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COLLECTIVE AGREEMENT

The Collective Agreement made this day of , 2022

between

LIEBHERR-CANADA LTD.
(hereinafter referred to as the “Company”)

and

INTERNATIONAL UNION OF OPERATING ENGINEERS
LOCAL UNION NO. 955
(hereinafter referred to as the “Union”)

Preamble

The purpose of this Collective Agreement shall be to record the agreement of the parties
arrived at through negotiation as to terms and conditions of employment relating to rates
of pay, hours of work and other working conditions of employees; to provide a method of
negotiating settlements of disputes and grievances; and to establish a harmonious
relationship between the Company and employees.

Liebherr-Canada Ltd. and its employees share a common interest in achieving the goals
of sustained growth, positive client relations and a safe, healthy and rewarding working
environment. Liebherr-Canada Ltd. and the International Union of Operating Engineers,
Local Union No. 955 are committed to working together for common goals, recognizing
that the Union’s role is to represent the interests of its members and the Company’s role
is to manage in the best interests of the organization.

Article 1 - Recognition

1.1 The Company recognizes the Union as the sole and exclusive collective bargaining
agent for employees of the Company as set out in the certification order of the
Alberta Labour Relations Board, namely, “All employees except office, clerical, and
sales personnel.”



Article 2 - Management Rights

2.1
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The Company will be the sole judge of the appropriate location of its place or
places of business, the number of employees to be employed, and the work to be
performed at all such locations. Except where otherwise expressly limited by a
specific provision of this Collective Agreement, the Company shall have the sole
and exclusive right to determine all matters pertaining to the management of the
Company and its affairs. Without limiting the generality of the foregoing, such
Company rights shall include the right to:

(@)  maintain order, discipline and efficiency,

(b)  select or alter its products and services, determine operating schedules of
production, the locations of operations, and methods and sequence of
operations,

(c) determine the qualifications of any employee to perform any work, taking
into full consideration such factors as ability, performance and length of
service,

(d)  designate the work to be performed by the employee,

(e)  designate the time, or times an employee is to work,

(f) hire, reassign, promote and require employees to observe Company rules
and regulations not inconsistent with the terms of this Collective Agreement,

(g) demote, discipline or discharge for only just cause.

Matters not specifically covered by the express provisions of this Collective
Agreement will be dealt with at the sole discretion of the Company.

Article 3 - Union Security

3.1

3.2

3.3

Every employee who is now or hereafter becomes a member of the Union shall
maintain their membership in the Union as a condition of their employment and
every new employee whose employment commences hereafter shall within fifteen
(15) days after the commencement of their employment apply for and maintain
membership in the Union as a condition of their employment.

The Company shall provide one-half (12) hour of paid time for each employee or
group of employees in the first week of employment for the Job Steward to provide
a proper union orientation.

A duly Appointed Officer of the Union or Business Agent shall be admitted to the
Company’s premises and may attend meetings related to employees. Prior

/



3.4

3.5

3.6

3.7

arrangement / permission shall be made with the Company for such attendance,
and permission shall not be unreasonably withheld.

Job Stewards shall be recognized by the Company and shall be treated fairly and
impartially. With permission of the Company which shall not be unreasonably
withheld, Stewards shall be allowed time during working hours to perform the work
of the Union without loss of pay or benefits. The Union may appoint one (1) of its
members as Job Steward for each shift at each shop location. The Union will notify
the Company in writing of the names of the Job Stewards appointed by the Union.

Employees shall at their request have the right of Union representation by a Job
Steward or Union Representative in any dispute with the Company, or discussion
that may lead to discipline. Employees shall at their request have a Job Steward
present during formal investigation meetings and at the time an employee is
presented with written notice of discipline, suspension, or discharge. A copy of the
written notice will also be provided to the Job Steward.

Leave of absence without pay shall be granted to two (2) employees appointed by
the Union to sit on the Union bargaining committee for the purpose of collective
bargaining provided the attendance will not negatively affect provision of service.
Approval to attend shall not be unreasonably denied. In order to provide
representation and reduce impact on operations, these appointments will be
separated between Edmonton and Fort McMurray.

The Union shall have the right to post notices on bulletin boards in the workplace
supplied by the Company. All such notices must be signed by the proper officer of
the Union.

Article 4 - Check off
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4.2

The Company agrees that upon written request by the Union, accompanied by
signed authorization cards, all Initiation Fees shall be deducted for and on behalf
of all employees who are members of the Union, and such monies shall be made
payable, for deposit only, to the Union's Bank Account and forwarded to the
Secretary-Treasurer of the Union not later than the fifteenth (15%) day of the
following month accompanied with a list of names of all employees for and on
behalf of whom such deductions have been made. Monthly statements showing
the names of all additions and deletions of members together with reasons for the
same shall also be forwarded to the Secretary-Treasurer of the Union.

All employees shall, as a condition of employment, consent to the deduction of
Union dues and such dues shall be automatically deducted from the earnings of
the employee and remitted by the Company as stated in this Article.
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Schedule “C” - Fort McMurray - Rates and Conditions

Classification Effective Step 1 Step 2 Step 3
Date
March 1,2022 $49.89 $52.36 $57.62

Service
Technician

March 1, 2023

March 1, 2024

3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

Electrician

March 1,2022
March 1, 2023

March 1, 2024

$49.89
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$52.36
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$57.62
3% or AB CPl to a MAX of 6%

3% or AB CPI to a MAX of 6%

Liebherr
Certified
Welder

March 1,2022
March 1, 2023

March 1, 2024

$49.89
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$52.36
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$57.62
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

Welder

March 1,2022
March 1, 2023

March 1, 2024

$47.02
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$49.37
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$54.29
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

Parts Person

March 1,2022
March 1, 2023

March 1, 2024

$44.49
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$46.70
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$51.40
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

Shipper/
Receiver

March 1,2022
March 1, 2023

March 1, 2024

$28.49
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$29.93
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$32.93
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

Labourer

March 1,2022
March 1, 2023

March 1. 2024

$25.89
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

$27.15
3% or AB CPIl to a MAX of 6%

3% or AB CPI to a MAX of 6%

$29.88
3% or AB CPI to a MAX of 6%

3% or AB CPI to a MAX of 6%

The above wage table reflects a 4.5% Percent Increase

3-year term

o 2022 -4.5%

e 2023 — 3% or CPI (whichever is greater) to a max of 6%
e 2024 - 3% or CPI (whichever is greater) to a max of 6%
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