The Ministry shall be advised of all such cancellations. In no event shall an 
apprentice acquire apprentice seniority until s/he has acquired seniority as a Company employee. If the transferee elects 
to discontinue the apprenticeship after the grace period he/she will be issued notice of lay-off.  
An employee electing to discontinue their apprenticeship after the grace period will not be able to apply for the same 
trade for three years and will not be able to apply for any other trade for one year from the date the trade was 
discontinued. 

HOURS OF WORK 
An apprentice shall work the same hours during the contractual workweek and be subject to the same conditions as the 
skilled workers of his trade employed by the Company. In case an apprentice is required to work overtime, s/he shall 
receive credit on the term of apprenticeship for only the actual hours worked towards the apprenticeship that is an hour 
of worked overtime equates to as an apprentice hour. No credit is given for hours worked in other classifications. 
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APPRETICESHIP COMMITTEE 
A Joint Committee of Apprenticeship is established which is 
comprised of the department manager and supervisor in the trade and two (2) highly qualified tradesperson. 

The department manager of the appropriate trade will oversee the functioning of this group. 

The existing Committee will continue to function. Selection of future skilled trades representatives to the committee will 
be by mutual agreement of the Company and the Union. 

The Committee will be charged with the responsibility of reviewing applications and recommending selection of the best-
qualified applicant in accordance with the above criteria. The successful applicant will be indentured in an apprenticeship 
as agreed to by the apprentice, the Company and the Ministry of Colleges and Universities of Ontario. Should any dispute 
arise which cannot be satisfactorily settled within the committee, either party may ask the Ministry to consider the matter. 

The Apprenticeship Committee will conduct interviews and consider all the relevant factors in recommending a 
candidate for selection 

TRAINING 
Training will be undertaken by a qualified tradesperson as selected 
by the supervisor of the trade. The program for both academic and experience 
requirements will be based on 
operational requirements and will meet or exceed the standards 
established under the Ontario Colleges of Trades and 
Apprenticeship and Tradesmen's Act 2009. 
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Monthly work reports will be submitted to the supervisor by the apprentice, as well as a copy of the record of hours, and an 
academic report and academic attendance report on completion of the school term. 

The Committee will also review the training hours and performance, including corrective instruction or assistance, for 
each apprentice during the grace period and thereafter every six months during the apprenticeship. Additional 
meetings will be held at the unanimous request of the Committee. The tradesperson training the apprentice will be 
included in the evaluation process. 

DISCIPLINE 
The Committee will recommend discipline, retention, or 
termination of the apprentice for any of the following reasons: 

1. Inability to learn. 
2. Unsatisfactory work. 
3. Lack of interest in his or her work or education. 
4. Two exam failures in same term. 

The final decision will rest with the department manager. Where the apprenticeship is terminated the apprentice will be 
issued notice of lay-off unless terminated for cause. 

COMPENSATION 
The rate of pay for a new apprentice who is not given credit for prior experience or training shall be established at 60% of 
the top rate for journeyman in that skilled trade. Succeeding rates for each additional hours of experience will be 70%, 
80%, 85% and 90% of the journeyman's top wage rate for a 5 year 
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apprenticeship: 70%, 80% and 85% of the journeyman's top rate otherwise. 

The apprentice shall be paid his/her regular hourly rate for actual school attendance. If the apprentice is sent to a 
community college, trade school or other outside course for any period of time, and is entitled to any financial 
supplement from any source then the company will only be responsible for making up the difference in pay. The 
Company agrees to make up the difference in pay s/he would have received had s/he remained in the plant. 

The company agrees to upon successful completion of each term, reimburse the apprentices for books, registration fees 
and/or tuition required in connection with related training under the Apprenticeship Program. 

An apprentice will be promoted to the start rate of his/her skilled trade effective the start of the pay period following 
their providing to the company a copy of their certificate of qualification and license. 

The company will pay the graduated apprentice the difference the rate they were paid and the start rate for the 
hours worked beyond the minimum for licensor provided the employee: 

a) passes the Apprenticeship Committee's evaluation: and,  
b) passes the certification exam on his/her first attempt. 

Should the apprentice fail the first exam, the Apprenticeship Committee will convene to discuss with the apprentice the 
areas of weakness with the intent of assisting the apprentice. 
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APPRENTICESHIP AGREEMENT 
Every apprenticeship agreement entered into under the Apprenticeship Program as described herein shall contain a 
clause making the program part of the agreement with the same effect as if expressly written therein. For this reason, 
every applicant (and his/her parent or guardian if s/he is a minor) shall be given an opportunity to read the program 
before s/he signs his apprenticeship agreement. 

The following shall receive copies of the apprenticeship agreement: 

1. The Apprentice. 
2. The Employer 
3. The Joint Apprenticeship Committee 
4. The Ministry of Training Colleges and Universities. 
5. The Union. 

On completion of the training the apprentice will request a certificate from the Ministry of Training Colleges and 
Universities signifying successful completion of the Apprenticeship Program. 

Upon satisfactory completion of the Apprenticeship Program, the apprentice will be given 100% of time on course 
seniority. 
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November 22, 2001 
LETTERS OF INTENT ADDENDUM 

• Union Business 
• Transfer of Hourly Employee to Salaried Staff 
• Tool makers Running Presses 
• Tool makers removing and feeding strips 
• Hourly Job Progression Agreement 
• Tow-motor Training 
• Charging of Overtime 
• Shipping/Receiving Employees Exercising their seniority in Accordance with Article 14.6 (b) Layoff 

displacement 
• 80-Hour Plater Maintenance 
• Factory Generals for 80-Hour Plater Maintenance 
• Diversity Awareness 
• Guidelines for Duties performed with Stackers 
• Computer training of former press operators 
• New Machinery 
• New Responsibilities for Press Set- Up & Operate 
• Agreement to maintain 50% Press set-Up & Operators and 50% Press Operators in the Pressroom at Plant 

# 4. 
• New Classifications for Towmotor Drivers at Plant # 1 and Plant # 4. 
• Posting of shift schedules 
• Industrial Maintenance Technician 
• Casual or temporary workers 
• Senior Tool Crib attendant 
• Maintenance group leaders 
• BRC Relief person 
• Tech Lab Start Up Rotation for Weekend Overtime 
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• Tech Lab overtime for Salt Testing 
• Agreement for Production Audit/Operator 
• Production Mechanic/Operator 
• Agreement to Participate in the “Ontario Youth Apprenticeship Program” 
• CAD Design/EDM Operator 
• Toolmaker Assistant / Machinist 
• Quality Control Technician 
• Details of the above Letters of Intent Addendum posted at bulletin boards 
• Letters of Addendum continue as agreed at 2016 Contract Negotiations 

Details of the above Letters of Intent Addendum posted at bulletin boards 
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SENIORITY LIST 
10858 Michael Contois 

11210 Richard Vent 

11269 Kim Contois 

11582 Gail Hamelin 

11599 Janet Leonard 

11642 Peter Moreau 

11650 Cynthia Pilon 

11675 Paul Cascagnette 

11678 Larry Moreau 

11682 Keith Dumais 

11690 Craig Dusome 

11709 Steve  Bottineau 

11757 Catherine Carriere 

11769 Timothy Moreau 

11806 Andrew Lesperance 

11807 Terry Larmand 

11809 James Lindsay 

11814 Brendan Crowley 

11865 Kenneth Cooper 

11899 Wilda (Betty) King 

11954 Peter McIntaggart 

11986 Richard LeSaux 

12078 Leonard Belanger 

12133 Peter Anderson 

12215 Roy Florschutz 

12225 Steven Bolt 

12241 Wayne Dorion 

12243 Daniel Tucker 

12245 Melissa Reitmayer 

12260 Darlene Green 

12264 Lana Sallows 



12275 Morris Cascagnette 

12288 Charles Archer 

12291 Roger St. Amand 

12292 Daniel Sallows 

12293 Marc Leduc 

12308 Steven Contois 

12309 John Grisdale 

12310 Bill Edwards 

12317 Cheryl Scott 

12322 Debbie Bottineau 

12328 Clinton Ellery 

12329 Steven Kloosterman 

12341 Daniel Curnew 

12353 Ernestine Quesnelle 

12362 Martin Grisdale 

12370 Brenda Hahn 

12388 Garry Kingma 

12389 John Tschollar 

12411 Maurice Breault 

12446 Michelle Hanley 

12450 John Waltenbury 

12454 Chris Oschefski 

12460 Maureen Anderson 

12478 Leonard Duquette 

12496 Dean Chapman 

12497 Michele Buttineau 

12500 Donna Potter 

12506 Robert Hamann 

12513 Kevin Roy 

12525 Carolyn Gladney 

12533 Robert Varley 

12534 Richard Curnew 

12538 Richard Fahrni 

12542 Chris Charron 

12550 Karen Sallows 



12552 Larry Cousineau 

12554 Shawn Hurst 

12557 Shawn Robitaille 

12558 Collin Murdock 

12560 Dan Jeffery 

12562 Kevin Donnelly 

12564 Richard Trollope 

12579 Rufus Willett 

12584 Kevin Barry 

12595 Craig Limpright 

12608 Dana Fike 

12614 Linda Vessair 

12619 Brian Spence 

12625 Dan Leclair 

12640 Rafael Rijo 

12663 David Scott Dupuis 

12686 Neal Reitmayer 

12694 Ryan Lalonde 

12695 Neil Charlebois 

12696 Monette Robitaille 

12702 Dennis Partrick 

12705 Cody Oschefski 

12715 Dave  Miller 

12724 Michael Charlebois 

12726 Laura McClung 

12735 Mark Montgomery 

12745 Nicole Vanderhart 

12753 Steven Laurin 

12781 Richard Johnston 

12782 Jonathan Fike 

12783 Hector MacDonald 

12784 Dan Searle 

12785 Roger Belcourt 

12788 Sharon Robillard 

12789 Shirley Liu 



12791 Joe Stewart 

12795 Larry Contois 

12797 Kevin Latour 

12798 Chase Marshall 

12800 Matthew Trollope 

12801 Dustin Bottineau 

12804 Gordon Charlebois 

12805 Stephan Buechler 

12806 David Higgs 

12808 Bill Marchand 

12809 Joel McTague 

12810 Scott Stacey 

12811 John Stewart 

12812 Drew Dusome 

12813 Ian Charlebois 

12814 Jody Quesnelle 

12816 Steve Gibson 

12817 Larry York 

12821 Ryan D'Aoust 

12824 Adam Levack 

12826 Louise Miron 

12829 Ron Maynard 

12830 Doug Walker 

12833 Jason Grenier 

12834 Michael Smith 

12842 Elizabeth Howell 

12844 Sandra Hurst 

12845 Derek Sammons 

12847 Brian Woods 

12848 Roland Benko 

12849 Craig Jantzi 

12851 Kirsten Dibley 

12853 Mike Mullen 

12854 Josh Gunby 

12855 Terry Beer 



12861 Ken Horn 

12862 Mike Quesnelle 

12864 Lou McIntyre 

12865 Jason Buttineau 

12866 Mike LaCroix 

12872 Zack Irish 

12873 Roy Dunford 

12875 Lise Van Es 

12878 Jason Ball 

12879 Riley Young 

12880 Richard Bugow 

12884 Myles Goneau 

12886 Nicole Quesnelle 

12888 John Partridge 

12889 David Fletcher 

12891 Louise Ladouceur 

12892 Paul Bodsworth 

12893 Blair Stacey 

12898 Reid Withers 

12900 Nathan Forget 

12901 Chris Grosvenor 

12905 Katherine Lozyk 

12906 Willliam King 

12907 Kevin Marion 

12910 Edward Fox 

12913 Kyle St.Amand 

12917 Nicole Contois 

12918 Jeremy Bowen 

12919 Nicholas Caines 

12921 Yamba Jeremiah 

12925 Jacob Laughlin 

12926 Taylor Moreau 

12927 Chris Daoust 

12928 Hailey Edwards 

12930 Tammy Grozelle 



12931 Kevin Moreau 

12933 Jordan Setterfield 

12934 Dale Stonehouse 

12935 Chris Grenier 

12937 William Truscott 

12938 Jennifer Charlebois 

12941 Mike Edwards 

12942 Sherri-Anne Patenaude 

12944 Peter Macut 

12945 Janet Tucker 

12947 Mike Blencowe 

12950 Robert Grisdale 

12953 Peter Murdoch 

12955 Tara Patriquin 

12957 Zofia Gil-Karpowicz 

12958 Josh Smith 

12963 Philip Lacroix 

12965 Jeff Maynard 

12967 Summer Sutton 

12968 Ryan Trollope 

12969 Kent Barry 

12970 Roy Short 

12971 Zach Chapman 

12974 Terry Shiels 

12975 Nathan White 

12976 Zach Cruise 

12977 Tammy Bellchambers 

12978 Jaymes Edwards 

12979 Megan Grisdale 

12981 Janet Young 

12985 Paul Brant 

12989 Todd Keast 

12990 Kevin Barry 

12991 Shawn Drinkwater 

12996 Paul Pilon 



12997 Steve Chow 

12999 Bradley Smith 

13000 John Stover 

13002 Kristopher Dunn 

13005 Kyle Hounsome 

13008 Kerry Lynham 

13012 Rik Cockman 

13013 Michelle Landry 

13014 Deanna Cardwell 

13017 Michael Ransom 

13018 Daniel Hosking 

13019 Matthew Jones 

13020 
Wendell 
Kenneth Noonan 

13021 Krista Przybyszewski 

13022 Travis Cyr 

13026 Mackenzie Press 

13027 David Hughes 

13035 Tyler St. Amant 

13037 Jean Sweet 

13039 Greg St. Amand 

13040 Sarah Johnson 

13047 Andrew Gray 

13052 Jennifer Valiquette 

13053 Shawn Wilson 

13056 Joshua Chretien 

13058 Audra Mackela 

13063 Joseph Edwards 

13065 Ryan Ludewigt-Lucas 

13066 Liam Bryans 

13071 Nathan Goldsworthy 

13072 Jim Maxwell 

13074 John Spencer 

13075 Craig Paradis 

13076 Wayne Lajoie 



13078 Valerie Dussome 

13081 Lyndsay Ferrier 

13082 Melissa Peckford 

13083 Terry White 

13085 John Groot-McLaren 

13087 Michael Duggan 

13088 Brian James 

13089 Alex Mostowy-Wong 

13091 Luda Zotova 

13092 Spencer Lizotte 

13093 Adam Thayer 

13094 Dillon Bottineau 

13095 Crystal Tschollar 

13096 Nathan Bugg 

13099 Ryan Ospreay 

13100 Derek Stewart 

13105 Billy Simpson 

13106 Paul Sooley 

13107 James Debrofsky 

13108 Jonathan Gillespie 

13110 Christopher Duquette 

13111 Daniel Potter 

13112 Randy Geddes 

13117 Joshua Florschutz 

13118 Shannon Maahs 

13120 Kathryn Summers 

13122 Michael Honman 

13124 Jesse Neil 

13125 Brandon Wynn 

13131 Tabby Barnes 

13132 Sean Boudreault 

13135 Larry Ridout 

13136 James Kennedy 

13138 Jake Worthen 

13140 Trevor Robbins 



13141 Brian Cain 

13143 David Enman 

13145 Todd Hilberg 

13149 Jamie Fillier 
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