COLLECTIVE LABOUR AGREEMENT
intervened between
CTYV Television Inc. (New Brunswick and Cape Breton) Property of Bell Media Inc.

hereinafter called 'The Company'

PARTY OF THE FIRST PART

and
UNIFOR Local 21-M

hereinafter called 'The Union"

PARTY OF THE SECOND PART

who have agreed as follows:

February 20, 2021-February 19, 2024
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ARTICLE 1 « INTENT

1.1 It is the purpose of this Agreement, inrecognizing a common interest between the Company and the
Union, in promoting the utmost co-operation and friendly spirit between the Company and its employees, toset
forth conditions covering rates of pay, hours of work and conditions of employment to be observed between the
parties. Tothis end, this Agreement issigned ingood faith by the two parties.

1.2 The parties to this Agreement agree that they have a responsibility to enforce compliance with the
terms and conditions of this Agreement. To this end the Company assumes the responsibility that all of its
management staff, in a consistent, manner, will adhere to and enforce this Agreement.

1.3 The Union agrees to instruct its officers, stewards and members to co-operate with the Company in
carrying out the terms and requirements of the Agreement and to fulfil their responsibilitiesas employees of the
Company.

1.4 In order to establish and foster an interchange of ideas and information on matters of mutual interest
and concern, there shall be a Union-Management Committee established. The Company and the Union shall
each select one (1) representative to the Committee, both of whom shall be full-time employees. It is
understood and agreed that the Committee will not discuss grievances or changes to the Collective Agreement
unless specifically agreed upon by the Union's National Representative and the Company's Director Human
Resources. The Committee shall meet on a quarterly basis (January, May, September or as otherwise agreed) at
a location determined by the Company and the meeting duration shall be no longer than four (4) hours. On the
day of the meeting, the Union representative shall be released from duty, with pay, for round-trip travel and
attendance at the meeting. The transportation costs of the Union representative shall be borne by the Company
(e.g. use of Company vehicle) and the per diems shall be paid by the Union. There shall be no penalty or
overtime payments incurred by the Company as a result of these meetings. The Union representative may have
the assistance of the Union's National Representative at the meeting and the Company Representative may
include other management members. Each meeting shall have an agenda and minutes. All discussions and the
minutes shall be on a without prejudice and without precedent basis.

ARTICLE 2 « DEFINITIONS & EMPLOYEE CATEGORIES

2.1 Employee - The term employee as used in this Agreement, shall mean any person employed ina
classification included within the Bargaining Unit referred to in Article

2.2. Itshall include any person employed in any job or classification created in the future which the parties, by
mutual consent, decide to include within the Bargaining Unit. Provided that, where mutual consent is not
reached, such failure shall not become a subject for grievance under this Agreement but may be referred by
either party to the Canada Industrial Relations Board.

2.2 The Company recognizes the Union as exclusive Bargaining Agent for all its employees,
including part-time, save and except:

(a) Station/Sales Managers and those above that rank;
(b) Directors of Engineering;

(c) Account Executives;

(d) Administrative Assistants.

2.3 Functional Groups - Wherever the term functional group is used in this Agreement, it shall denote
any of the following functional groups:



a) ENG Camera/Editor
b) EFP Camera/Editor
c) Technician

d)

e)

Writer/Producer
Video Journalist

24 Allemployeescoveredbythis Agreementshallbeconsidered full-time employees ofthe
permanent establishment except for the following categories.

2.4.1  Aprobationary employee isan employee hired foraregular, full-timejob, butwho hasnotyet
completed three (3) months of continuous and uninterrupted employment inthat classification. Time lostbya
probationary employee for personal or health reasons shall be discounted from the three (3) monthperiod. An
employee onprobationshall have their work performance reviewedmidway through and before the
completion of her probationary period by the Company. Ifthe Company fails to notify the employee priorto
the expiration of the three (3) month probationary period that theyhave been confirmed then they shall be
deemed to be confirmed as afull-time employee. The Company may, with mutual consent with the Union,
extend the probationary period foraperiodnotto exceed afurther three months when a final decision must be
reached.

The Company mayreleasethe probationary employee atanytime, forany reason, providedthatsuch releaseis
notdiscriminatory orinbadfaith.

2.4.2  Atemporary employee isaperson hiredto replace a full-time Bargaining Unitemployee absent on
vacation, leave, or sickness, or to meetatemporary increase inworkload. Ifthe needtobe filled islessthan the
hours perweek stipulated inArticle 15.1.1and 15.1.2, the Company may hirea temporary employee on the
hourly salary pro-rated to the salary of the job.

Temporary employees are subject to the provisions of the Collective Agreement as would beafull- time
employee except: Articles 2.4.1,4.6,4.6.1, 9, 11 (except Article 11.4 Bereavement Leave), Article 13inwhich
casetheprovisionsofthe Canada Labour Codeshallapply), Articles 15.1.1and 15.15.7.

2.4.2.1 Atemporary employee whoishiredintoaregularfull-time position contiguousto theirhiringas a
temporary employee shall have the probationary period inArticle 2.4.1 date from the most recent start date of
temporary employment.

2.4.2.2 TheCompanywillnothireatemporary employee forthe purpose of circumventing the
provisions of this Agreement.

2.4.2.3 The Company will immediately notify the Union, by letter, of the name of the employee hired asa
temporary employee intothe Bargaining Unitand will therein state the functional group intowhich they were
hired, theirjob functions and the reason for its hiring the employee inthat category.

2.4.2.4 The Company will notuse atemporary employee if itresults inthe layoff of a full-time
employee orifthereisafull-time employee onlayoffinthatclassification orifitwould preventthe hiring
of afull-time person to that classification.

2.4.2.5 Thetermination date ofatemporary employee shallbeconsidered tohavebeengiventothe
temporary employee at the time ofhiring.

2.4.3 A part-time employee isa person who is hired on a continuing basis for aspecific purpose. The
regularweekly hourswill beno morethan twenty-four (24). A part-time employee issubjecttothe provisions
ofthe Collective Agreement as would bea full-time employee except for the following Articles which are
either not applicable or amended as per the language that follows:



i) Article2.4.1isapplicableexcepttheprobationary periodisfivehundredandtwenty (520) worked
hours;

i) Article 4.6 is applicable after two thousand and eighty (2080) worked hours;
i) Article 4.6.1 is applicable after two thousand and eighty (2080) worked hours;

iv) Article9isnotapplicable exceptforthecalculation of seniority which shall bebased onworked hours
andshall only be applicable inthe event of layoff such that apart-time employee may only displace
another part-time employee inthe same classification who has lessworked hours;

v) Article 11isnotapplicable exceptthefollowing: 11.4,11.4.1,11.4.2,11.4.3,11.4.4,11.4.5,
11.8,11.8.1,11.8.2, and 11.8.3.

vi) Article 13isnotapplicable andthe provisions ofthe Canada Labour Code will apply instead; vii)
Article 15isnotapplicable andthe provisions ofthe Canada Labour Code ill applyinstead,;

viii)Article 18.2isapplicableonlyaftereverytwothousandandtwenty (2080)worked hours;

2.4.3.1 Part-timeemployees will bepaidatanhourly ratebased onthe regular weekly rate forthe
classification to which they are assigned divided by forty (40).

2.4.3.2 A part-time employee who transfers to the full-time staff may be requiredto complete a
probationary period as set forth in Article 2.4.1 at management's discretion. Inno case will such employeebe
requiredtocomplete aprobationary periodoflongerthanthree (3) months. A part-time employee who
transfers to the full-time staff shall, after successful completion of the probationary periodsetforth in Article
2.4.1,receiveaseniority creditequivalent tothe number ofhours worked as a part-time employee (e.g. forty
worked hours is equivalent to five calendar days).

2.4.3.3 The Company shall not employ more than one (1) part-time employee if the effect of employing
those part-time employees would enable the Company to avoid hiring a full-time employee.

2.4.3.4 The Company may usepart-time employeestoreplace full-time employees where the
workload hasbeenreducedtoapart-time level and the part-time work isfirst offered to full-time
employees who are to be replaced or employees who have been laid off.

2.5 Regular weekly salary shall mean the remuneration an employee receives for their week's work,
excluding talent fees, overtime and any other premiums or penalties.

2.6 Basicrateshall meanregular weekly salary ofanemployee divided by the number ofhours per
week as defined in Article 15.

2.7 A working day or working days with reference to procedures outlined inthis Agreement,
specifically grievance procedures and any other procedures which require a specific number of days for a
response, shall exclude Saturdays, Sundays and Statutory Holidays.



2.8 Automation or Technological change means:

a) theintroductionbythe Company intotheirwork, undertaking, or business of equipment or
material of adifferent nature orkind thanthat previously utilized by theminthe operation of the
work, undertaking or business; and

b) achange inthe manner inwhich the Company carries onthe work, undertaking or
business thatisdirectly related tothe introduction of that equipment or material.

2.9 The Company and Unionsupportthe principles of employment equity andagree thatpersons fromthe
designated employment equity groups who are inreceiptofascholarship orengaged inaco- operative study
programme or supported by public funding may perform functions within the bargaining unit for the purpose
oftraining and learning. Such persons shall be considered as extra persons and shall notbesubjecttothe
provisions of this Collective Agreement; and, the use of such extra persons shall notcause the layoff ofa
bargaining unitemployee or be used for the express purpose ofavoidingthe paymentofpenaltiesstipulated in
this Agreement. The Company and Union shall agree onthe parameters (eg. length) regarding suchextra
personspriortothem performingany functions within the bargaining unit.

ARTICLE 3- MANAGEMENT RIGHTS

3.1 Itisrecognized that the management of the Company, its control of its properties, management of
itsoperationand maintenance of order onits property, issolely the responsibility of management. Other rights
and responsibilities belonging to management of the Company are hereby recognized, prominent among
which, but by no means wholly inclusive, are:

a) therighttodecidethe numberofandlocationof, establish new orclose old orrelocate plants;

b) the selection, procurement, designing and engineering of mechanical and technical
equipment which may be incorporated into the Company's plants;

¢) methods, procedures andthe standard of operations and work to determine the nature of work inits
departments, the content of'its programmes, the sole rightto the determination and final judgement
of news and public affairs content, the extension, limitation, curtailment or cessation of operations
and the utilization of labour-saving devices;

d) theselection, direction, determination of the size of the work force, including the rightto make,alter
andenforcereasonable rulesandregulationstobeobservedbyitsemployees andthatbefore
implementation of newrulesandregulations directly affectingthe general working conditions, the
Company will advise and explain such proposed rules and regulations to the Local Union;

e) therightto hire, transfer, promote, relieve employees from duty because of lack of work, recall,
classify, assign, discipline, suspend, demote, discharge an employee for just cause, directthe work
force, maintainorder, discipline and efficiency, determine the number of shifts required, adjust the
shifts when necessary, schedule, assign, allocate, transfer work inoroutoftheplant,engage
freelancers, sub-contract work out,changejob content,

reduce the work force, establish specific job functions, discontinue job functions is vested
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exclusively inthe Company, included with which isthe rightto determine and exerciseall otherof
the functions and prerogatives of management which shall remain solely with the Company
except as shall be specifically limited by this Agreement.

The Company agrees that none of the rights set forth in this Article will be exercised in a manner
inconsistent with the express provisions of this Agreement.

ARTICLE 4 - UNIONRIGHTS

4.1 Employees who are members of the Unionatthe time of the signing of this Agreement, and any
employee who thereafter joins the Union, shall as acondition of their continued employment maintain
membership inthe Unionduringthetermofthis Agreement.

4.1.1 TheUnionshallnotrequirethe Companytoterminatetheemployment ofanemployee because he
hasbeen expelled orsuspended from membership inthe Unionforareason otherthan failure to pay periodic
dues, assessments or initiation fees uniformly required to be paid by all members ofthe Unionasacondition
ofretainingmembership inthe Union.

4.2 Dues check off

Duringtheterm ofthis Agreement, the Company agrees todeduct bi-weekly anamount equaltothe uniform
dues and/or assessments as levied by the Union. The deductions areto bebased onthe grossbi-weekly earnings
ofeveryemployeeinthe Bargaining Unit.

4.2.1 Thepresentrateofdeductionisequaltooneandtwo-thirds percent(1.666%) ofgrossbi- weekly.
The Company will benotified by Registered Mail of any changes inthe present rate of deduction.

4.2.2 TheCompany agreesto remitthe moniesso deducted to the Union or itsnominee as soonas possible
after the end of each pay period. The Company will remitto the Union, by wire transfer, the amount so
deducted and shall include with such remittance astatement showing the names of the employees from whom
the deductions have been made, the respective amounts deducted and the employees within the Bargaining
Unitwho have left or havejoined the Company since the last payment.

4.2.3 TheUnionagreestoindemnify andsave harmlessthe Company from any liabilities oractions arising
out of any deductions, made as aresult of this Article, from the wages of an employee and resulting from any
irregularities committed by the Union or its officers.

4.3 The Company shall notify, inwriting, the acting senior executive ofthe Local Union, or his

designee, with acopyto the Regional Office of the Union, ofthe following information asitrelatesto
members of the bargaining unit:

(@) alistof employees showing their names, addresses and classifications ranked according to Union
seniority, any employee who wishes may instruct the Company to submitthe company address
instead oftheirownand have any Unioncorrespondence sentincare of it;

(b) job postings and salaries of new hires;

(c) promotions, demotions and transfers;



(d) merit increases;

(e) hirings, discharges, suspensions, written warnings, resignations, retirements anddeaths;
(f) job classifications and job descriptions;

(9) information relating to the pension and medical plans;

(h) thedetailsofany new monetaryarrangements made withemployeesbeyondtheterms of this
Agreement;

(i) confirmations of probationary periods

Thisinformation shall be givenonacurrent basis.

4.4 Uponreasonablenotification, the Company will permitaccesstoitspremises byanaccredited Union
Officerto observe whether the provisions of this Agreement are being complied with. Written approval shall
berequired inadvance of each visitand will not interfere with the normal operations of the Company, and the
Union Official will be accompanied by an appointed Company management representative.

4.5 The Company agreesto the posting by the Union of announcements regarding elections, meetings,
negotiations developments and the internal affairs of the Union. Copies of all postings will be provided to the
Station/Sales Manager or his designee at the time of posting.

The Union agrees thatthe Company hastherightto rebutany posting of the Union.

4.6 A leave of absence without pay may be granted to one (1) employee at atime for a reasonable
period, butinany event notto exceed ten (10) working days per Collective Agreement year peremployee, to
representemployeesatlabourconventions, and congresses or forother Union business. Ifoperationally
possible,the Company will allow an employee to exceed the ten (10) day maximum ifheiselected tothe
Executive Council. All requests for such leave of absence shall be submitted at least fifteen (15) working
days inadvance.

The granting of leave when requests are made lessthan fifteen (15) working days priortothe posting ofthe
work schedule shall beat the discretion of the Company and provided the Company does not incur any penalty
payments.

4.6.1 Uptotwo (2) employees will be granted time off with pay to negotiate arenewal of this
Agreement. The partiesshall schedule sessionssothatthere isthe least possible disruption to the normal
operations of each Department or the employees' performance; and, one (1) employee shall befrom Cape
Bretonandthe other employee shallbe from New Brunswick/Prince Edward Island. The Union shall be
responsible for the travel, accommodation and meal costs of the two (2) employees.

4.6.2 LeaveprovidedforinArticles 4.6 and4.6.1 shallnotconstitute abreak incontinuity of service inthe
computation of Company or Unionseniority. An employee receiving leave provided for shall continue to
receive all the benefits contained in this Agreement.

4.6.3 TheUnionwill providethe Company withthe namesof Unionrepresentatives. Withthe prior
approval of management Unionrepresentatives may be entitledto leave their work duringworking hours in
orderto carry out their functions under this Agreement, including the investigation and processingof
grievances. Inthe case of anarbitration hearing, employees who suffernolossinpay shall only consist of the
griever, the Union President and a maximum of two other employees as



witnesses. Witnesses otherthanthe grieverandthe Union Presidentshall bereleased fromwork for thetime
necessary to present their evidence and shall thereafter return to work. This Article isnot intended to constitute
alimitonthe numberofwitnesses who mayberequired.

Therequestforpermissionshallnotbeunreasonably withheld. Allapprovedtimespentinperforming duties
shall be considered time worked.

4.6.4 Itisagreedthat the Unionandthe employees will not engage in Union activities during working
hoursorholdmeetings atany time onthe premises ofthe Company without the permission of Management.

4.7 Whenthe Income Tax T-4slips are made available, the Company shall include, ontheslip, the
amount of Union dues paid by each Bargaining Unit member inthe previous year.

ARTICLE 5 - NON DISCRIMINATION

5.1 There shall benodiscrimination bythe Employer inrefusingto continueto employ or,during the
course ofemployment, to differentiate adversely inrelationto anemployee for reasons of race, national or
ethnicorigin, colour, religion, age, sex, sexual orientation, marital status, family status, disability,
conviction for which a pardon has been granted or for which a full sentence has been served, physical
handicap,membershipinatradeunion,political affiliationoractivities,unlesssuch discrimination isbased
uponabonafidejobrequirement.

5.2 The Company andthe Unionagree thatthere will benointimidation, discrimination, interference,
restraintor coercion exercised or practised by either of them or by any of their representatives or members
because of an employee's membership or non-membership in the Union, or because ofhisactivity or lack of
activity inthe Union.

ARTICLE 6 - STRIKES, LOCK-OUTS & STRIKE BREAKING

6.1 Inview ofthe orderly procedures established by this Agreement forthe settling of disputes and the
handling of grievances, the Union agrees that during the life of this Agreement there will be no strikes,
picketing, slowdown orstoppage of work, either complete or partial,andthe Company agrees that there will be
no lockouts.

6.2 The Company recognizes the employee's rightto refuse to work atany Radioor TV station,
transmitter, studio orproperty where alegal strike isin progress and will notrequire any employee to engage in
any operation that will be detrimental to any strike or lockout outside CTV Television Inc. and associate
Companies.

6.3 Noemployee shallbedisciplinedfor crossingorrefusingto cross alegally constituted picket line
where personal safety isthreatened.

6.4 Shouldthe Unionclaimthatacessation of work constitutes alock-out, itmaytake the matter upwith
the Company as Step 2 ofthe Grievance Procedure.

ARTICLE 7 - GRIEVANCE PROCEDURE

71 Inthe event of a dispute between any member of the Bargaining Unitor any group of members
ofthe BargainingUnitandthe Company, inreferencetotheapplication,administration, interpretation or
alleged violation ofthis Agreement, the following shall bethe procedure for the adjustment and
settlement thereof:
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Step 1- Within ten (10) working days following the events or knowledge by the employee of the eventson
whichthe grievance isfounded orwhich gave risetothe grievance, the employee maytake the matter up with
his Department Head or hisdesignee by presenting the grievance inwriting. The employee maybe
accompanied orrepresented byamember ofthe Grievance Committee. The

Department Headorhisdesigneeshallreply inwritingwithinten (10)workingdaysofthe presentation ofthe
grievance. Failingasettlement ofthe grievance orareply,the employee mayproceedto Step

2.

Step 2 - Withinfive (5) working days from the expiration of the ten (10) day period referred to in Step 1, the
Grievance Committee, comprisinguptotwo (2) employees and arepresentative ofthe Union, ifso desired, may
takethe matterupwiththe applicable Station/Sales Manager in Sydney, Cape Bretonor Moncton, New
Brunswick orhisdesignee. The written grievance andreply, ifany completed in Step 1, mustbepresented. The
Station/Sales Manager or hisdesignee shall reply inwriting within seven (7) working days fromthe presentation
ofthegrievance under Step?2.

Step 3 - Iffinal settlement of a grievance is not reached at Step 2, the dispute shall be referred to the Director
HumanResourcesandthe UnionRegional Officerepresentativewhowillbeaccompanied by the Local President
for further discussion and consideration. Inthe event that the representatives of the Company andthe Union
cannotreachanagreement, this dispute may, by written notice of either party to the other party, be submitted to
binding and final arbitration or the Expedited Mediation/Arbitration Procedure withinthirty (30) calendar days
ofthelastscheduled meetingunder Step 3.

Notwithstanding the above formal arbitration procedure, the parties undertake to refer all grievances which are
still outstanding subsequent to Step 3 of the Grievance Procedure to the Expedited Mediation/Arbitration
Proceduresetoutbelow. Eitherparty canexerciseitsrighttoproceedtoformal arbitration regardless; however,
the parties anticipate that this would normally apply only to dismissal or Policygrievances.

a) The parties agree thatthe Expedited Mediation/Arbitration Procedure isan informal and accelerated
dispute resolution mechanism to facilitate a speedy settlement of grievances by a sole
mediator/arbitrator referred to as "the Chair.

b) The sole mediator/arbitrator shall be Bruce Outhouse. Inthe event that Bruce Outhouse
cannotmeetwiththepartieswithinthetime limitsofthe Collective Agreement, the partiesshall request
another arbitrator, selected inaccordance with clause 7.3,to assist the parties in accordance with this
Expedited Mediation/Arbitration Procedure.

C) Thegrievance shall be presented athearings heldunderthis procedure by representative(s)
ofthe Company andthe Unionandneither party will designate arepresentative whoisadues paying
memberofany Law Society.

d) The parties shall meetat least one week priorto the hearing in order to exchange: acopy of any
documentthey intendtouse duringthe hearing (including precedents, authorities) anda listof
witnesses. This meeting shall also be used for the purpose of reviewing the grievance and, in
collaboration, endeavouring toestablishan Agreed Joint Statement of Facts. Ifeither partybecomes
aware ofadditional information afterthis meetingthenthe otherparty shall be advised of that
information immediately.

e) Thepartiesshall endeavourtominimizetheuseofwitnesses inthe Expedited
Mediation/Arbitration Procedure.
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f) The other provisions of the Collective Agreement shall fully apply to the Expedited

Mediation/Arbitration Procedure except to the extent they are modified by this Letter of

Agreement.

g) The hearing shall be governed by the following parameters:

Pursuant to Item d) above, a brief of the documents, precedents, authorities, list
of witnesses and, if possible, an Agreed Joint Statement of Facts will be
provided to the Chair at least a day prior to the scheduled hearing.

All presentations are to be short and concise with:
1) A comprehensive Opening Statement that deals with the facts and

3)

4)

9)

Articles of the Collective Agreement upon which reliance is
placed.

The Response to the Opening Statement will cover any facts
which are in dispute and any additional facts.

As most facts will have been agreed upon, witnesses will only by
used to enter evidence relative to facts in dispute or for expert
explanations and their testimony will be guided to the issues of
fact.

Arguments will be presented only to points in issue and should not
exceed one hour induration or five typed pages of single spacing.

Unless both parties agree, written submissions, precedents or
authorities shall not be delivered to the Chair after the hearing.

The Chair shall have the power to accept any evidence which is
believed to be reliable and relevant, whether allowed as evidence
in a Court of Law or not, and shall give itthe appropriate
consideration and weight in reaching a decision.

The hearing will be conducted in an informal manner.

The parties will endeavour to ensure that the hearing does not
exceed eight hours.

In addition, the Chair is encouraged to mediate the issue at any
stage as the representatives have the authority to settle the issue
at the table.

h) Atthe conclusion of the hearing the Chair's decision shall be in accordance with the following

parameters:
i

Rendered verbally either immediately or, at the latest, within three days of the

hearing.

Confirmed in writing within three calendar weeks of the hearing.

The written decision shall set forth a brief explanation of the facts and the
terms of the Collective Agreement and/or law relied upon for the decision.

Without precedent or prejudicze to future proceedings unless otherwise agreed in



writing by the parties.
v.  Binding on both parties.

vi.  Consistent with the terms of the Collective Agreement.

7.1.1 Notwithstanding Article 7.1, any grievance concerning the discharge of an employee shall be
submitted directly to the applicable Station/Sales Manager in Sydney, Cape Breton or Moncion, New
Brunswick orhisdesignee at Step2 withinten (10) calendar daysofthedischarge.

7.2 If either of the parties considers that this Agreement is being misunderstood, misinterpreted or violated
inany respect by the other, the matter may be submitted as awritten grievance and
discussedbetweenrepresentatives ofthe Company andthe Union Grievance Committee who maybe
accompanied by aUnionrepresentative. Ifnotsatisfactorily settled withinten (10) working days ofthe above
meeting, eitherpartymayreferthemattertoarbitration.

7.3 Ifeither party, following exercise of the grievance procedure, wishes to refer amatter to arbitration
asprovidedinArticle 7 hereof, itshall, within thirty (30) days ofthe completion of the last meeting
contemplated inStep 3 hereof, givetothe other party to this Agreement written notice of its intention to
arbitrate atthe same time specifying one of the followinglist of arbitrators as being not acceptable:

- Susan Ashley

- Bruce Outhouse

- Frank Demont

- Gus Richardson

- Nelson Blackburn

- Elisabeth MacPherson

The party receiving the said notice of intention toarbitrate shall, within two (2) working days, by way of
telephone, acknowledge receiptofthe said notice and, atthe sametime, specify one of theremaining listof
arbitrators asbeingnotacceptable; thereafter, the party submittingthe mattertoarbitration shall reciprocate by
striking one of the remaining arbitrators from the listand the parties shall continue to alternate striking names
from the listuntil such time as a single name remains on the listand he shall be deemed thereby to have been
appointed the arbitrator to hear the matter in dispute by mutual agreement of the parties, and he shall benotified
forthwith as provided for inthe letter in Appendix A to this Agreement. Inthe eventthat the arbitrator so
appointed should prove unableto hearthe case, the selection process shall be repeated again from thebeginning,

7.3.1 Thehearingmustcommence withinsix (6) weeks (orasmutually agreed by bothparties) from the date
of acceptance by the arbitrator to the hearing of the grievance.

7.3.2  Shouldnoarbitrator fromthe panelbeavailable, and failingagreement inselecting an
alternate arbitrator, either party may request the Minister of Labourto appoint an arbitrator.

7.3.3 Thedecisionofthearbitrator shall be final and binding uponthe parties and uponany
employee affected by it.

7.3.4 The parties will jointly bear the expenses of an arbitrator in equal portions.

7.4 Atanystageofthe Grievanceprocedure, includingarbitration,allreasonable arrangements will be
madeto permitthe conferring partiesto havethe assistance ofthe employees concerned and any necessary
witnesses, tohaveaccesstotheplant,andtoview disputed operations, providedthat

13



sucharrangements donotcause unnecessary costtothe Company orinterfere with Company operations.

7.5 Ifitisdetermined bythe arbitrator that any employee hasbeen suspended or discharged, or otherwise
disciplined, for propercause, thearbitrator may change oramend such penaltyand givean award that seems
just and reasonable in all circumstances.

7.6 Ifitisdetermined by the arbitrator thatany employee hasnotbeensuspended, discharged or
disciplined, for proper cause, the arbitrator may make any decision which isjust and equitable and which may
or may not include full reinstatement of the employee.

7.7 Thearbitrator shall havethejurisdiction and authority to interpret and apply the provisions of this
Agreement insofarasshall benecessary tothe determination ofthe grievance ordispute, butshall nothave any
jurisdiction or authority to alter in any way or to add to or to subtract from or modify any of the terms of this
Agreement.

7.8 Any andalltime limits fixed by this Article may be extended orshortened by mutual agreement
betweenthe Company andthe Union.

7.9 Noperson may be appointed as an arbitrator who hasbeen involved inan attemptto negotiate
or settle the grievance.

ARTICLE 8 - REPORTS ON PERFORMANCE

8.1 Any reprimand by the Company on the employment or work performance of any employee shall be
made inwriting and acopy shall be forwarded to the employee and a copy to the Union. Ifthis procedure isnot
followed, the reprimand shall not form partofthe record of the employee oraffecthis job status in any way.

8.2 A reprimand must be made during the period of ten (10) working days following the
occurrence of the incident or knowledge by the Company ofthe incident on which itisfounded.

8.3 Anemployee shall havethe rightto submitareply within five (5) working days after he has been
giventhe reprimand. Such reply will become partofhisrecord.

8.4 Uponrequest,anemployee mayreview hispersonal file inthe presence of management
personnel, and with the approval ofthe employee, a Union Officer may also have access tothe employees
file.

8.5 Noreportonperformance, letter of reprimand ornotice of discipline shall form partofan
employees record for more than eighteen (18) months.

8.6 Anemployee shallhavetherighttohavea Unionrepresentative presentatany meeting with
management where the work performance of that employee is discussed that may result in disciplinary
action.

8.7 Dismissal, Discipline & Demotion

Dismissal or discipline of an employee shall only beforjust and sufficient cause. Itisagreed that dismissal or
disciplinemaybesubjecttothe Grievance Procedure. Anemployeedismissed forjust andsufficientcauseshall
beentitledtoreceiveallaccrued vacationandholiday pay.

8.7.1 Demotionshallnotbeusedasaform of discipline. An employee may bedemoted only athis own
request,orasaresultofalay-off, asdescribed later inthis Agreement.
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ARTICLE 9 - SENIORITY RIGHTS

9.1 Company seniority shall bedeemed to have commenced from the date of hire and for the purpose
ofthis Agreement shall be determined by the netcredited service (NCS) as shown onthe Company records.

Union seniority shall be deemed to have commenced upon successful completion of the probationary period
prescribedinClause2.4.1, fromthe date of hiring by the Company intothe bargaining unit.

9.2 Functional groupseniority shallbemeasuredbythelengthof Unionseniority inthefunctional groups
as defined in Article 2.3.

9.3 The Unionseniority of an employee may be affected accordingto the following situations:

a) anemployee with Unionseniority of one (1) year ormore who resigns maytake their
accumulated Union seniority up to the time of resignation if they arerehired as an
employee of the Company within twelve (12) months after he resigns;

b) anemployee who haslessthan one (1)year of service atthe time they are laidoff retains their
Union seniority rights for a period of six (6) months after which he shall be considered as
discharged;

¢) the employee who has more than one (1) year of service atthe time they are laid off retains
their Unionseniority rights foraperiodoftwenty-four (24) monthsafterwhich he shall be
considered as being discharged;

d) onaleave of absence without pay the Unionseniority of anemployee shall cease to
accumulate except foranemployee with pastservice who shall see their Unionseniority
accumulate for one (1) month for each year of past service.

e) onaleaveofabsence oflessthanone (1) month,the Unionseniority ofanemployee shall not
be affected.

9.4 Promotions and Transfers

Boththe Unionandthe Company agreethatwhenevervacancies occur infunctional groups withinthe
Bargaining Unit,the employees of the Company shall be given the first opportunity to apply forthejob. The
Company will post the vacancy for atleast five (5) full working days and employees may file applications for
thepositionwithinthat period. The position inthe Bargaining Unitshall beawarded by Unionseniority,
providedthe employee meetsthe qualifications for the position. Such qualifications shall be determined by the
Company inadvance, and shall beincluded inthe posting. Only when the Company has exhausted all other
possiblechoices from applications within the Bargaining Unitmay the positionbefilled fromthe outside.

9.4.1 Anemployee who hascompleted hisprobationary periodasprovidedforinArticle 2.4.1 and who has
not left the employ of the Company will not, under any circumstances, be required to complete an additional
probationary period; however, an employee promoted or transferred to another functional group requiringa
differentskill will performathree (3) monthtrial. Iftthe Company, while not acting inbad faith orina
discriminatory manner, concludes that he isunsuited for the new position, it may remove himfromthat
position. Theemployee's previous position, Unionseniority andsalary will be made available to himand any
personthat had moved into that position will be displaced backto their former position, and so on, until all
persons who had moved have been returned to their former positions. Atthe conclusion of asuccessful trial
period, the employee's promotion or transfer will be made permanent and he will be so advised inwriting. Inall
cases of trial, promotion and/or transfer,

the higherfunctional group wage will bepaid.
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9.4.2 Without their consent, no employee shall be permanently transferred to another functional group and the
employee will not be penalized by such refusal.

9.4.3 Noemployeeshallbetransferredtoapositionoutsidethe Bargaining Unitwithouttheirconsent, and
the employee will not be penalized for such refusal.

9.4.4 Anemployee havingattainedone (1) ormoreyears of service may refuseatransferto another
location without prejudice to his actualemployment.

9.5 Layoffs
When layoffsof employees aretobe made, the Company shall determine whatjobs are to be left vacant or
abolished and the number of employees to belaid off.

9.5.1 TheCompany will copy the Union on an employee's notice of layoff, or on apay in lieu of notice
provided in accordance with Article 9.5.5.

9.5.2 Withinfive (5)calendar daysofanotice of layofftoanemployee, the following procedure shall apply:

(@) a Labour/Management Committee, consisting of two (2) Union and two (2) management
representatives will be formed to examine the possibility of relocation, by Union seniority, of
employees. Inthe case where itis determined that an individual possesses the qualifications,
he shall be assigned the job classification;

(b) shouldthe Committee decidethatrelocationisnotpossible,thenthenormallayoff
procedure will apply;

(c) inordertoexpeditethemeetingofthe Labour/Management Committee, thetwo (2) Union
members will participate by teleconference unless otherwise agreed bythe Company and
Union.

9.5.3 Whenemployeesaretobelaidoff, such layoffs shall proceed inaninverse order of functional group
seniority withinthe groups defined in Article 2.3 within New Brunswick/Prince Edward Island and Cape
Breton, as applicable.

9.5.4 Inthe eventofalayoff,anemployee who has acquired experience and qualifications to perform the
necessary requirements of ajob inanother functional group, may transfer to that functional groupand
displacealesssenioremployee. Ifthetransferisnotpossible, thenormallay-off procedure will apply.
Employees whodisplace alesssenior employee shall be responsible fortheir own moving costs.

9.5.4.1 Anemployee who hasreverted through lay-offtoalowerrate functional group shall continue toreceive
theirprevioussalary ifthatsalary iswithin the minimum and maximum of the salary range of the lowerrate
functional group. Thereafter, the employee shall progressupthe salary scalein their new functional group on
theanniversary date of their former functional group. The amount ofthe progression shall bethe increment
betweenthe two steps onthe salary schedule which they are"in- between". Shouldthe employee's previous
salarybe morethanthe maximumsalary ofthe lowerrate functional group thentheyshallreverttothe maximum
salary ofthelowerratefunctional group.

9.5.5 Anemployee who isto be laid off will be notified two (2) months inadvance or may obtain two
(2) month's salary inlieu. Inthe case of automation, notice or pay in lieu shall be provided one hundredand
twenty (120)calendar daysinadvance.

9.5.6 Inthecaseoflayofforfuturechange inthe employees' working conditions orjob security due to the
introduction of automation, the Company will agree to the following conditions:
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a)

The Company will give the Union and the affected employees as much advance noticeasis
practical, butnotlessthan one hundred andtwenty (120) calendar days notification of such
layoffsorchange. Notice or pay inlieushall beinaccordance with Article 9.5.5, plusall other
benefits including severance pay for the same period.

The Company shall, inwriting, state the nature of the changes contemplated and the number
ofjobs likely to be affected. Upon receipt of such notice by the Union, the partiesshall
arrange ameeting ormeetings forthe purpose of minimizinghardshipto the employees
affected by providing, where possible, alternative employment within the Company. Such
alternative employment shall be available to the affected employee by bumping in the
manner defined earlier for layoff.

The Company andthe Unionwill attemptto obtain employment outside the Company for the
employee who cannot exercise bumping rights. Itisagreed that there isno obligation forthe
employee to accept such outside employment. The Company will provide such employees
reasonable paid time off for employment interviewsprovided otheremployeesareavailableto
dothework.

Thepartiesagree thatinthe event of the layoff oftwenty-five percent (25%) or less of the
bargaining unitdueto technological change, the Canada Labour Code, Part I, Sections 52,
54, and 55 do not apply.

9.6 When vacancies occur, the Company agreesto give notice inwriting, by Registered Mail, to the
former employees lastknown address. The employee mustnotify the Company of hisintentions within seven
(7)daysofdelivery of the notice by Registered Mail. The Company agrees to recall, in order of seniority, laid-
off employees with the occupational qualifications for such vacancies, provided that:

a)

b)

anemployee may refusetoacceptarecalltoavacancy inadifferent functional group without
forfeiting their right of recall to their former functional group;

anemployee may refuse to accept arecall to avacancy inafunctional group with a lower
salarythanthe functional group fromwhich they were laidoffwithout forfeiting their right
of recall;

an employee may accept, on atemporary basis, options (a) or (b) without losing their right
to recall to a vacancy in their former functional group or a vacancy in a functional group
with the same salary;

anemployee may accept, onan interimbasis, apart-timeposition without losing their right
to recall to a full-time position;

anemployee who accepts arecall shall be paidatthe rate inthe functional group to which
they have been recalled which is at the same step they occupied in their former functional

group.

9.7 Severance Pay and Benefits Coverage Continuation
Inthe case oflayoff, the employee isentitled toaseverance payment and benefits coverage continuation based
on the following formula:

1)

Severance pay inthe amount of three (3) weeks for each year of continuous service, with
creditforanincomplete year on apro-rated basis, to amaximum sixty (60) weeks of severance

pay.
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2) Continuation of medical and dental benefits with the exception of Short Term
Disability, Long Term Disability and Life Insurance, foramaximum periodofsix (6)
months.

3) The employee shall be paid his full severance payment inone (1) lump sum.

Intheeventthe employee iscalled back to work and hisseverance paymenthas notbeenexhausted, all
outstandingseverance pay shall beforfeited effective the date of rehire withthe Company.

ARTICLE 10 - JURISDICTION AND DUTIES, JOB DESCRIPTIONS

10.1  TheCompany agrees nottoassigntoany other person duties normally performed by
members of the Bargaining Unit except with regard to the following:

a) supervisoryandmanagementpersonnel who may performsuchdutiesforevaluation of new
equipment ortoassistamember of the Bargaining Unitorwhen no employees are available,
including on an overtime basis;

b) theDirectorsof Engineering who may continueto performtheirnormaljob functions in the
execution of their job requirements;

¢) where the duties are performed by employees of the Company sent in from outside of New
Brunswick, Prince Edward Island or Cape Breton in accordance with the existing practices
and procedures;

d) wheretheduties performedare outside the Grade "A" broadcastsignal at CJCB-TV and its
repeaters, or where the duties are performed by employees ofthe Company sent infrom
outside the said signal area forthe purpose ofand inaccordance withthe existing practices
and procedures.

e) Itisagreedthatthese situations will notbe usedto circumventthe provisions ofthis
Agreement.

10.1.1 The Company agrees that if any change in method or machinery that could affect the assigning of
dutiesnormally performed bymembers ofthe Bargaining Unitoccursthatsuchnewwork will stillbeconsidered
tobe"duties" andonlyassignedto Bargaining Unitmembers.

10.2  Contracting Out

The Company agrees nottotransfer, assign or subcontractany work or duties normally performedby members
ofthe Bargaining Unitto any other person orto any other Company or itsemployees ifthe effectof sucha
transfer, assignment or subcontracting of work or duties would result inthe layoff ofa member of the
Bargaining Unit, or result inthe failing to fill avacancy, or failing to hire afull-time employee intothe
Bargaining Unit, or for the express purpose of avoiding the payment of penalties stipulated in this Agreement.

10.3 It is understood and agreed that the job descriptions listed in and forming Appendix "B" to this
Collective Agreementareintended as general outlines of the parameters ofthejobs inthe Bargaining Unitand it
is not intended that the individuals so classified shall perform only the tasks specified in their particular
description, nor is it intended that the individual has exclusive rights to perform the tasks as specified in their
particular description.

10.3.1 Employees requiredto perform inafunctional group different from theirregular functional group,
forwhichtheyhavenotreceivedadequatetraining, shallnotbepenalized for errors committed during such
performance.
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10.3.2 The Company shall notify the Union and provide ajob description within ninety (90) days for:

a) any significant change contemplated to the duties, tasks or responsibilities of the jobs covered
by this Agreement;

b) anynewjobtobecreatedordeclaredbythe Company,adjudicated orjointly deemed to be the
jurisdiction of the Bargaining Unit;

c) thewage group inwhich the Company intendsto classify anewjob ora job whose duties,
tasks or responsibilities have been changed after the signature onthis Agreement.

10.4  Ifanew functional group or significantly changed job is not covered under salary schedules, the
Company, in conjunction with the Union, will establish a remuneration level. Remuneration for a new
classification or significantly changedjob shall be based on the existing salary schedules.

10.5  Shouldthepartiesfailtoagree onthejob definition orremuneration, either ofthem maytake the
dispute to arbitration in accordance with the Grievance Procedure.

10.5.1 Thearbitrator's award shall be effective from the date an employee fills anew classification, or ifthere

has been asignificant change to the duties, tasks or responsibilities of a functional group, from the date of the
grievance.

ARTICLE 11 - EMPLOYEES BENEFITS

11.1  TheCompany agreestoreview withthe Union, priortoitsimplementation, any change inthe level of
benefits provided to employees covered by this Agreement under the following:

a) thehealth,lifeandaccidentinsurance coverage underthe Omniflex Benefits Program
b) the Disability Plans
c) the Bell Defined Contribution Pension Plan

11.1.1 All full time employees will enroll inthe Company's Omniflex Benefits Plan.

The company confirmsthatithasnointentiontodecrease the level of benefitofthe Omniflex Benefits Plan
duringthetermofthiscollectiveagreement.

Thefollowing will alsoapply andthe details ofthe planareavailable viathe BelINet website under Omniflex:
a) Enrollment is online.

b) Employees choose their benefits to suit their own situation.
c) A choice of options isavailable for single, couple and family coverage.
d) Employees choose health care, life and accident insurance.

e) EmployeescanuseaHealthReimbursement Accounttocoverhealthcareexpenses.
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11.2  Pension Plan

Effective January 1,2013, all full time employees shall participate in the Bell Defined
Contribution Pension Plan and will cease to participate in their former Defined Contribution or
Defined Benefit Pension plans. The following will also apply:

a)

The Bell Defined Contribution Pension Plan has contribution combinations as
follows:

Emplovee voluntary contributions| 0% 1% 2%]| 3% 4% 5%

6%

Company contributions | 4%]| 5%| 6%]| 6% 6% 6%

6%

Total contributions 4% 6%| 8%| 9% 10% 11%

12%

Emplovee voluntary contributions 7% 8% 9% 10% 11%

12%

Company contributions 6% 6% 6% 6% 6%

6%

Total contributions 13% 14% 15% 16% 17%

18%

b)

d)

All new full time employees hired after January 1,2013 will participate inthe Bell
Defined Contribution Pension Plan after completing a term of employment of three
(3) months.

An employee(s) who is on Short Term Disability or Long Term Disability as of
January 1, 2013 and who is also a member of the Defined Benefit Pension Plan will
continue to participate inthe Defined Benefit Pension Plan up to his return from
disability.

Employees who are inthe Defined Benefit Pension Plan will be entitled to a
Special Retirement Allowance (SRA) which is payable upon the employee's:
retirement from Bell Media Inc., pre-retirement, death or involuntary employment
termination, which includes layoff. The SRA is notpayable:

1) in case of voluntary termination before age 55;

2) to employees who are on Long Term Disability prior to December 31,
2013 and continue on Long Term Disability thereafter.

The Company confirms that it will secure the SRA through a Retirement
Compensation Agreement (RCA) as defined under the Income Tax Act. The
Company will fund the SRA on an annual basis through a RCA via a separate trust.

The Defined Benefit Pension Plan shall provide a benefit to all employees
who are enrolled in the plan and it shall be the Company's obligation to fully
fund the plan in accordance with all Federal and Provincial statues.

11.2.1 Each employee shall receive an annual statement detailing the Pension Plan benefits
attributed to theemployee.

11.3 Sickness Absence

a) An employee absent due to illness, injury or quarantine shall inform a designated

management member of their absence as soon as possible and shall state the cause of
their absence and the expected time they will report back towork.
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b) The employee may be requested to provide a medical certificate of their illness, injury
or quarantine. If such a request is made by the Company it will be provided by the
employee.

c) AbsenceDueto Sickness. Iniuryor Quarantine Priortothe Eighth (8th) Full Calendar Day of
Absence
Anemployee who isabsent onaccount of sickness. injury or quarantine, shall be paid for
continuous absence prior to the eighth (8th) full calendar day of such absence. An
employee shall provideamedical certificate acceptable tothe Company of their sickness,
injury orquarantine, ifrequestedto dosobythe Company.

d) Absence Dueto Sickness. Iniury or Quarantine on or after the Eighth (8th) Full Calendar
Day of Absence
Upontheeighth (8th) full calendar day ofabsence such anabsence shall betreated in
accordance with applicable Company practices currently in effect, or as amended from timeto
time following notificationtothe Union.

e) Absence because ofillnessorincapacity foruptosix (6) months shall notinterruptthe
accumulation of an employee's vacation credits.

f)  Should anemployee fall ill while on vacation with the result, as certified by the attending
physician's written confirmation, thattheindividual was confined toahospital bedorhadto be
bedridden at their place of residence for more than three (3) days, the unused days of vacation will
be credited to the employee. The Company may require sufficient documentation indicatinga
bedriddenstatus, verifyingthereason forthe loss of vacation.

11.3.1 The Company and the Union recognize the need to provide disabled employees with reasonable
accommodation (without undue"hardship) so that an employee is not denied employment opportunities for
reasons unrelated to ability. The Company and the Union agree to endeavour to applythisparagraphto
employeeswhohavereceived Long Term Disability benefits fortwenty-four

(24) months butwho are notdeemed toqualify for continued receipt of such benefits by the insurance carrier,
prior to considering that the employment of the employee isterminated.

11.4  Bereavement Leave

Intheeventofthe deathofamemberoftheemployee's immediate family (i.e. spouse orcommon-law partner,
parentor spouse/common-law partner of parent, guardian or child),bereavement leave on any of thernormal
working daysthatoccur duringthe five (5) days immediately following the death

shallbegranted, with pay.

11.4.1 Inthe event of adeath of an employee's sister, brother, father-in-law, mother-in-law, grandparent or
grandchild and any relative currently residing inthe employee's household, or with whomthe employee
resides, bereavement leave onany of hisnormal working daysthatoccur during the three (3) days
immediately following the death shall be granted.

11.4.2 Intheeventofthe death ofanemployee's brother-in-law, sister-in-law the employee shall be granted
one (1) day of bereavement leave, with pay, provided the funeral is on one of the employee's regularly
scheduled work days, and the employee attends the funeral.

11.4.3 Anemployeecan,uponnoticetothe Company, takeextraoffsorvacation accumulated under Article
13.8for Bereavement Leave insituations notcovered in Article 11.4anditssub-Articles (e.g. death of a niece,
nephew or close friend).

11.4.4 Inexceptional circumstances,anextensiontothesetime periods maybegranted, atthesole discretion
of the Company.

11.4.5 The Company may require the employee to produce proof of the need for such leave.
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11.5 Emergency Leave
The Company shall notunreasonably deny arequest from anemployee foremergency leavewithpay ofone (1)
day or less provided thatthe employee provides full details of the emergency, and, based

onthat information, the Company agrees that itis an emergency (e.g. snow storms are not an emergency).
The Company shall havethesolediscretiontodetermine ifpaidand/orunpaid leavefor alongerperiodwillbe
granted.

11.6  Appointment Leave

The Companywill grant leave with paytoanemployee for medical, dental and eye appointments where
sufficient notice for rescheduling is given by the employee. Employeesshall, whenever possible, schedule
such appointments for times other than their scheduled work hours.

11.7  Court Leave

Anemployee requiredtoserveas ajuror orsubpoenaed asawitness inany legal proceeding shall be considered
asbeing on leave with pay, with any remuneration received by the employee from the Courtorthe parties
subpoenaing, asthe case may be, to bepaidtothe Company. The employee

shall notify their supervisor of the date andtime of attendance at Court. Such employee shall only be required
toreturntowork iftheirjury orwitness duty comprises lessthan six hours until released from duty onthatdate
andsuch hoursshall beconsidered astime worked.

11.8  Maternity Leave

Every employee who has completed six (6) consecutive months of continuous employment by the Company
shall be entitled to maternity leave without pay consisting of a period not exceeding seventeen (17) weeks if
confinementoccurs onor before the date of expected delivery specified ina certificate from a qualified medical
practitioner or the aggregate of seventeen (17) weeks and an additional period equal tothe period betweenthe
anticipated date andthe actual date of delivery, ifthe confinementoccursafterthe datespecifiedinthecertificate.
Maternity leaveshallbeginnoearlierthan eleven (11)weeksbeforetheanticipateddateofdeliverysetoutinthe
certificate.

11.8.1 Employees who become natural oradoptive parents, having completed six (6) consecutive months of
employment and who alsoassume active care and custody ofanew-born ornewly adopted childare entitled to
parental leave without pay of uptothirty-five (35) weeks. Such parental leave may be in addition to maternity
leave.

11.8.2 Application for such leave shall be made four (4) weeks inadvance of'the first (1st) day of leave.
Suchapplication willbeaccompanied byapractitioner's letterdisclosing thedateofdelivery or adoption.

11.8.3 During maternity and/or parental leave, the benefits provided in Article 11.1shall continue.
11.8.4 Anemployee whohascompleted six (6) consecutive monthsofcontinuous employment with the
Companyandwhomeetstheconditionofeligibility containedintheapplicable company practices, shall
receive an allowance under the Supplemental Allowance Plan (SAP) as follows:

a) up to seventeen (17) weeks for Maternity Leave;or,

b) up to twelve (12) weeks for Parental Leave.

c) SAP benefits plus Employment Insurance (El) replace sixty-seven percent (67%) of the
employee's base rate of pay.

11.9  Educational Seminars
AnemployeerequiredtoattendaCompany approved seminaroreducational courserelated tothe industry
andnotrequiredtowork thatday shall receive forthat day:
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a) onascheduled work day, hisbasic rate of pay for his scheduled tour of duty of eight
(8) hours;

b) onascheduled day off, his basic rate of pay for hours of attendance to amaximum of a
normal tour of duty of eight (8) hours.

Noovertimewillbepaidwhileemployeesareattendingcourses inaccordance with this Article.

11.10 Employeeswithfive(5)ormoreyearsofservicewill beentitled, uponrequestandavailability of
qualified temporary employees as determined by the Company, to amaximum of twelve (12) months leave
of absence without pay provided that the employee will not

a) beengaging inactivities contemplated by Article 14.4a) and/or b); or,

b) will notusethe leave for the purpose of working for another Employer except if the
employee usesthe leavetorunforelected office either provincially or federally orfora
certified trade union and iselected.

Itisagreed thatemployees may beentitled totake such leave of absence only once every five (5) years.
Only one (1) employee atone (1) time may be permitted suchleave.

Uponthe employee's returnfromsuch leave, hisCompany seniority will beadjusted to recognize the period of
theleaveupto amaximumofthirty (30) calendar days. An employee may continue some of the benefits (i.e.
health care;life and accident insurance) only ifthe employee paysthe full cost of premiums inadvance ofthe
leave ofabsence without pay.

ARTICLE 12 « TRAVELLING EXPENSES AND PROVISIONS

12.1  The Company, upon presentation of receipts, shall reimburse each employee for all necessary in-town
and out-of-town travelling and other expenses when such travel is authorized by the
Company.

An Employee shall, whenever possible, submit a claim for expenses within 30 days of the event giving
rise to the claim. Exceptions will be considered at the discretion of management. Expenses will be
reimbursed within 30 days of approval.

12.2  Employeeswill notberequiredtousetheirownvehicle for Company business. Anemployee
agreeing to use their car inthe execution of hiswork, with the authorization of the Company, shall receive for
miles/kilometres driven the rate being paid by the Company at the time for such use.

Whenanemployee, on Company business, isinvolved inan accident resulting indamage to hiscar andthe
amount ofthe damage cannot be recovered from any other person or persons, the Company shall reimburse the
employee forthe deductible amount of hisinsurance planto a maximum oftwo hundred and fifty dollars
($250.00), provided the employee isnotconvicted of having committed a criminal ormotorvehicle offencein
relationtotheaccident.

12.2.1 The Company agreesto maintainadequate liability insurance onallvehicles owned orleased bythe
Company which itrequires an employeetodrive.

12.3  Itisagreedthatallauthorized and/orapprovedtravel expenses willbe providedinaccordance with
Company procedures.

12.4  Employees on out-of-town assignments who require overnight accommodation shallreceive single
occupancy accommodation atthe Company's expense where available atthe locations concerned.

Ifanemployee ison assignment out of town for morethan twelve (12) hours and the distance



travelledismorethan onehundredsixty (160)kilometers, ifrequested by the employee, the Company shall
provide hotel and expenses.

Ifanemployee isonassignment out oftown for morethan sixteen (16) hours and for whatever reason Itisnot
practical to return home, if requested by the employee, the Company shall provide hotel and expenses.

12.5 Forpaypurposes,employees engaged inauthorized travellingonanassignment forthe
Company shall be credited with the time consumed as follows:

a) fromthescheduledtimeofthecarrier's departure whentheemployee leaves from their home
fortravel bycommon carrier. Ifthe carrier's departure isdelayed morethan one
(1) hour, the employee shall so advise the Company.

b) fromtheassignedhourofdeparture fromtheirhomewhen anemployeetravels by
automobile direct to the assignment;

c) fromthetimeheleavestheirnormal placeofemploymentwhenthe employee reports there
before proceeding to travel,

d) fromtheassigned hourofdeparture fromtheirlodgings whenanemployee isusing
overrnight accommodation.

12.5.1 Timecreditedforthereturnjourney underthe above conditions shall becomputed inthe same manner.

12.5.2 Incasesofroutinetransmitter servicing, any stand-by timeatthe transmitter site resulting from hours of
travel to the site, at the convenience of the employee, shall not be counted in the computation of the working
hours for overtime or for other forms of penalties.

12.5.3 When anytravel isauthorized, all time travelled shall be considered as hours worked and subjectto
this Agreement, except inthe case of persons who are travelling to attend aCompany paid course.

12.6 Whenanemployee isrequired to work at astudio oraremote location other than theirnormal place
ofemployment, theyshall be credited with all the necessary time consumed intransit between such normal
place of employment and any other studio or remote location, and return.

12.7  The Company will notbe required to reimburse employees for parking tickets unless the violations
were incurred while performingawork assignment at the discretion of management. Paymentwill be
approved if tickets are presented within the initial period provided for payment. Ifnotpresented withinthe
provided period, the Company will pay only the amount of the initial charge. Payment will notbe approved
unless anexplanation ofthe circumstances leading tothe ticket is provided inwriting atthe time of the request
for reimbursement.

12.8 Intheeventthatanemployee isrequested to performanassignment atalocation outside New
Brunswick, Prince Edward Island or Nova Scotia they may enter into an agreement with the Company
regardingtheterms of suchassignment which includesawaiveroftheprovisions ofthis Agreement
regarding items such as: scheduling, hours of work, and overtime.
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ARTICLE 13 - HOLIDAYS AND VACATIONS

13.1  Everyemployeeisentitledtoandshall be granted aholiday with pay on each of the following
holidays which shall be considered as a paid holiday:

New Year's Day Labour Day
Good Friday Victoria Thanksgiving Day
Day Canada Day National Day for Truth and Reconciliation
FirstMonday inAugust Boxing Day
Christmas Day

Inadditiontothe Holidays listedabove, employees maybeeligible foruptotwo (2) Personal Floater Days per
calendar year.

Eligibility to Personal Floater Days is determined as follows:

a) theemployeeiseligibletotwo (2) Personal Floater Daysifactively atwork foratleast nine
(9) months in the calendar year;

b) theemployeeiseligibletoone (1) Personal Floater Day ifactively atwork for atleast three
(3) months in the calendar year;

c) theemployeeisnoteligibleto Personal Floater Daysifactively atwork for lessthan three
(3)monthsinthecalendaryear.

Personal Floater Daysnottaken duringthe calendar yearare forfeited and cannotbecarried over fromone
calendaryeartoanother.

13.1.1 Full-time employees who advise the Company, upon hiringorafter, providing three (3) months notice,
thatforethnic, racial orreligious reasons they hereinafter wish to observe aholiday other than the above listed
holidays with pay, may requestthatone ofthe holidays with pay,and/orthe additional holiday will be considered
asanormal working day andthat another day be substituted andthat the substituted holiday shall betreated asa
holiday with pay forthe purpose of this Agreement. Should

the substitution requestbe made inplace ofthe above listed holidays with pay of Boxing Day, Christmas

Day,or New Year's Daythen Articles 13.9, 13.10and 13.11shall notapply tothat employee.

13.2  Anemployeeshall nothavehisweekly wages reduced foraweek inwhich apaid holiday,
mentioned in Article 13.1 occurs.

13.3  Ifaholiday falls on ascheduled work day and the employee is notrequired to work, he shall receive
his normal basic pay for that day.

13.4 Whenapaidholiday falls onan employee's scheduled day off, and they arenotrequired to work, they
shall be entitled to one (1) additional day off. This day shall be deemed as extra off.

13.5 Ifaholiday falls on ascheduled work day, and the employee is required to work, he shall receive in
additionto hisnormalweekly wages, one-half (1/2) hishourly rate for each hour worked, with aminimum
creditof eight (8) hours, and shall be entitled to a day off which shall be deemed as

extra off. Any hours worked or credited in excess of eight (8) hours, shall be paid at the rate of two and one-half
(2 1/2) times the basic rate. Any hours worked or credited inexcess of twelve (12) hours shall be paid at the rate
ofthree (3)times the basic rate.

13.6 Whenanemployee isworking on a paid holiday which isalso hisscheduled day off, he shall receive,
inaddition to his normal weekly wages, three (3) days as extra off. Any hours worked or credited inexcess of
eight (8) hours, shall be paid at the rate of three times the basic rate. Any hours worked or credited in excess of
twelve (12) hours shall be paid atthe rate of three and one-half (3 1/2) times the basic rate.
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13.7  Anemployeeonvacation onapaidholiday shall beentitledto anadditional day off which shall be
deemed as extra off.

13.8  SubjecttoArticle 15.17,days of extraoffand overtime can beaccumulated ortaken in partor inwhole
atany time, except one week priorto and during aratings period, provided thatthe Company isgiventhree (3)
weeks noticeandprovidedstaffisavailable and providedthatany accumulated extra offto be added to the
vacation period does not exceed one (1) week. Ifbecause of unavailability of staffanemployee isdenied their
request, they shall be so notified within one week of receipt of theirwritten request by theirsupervisor. An
employee may requestthe Company to add accumulated extra off in excess of five (5) days to theirvacation
period, only ifthis request does not Interfere with the vacation period choice of a less senior employee. Ifatany
timethe employee elects to take money in lieu of

any or all of his extra off, they shall notify the Company at least one (1) month inadvance and shall be paidin
the following pay period. The rate of remuneration shall be theirdaily rate for such extraoff days accumulated.

13.8.1 Suchdaysofextraoffortime off inlieu of overtime payment must be taken intime or in money
withintwelve (12) months of their having been earned.

13.8.2 Theadditional holiday (Article 13.1)shall beconsidered an ExtraOff for schedulingpurposes.

13.8.3 Notwithstanding Articles 13.4,13.5,13.6,13.7,13.8,13.8.1and 13.8.2, the final decision to allow the
"extraoff' to beaccumulated or paid out atthe time itisearned shall be atthe sole discretion of the Company.

13.9 A tour of duty beginning on the eve of a paid holiday and continuing into the paid holiday shall notbe
considered as work performed onthe paid holiday. A tour of duty beginning on the paid holiday and continuing
intothe following day shall be considered as work performed on the paid holiday.

13.10 Scheduling of Christmas & New Year's Holidays

Employeesshall submittheirwishes ofscheduling of Christmasand New Y ear'sholidaysnolaterthan the first
(1st) day of November. At least five (5) full working days priorto the first of November, the Company will post
onitsboardsanoticetoascertainthe individual wishes oftheemployees.

13.11 TheChristmasand New Year's Dayholiday schedules will beawarded by seniority andshall be
posted not later than the fifteenth (15th) day of November.

13.12 An employee shall be scheduled off on either:
a) Christmas Eve Day and Christmas Day;or

b) Christmas Day and Boxing Day;or

c) New Year's Eve Day and New Year's Day;

itbeingrecognized that in (a), Christmas Eve Day isinlieu of New Year's Day, and in(c) New Year's Eve Day
isinlieu of Christmas Day, and that such scheduling, if so required by the employee based on Company
seniority within the functional group is contingent uponthe availability of personnel to staff the station. Any
person who has been denied his choice inthe previous year, regardless of seniority, willhavepriority inhis
choiceover moresenioremployees who havereceived theirchoicein the previous year.

13.12.1 Itisrecognized thatthe normalshift pattern may beaffected by the Christmas and New Year's

schedules; therefore, the turnaround period will be reduced to eight (8) hours on Christmas Day, Boxing Day
and New Year's Day.
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13.13 Vacations and Annual Leave
Effective January 1,2013, the existing vacation entitlement accrual will be replaced with the following annual

vacationentitlements:
YearsofService Vacation Days
Lessthan 1 1.5 days per month foramaximum of 15days*

1-6 15days

7-11 20 days

12-17 23 days

18-24 25 days

25 andabove 30days

*Vacation is prorated according to portion of calendar year worked (1.5 days per month for a maximumof
fifteen (15) days)ifthe hiring date isbetweenthe 1s'andthe 15th, the entire month will be considered inthe
vacation calculation. Ifthe hiredate isafterthe 15th, the current month will then be excluded from the

calculation.

An employee's vacation entitlement is determined by Company Seniority (i.e. net creditedservice).

a)

An employee shall be credited on January 1stwith the calendar year credits. An employee
attaining a milestone within the forthcoming calendar year shall be credited with the
milestone on January 1st.

Employeeswithavacationentitlementthatisgreaterthanthevacationentitlementas of
January 1,2013, will be grandfathered attheir existing vacation entitlement until they reach
the nexthighervacation entitlement level based ontheir years of service.

Vacation accruedandunusedasofDecember 31,2012, underthe previous vacation
entitlement will be placed inavacation bank. The employee has until December 31, 2015 to
use the vacation from this vacation bank after receiving management approval. Any unused
vacation as of December 31,2015 will notbe paid outand will beforfeit. An employee cannot
use morethan two weeks of this vacation inthe lastsix

(6)monthsofcalendar2015. Ifanemployee leaves the Company foranyreasonprior to
December31,2015, any remainingvacation bank credits shall bepaidoutincash.

Any absence while on maternity leave, parental leave orwhile receiving short-term disability
benefits for either sickness or accident is considered as though the employee had been at work
for the purpose of calculating vacation earned, but only if the employee physically returns to
work after the absence or goes from Short-term Disability to Long Term-disability.

Foremployees proceeding onamaternity or parental leavethatisexpected to extend beyond
Decemberofthe yearavacation was earned, any earned vacation should be taken priorto the
start of the leave. Unused prior-year vacation, including such vacation earned while onthe
leave,shouldbetaken atthe end of the leave, before the employee physically returns to work.
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f) Ifemployment isterminated involuntarily, all earned vacation credits shall be paid out in
cash.

If an employee quits, it is understood vacation credits not taken prior to leaving the
Company will not be paid except for what is required by the Canada Labour Code, four
percent(4%)orsixpercent(6%),ifapplicable. Insuchcircumstances, the

employee's vacation eligibility before leaving the Company is prorated according to the portion
ofthe year worked. If, prior to quitting, the employee took vacation that was not earned then it
mustbe paidback by the employee.

13.14 Employeesshallbeentitledtotakevacationleaveandaccumulated holidaysconsecutively at any time
of'the year, subject to the Union seniority provisions within each functional group and availability ofother
employeestoperformthenecessary work. Iftheemployee hasmorethanthree (3) weeks' holidaysaccumulated,
theyshallreceive preference of selection onuptothree (3) consecutive weeks for only one (1) preferred
vacation period per year.

13.14.1 The summer vacation period is from the first (1st) day of June to the thirtieth (30th) day of
September. Everyemployee, iftheysorequests, isentitledtoavacation duringthe summervacation period.

13.14.2 Employee's applications for vacation periods shall be submitted inwritingby April fifteenth (15th)
afternotificationon Aprilfirst(1st) bythe Company ineachyear,andvacation schedulesshall be posted by
May first (1st) of eachyear.

13.14.3 Anybalanceofanemployee's vacation entitlementafterthey haveusedhis Unionseniorityfor his
one (1) preferred vacation period inaccordance with Article 13.14, shall be scheduled in accordance with
Unionseniorityafterall otheremployees have beenassignedtheirinitial vacation requests.

13.14.4 Ifatallpossible,anemployee will be entitled to begin and end their vacation inconjunction with their
days off.

13.14.5 Ifanemployee failstomakeawritten application for vacation periods by April fifteenth (15th), the
Company shall notberequired to give them preference over lesssenior employees who have so applied.

13.14.6 An employee who desires leave without pay in conjunction with their annual leave shall apply for
such leave only, after vacation schedules have been posted. The Company will give consideraton to the
application providing vacation periods of other employees are not displaced without their consent.

13.15  Duringthevacationperiod,Junefirst(1st)to September thirtieth (3oth), noemployee willbe
required to work more than twenty (20) hours overtime per pay period, except inthe case of an emergency
or to replace an absent employee who was scheduled to work.

13.16 Thevacation year shall be from January 1 ofoneyearto April 30 ofthe following year. There will be
no carry over of vacation.

ARTICLE 14 « GENERAL MATTERS
14.1  Air Credits and Union Seal
Everyaudio or videotape recording or film that is produced by the Company shall have an official Uniforseal

exhibited onalltapes or film containers. Such Uniforseal shall be provided by the Union.

14.1.1 Allprogramstowhich employees have contributed shall usethe Unifor seal onthe end credits.
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14.2  TheCompany shall give aircredits to employees where, inits opinion, such credits are merited
by their contribution to their performance in accordance with its current policies.

14.3  Anemployee whose job function does not call for on-air appearances or voicing, who is requested
andagrees to perform, shall be paid atalent fee through the normal payroll procedure, which will beagreed to
bythe Company andthe employee inadvance. Such fee, however, shall not be lessthan that which, ifany, is
charged to athird party. Inother words, the Company will not profit fromtalentappearances by employees.
Theemployee willbeprovidedwiththerelevantsections of the contract between the Company and the third

party.

14.3.1 Anyemployee may personally endorse aproductorsponsor subjectto Company approval. Although
the Company mustactasanagentinsuch matters, itshallnot profitfromthe arrangement. All money or goods
received from asponsor for the personal endorsement of a product by an employee shall be the property of
the employee. An employee shall have the right to refuseto personally endorse a product.

14.4  Outside Activities
Employeesshall befreeto engage inactivities outside their hoursof work provided the Company is notified in
advance and:

a) that such activities are not in competition with the services of the Company;

b) thatnoemployee may exploittheir connection withthe Company inthe course of such
activities without permission from the Company, which permission shall not be
unreasonably withheld;

c) that such activity does not affect theirjob performance.

14.4.1 Atleastone (1)week before engaging inactivities outside theirhours of work related to any media,
anemployee shall advise the Station/Sales Manager of the details of such potential engagement sothatthe
Company, withinthatone (1) week, caninformthe employee ifitconsiders that such activity would be a
violation of Article 14.4.

14.5  VideoJournalists who areregularly requiredto performon-airwillbereimbursed forthe costof each
article of new clothing uptoatotal Company share of nine hundred dollars ($900.00) peryear. One-half ofthe
aforementioned amounts shall beavailable for reimbursement during the period of Juneto November with the
remaining one-halfavailable for reimbursement from Decemberto May. Receipts must be supplied and all
clothing purchased mustbe approved for on-air acceptability by management. There shall beno carry over of
costs or unused amounts from one (1) six (6) month period to the next. Receipts from each six (6) month period
must be provided to the Company for approval and payment withinthirty (30) calendar days ofthe end of the
six (6) month period to which they apply otherwise the receipts will not be approved for payment.

The Companywillprovide orpay forprofessional makeup materials for on-airperformances by Video
Journalists and dry-cleaning of the aforementioned new clothing articles toamaximum of'seven hundred
dollars ($700.00) per year per person. The aforementioned seven hundred dollars ($700.00) peryear perperson
makeupanddry-cleaning allowance may also beutilized for hairtreatment upon provision of receipts
respecting suchtreatments. Employees required to perform on-air shall not change their personal appearance
(e.g. glasses, contacts, hairstyle) without the priorapproval of management. The year shall be June 1to May 31
andthere shall be nocarry over of costs from one year to the next

Receiptsforclothingallowance providedforthis Article shallbesubmitted inthe Company’s expense
management systemwithin 30 daysof incurring the expenses or the expense will not be reimbursed
Expenses will be reimbursed within 30 days of approval. Exceptions will be considered at the discretion
of management.

14.5.1 Forthe purpose of determining entitlement to the wardrobe and makeup/dry-cleaning allowances
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(Article 14.5) for temporary or part-time employees, calculation shall be made on a quarterly basis. Each
thirteen (13) weeks, the number of hours worked by thetemporary or part-time employee shallbedivided by
five hundredandtwenty (520)todetermine the percentage ofallowance entitlement. This figure shallthenbe
multiplied by two hundred and twenty-five dollars ($225.00) for the wardrobe allowance and one hundred and
seventy-five dollars ($175.00) for the makeup/dry- cleaning allowance, and the amount so determined shall
be given to the temporary or part-time employee, subject to the provision of receipts and approval of clothing
for on-air acceptability by management.

ARTICLE 15 - HOURS AND SCHEDULING OF WORK

15.1  Thework week will commence at 12:01 AM localtime on Sunday, andshall consist of the number
ofhours of work setforthinArticle 15.1.1divided intofive (5) days of work, exclusive of first meal period,
butinclusive of break periods, second meal periods and subsequent meal periods.

15.1.1 Thework week for employees shall consist of forty (40) hours divided into five (5) days of eight
(8) hours each.

15.2  Days Off

There shall betwo (2) consecutive days off per week. These two (2) scheduled days off may be in separate
work weeks, i.e.,Saturday and Sunday. Four (4) consecutive days off may be givenwithina two week period
provided that not more than ten (10) working days be consecutive. Itisagreedthat the two (2) consecutive days
off perweek may be combinedsuch that four (4) consecutive days off are scheduled inawork week, afteraten
(10) consecutive working day period.

15.2.1 Five(5)work daysofany work week need notnecessarily be consecutive; they maybe
separated by two (2) consecutive days off.

15.2.2 Two (2)scheduled days offshall bedefined asforty-eight (48) hours plusaturnaround period of
twelve (12) hours for atotal of sixty (60) hours. Three and four (3 & 4) scheduled days off ina separate work
week shallbedefinedrespectivelyasseventy-two (72) hoursplusaturnaround period, and ninety-six (96)
hours plus a turnaround period.

15.2.3 Anextraoffshall bedefined astwenty-four (24) hours plusaturnaround periodand should be
scheduled at a mutually agreeable time.

15.2.4 The Company shall schedule such days offto include weekends, i.e., both Saturday and Sunday,as
frequently aspossible. Exceptwhere mutuallyagreed, scheduled daysoffshallincludeat least one (1)
weekend off per month.

15.2.4.1 Article 15.2.4shall notapply to employees hired after January 1,1998, who atthe time of hiringare
advised thatthey may berequiredto work weekends.

15.2.5 Two (2) scheduled days off may be separated by a holiday, only when no work isscheduled and/or
assignedtoanemployee onthatholiday.

15.3  Atourofdutyshall meanthatauthorized and/orapprovedtime worked by anemployee during the day
with aminimum creditof eight (8) hours calculated to the last quarter (1/4) hour inwhich work was performed,
provided that if itextends beyond midnight (24:00 hours) itshall be considered as falling wholly within the
calendar day in which itstarted.

15.4  There shall be no assignment of splitshifts.

15.5  Eachemployee's schedule for any work week shall be posted as early aspossible, butinno event later
than4:00 PM (16:00 hours) on Tuesday priortothe work week. This posting shall include the starting times
and finishing times for each day of the work week and the days off. Meal periods will not be posted for
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Technicians who work weekends, nights and paid holidays.

15.5.1 Ifanemployee completes theirtour priorto the posting of the schedule on the day of the posting,
theyshall be contacted by the scheduling officer to be advised of theirdays off for the following week.

15.5.2 Afterthis postingthere shall be no reduction inthe number of hoursscheduled for any day in the week
without notice being given by 5:00 PM on the day prior to the day in question. If such notice is not given, the
employee shall be credited with all hours originally scheduled atthe basic rate.

15.5.3 Scheduleddaysoffwillnotbechanged oncetheshiftshavebeenposted unless mutually agreed to
otherwise.

15.5.4 Copiesofthework schedules ofthe lasttwo (2) years will beavailable tothe Unionupon request.

15.5.5 TheCompanywillnotmakechangestoanemployee'ssubmitted overtimesheetwithout advising
the employee.

15.6  Change of Schedules

Notice of change of starting time shall be givenas much inadvance as possible butnotlaterthan4:00 PM
(16:00 hours) of the day prior to the day of the change. If such notice isnot given, all hours from the originally
scheduled starttime or the actual starttime, whichever is earliest, to the originally scheduled finishtime orthe
actual finishtime, whicheverislatestshall becalculated and the resulting total hours inexcess of eight (8) hours
shall be paidatthe basic rate. Ifany employee actually works morethan eight (8) hoursthenthe hours worked in
excess of eight (8) hours shall also beconsidered as a shift extension. Ifthe schedule ischanged, the Company
will be responsible to notify the employee directly of such change.

15.6.1 Noticeand/orchange of meal periods may be giventothe employees uptoandincludingthe firsthour
ofanemployee's shift. [tisunderstood thatthe assignment of meal periods will be flexible, provided that said
meal periods are able to be taken inaccordance with Articles 17.2 or 17.2.1.

15.7  Priorto goingon leave of five (5) days or more an employee shall be given awritten, pre-
arranged time to reportback.

15.8 Itistheresponsibility ofanemployeetoreportto theirimmediate supervisoradvising asearly as
possible when they will be available for duty followingan absence dueto illness. Itisthen the
Company'sresponsibilitytosubsequently informtheemployee ofany changeintheirschedule.

15.9  Itistheintentofthe foregoingto ensure that each employee shall be given proper notice of his daily
work schedule.

15.10 Anemployee may change theirshift with another employee with his supervisor's permission.

15.11 Whenanemployee isscheduledtowork onhisscheduled day off, work performed onthat day
shall be paid asfollows:

a) ifworkisperformedonone(1)day off inaweek, time and one-half (1 1/2) computed
separately from the work week for all hours worked with aminimum payment of eight
(8) hours;

b) ifanemployee isrequiredto work for morethan one (1) ofhisscheduled days off, he shall be
paid atdouble (2) hisbasic rate with a minimum payment of eight (8) hours.

Should the hours worked on aday off exceed eight (8), all time worked inexcess of eight (8) hours but lessthan
twelve (12) hours will be paidan additional one-half (1/2) the basic rate over and above the rates contained in
this Article. Should the hours worked on the day off exceed twelve (12), all time worked inexcess of twelve
(12) hours will be paidanadditional onetimes (1X) the basicrate.

15.11.1 When an employee is required to work on his day off, he shall be notified inadvance of the work
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requirements;ifittakes Jessthan eight (8) hourstocomplete, heshallbefreetoleave. However, employees will
be required to continue, or return within those eight (8) hours without additional premiums or penalty being
incurred by the Company, for work requirements that could notbe anticipated at the time of notification.

15.11.2 An employee will notbe required to work any more than one (1) of hisdays off without his
consent.

15.11.3 Notice of cancellation of assigned work onascheduled day off oron aholiday shall be given no later

than 5:00 PM (17:00 hours) or the end of the employee's shift, whichever, is later, on the previous work day.

Ifsuch notice isnot given, the employee shall receive two (2) hours pay atthe hourly rate of the employee as
computed separately from the work week.

15.12 Theturnaround periodisaperiodofatleasttwelve (12) hours betweenthe end of one (1) tour of duty
andthe commencement of the nexttour of duty, or between the end of recall or callback and the
commencement of the nexttour of duty, whichever islater. Alltime which encroaches asaresult of anovertime
assignment shall be paid atone times (1X) basic, except overtime which encroaches more than four (4) hours
which will b3 paid at one and one-half times (1 1/2X) the hourly rate of the employee. AU other time which
encroaches onthe turnaround period shall be paid atone and one- ha/ftimes (1 1/2X) the hourly rate of the
employee. No payment shall be made for the following encroachments:

a) onaswing-inshiftonaregularrotatingshift pattern which occurs inconjunction with the
employee's day off;

b) onashiftwherethe employee isreleased from duty toattend negotiations or
grievance meetings with Management;

¢) onashift mutually agreed to by the employee and the Company;
d) onashift where an employee requests a trade inshifts;
e) onanovertime assignment if there is more than ten (10) hours turnaround;

f)  onthefirst(1st)dayofanovertimeassignmentwhichisaresultofanother employees
sickness.

15.13 A rotating shift pattern is a shift schedule that will repeat itself.

15.14 Night Differential
Anemployee shall beentitledto anightdifferential of fifteen percent (15%) ofhisbasicrate computed
separately from the work week for all hours worked between 1:00 AM and 6:00 AM.

15.15 Overtimewill bepaid foralltime worked inexcess ofthework day asdefined in Article 15.1.1. An
Employeeshall, whenever possible,submitaclaim for overtime withintwo (2) weeks ofthe event giving rise
to the claim. All overtime must be one of the following:

15.15.1 Extension of shift shall mean an employee continues to work pastthe end of hisregular tour of duty. He
shall be paid at the rate of one and one-half (1 1/2X) his basic rate. All hours inexcess of four hours pastthe end
of his shift shall be paid attwo times (2X) the basic rate.

15.15.2 Recallshall meanan employee being called to work after having leftto go home and not expecting
to return that day. They shall be paid from the start of the call at one and one-half times (1 1/2X)thebasicrate
computed separately from the work week foractual time worked withaminimum paymentoffive (5) hours
whichshallinclude one-half (1/2) houroftravel time. Allrecallhoursworked in excess of four (4) hours will
be paid at twice the basic rate.

15.15.3 Callback shall meanan employee who finishes their shift knowing he mustreturnfor an
extension of shift. Nocallback shall be lessthan three (3) hours paidatone and one-half'times (1 1/2X)the
basicrate. All callback hoursworked inexcess of four (4) hours will be paidattwice the basic rate.
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15.15.4 Call-inshallmeananemployee iscalledtostartearlierthantheirscheduled startingtime. Call-in must
extend into the start of his scheduled shift. They shall be credited with aminimum of three (3) hours, paidat
one andone-halftimes (1 1/2X)the basic rate. All call-in hours worked inexcess of four (4) hourswill bepaid at
twicethe basic rate.

15.15.5 Recallorcallback isdefined asthose hours paidtothe employee, who having worked orwho will be
paid at least a minimum tour of duty, is called back to perform further work onthe day in question.

15.15.6 Unscheduled overtime shall beovertime worked where noticeisnotgivenat leasttwenty-four
(24)hourspriortothecommencement ofthe overtimeworked. Unscheduledovertime shall bepaidat an
additional one-half (1/2) times the basic rate plusthe rate being worked at the time, for the second and
subsequent consecutiveovertime hoursworked onanextension of shift. Inthe case of call-in,
call-backorrecall,unscheduled overtimeshallbepaidatanadditional one-half(1/2)timesthebasic rate plusthe
ratebeing earned atthe time for all call-in, recall or callback hours worked inexcess of the minimums. This does
notapply where unscheduled overtime occurs due to the unauthorized absence orillness of other employees or
when an employee isrequired to work onaday off.

15.15.7 The Company shall attempt to apportion overtime equitably among employees within a functional
group providedthey are qualified to dothejob. Iftime or circumstances makeitimpossible to contactall
employees ofthe functional group, then the Company shall havethe rightto assign the work tothe leastsenior
employee who canbecontacted. Ifany employee agrees towork overtime, he shall not cancel that agreement
without a good and valid reason.

15.16 Inthe event that an employee istemporarily assigned to perform work of a higher rated functional
group within the bargaining unitthanthatto which they areregularly assigned, they shall be paid fifteen
dollars ($15) pertour of duty. Ifthe assignment is lessthan afull tour of duty the fifteen dollars ($15) will be
pro-rated for those hours worked. Itisagreed that this temporary upgrading will notbe used to circumvent
this Agreement.

15.16.1 The Employer hasthe right to assign an employee to perform work of an equal or lower functional
group provided hiswage rateremainsthe same andthatsuchassignment istemporary and for aspecific purpose,
i.e.,to meettemporary increases inworkload orto replace an employee on leave.

15.17 Anemployee may accumulate overtime (asper Article 15.11and Articles 15.15to 15.15.6) andtake
time off inlieu of payment. Time off inlieu of payment will be credited atthe rate the overtime was earned,
(e.g. atwo hour extended shift would equal three hours time off in lieu). This accumulation shall becalled the
Reserve Time Bank. Atany onetime, the maximumbalancethat can beaccumulated inthe Reserve Time Bank
isforty (40) hours. Inaddition the following shall apply:

a) overtimeincurred while providing content for programmes requested bynon-CTV Atlantic
sources(e.g. Your Morning, News Channel) cannotbeaccumulated astime off in lieu of
payment; and,

b) time fromthe Reserve Time Bank canbeused only after aminimum of 75% ofan
employeeannual vacationentitlementhasbeenscheduled. Shouldanemployee

reduce their previously scheduled vacation entitlement, they can no longer avail himself of
bank time until the employee has scheduled theirvacation to the minimum of 75% once again;
and,

C) useoftimefromthe Reserve Time Bank cannotinterfere withthe vacation choice of any
other employee.

Subjecttothe preceding, thescheduling and/or paymentoftime fromthe Reserve Time Bankshall be in
accordancewith Article 13.8anditssub-articles.

The maximum balance inthe Reserve Time Bank may only beexceeded atthe sole discretion of the Company.
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ARTICLE 16 - EXCESSIVE HOURS AND SAFETY

16.1  TheCompany will endeavour to carry outits operation inamanner that will notendanger the health
and safety of its employees and shall adopt and carry out reasonable procedures and techniques designed or
intendedto prevent or reduce the risk of employee injury inits operation. It shall bethe duty ofanemployeeto
takeallreasonable and necessary precautions to ensure hisown safety and the safety of his fellow employees.
Working areas and employees' facilities will be maintained inacleanand sanitary condition by the Company
butitisrecognized and agreed thatthe employees will cooperate in keeping such facilities clean and
sanitary.

16.2  The Company shall not assign excessive hours of work to employees.

16.3  Right to Refuse Dangerous Work
Employeeshavetherighttorefuse dangerous work withoutriskingdiscipline, remunerationorinany way
prejudiceto future job status asprovided underthe Canada Labour Code PartII.

Subjectto Section 128 ofthe Canada Labour Code, an employee may refuseto use or operate a machine or
thing, to work inaplace or to perform an activity, ifthe employee while at work has reasonable cause to
believethat:

a) theuseoroperation ofthe machine orthing constitutes adangerto the employee orto another
employee, or

b) acondition exists inthe place that constitutes a danger to the employee, or

c) theperformanceoftheactivity bytheemployeeconstitutesadangertothe employee or
another employee.

16.3.1 Inaccordance with Section 122 of the Canada Labour Code, danger means any existing or potential
hazard or condition or any current or future activity that could reasonably be expected to cause injury orillness
toaperson exposed to itbefore the hazard or condition can becorrected, orthe activity altered, whether or not
the injury or illness occurs immediately after the exposure to the

hazard, conditionoractivity,andincludes any exposuretoahazardous substance thatislikelyto resultina
chronicillness, indisease or indamage to the reproductive system.

16.3.2 Employees exercising the right to refuse dangerous work must report the refusal immediately totheir
supervisor and to their Health and Safety Representative after which the supervisor or her designee shall
immediately conductarefusaltowork investigation inaccordance withthe Canada Labour Code.

16.4  Where itisnecessary that work be performed during any period of time when only one (1)

authorized personisondutyandthatauthorized personconsiders voltages presenttobedangerous from a
safety standpoint, he may then request that a second qualified person be inattendance.
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16.5 Apparel
Uponbeingnotifiedbythe Company that their employment isnow of apermanent status, employees may request
andwhere the Canada Labour Code, PartIV,requires it,the Company shall issuesafety boots.

The Company shall maintain asufficient supply of protective clothing for employees working on assignments
at transmitters, or remotes, or in extreme weather conditions, i.e. winter coats, rain gear, coveralls.

Employees shall sign for safety bootsissued or protective clothing beingused and shalladhere tothe following
terms and conditions:

1. Boots and protective clothing are the sole property of the Company.

2. The Employeeshall acceptresponsibility forthe care and maintenance of such items.

3. Theuseofsafety bootsand protective clothing when providedtoandemployee is
mandatory unless otherwise directed by the Company.

4. Such items are to be used for Company business only.
The general life expectancy of safety boots istwo (2) years from the issue date. Evaluation bl the condition
of safety boots issued to the employee may be made atany time by the employee's supervisor oratthe

requestoftheemployee, andthe Supervisor will determinewhatever actionis necessary to maintain the
desired protection andappearance.

Itisrecognized by the Company and the Union that Employees required to wear personal protective apparel
shall submit claims to the Company for repayment of costs incurred for reasonable cleaning, repair or
replacement, which claimsshall besupported byareceiptforpaymentofsuchservices.

16.5.1 The Company shall provide and maintain adequate firstaidkits.

16.6  Wheretransportationisprovidedtoanemployee bythe Company,theappropriatesafety
standards shall be observed by bothparties.

16.7  Employeesissued Company property (e.g. Vehicle, cellphone, laptop) shallonly useitfor
Company business.

ARTICLE 17 - MEAL AND BREAK PERIODS

17.1  Employeesshalltakerestperiodsatatime notinconvenienttothe operation ofthework area and
consistent with the following:

a) two paidfifteen (15) minute rest periods during their tour of duty:
b) the rest periods shall not form part of meal periods;

C) onanextension ofshift,anemployee will notbe requiredto work morethanthree (3) hours
without a rest period being taken;

d) ifthe Company requiresanemployeetowork through all oraportionoftheirrestperiod, then
that amount of time will be added to the end of his shift as time worked;

e) itisunderstoodthatrestperiods will bearranged as mutually agreed betweenthe
employee and the Company.
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17.2  Totours of duty beginning after 06:00 hours (6AM) and before 17:00 hours (5SPM), afirst unpaid
meal periodofone (1) hour's duration will bescheduled. Itisunderstood that the assignment of this meal period
shall, where possible, bemutually agreed between the employee and the Company provided that said meal
period is not unreasonably withheld.

17.2.1 Toall other tours of duty, athirty (30) minute unpaid meal period shall be scheduled. Itis understood
thatthe assignment ofthis meal period will be flexible provided that said meal period isnot unreasonably
withheld. Notwithstanding Article 17.1,this meal period will comprise the two break periods.

17.2.2 Notwithstanding Article 17.2,technicians whoareassignedtowork shiftsonweekends orpaid holidays
will be assigned a meal period as per Article 17.2.1.

17.2.3 Employeesshallnotberequiredtowork atanyjob function during their meal periods and shall be free
to leave the premises, except inthe case technicians who are assigned to work nights, weekend shifts or paid
holidays.

17.3  Second Meal Period

When anemployee isrequired to work morethan two (2) hours which is continuous to the original tour of duty,
the employee isentitled to asecond meal period of not lessthan thirty (30) minutes which shall betaken bythe
employee soasnotto interfere with the efficient operation ofthe Company.

17.3.1 Ten dollars ($10.00) shall be paid to compensate for the cost of this second meal.

17.4  Ifanemployee works more than four (4) hours beyond asecond meal or subsequent meal period, he
shallbeassigned asubsequent meal period of notlessthan thirty (30) minutes which shall be taken by the
employee so as not to interfere with the efficient operation of the Company.

17.4.1 Ten dollars ($10.00) shall be paid to compensate for the cost of this subsequent meal.

17.5  Ifanemployee isrequired by the Company to work through hismeal period and isunableto takea
replacement meal before the end of histour of duty, the employee isentitled to receiveameal allowance of
ten dollars ($10.00).

17.5.1 Article 17.5doesnotapplytounscheduled meal periodsfor Technicians workingnights,
weekends and statutory holidays.

17.6  Inthe eventthat employees are required to work on overnight assignments, ten dollars ($10.00) shall
beallowedto compensate forthe costofthe first (1st) meal except where the Company supplies a suitable hot
meal, at its expense, of equivalentvalue.

17.7  Whenemployeesareonassignments outsidetheirregularplaceofwork, the Company shall make the
following meal payments:

Breakfast............... $12.00
Lunch......ccooe....... $16.00
Supper........c.cu...... $28.00

Anemployee isonly entitled to the above payments if they are on anassignment which isoutside ofa sixty
(60)kilometreradius from hisregularplace of work.

17.7.1 Whenemployeesareonovernightassignmentoutsideoftheirregularplaceofwork, theyshall receive
anincidental allowance of twenty dollars ($20.00) per twenty-four (24) hours, pro-rated to
cover all of their expenses excluding travel, accommodation and meal payments.

17.8  Employeesshallnotberequiredtotravel fromtheirnormal place ofemploymentto other studios
or remote locations during their meal periods or any part thereof.
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17.9  Intheeventaremote locationissosituated thatnofacilities toobtain food arereadily available for the
crew during their assigned meal period, the Company shall:

a) allowthecrewsufficientaddedtimeandsupplythemwithadequatetransportationto travel
to a place where food can be obtained;
b) atitsownexpense, furnishthe crewwithanappropriate meal oftendollars ($10.00) value.

ARTICLE 18 - TRAINING

18.01 TheCompany agreesthatitwill providetrainingasrequired and inatimely manner, during the
employee's scheduled tour of duty, to enable employeestobeproficientinperformingtheirjob duties.
Employees will be paid attheir Basic Wage Rate for time spent ina Company required training program.

Theemployer understands that itisthe preference of the Unionto obtain in Person Training for its members. As
such priority will be givento this form of training.

ARTICLE 19 - PAID EDUCATION LEAVE

CTV Television agreetodonate intoaspecial fund, $350.00 peryear forthe purpose of providing paid
education leave for Bell Mediaemployees.

Suchmonies will be paid intoatrust fund established by the National Union, Uniforandsent bythe company to
the following address:
Unifor Paid Education
Leave Program Unifor Canada
115 Gordon Baker Rd Toronto
ON, M2H 0A8

The Company further agrees that members of the bargaining unit, selected by the Unionto attend courses, will
begrantedleave ofabsence without payforclasstime, plustravel time where necessary. Request for such leave
ofabsence will be submitted atleast 30 days inadvance and approval will be subject to operational needs.
Employees onsaid leave of absence will continue to accrue seniority andbenefitsduringsuchleave.

ARTICLE 20 - GENERAL WAGE PROVISIONS

20.1 Employeesshallbepaidaccordingtothe wage schedule ofthe functional grouptowhichthey are
assigned, with credit foryears of service within the functional group plus meritincreases (which areatthe
Companysdiscretion) andany creditforindustry experience recognized by the Company at the time of the
hiring.

20.2  Progression up the salary schedule within each functional group shall automatically occur on the pay
periodnearestthe employees annual anniversary date ofappointment, transfer or promotion to the functional

group.

20.3 Whenanemployee is permanently transferred toahigher functional group heshall
immediately moveintothe highersalary scaleandreceiveasalary increase which isatleast
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equivalenttoone (1) full increment inhis former group plusthe amount necessary to placehimon scale inhis
new group.

20.4 TheCompany shall paythenetyearly salary inconformity withitspayroll requirements (e.g.
currently on a bi-weekly basis).

20.5 Paymentforovertimeworkedorcreditedshallbe made, inconformity withthe Company's
payroll requirements.

20.6 TheCompany,atitssolediscretion, maychoosetoawardemployees payment(s) beyondthat required
bythis Article. Such payment(s) shall be referred to as merit pay and will take the form of either:

a) abonus payment as granted from time to time, which is separate and apart from an
employee'sannual wage andwhichwillnotbeincludedforthe purpose of calculating
overtime payment or basic rate or for entitlement to the benefits listed inArticle 13 of the
Collective Agreement; and/or

b) apaymentthat will be consideredto be part of the annual wage of the employee and all
benefits to which the employee isentitled by virtue of the Collective Agreement shall be
based on that annualwage.

20.7 Wage Schedule

Group 1 — ENG Camera/Editor, EFP Camera/Editor

20-Feb-21 20-Feb-22 20-Feb-23
Level Annual Annual Annual
1 43,985 44,645 45,426
2 46,177 46,870 47,690
3 48,437 49,163 50,024
4 50,563 51,322 52,220
5 53,155 53,952 54,896
6 55,414 56,245 57,229
7 58,139 59,011 60,044

Group 2 — Writer/Producer, Video Journalist, Creative Producer

Level 20 Feb-21 20-Feb 22 20 Feb 23

Annual Annual Annual
1 48,794 49,526 50,393
2 51,540 52,313 53,228
3 54,818 55,640 56,614
4 57,296 58,155 59,173
5 59,770 60,667 61,729
6 63,453 64,405 65,532
7 65,526 66,509 67,673
8 68,204 69,227 70,438
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Group3-Technician

20-Feb-21 20-Feb-22 20-Feb-23
Level Annual Annual Annual
1 51,029 51,795 52,701
2 54,483 55,300 56,268
3 56,811 57,663 58,672
4 59,665 60,560 61,620
5 62,788 63,730 64,845
6 65,047 66,023 67,178
7 67,970 68,990 70,197

20.7.1 Theratesintheabove Annual Wage Schedule are minimums

20.8 Allemployeesonthepayroll onthe date ofratification will receiveretroactive pay onbase salary
retroactive to February 20,2021.

ARTICLE 21 - DURATION OF AGREEMENT

21.1  Thisagreement shall commence and come into full force and effect on the date of February 20,2021
and shall remain in force until February 19,2024 and from year to year thereafter unless either party notifies
the other notmorethan one hundred and twenty (120) calendar days priorto the date of expiry, of its intention
to modify this Agreement, oruntil the requirements of Section 89 of the Canada Labour Code —Part [ have
beenmet. Ifnotice of desire to modify this Agreement is givenas specified above, ameeting shall be held
within twenty (20) calendar days for the purpose of negotiations and further meetingsshall beheldas
frequently aspossibleuntilasettlementisreached or until either party makes application for conciliation.

21.2  Thepartiestothisagreementdeclarethatitcontainsresponsibilitiesandobligationsforeach such
party and that insigning this Agreement, it bindsthe parties during the Agreement to do everything they are
requiredto doby the Agreement and to refrain from doing anything they are not permitted to do by the
Agreement. The parties further understand and declare that in case any provisions of this Agreement, now
or hereafter, isinconsistent with any Statue of Canada or Any Order-in-Council or Regulations passed
thereunder, suchprovisions shall betothatextentnulland void or shall be applied in such manner as will
conform with the law.
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WITNESS CLAUSE

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed by duly
authorized representatives on this 6% day of October, 2021.

For CJCH-TVCTV2
Property of Bell Mediainc.

Rena Kasidonis McCarthy

Sr tjmllan! Labour Re'atons, Bell

Trent McGrath
General Manager, Bell Media

Dan Appleby
News Director, Bell Media

Cathenne Elkkas
Sr Consultant Human Resources, Bel

For Undor Local 21-M

A M.

Tom McNamar
Un for Natonal Representative

{Rgzm /%up et | 3[

Ryan MacDonald
President Unifor Local 21-M

i. ;:ﬁ': v &L’zj&’

Dariene Naug'e

Bargaining Commntee Member Unifor
Local 21-M

Laura

Bargaining Committee Member Unifor
Local 21-M




APPENDIX “A”

Dear Sir/fMadam:

As per Article 7.3 of the current Collective Agreement (enclosed), we Unifor Local 21-M, and CTV
Television Inc. have mutually chosen you to act as an arbitrator to determine an outstanding
grievance, number .

This grievance concerns (brief description of the subject matter, i.e. discharge, discipline, application of
seniority provisions, overtime claims, etc.).

Article 7.3.1 of the Agreement provides that the hearing must commence within six (6) weeks or as
mutually agreed by both parties of the acceptance by the arbitrator to the hearing of the grievance and
further, it has been agreed that the arbitrator shall be required to submit a written report of his decision
to both parties within sixty (6) days from the last day of the hearing. Failure to meet this requirement
results in the arbitrator losing his jurisdiction over the matter and losing all rights to reimbursement for
costs and services, and another arbitrator would then be selected. If you accept this position you are
also accepting this condition.

Should you be willing to determine this matter, would you please confirm your availability by writing to:

Jim Mott Trent McGrath

National Representative Vice President and General Manager

Unifor CJCH-TV and CTV 2 Divisions of Bell Media Inc.
63 Otter Lake Court 2885 Robie Street

Halifax, Nova Scotia Halifax, Nova Scotia

B3S 1M1 B3K 5Z4
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APPENDIX "B"
JOB DESCRIPTIONS

Group 1- ENG Camera/Editor, EFP Camera/ Editor

Will operate ENG and EFP visual and auditory equipment as it pertains to news and commercial assignments.
Will provide cue/shot sheets as required. Will edit work on ENG/EFP editing equipment. When in newsroom will
have general newsroom duties, answer telephone, take messages, etc. Will fill out company vehicle reports with
the trip information as outlined on the vehicle reports. Must keep vehicle and ENG/EFP equipment in clean and
orderly condition. Other related tasks as assigned.

Group 2 - Writer/Producer

Will perform all functions relating to the preparation of scripts for television commercials, promotional
announcements and releases, programs and the servicing of accounts. Is considered the person in charge when
assigned to any production, in-house or on location. Operates production equipment, maintains crew records,
submits production requisitions and summaries. Gathers information, prepares, writes, orders and co-ordinates
visual and audio components intended for continuity purposes. Duties may include work associated with
videotapes, and copy as well as assistance in other areas as required. Performs photographic/ENG/EFP functions
as required. Other related tasks as assigned.

Group 2 — Video Journalist

Wil carry out all aspects of news preparation writing, editing and reporting on-air news casting, interviews,
documentaries, and any other news related assignment. Will set-up and operate necessary audio-visual equipment
needed to complete assignment and, if required, shall feed it to the required bureau. Will properly complete
equipment fault reports and notify the Director of Engineering of any problems with equipment. Wil file daily vehicle
assignment reports. Is responsible for requesting vehicle maintenance. Must keep vehicle and ENG/EFP
equipment in clean and orderly condition. Other related tasks as assigned.

Group 3 - Technician

Tests, calibrates and adjusts technical and computerized equipment associated with television broadcasting. Will
diagnose cause of equipment failure, analyze circuit parameters, install, modify and dismantle technical equipment,
replace faulty components and wiring and keep working area in a clean, orderly condition.

Will assist other departmenis as required (e.g. editing work as described in the Group 1 Job Description).

Keeps records of equipment and its disposition. Maintains plant in an efficient running condition by carrying
out established maintenance routines.

Shall work either in studio or at remote locations.

Other related tasks as assigned.
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LETTER OF AGREEMENT -1

BETWEEN: CTV Television Inc. (New Brunswick and Cape Breton) Property of Bell Media

AND:

Inc. (hereinafter referred to as “the Company)

Unifor

(hereinafter referred to as 'the Union")

The Company and the Union hereby agree to the following items in addition to the Collective

Agreement:

1.

Notwithstanding Article 15 - Hours and Scheduling of Work and Article 17- Meal and
Break Periods, the Company and Union agree that some employees may be self-
assigning with respect to the hours they schedule in carrying out their duties while
others may be expected to adhere to regularly scheduled hours of work. Accordingly,
reporting systems, hours of work, meal and break periods and entitiement to overtime
may differ among the functional groups.

More specifically, a self-assigning employee is an employee whose work requirements
permit him to schedule and control his own hours of work in the discharge of his duties.
A self-assigning employee is not bound by the provisions of Articles 15 and 17 (except
17.7 and 17.7.1). As such, he may initiate the scheduling of forty (40) working hours,
including start and stop times, length of work day, days of rest, meal and break periods;
overtime shall be payable after forty (40) hours in a given work week and only if the
overtime work is authorized in advance by the Company. Dependant upon the
Companys operational needs, the Company may no later than 4:00 PM (16:00) on
Tuesday, prior to the work week, and for any period designate as self-assigning an
employee who is normally scheduled in accordance with Article 15; however, if an
employee in the News Department is designated as self-assigning it shall be for a
minimum period of one (1) calendar week. A self-assigning employee shall submit a
record of time worked at the end of each week unless he is working outside the station,
in which case he shall submit this record upon his return or on a biweekly basis.

3. The Company and Union also agree notwithstanding Article 15 - Hours and
Scheduling of Work and Article 17 - Meal and Break Periods, employees in the News
Department who have not been designated as self-assigning shall be scheduled for
eight and one-half (8 1/2) hours per day. Employees may take up to thirty (30) minutes
for a meal break so that the meal break does not interfere with the efficient operation of
the Company; however, if an employee is unable to take a meal break, overtime under
Article 15.15 shall not be applicable. The allowance as per article 17.5 shall be
applicable upon prior management approval. Employees already receiving per diems
under 17.7 will not be able to avail themselves of this clause.

Article 10.1 does not apply to the following people who may perform work within the
Bargaining Unit, provided that such work is consistent with the past practice, and that
the amount of bargaining unit work done by these people does not Increase; further,
that these people do not receive talent fees for these functions:

I A cdministrative Assitant
I A.Cministrative Assistant

It is agreed that the waiver for the positions of Administrative Assistant will be extended
to any incumbents.

The employees or positions to which CLRB Board File No. 530-1570 applies are not

covered by Articles 9 (except 9.4 exclusive of sub-articles), 10 (except 10.1) 12, 13,
14.8, 14.7, 15, 17 and 18 inclusive of sub-articles.
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Notwithstanding, the non-application of Article 10 to the position of Transmitter
Attendant, the Company may sub-contract transmitter maintenance to a person who is
not a bargaining unit employee or to an external Company.

The promotion of Darryl Reeves to the Writer/Producer functional group does not mean
that ENG/EFP camera work is of itself sufficient to constitute an upgrading to the
Writer/Producer functional group for any other employee who may do such work either
in addition to or substitution for Darryl Reeves and it is further agreed that this was a
merit promotion and not the result of a vacancy in the Writer/Producer functional group.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement fo be executed by duly
authorized representatives on this [« day of Mey, 2019.

JM

For CTV Television Inc. For Unifor Local 21-M
(New Brunswick and Cape Breton)

Prop%rty of Bell
f

Media Inc.

N ol 2 =

Trent McGrath

N

Roch Leblanc
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LETTER OF AGREEMENT -2

BETWEEN: CTV Television Inc. (New Brunswick and Cape Breton) Property of Bell Media
Inc. (hereinafter referred to as "the Company)

AND: Unifor
(hereinafter referred to as 'the Union")

The Company and the Union hereby agree to the following items in addition to the Collective
Agreement:

The Union's jurisdiction under Article 10.1 shall not be applicable, allowing the Company to re-deploy
current bargaining unit duties to non-bargaining unit personnel under the following conditions:

A) No Union member on the Seniority List dated January 15, 2019 will be laid off.

B) Prior to any redeployment of bargaining unit duties, the matter(s) will be discussed in the
Union-Management Committee as per Collective Agreement Atticle 1.4.

C) This Letter of Agreement shall become null and void within thirty (30) days if, for any
reason, a bargaining unit member on the Seniority List dated January 15, 2019 is laid off.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by duly
authorized representatives on this __/«/ __ day of Mety, 2019.

J\.&/\.&.

For CTV Television Inc. For Unifor Local 21-M
{(New Brunswick and Cape Breton)
Prdperty of Bell Media Inc.

2l AR O IE e

Trent McGrath Roch Leblanc
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LETTER OF AGREEMENT -3

BETWEEN: CTV Television Inc. (New Brunswick and Cape Breton) Property of Bell Media
Inc. (hereinafter referred to as "the Company)

AND: Unifor
(hereinafter referred to as 'the Union")

The Company and the Union hereby agree that in the interest of facilitating meetings and
discussions regarding disputes pursuant to Article 7, especially regarding employees and
representatives in different geographic locations, the parties shall use available technology (e.g.
teleconferences) during the Grievance Procedure; however, this shall be an option, if agreed by
the parties, for Suspension and Dismissal grievances.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by duly
authorized representatives on this 4" day of December, 2017.

For CTV Television Inc. For Unifor Local 21-M
(New Brunswick and Cape Breton)
Property of Bell Media Inc.

Original signed by Original signed by
Trent McGrath Gary Healey
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LETTER OF AGREEMENT -4

BETWEEN: CTV Television Inc. (New Brunswick and Cape Breton) Property of Bell Media
Inc. (hereinafter referred to as "the Company)

AND: Unifor
(hereinafter referred to as 'the Union")

In regards to (I, Video Journalist, working from his home, the Company will
provide bundling of residential telephone, cable (Basic) and high speed internet services;

Reimbursement shall be provided to the employee upon monthly submission of receipts and
approval of the expense, as submitted by the employee through Ariba.

IN WITNESS WHEREOF, the parties hereto have cgused this Agreement to be executed by duly
authorized representatives on this _/4/___ day of Mdy, 2019.

J e
For CTV Television Inc. For Unifor Local 21-M
(New Brunswick and Cape Breton)
Propert§ of Bell Media Inc.
(e M
\ Sl v = —
Trent McGrath Roch Leblanc
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LETTER OF AGREEMENT -5

BETWEEN: CTV Television Inc. (New Brunswick and Cape Breton) Property of Bell Media
Inc. (hereinafter referred to as "the Company)

AND: Unifor
(hereinafter referred to as 'the Union")

The Company agrees to deduct from the pay of employees an amount as determined by the Union,
from time to time, for the purpose of the CEP Humanity Fund contingent upon the Union providing a
letter signed and dated by the employee authorizing the Company to make the deduction from the
employee's pay. The monies shall be remitted to the Union as soon as possible after the end of each
pay period. The Company will remit to the Union, by wire transfer, the amount so deducted and shall
include with such remittance:

a) the names of the employees from whom the deductions have been

made, and
b) the respective amount deducted.

The Union agrees to indemnify and save harmless the Company from any liabilities or actions arising
out of any deductions made pursuant to this Letter of Understanding.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by duly
authorized representatives on this 4" day of December, 2017.

For CTV Television inc. For Unifor Local 21-M
(New Brunswick and Cape Breton)
Property of Bell Media Inc.

Original signed by Original signed by
Trent McGrath Gary Healey
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LETTER OF AGREEMENT -6

BETWEEN: CTV Television Inc. (New Brunswick and Cape Breton) Property of Bell Media
Inc. (hereinafter referred to as "the Company)

AND: Unifor
(hereinafter referred to as 'the Union")

The following letter of agreement applies to employees hired before January 23, 2019.
Severance Pay and Benefits Coverage Continuation

In the case of layoff, the employee is entitled to a severance payment and benefits coverage
continuation hased on the following formula:

a) three (3) times regular weekly salary for each year or part year of employment as of the date
of layoff;

b) and partial coverage under the Omniflex Benefits Program will be continued for the laid off
employee for a time period based on one (1) week for each year or part year of service to a
maximum of fifty-two (52) weeks. The only portions of the Omniflex Benefits Program
coverage to be continued are: medical benefits, dental care, vision care and hospital expense
benefits, Basic Accidental Death and Dismemberment, Life insurances. Those portions of the
Omniflex Benefits Program which will not be continued are Long Term Disability, Short Term
Disability, Out-of-Canada coverage, Basic and Travel Insurances; and, nursing case claims
are limited to a total of $5,000.00 during the term of the extended coverage.

The employee may elect to either wait thirty (30) days and obtain his full severance payment in one (1)
lump sum or to receive his severance payment in a weekly salary until either the total severance
payment is exhausted or he is called back to work. In the event that he is called back to work, and his
severance payment has not been exhausted, the balance of the severance pay accumulated and not
paid during the layoff will continue to accumulate to the credit of the employee. In the event of a
subsequent layoff, only the balance of the severance pay not paid in the previous layoff, in addition to
any severance pay earned since the previous layoff, will be paid.

IN WITNESS WHEREOF, the parties hereto have ?used this Agreement to be executed by duly
authorized representatives on this __/<y _ day ot.M y, 2018.

For CTV Television Inc. For Unifor Local 21-M
(Ne '\\Brunswu:k and Cape Breton)
Pro erty of Bell Media Inc.

1IN

Trent McGrath Roch Leblanc
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LETTER OF AGREEMENT -
7

BETWEEN: CTVTelevisionInc.(New Brunswickand Cape Breton) Property of BellMedia Inc.
(hereinafter referred to as "the Company)

AND: Unifor
(hereinafter referred to as 'the Union")

It is understood that some employees will be required to adapt to a teleworking structure based
on business needs. The Company agrees to meet with the union within 30 days of the release of
the company’s teleworking program.
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LETTER OF UNDERSTANDING -1

BETWEEN: CTV Television Inc. (New Brunswick and Cape Breton) Property of Bell Media
Inc. (hereinafter referred to as "the Company)

AND: Unifor
(hereinafter referred to as 'the Union")

The Company assures the Union that the Career and Development Centre processes are not
intended to be used for disciplinary purposes.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by duly
authorized representatives on this 4" day of December, 2017.

For CTV Television inc. For Unifor Local 21-M
(New Brunswick and Cape Breton)
Property of Bell Media Inc.

Original signed by Original signed by
Trent McGrath Gary Healey
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LETTER OF UNDERSTANDING - 2

BETWEEN: CTV Television Inc. (New Brunswick and Cape Breton) Property of Bell Media
Inc. (hereinafter referred to as "the Company)

AND: Unifor
(hereinafter referred to as 'the Union")

Re: Drone operation

It is the responsibility of the employer to provide the appropriate certification and training of
employees operating airborne drone equipment.

In the event of a third party legal action against an employee in the bargaining unit pertaining to
the operation of airborne drone equipment, the employer shall assume all liability for any
damages awarded by a civil court of law for any employees in the bargaining unit that it authorizes
to operate drone equipment during the course of the business day, provided that the employee
was operating the equipment in a lawful and good faith manner and in compliance with the
mandated restrictions. In the event that an employee is convicted of a criminal offence, the
employer shall not assume any liability.

IN WITNESS WHEREQF, the parties hereto have caused this Agreement to be executed by duly
authorized representatives on this 4" day of December, 2017.

For CTV Television Inc. For Unifor Local 21-M
(New Brunswick and Cape Breton)
Property of Bell Media Inc.

Original signed by Original signed by
Trent McGrath Gary Healey
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