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ARTICLE 1_- INTENT

1.1

1.2

1.3

1.4

1.5

1.6

It is the intent and purpose of this Agreement to recognize the community of
" interest between the parties in promoting co-operation between the Employer and
its employees, consistent with the rights of both parties.

To this end, the Union agrees that it will co-operate with the Employer in the
observance of the provisions of this Agreement and of the Employer's regulations
pertaining to employees, that it will assist the Employer and its supervisory
personnel in bringing about a high level of efficiency on the part of all employees
and to maintain at all times in its negotiations with the Employer and in its
discussions with individual employees, the concept that each employee shall give
a fair return of his (her) services.

The Employer agrees that it will not discriminate against any employee's
participation in legal Union activities and that it will, upon reasonable notification,
permit free access to its premises by an accredited Union representative to enable
him (her) to observe whether the provisions of this Agreement are being complied
with. If the visit involves entry into restricted areas, arrangements are to be made
at the time when notification is given.

This Agreement is therefore designed to set forth clearly the rates of pay, hours
and conditions of employment to be observed between the parties.

For means of application of this collective agreement, neither the Employer or its
representatives, nor the Union or its representatives shall exercise directly or
indirectly, threats, constraints, unfair distinctions against any employee because
of his (her) race, nationality, social origin, language, sex, sexual orientation, civil
status, age, religious beliefs or the absence thereof, personal political opinions,
affiliations and activities or the exercise of a right the law or this collective
agreement recognizes.

The parties recognize that they both have a responsibility to enforce compliance
with the terms and conditions of this agreement.



ARTICLE 2 - DEFINITIONS

2.1

2.2

2.3

The -Employer recognizes the Union as the exclusive Bargaining agent for all
persons employed in the Unit certified by the Canada Labour Relations Board on
September 29, 1961, and amended in decisions dated June 26, 1964, and March
4, 1977 and December 2, 1985; in the Unit certified by the Canada Labour
Relations Board on September 25, 1972, and amended in decisions dated May 2,
1975, May 9, 1977, June 22, 1982 and October 31, 1984; finally, as amended on
October 31, 1989, including amendment from Nabet to CEP to Unifor and CFCF
to CFCF Television, a division of CTV Television Inc.

The Unitis compris_ed of:
“all employees of CFCF Television, excluding the following classifications:

-president

-vice-president

-controller

-manager

-assistant news director

-sports director

-art director

-executive producer

-producer director

-private secretary

-sales representative

-program coordinator

-payroll and personnel employees
-casual employees

but including the classification of floor manager®.

It is understood that the following functions are excluded from the bargaining unit:
private chauffeur, treasurer, chief announcer, news director and sports director.

The Employer further recognizes the Union as the exclusive Bargaining agent for
all employees in any of the classifications listed in the wage schedule under Article
23.

The term "employee”, as used in this Agreement, shall mean any person, either
male or female, employed in a classification included within the bargaining unit
hereinbefore defined and/or within the classifications set forth in Article 23.



2.4

2.5

2.6

2.7

The terms "Company, Employer and Management" as used in this Agreement,
shall mean CFCF Television, a property of Bell Media Inc.

The term "unit", as used in this Agreement, shall mean the bargaining unit
hereinbefore defined and/or the classifications set forth in Article 23.

APPLICABLE TO TALENT EMPLOYEES ONLY

(a)

(b)

(c)

(d)

(e)

(f)

Commercial Program - means a program in which all or portions of the
program are purchased by one or more sponsors.

Commercial Participating Program - means a program available to more

- than one advertiser for the placement of spot announcements.

Spot Announcement - means a commercial which is broadcast or telecast
individually by non-interconnected stations within station breaks, or
participating programs contracted for locally, or in programs in which the
advertiser is not identified in the opening and/or closing billboards as a
sponsor of the program. '

Program Commercial - means a commercial broadcast or telecast by inter-
connected stations and/or a commercial used within the span of any live or
pre-recorded program when the opening and/or closing billboard identifies
the advertiser as one of the sponsors of the program.

Billboard - shall be defined as a program introduction and/or cross reference
and/or sign off -and may only include a reference to the sponsor's name,
product or service. Should the billboard include a claim for the sponsor's
name, product or service, the billboard will be treated as a program

- commercial.

Extra - is a performer used exclusively for the background to a scene, who
does not speak or sing any word or line of dialogue other than ad lib crowd
noises and does not receive individual direction.

In the case of discrepant intents between "RECAPS" and article language, the
latter will prevail.



ARTICLE 3 - MANAGEMENT RIGHTS

3.1

3.2

3.3

The Union acknowledges that it is the exclusive function of the Employer to hire,
promote, judge and evaluate personnel qualifications and employee performance,
demote, transfer, reclassify and to discipline or discharge any employee, provided
that a claim by an employee who has been treated in a manner inconsistent with
any of the terms of this Agreement may be the subject of a grievance and dealt
with as hereinafter provided.

The Union recognizes the right of the Employer to operate and manage its
business in all respects in accordance with its commitments and responsibilities.
The location, number and size of plants, the direction of the working forces, the
organizational placement of function, the amount and type of supervision
necessary, of machines and technical equipment, procedures and standards of
operation, the content of programs, the right to decide on the number of employees
needed by the Employer at any time, operating schedules and the selection,
procurement, designing and engineering of equipment which may be incorporated
into the Employer's plant, control over all operations, buildings, machinery,
equipment and employees, are solely and exclusively the responsibility of the
Employer.

It is understood and agreed that, in addition to the above, any and all of the rights,
powers or authority the Employer had prior to the signing of this Agreement are
retained by the Employer, except those specifically abridged, delegated, granted
or modified by this Agreement.



ARTICLE 4 - UNION SECURITY AND DUES CHECK-OFF

4.1

411

4.2

4.3

4.4

4.5

During the term of this Agreement, the Employer agrees to deduct bi-weekly from
the salary of each employee in the bargaining unit, initiation fees, an amount equal
to the uniform dues and assessments, as levied by the National Union, based on
the gross bi-weekly earnings of every employee in the bargaining unit. The present
rate of dues is equal to one and two-thirds percent (1.666%) of gross bi-weekly
earnings. The Employer shall be notified by registered letter from the National
Union of any change in this regard.

For the purpose of the present Article, gross bi-weekly earnings shall be limited to
basic earnings and fees as per the salary scales excluding overtime provided for
in the present Agreement, and for the purposes of dues deductions, the Union shall
advise the Company in writing of the maximum yearly amount to be deducted from
any employee whose salary is above the salary schedules and scales as set out
in the present Agreement.

As soon as possible after the end of each pay period, the Company will remit to
the Union, by wire transfer, the amount so deducted in Canadian Funds to the
nominee of the secretary treasurer of the Union .The Employer, when remitting
such dues, shall name the employee from whom deductions have been made, the
respective amounts deducted and the names of the employees within the
bargaining unit who have left or joined the Employer since the last payment.

Each year the Employer shall include on the T-4 and Relevé 1 slips issued to each
employee, the total amount of dues deducted at source and forwarded to Unifor .

Present employees who are members in good standing of the Union, and those
who shall become members in the future, shall remain members in good standing
of the Union for the duration of the present Agreement or its renewal.

All future employees covered by the terms of the present Agreement shall be
considered members of the Union on the first day of employment and remain
members in good standing as long as they are employed.

Employees reinstated in a Unit job after lay-off, leave without pay, or filling of a
job not included in the Bargaining unit, shall resume their status as members in
good standing of the Union on the day they are reinstated in the Unit.



4.6

4.7

4.8

4.9

A member in good standing is an employee who has paid his (her) initiation fee
and his (her) dues. '

The Union agrees to accept as members, employees who hold bargaining Unit
jobs. However, the Employer is not obliged to discharge or transfer an employee
rejected or excluded from the Union. Nevertheless, such employee shall pay
Union dues as a condition for maintaining employment.

The Employer agrees to let a Union representative hold, after authorization, an
interview not lasting more that thirty (30) minutes with any new employee during
working hours and without loss in wages. The interview shall be conducted in the
five (5) days following hiring.

The Company will supply an office space for use by the Union conditional that such
a space is available within the Company’s operational requirements.



ARTICLE 5 - RELATIONSHIPS

5.1

5.2

5.3

5.4

5.5

5.5.1

5.5.2

5.5.3

The Union will not cause or permit its members to cause, nor will any member of
the Union take part in any strike, either sit-down or stay-in, or any other kind of
strike or any other kind of interference or any other stoppage, total or partial, on
any of the Employer's operation anywhere in Canada during the term of this
Agreement. The Employer will not cause, engage in or permit a lock-out of any
employee in the bargaining unit.

The Employer recognizes the employee's right to refuse to go to any TV or radio
station, transmitter, studio or property where a lock-out or strike of any person
whose functions are similar to those covered by this Agreement is in progress.

Any and all of the above shall exclude properties of CFCF Television, in which
case, the employees shall have the right to refuse to execute any work normally
done by the employees on strike or lock-out.

The Employer agrees to the posting by the Union of announcements régarding
elections, meetings, negotiation developments and the internal affairs of the Union.

The Employer shall provide for that purpose notice boards for exclusive Union use.

Any new employee hired for a job covered under Article 23 shall be presented with
a copy of this Agreement. At the time of employment, the Local President shall be
advised in writing.

Employees who wish to do freelance work outside the Company may do so
provided that the following applies:

Such outside work must not be in competition with the services of the Employer
that is to say that such outside work must not cause or have the potential to cause
or contribute to a financial prejudice to the Employer or to a subsidiary or to a sister
company of CFCF Television.

An employee will give written notification to the Company in advance of freelance
work if such work is in the television or video production industry, except if such
work is for any subsidiary of CFCF Television. ‘

Such outside work must in no way impair his or her efficiency or availability.

10



5.6

5.7

5.8

This Agreement shall not in any way amend any special arrangements for salafy
scales or working conditions more favorable to the employees that existed prior to
the signing of this Agreement.

TV EXTRAS - It is understood that the Employer may, from time to time, use
persons in the employ of the broadcasting division to appear on TV programs as
extras. Payment will be made to such persons at the rate of fifty dollars ($50.00)
for up to thirty (30) minutes per program and eighty dollars ($80. 00) for up to sixty
(60) minutes per program.

An employee may not, without written permission, exploit his or her connection
with the Employer, whether it is in the course of freelance activity or otherwise.

11












7.8

7.81

7.9

7.10

When tranéportation is provided to employees by the Employer, the appropriate
safety standards shall be observed.

On vehicles supplied to the employee by the Employer, the employee will be
responsible for the cleanliness of the vehicle (at the Employer’s time and expense)
and to report operating faults to the appropriate manager. The employee may
choose to drive the vehicle home. This choice will only apply to personnel assigned
as permanent full time camerapersons prior to the signing of the coliective

agreement.

The Employer shall not assign excessive hours of work to employees. All hours
in excess of twelve (12) shall be considered excessive unless mutually agreed
with the employee concerned.

The Employer will supply to each transmitter technician their own safety
equipment and clothing kit. ‘
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9.18 .
An employee's time sheet shall not be changed without notification to him (her)
when such change results in a reduction of the employee's claim.
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11.71

11.8

When Camerapersons or the Television Assistants assigned to news, or
Reporters-Writers are required to go for a meal with another employee of CFCF
Television who receives a higher meal allocation, they shall be compensated
equally. If the meal must be taken at a place where meals cannot be obtained at
popular prices, the Camerapersons and the Television Assistants assigned to
news, and the Reporter-Writers shall be compensated the actual cost of the meal,
not to exceed the appropriate per diem allowances in Article 37.

In the event a remote location is so situated that no facilities to obtain food are
readily available for the crew during their assigned meal periods, the Employer
shall:

Allow the crew sufficient added time and supply them with adequate transportation
to travel to where an appropriate meal can be obtained; or

At its own expense, furnish the crew with an appropriate meal. If a choice of menu
is offered, the meal allowance will be waived.

- 28






ARTICLE 13 - NIGHT DIFFERENTIAL

(APPLICABLE TO OFFICE, PRODUCTION AND TECHNICAL EMPLOYEES ONLY)

13.1 '
All hours worked between 00:30 and 06:30 shall be compensated for at twenty
percent (20%) of the basic rate and computed separately from the work week.
Night shift differential shall not be deemed overtime nor part of the basic pay.
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ARTICLE 15 - ANNUAL VACATION

15.1 The following article applies to employees hired after December 11, 2015. Eligible
employees hired before December 11, 2015 will be covered under letter of agreement

# 16.

15.2

15.3

154

Except as modified by subsequent clauses of this Article, employees shall be
entitled to an annual vacation with pay, in accordance with the following table:

Less than 1 year 1.5 days per month (maximum
15 days)

1 -6 years 15 days

7 - 11years 20 days

12-17 years 23 days

18 -24 years - 25days

25 years and above 30 days

Except in the case of those sick leaves with pay granted by the Employer, an
employee's vacation may be reduced because of continuous absence from work if
such absence has lasted at least one (1) month. This reduction will be at the rate
of five-sixths (5/6), five-fourths (5/4), five-thirds (5/3) or two and one-half (2 1/2)
days per month, depending on whether he (she) would otherwise have been
entitled to a vacation of ten (10), fifteen (15), twenty (20) or twenty-five (25) days.

Although employees are not normally requested to work during their vacation,
when the Employer does request and the employee accepts to work on any day
which falls within the scheduled vacation period, compensation shall be calculated
as follows: Two (2) times basic rate with a minimum credit of his (her) daily work
schedule and three (3) times basic rate for all hours in excess thereof.
Furthermore, the employee shall be allowed reasonable traveling time and
expenses. Any payments earned under this Article shall be in addition to vacation
pay earned in accordance with Article 15.1.

‘ Vacation périod shall be from January 1st to end of April of the foIloWing year

15.5

except for the period between December 10th and January 10th. Scheduling of
annual leave between December 10th and January 10th will be subject to Articles
14.6, 14.7 and subject to operational requirements.

Vacation preference shall be given to employees within each functional group on
the basis of employee's seniority.

34



15.6

15.6.1

15.7

Employee's application for vacation shall be submitted in writing prior to April 15,
Vacation schedules will be posted by May 1%t of each year. Employees who have
vacation time not scheduled on May 15t can request vacation at any time provided
that it does not interfere with vacation scheduled in the May 1%t posting. During
the first two weeks of December, the Employer will notify any employees who still
have unused vacation of the amount of days still available and advise the
employees that any vacation not requested by January 15" can be scheduled by
the employer without any request from the employee(s).

If an employee makes a request after April 1st for any part of his (her) vacation,
he (she) shall be notified within one week if h|s (her) proposed dates are
acceptable.

Summer vacation reference period is from June first (1) to September fifteen (15)
inclusively. During this period, each permanent employee can request up to three
(3) weeks of vacation. Once the employees have submitted their choice of
vacation in conformity with paragraph 15.5, an employee can request further
vacation time. The Employer will accommodate further summer vacation requests
whenever possible.
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17.11
The employee whose child stays in the hospital after she is discharged may have
a broken leave. She may return to work and resume her leave upon the child
coming home.

17.12 Return to work
Resumption of employment following a leave under this Article will be as follows:

17.12.1
Same position - the Employer shall, on the expiration of any such leave, reinstate
the employee in the position that he (she) occupied when the leave of absence
from employment commenced.

17.12.2
Comparable position - where for any valid reason the Employer cannot reinstate
an employee in the position referred to in Article 17.12.1, the Employer shall
reinstate the employee in a comparable position with the same wages and benefits
and in the same location.

17.13 v
The employee may carry over her holidays and vacations if they are scheduled
during her maternity leave provided for in Article 17.4.

17.14
Upon return from maternity leave and/or child care leave, a female employee must
return to work for a minimum period of six (6) continuous months. Failure to do
so, such employee will reimburse the employer all indemnities provided for in
Article 17.4 above.

17.15 ‘

"~ Male employees who have completed at least six (6) consecutive months of
continuous employment with the Employer will be granted two (2) days paid
paternity leave before or after the period during which the male employee receives
paternity benefits from the Quebec Parental Insurance Plan.

17.15.1 :
Employees, while receiving paternity benefits under the Quebec Parental
Insurance Plan, will be granted a leave of absence without pay for a duration of .
either three (3) or five (5) weeks, as elected by the employee. This leave of
absence shall start no sooner than the week the child is born.
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20.11 :
Should the employee benefit from a maternity or adoption leave, the sabbatical
agreement is interrupted during the said leave and resumes at the end of such

~ leave. During the interruption, the collective agreement applies.

46






219
Subject to Articles 32 and 33, where for any valid reason the Employer cannot
reinstate an employee in the position referred to in Article 21.8; the Employer shall
reinstate the employee in a comparable position with the same wages and benefits
and in the same location.
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ARTICLE 22 - JOB TITLES, GRADES AND SALARY SCHEDULES

o 2021 2022 0 2023
‘GRADE JOB TITLES . LEVEL BWRATE  BWRATE = BWRATE
1 Mail Clerk ; START 1,334.64 1,358.00 1,314.92

1 . 1,43835 1,463.52 1,417.00

1,542.07 1,569.06 1,519.28

1,645.79 1,674.59 1,621.47

2 Assistant Librarian START . = 1,542.07 1,569.06 1,596.52

_Assistant Shipper 1. 184579 167459 1,703.90 :
Receiver / Mail Clerk 2 - 1,749.46 . 1,780.08 1,811.23

' 3. 1,853.18 188561 1,91861

4 1,956.88. .1,991.13 2,025.97

3 Clerk Typist U START 1,645.79 1,674.59 1,703.90
. Switchboard / Receptionist 1. 1,749.46 1,780.08 1.811.23
2 . 1,833.18 1,885.61 1,918.61
3 . 1,956.88 1,991.13 2,025.97..
4 2,060.55 2,096.61°  2,133.30
5 2,164.31 2,202.1 2,240.73 .

4 Assistant Carpenter Handyperson START 1,645.79 1,674.59 - 1,703.90
Assistant Photograph Labperson 1 1,749.46 1,780.08 1,811.23
Janitor Handyperson , 2 1,853.18 1,885.61 1,918.61
. , 3 1,956.88 1,991.13 2,025.97
4 - 2,060.55 20961 213330
5 2,164.31 2,202.19 2,240.73
6 2,268.02 2,307.71 12,348.09

49



2021 2022 | 2023

GRADE  JOBTITLES LEVEL ~ BWRATE = BWRATE | BWRATE |

.5 BuyerAssistant =~ . SIART . 164579 . 1674591  1,703.90
~_Operator . 1,74946 |  1,780.08 ; 1,811.23 |
1,853.18 188561  1,91861
1,956.88 . 1,991.13 2,025.97 |
2,060.55 12,096.61 2,133.30
216431 2,202.19 .2,240.73
2,268.02 | 2,307.71 2,348.09
2.371.7

~N O AN

START 164579 167459  1,703.90
R o A T49.46 1,780.08 ' 181123,
‘Wardrobe Person 2 1,853.18  1,885.61 1,91861
3
4
5
8.
7
8
9

6 Shipper/Receiver / Mail Clerk _
| . Television Assistant

___ Shipping/Mailroom Cleri/Handyperson___ 1,956.88 199113 202597

_:Building Superintendent . 2,06055: 209661 = 213330

B 2,164.31 2202197 224073

- - 0226802 230771 2,34809

237173 241324 . 2,45547

. 247542 251874 256282

2,579.15 2,624.29

_.-Accounting Clerk . START =~ 164579 167459
“Technical Assistant 1,74946 ' 1,780.08 |
1,853.18:  1,885.61
195688 1,991.13:  2,02597
206055 209661 213330
216431 2,20219° 224073
..2,268.02 2,307.71; 2,348.09
2371173 241324 2,455.47
247542 251874 256282
2,579.15 262429 - 2670.22
2,682.85 2,729.80 . 2,777.57
2,786.56 2,835.32 2,884.94 .
2,890.25 2,940.83

N j;—o‘sm:m‘ﬂgmgmﬁh w;mi—-I
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e , - 2021 2022 | 2023 ¢
'GRADE JOBTITLES o . _LEVEL - BMWRATE _ ,__B_N,‘.’,BAIE_W; _BWRATE

8 Buyer - START | 1.853-_1,_8, ;188561 1,,,918-61,,@
0 1,956.88° 199113  2,025.97
~ 2,060. 55 | 2096611  2133.30 |
2,164.31 ! 220219 224073 !
2,268.02; 230771 = 234809
237173 241324 2,455.47 |
2,475.42 ¢ 2,518.74 2,562.82 |
2,579.15 ¢ 0262429 267022 ]
2,682.85 . 2,729.80 : 2,771.57

2786561 283532  2,884.94 |

2,940.83 2,992.29 |

Coordma’;or Creatlve Servnces Narketlng

| . _CreditOfficer

‘Film Transfer Archlwst " _
[ Traffic / Programming Clerk

SOONON AWN -

9 lerarlan L N
‘Librarian /Traff c Clerk N
Shlppmg Recelvmg Coordmator
:Researcher

Tlcker/Researcher

2164310 220219 224073
226802 230771, 234809
237173 241324 245547
2,475.42 251874 2,562.82 |
257915. 262429 267022
268285 272980 277757,
278656 283532 2,884.94
289025 294083 299229
2,993.99 : f
3,007.70 1

W N =

m;m‘wim S 0N

,‘—I.
‘o
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T o I 2021 2022 | 2023
lGRADE o ,,;,JOB TITLES . LEVEL BIWRATE : BMIRATEV_;‘_ BNVRATE ’
: 10 Aud|o Operator o . _START ! .2,06055 . 2,096.61 ? 2,133, 30
) ) Bunldlng Equipment T Techmcnan : 1 2,164.31°  2,202.19 i 2 24()”7;5_;
[Cameraperson_ 2 226802 230771 2348.09 ]
fCarp_em_er» . 3 2,371.73 ! 241324 ; 2,455.47 ¢
.Draft Person 4 247542 = 251874 1 2,562.82
‘Electrician 5 2,579.15 2,624.29 I 2,670.22
Film / ENG Editor 6 ,2_ 682.85 2,729.80 . 2,777.57
‘Hairdresser 7. 278656 283532 |  2,884.94
Lightingperson 8 -2,890.25 P 299229
Make-up Artist .8 299399 . 3( 046 38 3,099.69 :
_Master Control Operator ) 10 L 3,097.70 315191 3,207.07
‘Operations Scheduler " 3,201.41 3,257.43 3,314.44 .
‘Photographer Labperson 12 _3,305.07 13,362, 91 342176
_ Production Assistant e - o
__.Projects '_l'_egm in Buildin _g Mechamcs
‘Promotion Assistant ) .

.SetDecorator

) ) Technlca]_Q@c_tor o ) ,
Video Operator B

Vdeotape Operator

“Vdeo‘/MasterControI Operator -

11 CamerspersoVENGEditor(QCity) ~ ~ START . 206055 ‘;é‘,oéééj_; . 213330

Researcher Coordinator 1 216431 220219 2,240.73°

. Traffic Biling Coordinator . 2 .2,268.02 2,307.71 . 2,348.09
_Camera-Editor 3 237173 241324 2,45547
Microwave Operator-Edltor 4 . 2,475.42 2,518.74 2,562.82 -

} IT Specialist___ 5 . 257915 262429 267022
Multimedia Technlman Overnlght Patrol 6 2,682.85 2,729. 0 - 2,777.57 ¢
Multitasker 7 .2,786.56 2,835. 32; 2,884.94
Post-Production Sound Mxer 8 ~.2,880.25 2,94083: = 299229

9 2,993.99 3,046.38 | 3,099.69
10 3,097.70 3,151.91 3,207.07 :

1 320141 325743 .  3,31444

12 3,305.07 3,362.91 3,421.76

13 3,408.77 3,468.42 ' 3,629.12
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C S o 2021 L2022 2023
"GRADE JOBTITLES LEVEL  BMWRATE _BWRATE . BWRATE
12 @Camerapérson/Film/ENG Editor ~ _: START 206055, 209661 _ 213330
. Coordinator (Quebec City) 1 D 2,164.31 | 2,202.19 12,240.73 |
! Building Equipment Technician 2 226802 230771 234809
Dlgltal Reporter ! 3 2,371.73 . 2,41324 2,455.47 |
'Film / ENG Editor Coo_rdlqator - 4 2475421 251874 = 2,562.82
‘Graphic Artist / Animator 5 2,579.15 2,624.29 | 2,670.22
iLighting Director 6 2,682.85 12,729.80 2,777.57 ;
‘Master Control Operatlons Coordlnator 7 2,786.56 2,835.32 2,884.94 !
_Master Electrician _ ' 8 2,890.25 : 294083 2, gggvzg
Multimedia’ Technlcnan 1 (MMT) C Coord Qc Clty 9 2, 993 99  3,046.38 3,099.69 .
_ Operations Coordinator 10 3.097.70 ° _3,151.91 3,207.07 !
__Production Automation / Assustant 1" 3,201.41 3,257.43 3,314.44 |
Reporter / Writer 12 3 305 .07 7737 362.91 3,421.76
_:Set Designer Technician (Mechanlcal) - 13 3,408.77 : 3,468. 42 3,529.12 .
_VideoJoumalist 14 351250 357397 = 363651

Videograph Operator L ) 15 3616191  3,67947 3,743.86 -
__Videotape Operator Coordlnator ‘

] HE B R ] ‘ HE] HEE i i R HE R HE R B R LR BE R SRR REBHEY

; 13 FloorManager  STIART 247642 ¢ 251874 2562.82"

? 'Television Technician ‘ _257915 262429 . = 2670.22.
Transmitter Technician ) 2,682, »8“5; 2,777.57
‘Post Production Editor 2,786.56 | B 2,884 94

1289025 2,940.83 2,092.29 -

Senior Camera Multitasker 294083 " _
7304638 3,09.69

13097.70 315191 3,207.07 -
320141 325743 331444

) 330507 336291 3,421.76.

. 340877 346842 352912
10 351250 357397 363651

1 361619 . 367947 3743.86 .

12 371991 378501 3,851.25

13 3,823.63 3,890.54 3,958.62
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2021 . 2022 2023

.GRADE JOBTITLES = , _ LEVEL | BWRATE ' BMWRATE | BWRATE

: 14 ‘AssignmentEditor ~ ~~  START .2,579-15,4‘ 2,670.22 %
d) | 1 12,682.85 : 2,777.57

o S 2 2,786.56 -2, 835 32! 2,884 94

EI\/Iultmedla Producer N , 3 2,890.26 2 9{{0»84» 2,992.30 :
Post-Production Coordlnator -4 2,993.99 : 3,046.38 . 3,099.69 |

Producer 5 3,097.70 3,151.91: 3,207.07

‘Televusnon Technlman Coordmator 6 3,201.41 3,257.43 | 3,314.44

Transmitter Technician Coordlnator 7 3,305.07 3,362.91 3,421.76

... Writer / Producer_ 8 340877 346842 3,629.12

: 9 351250 3,673.97 3,636.51 -

10 .3,616.19 3,679.47 | 3,743.86

1 371991: 3,785.01 ° 3,851.25 :

12 i 3,823.63 : 3,890.5 395862
13 3,927. 33;: , 3,996.06 4,065.99

15 'Live Coordinator/Director/MMT START .. 299399. = 304638 3,099.69
Post-Production Supervisor, 1 3,097.70 ! 3,207.07
:Production Assistant/Director . 2 3,201.41 - 331444

‘Production Automation Director 3. 3,305.07 | 3,421.76
Promotion Supervisor / Office 4 3,408.77 . ) 3 529 12
Supervising Assignment | EdltOI’ 5 3,512.50 3 573 97 3,636.51
Supervising Producer - Digital ( Content 6 3,616.19 3 56_'(_9__41» 3,743.86
Supervising News Producer 7 3,719.91 3,785.01 . 3,851.25
Technical Director/Director 8 3,823.63 3,890.54 . 3,958.62 -
9 3927.33 399606 406599
10 4,031.04 4,101.58 4,173.36

1 413479 420715  4,280.78
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2021 2022 . 2023

LEVEL ' B/WRATE | B/WRATE : B/WRATE .

16 iBuilding Service Supervisor ' START ' = 299399: 304638  3,099.69

~Bureau Chief (Quebec City) ....8,097.70 © 3,151, ~3,207.07

_.Carpentry Supervisor 320141 325743 331444

‘Film / Tape Librarian Supervisor . ..3,305.07 336291 3,421.76"

News and Production Dept. Supenisor - 3,408.77 ¢ 3,468.42 3,629.12 ¢

_....Operations Supervisor /3,561250 357397  3636.51

_Photo Supervisor 3,616.19 - 3,679.47 3,743.86
'Production Supervisor

3,719.91 3,785.01 3,851.25
. .Reporter / Writer / Supervisor 3,823.63 3,890.54:  3,958.62
‘Supervisor Graphic Department 3,927.33 3,996.06 4,065.99
~ :Supenisor Tech. Administrative Serv.
‘Technical Maintenance Supervisor

GRADE ~ JOBTITLES

(oio' Nl h W

—
o

i

403104 410158 417336
413479 420745 428078
VTR Supervisor

e
la

423846 431263 4,388.10
4,342.17 441816  4,49548 "

G
WIN
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TALENT EMPLOYEES

- L 2021 2022 . 2023
GRADE JOBTITLES LEVEL BWRATE = B/WRATE - B/WRATE =
| A 'Announcer Performer A START 2,890.25 2,940.83 | 2,992.29 |
‘ ' 1 2,993.99 . 3,046.38 | 3,099.69 |
2 3,097.70 3,151.91 3,207.07
3 3,201.41 3,257.43 3,314.44 |
4 3,305.07 3,362.91 3,421.76
5 3,408.77 3,468.42 | 3,520.12
6 3,612.50 3,673.97 - 3,636.51.
7 3616.19 367947 '~ 3,743.86 !
8 3,719.91 3,785.01 3,851.25
9 3,823.63 3,890.54 3,958.62
10 3,927.33 3,996.06 4,065.99 -
1 _ 4,031.04 4,101.58 - 4,173.36

B ~Newscaster / Writer START 2,993.99 . 3,046.38 3,099.69
1 3,097.70 3,151.91 3,207.07
2 3,201.41 . 3,267.43 3,314.44
3 . 330507  3,362.91 3,421.76
4 340877 346842 = 352912 -
5 35 3,573.97 3,636.51
6 3,616.19 - 367947  3,743.86
7. 371991 378501 " 3,851.25
8 3,823.63 3,800.54 3,958.62
9 3,927.33 13,996.06 . 4,065.99 -
10 4,040.97 - 411169 = 4,18364
1 4,144.97 4,217.51  4,201.32

4,238.46 4,388.10

c Sportscaster / Writer START 2,993.99 3,046.38 3,099.69
1 309770  3,151.91 3,207.07
2 3,201.41 3,257.43 3,314.44
3 3,305.07 3,362.91 3,421.76
4 3,408.77 3,468.42 ° 3,520.12
5 3,512.50 3,573.97 3,636.51
6 3,616.19 3,679.47 3,743.86
7 3,719.91 3,785.01 3,851.25
8 3,823.63 3,890.54 3,958.62
9 3,927.33 3,996.06 - 4,065.99
10 4,031.04 4,101.58 - 4,173.36
11 4,134.79 4,207.15 4,280.78
. 12 4,238.46 : 431263 4,388.10
13 4,342.16 4,418.15 : 4,495.47
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25.6
In addition, employees are encouraged to identify their specific interest in career
development to their Manager or Human Resources Manager. Details concerning
current courses shall be provided on request by the Human Resources
Department or Manager, as applicable.

25.7
- The Employer shall periodically post on bulletin boards information relating to
Employer sponsored training courses.

Furthermore, the Employer shall post the information it receives concerning
training courses open to the general public.

25.8
An employee may request a leave of absence to attend a course. The Employer
may, at its sole discretion, authorize such a leave of absence.

25.9
Upon successful completion of an authorized course, an employee shall be
reimbursed one hundred per cent, as per company policy, of approved
registration and tuition fees incurred. Should the policy be changed, the
Company will inform the Union. Such course has to be pre-approved in writing
by the Employer.

25.10

‘A training premium of four dollars ($4.00) per hour shall be paid to an employee
when he or she is assigned to formally train another employee.
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28.6

28.7

28.8

An employee leaving during his (her) lay-off notice period shall not see his (her)
service seniority interrupted with the Employer.

Except during the probationary period, seniority shall be recorded in whole months.
An employee engaged between the first (15!) and the fifteenth (15™) of the month
inclusive shall be given credit for that month and an employee engaged between
the sixteenth (16%") and the end of that month shall not be given credit for that
month. An employee laid off between. the sixteenth (16) and the end of the month
shall be given credit for that month and an employee laid off between the first (15%)
and the fifteenth (15%) of the month shall not be given credit for that month.

For non-permanent employees, the Employer shall keep a record of service for
each single occasion the employee is called to work. Service shall accrue at the
rate of half a day (1/2) for a call of four (4) hours in a day, and a full day (1) shall

be credited for a call over four (4) hours. ' '

If stich employee is hired into a permanent position he (she) shall be credited in
accordance with article 28.1 with any work he (she) performed in the previous six
(6) months in any job classification within the wage grade into which he (she) is
permanently hired.

. This record of service will apply to determine the seniority of a non-permanent

employee becoming permanent in accordance with Article 30.3.
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d)

f)

g)

h)

A notice of vacancy posting shall provide the following information:

1) The position title;
2) The department;
3) The posting period;
4) The status of the position i.e.
- full-time or part-time
- temporary or permanent; '
5) A summary of the function;
6) The sub-unit i.e. technical or office;
7) The qualifications and requirements for the position;
8) The estimated starting date;
9) The grade of the position to be filled.

The posting appears at least on five (5) bulletin boards.

Prior to the expire date specified on the posting, notice of vacancies shall
be posted for not less than seven (7) calendar days for permanent
vacancies and two (2) calendar days for temporary vacancies.

The Union may, while the notice of vacancy is posted as provided for in the
present Article, submit names of employees.

The selection of the successful candidate is made within thirty (30) calendar
days from the end of the posting period. The name of the successful
candidate is then posted on the bulletin boards and the position will be
assigned within ten (10) days after the selection has been posted except in
cases where the position held by the successful candidate has to be posted
in consequence.

Where the successful candidate is an employee on an authorized leave of

absence, the trial period starts on the first day the employee is back to work
and commences in his (her) new position.
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314

31.5

An employee shall have access to his (her) Human Resources Department file in
the presence of a member of the Human Resources Department during his (her)

normal office hours. .

APPLICABLE TO TALENT EMPLOYEES ONLY .

Any employees, except probationary employees, whose employment is terminated
because of unsatisfactory performance or disciplinary measures, except in the
case of gross misconduct, shall be entitled to two (2) weeks notice or pay in lieu
thereof.
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32.7

32.8

32.9

32.10

The Employer must advise in writing both the Union and the employee to be laid
off at least thirty (30) days in advance of the lay-off or ninety (90) days in advance
when the lay-off is due to automation.

The Employer shall make every effort to place such employees on lay-off
elsewhere in the Employer's employ.

At the written request of any employee thus affected, the Employer undertakes to
give him or her reasonable free time, without loss of pay, to allow him or her to be
interviewed for employment outside the service of the Employer.

Except in the case where the employee is called in to replace an employee on sick
leave, approved leave of absence or vacation, an employee who is recalled or
reclassified to the job that he or she held at the time of lay-off and works
continuously for four (4) weeks, shall be considered as having been reinstated in
permanent employment and may not be laid off again unless all pertinent clauses
of the Agreement are applied.
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32A8
A laid off employee who loses seniority rights, or who is no longer to be considered
for re-employment, or who waives seniority rights, or who is not employed by the
Company in any capacity, shall be paid the appropriate separatlon allowance due
at the time of lay-off, as provided in Article 34A.
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35.4

Only permanent CFCF Television Management, Sales Personnel, Producers,
Directors and Unit employees may operate up to and including three quarter (3/4)
inch videotape equipment for the purpose of pre-editing, screening, content
evaluation and similar functions in the designated areas only. However, all in
house recordings which are to be aired must be recorded by the Unit employees.
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36.2.2

The next meeting of the Joint Consultation Committee shall place the matter on
the agenda for discussion. Should differences exist and remain unresolved twenty
(20) days after the first meeting, these differences will automatically become a
subject for grievance and may be dealt with accordingly under Article 46 of the

grievance procedure and the arbitrator will have the power to establish the proper
salary range for the job.
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ARTICLE 39_- WAIVER OF TIME CREDITS

39.1
When traveling is on a carrier the employee shall be compensated only as follows:
Travel Hours Rate
Production/Technical Employees
0-8 basic
8-16 20% basic
16 and over 25% basic
Office/Talent Employees
0-71/2 basic
71/2to 15 20% basic
15 and over 25% basic
Traveling time starts at time of departure on a carrier and continues to the time of
arrival at the final destination, when the employee reaches his (her) hotel, in the -
case of an out-of-town assignment which involves an overnight stay.

39.2
In addition to the rate above, a ten percent (10%) premium will be applied if an
economy seat is prowded This premium is not applicable if seating exceeds
economy class.

39.3

If an employee is not required to work during the remainder of the day after
his (her) arrival at the final destination, all time credited in excess of the regular
daily hours may, at the employee's option, be banked as time off in lieu at the
appropriate rate of pay, as described in article 39.1 and 39.2 above, subject to the
limitations provided for in article 10.7.
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ARTICLE 44 - BENEFIT PLANS

44.1

The benefit plan (Omniflex Plan) shall provide each employee with a choice of
options available for single, couple and family coverage for medical, dental and
insurance coverage as well as STD and LTD Disability Plans. The Company also
agrees that in the event there are changes to the benefit plan, the Company will
meet with the Union to review and discuss such changes.

The Employer agrees to supply the Union with relevant and available information
concerning the Pension Plan, upon the Union's written request specifying the
nature of the information requested.
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45.7

45.8

45.9

The time and limits specified in Steps 1, 2 and 3 shall be counted in calendar days,
save that an employee who is absent from the station by reason of a leave provided
in this Agreement or because of an outside assignment will obtain an extension of
the time limits amounting to the number of calendar days for such an absence.
The above time limits may be extended by written agreement.

A grievance shall not be invalid due to an error in wording or formulation, which
does not affect the nature or substance of the grievance, or the desired redress.

If either of the parties considers that this Agreement, including the Letters of
Agreement, is being misunderstood, misinterpreted or violated in any respect by
the other, the matter may be submitted as a written grievance and discussed
between representatives of the Employer and the Union. Minutes of such meeting
shall be kept and signed by both parties. If not satisfactorily settled within fourteen
(14) days of the above meeting, either party may refer the matter to arbitration as
provided in Step 3 of the Grievance Procedure.
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. 46.8

Notwithstanding article 46.7, the parties may extend the time limits by written

agreement.

46.9 :
The arbitrator's award is final and binding on the two (2) parties to the Collective
Agreement and on all employees covered by this Agreement.

46.10

The cost and/or expenses of the Arbitrator shall be borne equally by the Employer
and the Union, except that no party shall be obligated to pay the cost of a
stenographic transcript without express consent.
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47.4
The parties understand and declare that in case any provisions of this Agreement
are now or hereafter inconsistent with any Statute of Canada or any Order-in-
Council or Regulations passed there under, such provisions shall be to that extent
only deemed null and void or shall be applied in such manner as will conform with
law.

In witness theréof', the parties hereto have caused this Agreement to be executed
by their duly authorized representatives on this ___ day of //f -~ 2022.

Bell Media Inc. UNIFOR, local 614-M
Jed Kaharte Jean Stéphane Mayer
irector, News and Public Affairs National Representative
Arjn Cakman eZén’ e Giroux
Business Manager, News dent )
(00~ | poele ar
Marie Claude Girard ~Susan Lea
Senior Consultant Labor Relations Vice-President
C‘.I'Smes Londdn Wilson Kenneth Dow )
Senior Consultant Labor Relations Secretary/Treasurer
Lo %%
~ Dale Crock

Master Sh6p Steward
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LETTER OF AGREEMENT #2
PROVIDED MEALS

When meals are provided by the Employer for scheduled special circumstances, both
parties may agree to an alteration of the daily work schedule. This may affect meal periods
and shift duration.
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LETTER OF AGREEMENT #3
UNION DUES
(APPLICABLE TO TALENT ONLY)

'fhe Employer agrees that contractuals shall be subject to the payment of the equivalent
of union dues as provided for in Article 4.
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LETTER OF AGREEMENT # 5
PROFESSIONAL ETHICS

If an employee is prosecuted following acts performed in good faith and in the normal
exercise of his (her) duties, and also when acting under orders from the Employer, the
latter shall assume the defense of the employee as well as the costs involved including
damages and interest.

a) Decisions at all levels of the procedure, including the choice of attorneys and their
mandate, shall be taken by the Employer.

b) In the event the acts referred to in paragraph a) prevents an employee from
working, the Employer shall maintain the employee's wages, and seniority shall
continue to grow.

The employee prosecuted shall not be allowed to avail himself of the above provisions.

In which case, he (she) shall assume his (her) own defense, defray expenditures and be
solely responsible for the judgment consequences.
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LETTER OF AGREEMENT #6
JOB SHARING PROGRAMME

The union and company agree that in some situations Job sharing between employees
is acceptable. Employees who wish to share a job should draft a proposal that will be

considered by both the company and the union. Both the company and union must
approve any arrangements.
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LETTER OF AGREEMENT #7
SECURITY SYSTEM

The parties agree the security will be used for purposes of security.
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8. At the conclusion of the hearing the Chair's decision shall be in accordance with
the following parameters:

a) Rendered verbally either immediately or, at the latest, within three calendar
days of the hearing.
b) Confirmed in writing within three calendar weeks of the hearing.
c) The written decision shall set forth a brief explanation of the facts and the
" term of the Collective Agreement and/or law relied upon for the decision.
d) Without precedent or prejudice to future proceedings unless otherwise
agreed in writing by the parties.
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LETTER OF AGREEMENT #9
QUEBEC CITY

Due to the peculiar operations of the Québec City bureau, employees assigned to this
bureau (other than reporters/writer(s)) work one hundred and sixty hours (160), at various
times during the day, in a four (4) week cycle with eight (8) days off. Such employees take
meal and break periods whenever feasible or possible. All authorized work performed
beyond one hundred and sixty (160) hours in a four (4) week cycle shall be paid at time
and one-half (1 1/2) the employee’s basic rate of pay. All authorized work performed
beyond two hundred and eight hours (208) in a four (4) week cycle, shall be paid at two
times (2) the employee’s basic rate of pay.

Articles 8-9-10-11-12-13 and 29 do not apply to employees assigned to the Québec City
bureau. ‘ .
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LETTER OF AGREEMENT #11
LICENCES

The Employer will reimburse, upon presentation of receipts, the cost of licenses when it
is necessary for an employee to hold a license to meet the requirements of his (her) job.
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LETTER OF AGREEMENT # 12
PENSION PLAN

Both parties agree that the Employer, CFCF Television, will request information sessions
from the CTV Network regarding the company’s pension plan.

CFCF Television will then set up a convenient time, day and place for the information
session based on the number of employees wishing to attend and their availability. CTV
Network Human Resources will then provide a qualified person to answer the appropriate
questions. ,

The intent is to keep employees informed and up-to-date on their pension plan.
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. The employees listed at paragraph 2. above can opt out of being reclassified as a
Multitasker; .

. The employees reclassified under the Multitasker job.classification will keep their
original job classification title besides the Multitasker classification title;

. This agreement will take effect as of January 1, 2011.
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LETTER OF AGREEMENT # 14
MULTITASKER POSTING

In the event of a posting in the Multitasker (Camera-Editor) category, incumbents in either
of the single task categories (Cameraperson & ENG Editor) will be afforded the right to a
four weeks training period in order to acquire the necessary skills. At the end of this
period, the employer will determine whether the employee is qualified to move into the
Multitasker position. If selected, the employee will then be submited to the trial period as
per article 30.9.
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h) .

If an employee makes a request after April 1st for any part of his (her) vacation,

he (she) shall be notified within one week if his (her) proposed dates are

acceptable. - .

Summer vacation reference period is from June first (1) to September fifteen (15)
inclusively. During this period, each permanent employee can request up to three
(3) weeks of vacation. Once the employees have submitted their choice of
vacation in conformity with paragraph g) , an employee can request further
vacation time. The Employer will accommodate further summer vacation requests
whenever possible.
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q).

- Employee's application for vacation shall be submitted in writing prior to April 15t

Vacation schedules will be posted by May 1% of each year. Employees who have

- vacation time not scheduled on May 15t can request vacation at any time provided

that it does not interfere with vacation scheduled in the May. 1 posting. During
the first two weeks of December the Employer will notify any employees who still
have unused vacation of the amount of days still available and advise those
employees that any vacation not requested by January 15 can be scheduled by
the employer without any request from the employee.
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LETTER OF AGREEMENT # 16

IMPLEMENTATION OF NEW SCHEDULE AT TRANSMITTER SITE

g Ty T T

e ewsen

CFCF TELEVISION, A PROPERTY OF BELL MEDIAINC.
UNIFOR

‘ Local 614M '
i Desynaiod as “The Unlan”

Implamentation of new schedule without s night shift ot the Mont-Royal Transmission Site
) Octobor 2016
WHEREAS the pariios agreed in Scptemtar 2015 on a piot project e'xm&ha:‘mg the: righd shifl,
WHEREAS sha panies have agmen on tho talowing crircoles:

e The dexgnated technican far the oncall porod has to keep his phone on and be
realy to relum to the transmission site if racassary. in this case, he will get psd a
promiurn of 408 per cay batwesn 9:30am and 5:30am AND during which thom s n2
lochnician prngsent ot tho transr. sz on sito,

o After & duraton of 15 minates (or a cu'l, the: empoye vl fay 1 hour ot 150%

¢ Should the techrician be called bezk ta work, the terms af tha Colloctree Agreement
wii appty aad then the 4 hous wil apply

WHEREAS the embk:yvav‘:a hava agrees with the elimination ¢f the righs shift,
THE PARTIES, HEREBY, HAVE AGREED TO THE FOLLOWING:

1- Tho employees refomed (o this alier agreemmnt are: A Hrene, J-P, Nod!, B, Leoub,
R. Olva, P. Crepany,

2. Thes Agreomen boging October 22, 2016 and no end du'e 1 sat;

3. Ths Agreemant cannol be used ss 8 precedard and i concluded with tho sols
purpozo of th= spocfic case
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4- Thes Agresment was teafted in Englsh at the express requast of the parties / Catta
entenie & étd rédigdo 60 anglais & le demande cxpresse dos parties

Tris fetter of agrooment is valid untl tha mﬂlma! of the raxt colective agmwmm

WHEREFORE, THE PARTIES HAVE SIGNED IN MONTREAL ON THE e.“! & 1 TH DAY OF
YN 2017

cTV mmvusnon INC. UNIFOR 61444 - P

: s
’ ,\1 V
Per 'J\* ‘L‘,  — Per A e Afen

Michal Yedn | Suwhn Lea
Gestiannalre princizal Prasidents - lacal 644 §

Cpératons tolé, support ing

Copy HR
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LETTER OF AGREEMENT # 18

WORKING FROM HOME

It is understood that circumstances may arise where an employee or a group of
employees may be assigned to work from home.

The Company agrees to notify the Union in such circumstances. It is also understood
that the conditions of employment for working from home must comply with the
Corporate Policy on Teleworking, which may be amended from time to time.

153



LETTER OF INTENT #1

Mr. Doug Kelly
President
CEP,614 M

Re: Temporary assignments

Further to our discussions during this round of negotiations, this is to confirm our intentions
concerning the usage of temporary assignments throughout the life of the collective agreement.

We have indicated in our discussions that CFCF-TV intended to fully use the multiple talents of our
employees in order-to enable the Company to meet the increasing challenges of the changing
environment in which we live. At the same time, we realize that our employees wish to put their
talents to the best possible use in order to hold jobs which are more fulfilling, more satisfying and feel
they are part of the action.

There are a few problems associated with these bold goals. On the one hand, the costs generated
by the upgrades and the downgrades (as they existed in the expired agreement) were such that they
inhibited the Company in its usage. On the other hand, the Union does not want the Company to
abuse employees by having them perform duties which are completely dissociated with those they
normally perform. : '

Hence, both parties need to find a mutually satisfactory solution. Therefore, it is to our mutual interest
to change the upgrading and downgrading clauses in the new collective agreement and alleviate the
costs.

In view of putting our employees' minds at ease, this letter is to affirm that it is not the Company's
intention to use its management rights in a way such as to move personnel around in positions where
they would serve no real useful purpose: e.g. move a reporter/writer to a janitor/handyperson. Itis
the intent of this Company to promote the usage of our employees' talents, not to demoralize them by
temporarily assigning them to positions for which they have absolutely no interest or qualifications.

- To this effect, the Company has already put in place a training program to help employees sharpen
their skills, acquire new qualifications or hone abilities they already have. We believe that training, in
addition to increased possibilities of putting employees in job functions other than their own (by
removing the cost barrier) will help our employees to become better accomplished human beings. In
so doing, they will contribute to meet the expectations of our clients and. to fulfill their needs with
expertise, care, efficiency and professionalism. They will become even more valuable and thus
contribute to secure each person's employment with the Company as our clients are our real
employer to all of us.

Hoping that this letter will help appease the apprehensions you or your members may have, | remain,
yours truly.

Susan Rauf
Senior Vice-president Human Resources,
Bell Media Inc.
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SIDE LETTER
Between
CTV Montreal
And

Unifor Local 614M

CTV Montreal agree to donate into a special fund, $1,500.00 per year starting January 1,
2021 for the purpose of providing paid education leave for Bell Media employees. Unifor
will manage this fund and will submit an annual report to the company of the investment
made during the year.

Such monies will be paid into a trust fund established by the National Union, Unifor and sent
by the company to the following address:

Unifor Paid Education Leave Program
Unifor Canada
205 Placer Court
Toronto, Ontario M2H 3H9

The Company further agrees that members of the bargaining unit, selected by the Union to
attend courses, will be granted leave of absence without pay for class time, plus travel time
where necessary. Request for such leave of absence will be submitted at least 30 days in
advance and approval will be subject to operational needs. Employees on said leave of
absence will continue to accrue seniority and benefits during such leave.
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