
CANADIAN IRON, STEEL AND INDUSTRJAL WORKERS' UNEON

LOCAL#2

THIS AGREEMENT entered into血is Ist day ofApril, 2023.

BETWEEN :

MACRO INDUSTRIES INC,

Suite300, 112 4th Ave, SW

Calgary, AB T2P OH3

(hereinafter referred to as the一’Employer” or血e ”Company’’)

AND:

CANADIAN IRON, STEEL AND INDUSTRIAL WORKERS’

UNTON LOCAL #2

P,O- Box 66123 Heritage

Edmonton, AB, T6J 5EO

(Hereinafter referred to as the一’Union’’)

WHEREAS血e EmpIoyer and血e Union are desirous ofentering into a

Collective Agreement;

AND VAEREAS the Alberta Labour Board. has reco蜜nized the Union and

has granted status:

AND WHEREAS the EmpIoyer and the Union desire to establish and

maintain conditions which will promote an harmonious relatiomhip between the

Employer and the employees covered by this Agreement;

AND WHEREAS血e parties desire to provide me血ods offair and amicable

a句ustments of disputes which may arise between them;

AND WHEREAS血e Union has conducted a rati宜cation vote among all

empIoyees;



NOW, THEREFORE, in consideration of血e mutual covenants and

ngreements herein set forth㍉md the mutual benefits likely to be obtained by

hamonious relations between血e Company and血e Union, the parties hereto

mutually covenant and agree hereto as follows‥

ARTICLE l置PURPOSE

1.OI The purpose ofthis Agreement is to establish and maintain an orderly

collective bargammg relationship between the Company and its

empIoyees, tO Set forth all agreements concemmg rateS Ofpayブhours

Ofwork and working conditions to be observed by the parties hereto,

and to provide an amicable method of se拙ng any diiferences that

may arise in the interpretation, apPlication, administra正on or alleged

Violation of the Agreement,

RTICLE 2 _ SCOPE AND VOLUNTARY RECOGNITION

2.Ol

2.02

2.03

The Company recognizes the Union as the sole bargammg agent for

all Pipeline Construction Labourers, Pipeline Construction Operating

Engineers, and Pipeline Construction Pipe甜ersブincluding general

foremen but excluding superintendents of血e Company working on

Pipeline construction.

EmpIoyee or empIoyees wherever used in the Agreement shall mean

respectively an employee or empIoyees in the bargamlng unit

described in Article 2.01.

The Union, in co巾unction with血e Employer, may detemine on a

PrQject or site basis ifspecial dispensation is required to become

COmPetitive or the members have a specific concem not addressed

herein and, Should the necessdy arise, may by mutual agreement and

in writing, add, amend, Or delete any tems or conditions ofthe

Agreement for the length ofthe job"



ARTICLE 3　_ UNION SECURI丁Y

3.01

3,02

3.03

All empIoyees covered by this Agreement must make application to

become members in good standing ofthe Union and the Union agrees

to issue membership.

All new empIoyees covered by血is Agreement must apply to become

members and must maintain membership in good standing in the

Union as a condition of empIoyment, Within thirty (30) working days

Ofthe date they commenced.

Upon wr誼en authorization from each employee, the Company agrees

to deduct from the first pay of each month, from the eammgS Ofevery

employee covered by this Agreement, a Sum equal to the monthly

dues set forth herein and remit same to the Financial Secretary of血e

Union not later than the高島eenth (15th) ofthe month in which the

deduction is made, With a list, in duplicate, Ofthe names ofthe

empIoyees to whom said monies are to be credited・ Should any

empIoyee have no eammgS due him or her on the first day ofany

month, SuCh deduction shall be made from the next succeeding pay of

the empIoyee in question. Upon receipt ofsuch deduction and list,

Said Financial Secretary shall receipt and sign one copy ofthe list and

PrOmPtly retum same to the Company・ The monthly Union dues are

an anount equal to one and one quarter (l-1/4) hours ofpay per

month by each empIoyee to whom this Agreement is applicable (it

being understood that any empIoyee who receives forty (40) hours

Pay Or mOre in any month shall have full dues deducted)・ Such dues

Shall not be changed except in accordance with the provisions ofthe

Constitution and By-laws ofthe Union㍉md in such event, Said

Financial Secretary shall notify the Company in writing.

The Union agrees to indemnify and hold the Company harmless

against any claims, lawsuits or charges brought against it by an

empIoyee as a result ofdeduction ofdues in accordance with this

Article.
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3,04

3.05

3.06

3.07

The Union recognizes the正ght ofthe EmpIoyer to hire whomever it

Chooses. The EmpIoyer may, however, give the Union the

OPPOrtunity to refer suitable applicants for employment beyond the

employees specifically listed above, When required, and ifthe Union

CamOt SuPPly a餌1y qualified and suitable applicant within twenty輸

four (24) hours ofthe request, the EmpIoyer may hire elsewhere. In

也e event that血e Union refers an empIoyee who subsequently tums

Out tO be unqualified or unsuitable, then血e Emp賞oyer may r♀ject or

terminate the said empIoyee without recourse.

The Company agrees to con正bute twenty-five cents ($0,25) per hour

for all hours worked as a contract administration fee to cover hiring

and contractual expenses.

The Union willinitiate a Death Bene紐Fund covering all empIoyees

WOrking under血is agreement including dependent contractors Eife

minimum $500.00伯ve hundred do=ars) payout.

A11 new empIoyees are hired on ajob byjob basis and are subject to a

forty-five (45) working day probationary period wi血in any six (6)

month period. During any probationary period, the Company may

discharge the empIoyee ifit considers the individual to be unsuitable,

to be not properly qualified, Or if血e individual’s performance is

found to be unsatisfactory. The Company’s decision must be made in

good faith and camot be wholly arbitrary or who11y discriminatory.

The scope ofan arbitrator-s review in cases invoIvingthe dismissal or

discipline ofa probationary empIoyee sha11 be limited by拙s

provIslOn.

ARTICLE 4　- MANAGEMENT RIGH丁S

4.Ol The Union acknowledges that all management rights and prerogatives

are vested exclusively with the Company except as specifically

limited by the provisions ofthe Agreement and, Without limiting the

generality ofthe foregoing言t is the exclusive function ofthe

Companyこ

(a) to maintain order, discipline, e珊ciency and in connection

田園



5

therewith to establish and enforce reasonable rules and

regulations;

(b)to hire, tranSfer, layoff; recall, PrOmOte, demote, retire, Classify,

assign duties, dismiss, SuSPend or otherwise discipline empIoyees;

狐d

(c) to detemine the method of operation; the amount of supervision;
the schedules ofwork; the rotation ofshifts; the hours and days of

WOrk and the number ofempIoyees required at any time.

The Company reserves any and all ofits prior rights which have not

been modified, limited, reStricted or released by specific wording

elsewhere in this Agreement.

ARTICLE 5 - UNION REPRESEN丁A丁ION

5.01

5,02

5.03

A Shop Steward may be appointed by the Union and shall not be

discriminated against with respect to carrymg Out his lawful duties as

a Shop Steward・ The Company shall be notified bythe Union ofthe

name ofthe Shop Steward, The Company agrees to provide

reasonable time to the Shop Steward to carry out his lawful and

reasonable duties.

The Company agrees to allow Union representatives reasonable

access to the Company’s work premises, Subject to restrictions ofthe

OWner, PrOVided that the request for such entry has been made to the

Company prior to the entry, That permission shall not be

unreasonably withheld. The Union Representative shall not in any

Way interfere with the normal operations of either the Company or the

OWner.

Bu11etin Board: The Union wi11 have use ofone bulletin board

PrOVided by the Company at its o飾ces for the purposes ofposting

O飾cial Union notices that have been approved by the Company and

Which may be of interest to empIoyees ofthe Company, Such

material may be posted only on the authority ofthe Shop Steward or

Union official.



5.04 The Union may appoint a Jobsite Steward on larger prQjects, Who

Shall receive an additional $ 1.00 per hour.

ARTICLE 6　_ GRIEVANCE PROCEDURE

6.01

6.02

6.03

6.04

A Shop Steward shall be appo血ed by血e Union, PurSuant tO

Paragraph 5.01. from among its members empIoyed by the Company.

The Shop Steward shall constitute the Shop Commi備ee. In the

absence ofthe Shop Steward, anOther employee sha11 constitute the

Shop Committee. The Shop Steward sha11 not be discriminated

against for perfoming duties as hereinafter provided for・ The Union

Shall notify the Company within fifteen (15) days after the signing of

this Agreeme血Ofthe name ofits member who is appointed as Shop

Steward and shall within fifteen (15) days notify the Company when

Changes occur. The Company shall notify the Union within珊een

(15) days after the signing ofthis Agreement ofthe nanes of
Foremen whom the Steward should contact when seeking information

Or in comection with adjustments ofdisputes that may arise" The

Company shall within fifteen (1 5) d場′S nOtify the Union when

Changes occur. In performance of his other duties in connection with

adjusting grleVanCeS, the Shop Steward, ifrequired to leave his job,

must first obtain pemission from his general Foreman"

Grievance as used in this Agreement is a complaint or unsatis宜ed

request invoIving any matter relating to wages, hours or working

COnditions, including questions of inte申retation or application of; or

COmPliance with, the provisions ofthis Agreement・

The Company, emPIoyee or Union must present all grievances within

five (5) working days宜om the date there is evidence ofa grievance

having occurred. Failure to do so shall mean the grievance is

al)andoned. The procedure for the a句ustment ofa grievance shall be

as follows:

STEP I Any empIoyee who believes that he has ajusti宜al)le

COmPlaint or unsatis宜ed request may discuss the ma慣er with his

Foreman, With the Steward present. At this stage the employee must



Clearly state that he is initiating Step l of血is Grievance Procedure"

The Foreman shall give his reply wi血in two (2) working days or at a

time mutually agreed zpon.

6.05

6.06

6.07

6,08

6.09

STEP 2　Should the empIoyee be dissatisfied with the Foreman’s

disposition of such complaint; the grievance may be referred to the

Superintendent. At this Step the grievance shall be reduced to

Writing, glVmg a11 particulars including the applicable Article of the

Agreement if interpretation or a11eged violation of血e Agreement is

invoIved. The Superintendent will answer the grievance in writing

Within five (5) working days, Or at a time mutually agreed upon・

(Where the empIoyee’s Foreman does not report to a Superintendent,

then the empIoyee’s Foreman will handle Step 2.)

STEP 3 Ifno se血ement is reached in Step 2,血e grievance may be

referred to the Superintendent ofthe Company or in his absenceブhis

representative" The Superintendent will answer the grievance in writ-

ing within five (5) working days or at a time mutua11y agreed upon"

Grievances not processed from one Step to another within five (5)

WOrking days shall be deemed to be settled on the basis ofthe last

Wr誼en reply to the Griever. Failure to reply to the grievance within

the agreed time limit shall mean that the grievance is conceded,

All settlements arrived at under this Article shall be final and binding

upon the Company, the Union and the empIoyees or group of

empIoyees concemed.

The Union or the Company sha11 have the right to initiate a group

grleVanCe Or a grleVanCe Of a general na血re at Step 3, Subsection

6.04.

Insofdr as possible, all grievances and disputes not settled as provided

for in Step I ofthis Article shall be taken up on some one day ofeach

Week to be mutually agreed upon, Grievances necessitating

immediate action shall be handled during working hours without loss

Ofpay to the Shop Comm誼ee.

The Shop Steward provided for and mentioned in this Article 6 shall



have and possess power and authorityto act for and bind the Union

Only in connection with those functions戸ights, Obligations, and

ma請ers provided for in this Agreement" He shall nothavei Or be

deemed to have, any Other authority to act for or bind the Union・

ARTICLE 7 -ARBITRATION

7.01

7.02

Any differences or disputes between the Company and the Union, Or

between the Company and an empIoyee or employees, relating to the

interpretation, apPlication, administration or alleged violation of this

Agreement, including any question as to whether or not a matter is

arbitrable, that have not been satisfactorily settled pursuant to the

grleVanCe PrOCedure as set forth in the preceding section ofthis

Agreement, Shall upon the written request of either party, Which

request must be made within fifteen (1 5) calendar days after the

dispute in question has been processed pursuant to Step 3 ofSection

6,04 ofthe preceding Article ofthis Agreement, be submitted to an

Arbitrator. The Arbitrator for this agreement sha11 be mutually agreed

upOn"

The Arbitrator sha11 hear and determine the di鮮erence or allegation

and shall issue a decision in writing. Such a decision shall be final

and binding upon the parties and upon anyempIoyee a舐3Cted by it.

The Company, the Union and the empIoyees covered by this

Agreement shall do or re舟ain from doing anything required ofthem

by the decision ofthe Arbitrator. The expense ofthe Arbitrator shall

be bome equally by the Company and the Union.

The foregomg PrOVisions for arbitration are not intended and shall not

be construed as in any way quali$′ing or making su旦iect to change,

any term or condition of employment specifically covered by this

Agreement, nOr Sha11 the Arbitrator have any authority to alter or

Change any ofthe provisions ofthis AgreementブOr Substitute any new

PrOVisions in lieu thereof; or make any decision inconsistent with the

terms and provisions ofthe Agreement・ It is expressly understood

ind agreed that血e foregomg PrOVisions for arbitration shall not

apply to any dispute as to terms or provisions to be incorporated in

any proposed new agreement between the parties. Any dispute

between the parties as to the interpretation or construction to be/

〇三



Placed upon the award made as hereinabove provided for shall be

Subm誼ed to the Arbitrator who made the award, Who may thereupon

COnStrue Or interpret血e award so f証as necessary to clarify the same,

but without changing the substance thereof; and such interpretation or

COnStruCtion shall be binding upon all parties.

ARTICLE 8 - NO STR]KE - NO LOCKOUT

8.01　　　The Company agrees that it will not cause or direct any lockout of its

empIoyees for血e duration of this Agreement, The Union agrees that

neither it nor its representatives will, during血e tem of皿s

Agreement, authorize, Call, CauSe, COndone- Or take part Ln any strike,

Picketing, Sit-down, Stand-in, Slow-down or curtailment or restriction

Ofproduction or interference with work in or about the Company’s

Plant, Premises, Or Places of work. The Union fur血er agrees that any

empIoyee or empIoyees participating in, taking part in, instigating or

assisting in instigating such strike, Picketing, Sit-down, Stand-in, Or

Curtailment or res正ction of production or interference with work in

Or about the Company’s plant, Premises, Or Places ofwork, for the

duration ofthis Agreement, Sha11 be su切ect to discipline or discharge.

The term一一sIow-down" shall mean a condition ofwi11ftll restriction or

reduction ofproduction by an empIoyee which is wi血in such

employee’s reasonable control.

ARTICLE 9　- RE-ENGAGEMENT

9,01

9,02

The Company will make a reasonable effort to re-engage those

employees on layoffwho have previously been empIoyed by the

Company for more than sixty (60) days by either a telephone call to

their last known telephone number or by a registered letter to their

lastknown place ofresidence on the records ofthe Company. Where

血e Company requires empIoyees within seven (7) days言t will not be

required to follow the provisions ofthe previous sentence.

A right to re-engagement under Article 9.01 shall be automatically

terminated if the empIoyee:

(りquits; Or



(b) fails to receive a clearance from the Union; Or

(c)is absent from work for血ree (3) or more consecutive days

Without notifying the Company, unless he gives reasons

Satisfactory to the Company for his failure to so notify; Or

(d) is absent from work due to illness or injury for a period oftwenty-

Six (26) weeks or less without providing the Company with a

medical certi宜cate from a qualified medical practitioner upon his

retum to work, Certifying血at the employee was incapable of

WOrking due to such i11ness or i垂ury for a specified period oftime

Which coincides wi血his absence from work; Or

(e) is laid offfor aperiod in excess ofsix (6) months; Or

(t) is absent due to illness or irjury for a period in excess oftwenty-

Six (26) weeks; Or

(g)fails to retum to work wi血in two (2) days after being given notice

Ofrecall; Or

(h) works for another employer while absent from his employment

With血e Company, eXCePt While on layo算or

(i) uses an authorized leave of al)SenCe for a purpose o血er than that

for which the leave was granted; Or

O) fails to retum to work upon the expiration of an authorized leave

Ofabsence or vacation unless a reason satisfactory to the Company

ls given; Or

(k) fails to perform to the expectations of the Company.

ARTICLE IO-LEAVE OF ABSENCE

10.01 The Company may grant a leave ofabsence to an empIoyee without

Pay for a period not exceeding thirty (30) days provided that:



10.02

10,03

(a) the employee gives notice in writing to his supervisor ofhis

request for a leave ofabsence at least thirty (30) days prior to the

PrOPOSed commencement of the leave of alJSenCe (except in the

CaSe Of an emergency); and

(b) in thejudgment ofthe Company, the proposed leave of alJSenCe

Can be arranged without undue inconvenience to nomal

OPerations.

Applicants must indicate, On foms provided by血e Company’the

reason(s) for their leave of absence and the expected dates of

departure and retum when giving notice of their request for a leave of

absence.

The Company shall notify in writing both the applicant and the Union

Of its decision within fourteen (14) days after血e request is made by

血e e皿pIoyee to the Company"

ARTICLE l l - L巴AVE-OF-ABSENCE FOR UNION BUSENESS

l l.O I The Company may grant a leave ofabsence without pay to not more

than two (2) empIoyees, for a combined total period not exceeding

thirty (30) days in any calendar year, tO rePreSent the Union at Union

COnVentions, Seminars and education classes provided the Company lS

given thirty (30) days advance notice in writing by血e Union and, in

血e judgment of血e Company, SuCh leave of absence can be arranged

Without undue inconvenience to normal operations.

ART丁CLE 12 -　HOURS QF WORK AND　0VER-HME

12.Ol The standard hours ofwork for which each empIoyee sha11 receive his

regular basic hourly rate shall be eight (8) working hours in a day and

forty-five (45) working hours in a week.

The Company will be entitled to determine when the standard hours

Ofwork will occur and may change them from time to time. The

Company may establish work schedules consisting of less than five

(5) working days of eight (8) hours each or working day ofless than

eight (8) hours.



12,02

12.03

12,04

12.05

12.06

12.07

12,08

Overtime wi11 be paid after eight (8) hours in a day and forty-five (45)

hours in a week, at a rate Ofone and one葛half(1-1/2) times the regular

rate ofpay.

Forthe purpose ofArticle 12・01 a day shall commence at the start of

an employee-s shift and shall end twenty-four (24) hours later" A

Week sha11 commenCe at 12:01 a.m. Sunday and end at 12:00

midnight on Saturday.

The Company may establish other work schedules, including twelve

(12) hours in a dayseven (7) days perweek・ Ifthe Company decides

to work seven (7) daysper week at twelve (12) hours per day,

overtime pay sha11 be paid after eight (8) straight time working hours

in a day and after forty-宜ve (45) straight time working hours in a

Week exclusive oftravelling time to and fromthejob to be paid at

Straight time.

An employee who works more than four (4) hours in a day shall be

entitled to a thirty (30) minute unpaid meal period and two (2) fifteen

(1 5) minute coffee breaks at mutua11y agreeable times during such

day. An empIoyee who works four (4) hours in a day shall be entitled

to one (1)宜fteen (15)minute paid coffee break during such day at a

mutua11y agreeable time.

The Company does not guarantee to provide work for an empIoyee

nor to maintain the work week or hours ofwork at any time ine節ect.

The Company may change work schedules from time to time by

giving twenty-four (24) hours notice of such change・

All hours worked in excess ofthe eight(8) hours in a day or forty-

four (44) hours in a work week in the case ofthe standard hours of

WOrkrefdrred to in Article 12.01 sha11 be paid atthe rate ofone and

One-half(1-1/2) times the empIoyee’s regular basic hourly rate.

Time allowed as overtime in any work day shall not again be allowed

as overtime in the work week, In no case sha・1l an empIoyee be

entitled to more than one and one葛half (1-1/2) times his regular basic

hourly rate for any overtime worked.



12.09

12.10

12.1l

12.12

Each empIoyee is expected to work a reasonable amount of overtime if

requested to do so by the Company and the empIoyee is available to

Perform such work. An empIoyee who works overtime shall not be

required to take time offone (l) or more ofhis scheduled days ofwork

to o髄iet the work perfomed at the overtime rate’eXCePt by mutual

agreement between the Company and the empIoyee"

The Company shall endeavor to distribute overtime equitably among

qualified empIoyees except where in the Company's opinion it is not

PraCtical to do so・

An employee may, With Company approval, eXChange a shift with

another empIoyee provided that the Company is given at least twenty- four

(24) hours notice in writing by both ofthe empIoyees concemed" In the

event that either or both ofthe empIoyees fail to work the exchanged

Shi允s, both empIoyees shall lose their shift exchange privileges for血irty

(30) days. Article 12.07 shall not apply to the standard hours as the
result of exchanging a shift with another empIoyee"

An empIoyee who reports for work as scheduled is entitled to two (2)

hours pay ifno work is available and he has not been advisedブeXCePt in

CaSeS beyond the Company-s controI or when an empIoyee has been absent

on his immediately preceding scheduled work day. A call-Out by the job

foreman will entitle the empIoyee to a minimum four (4) hours pay.

Camp standby for situations designated by the Company will be paid at

the rate offour (4) hours per day provided the empIoyee is available for

WOrk and reports for the scheduled three (3) meal hours.

ARTICLE 13 - LIVING OUT

1う,01 The Company wi11 provide room and board onjobs requlnng a CamP"

Forjobs requmng rOOm and board where camp facilities are not supplied,

the empIoyee will pay a Living Out A11owance rate based on location and not

less then the gomg rate at neareSt local accommodations

Costs over the allowed sum will be deducted from the empIoyee-s pay

cheque and costs under the allowed sum will be reimbursed to the

empIoyee on his pay cheque.
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ARTICLE 14 -BOOTS AND CLOTHING ALLOWANCE

14.OI EmpIoyees shall provide their own hard hat and safety boots as

required by Workers Compeusation Board. Coveralls including fire

retardant coveralls must also be provided by empIoyees when

required. The Company will pay an allowance of one and a quarter

hours (1 /4 hours) per month to offietthe cost ofsuch safety cIothing.

ARTICLE 1 5- VACATION AND PAID HOLIDAYS

15.01　　EmpIoyees shall be entitled to ten (1 0%) percent vacation - holiday

Pay induding statutory holidays based on regular straight time. The

fo11owing recognized days are included in血e lO% calculated holiday

and vacation pay:

New Year’s Day Family Day

Good Friday Thanksgiving Day

Victoria Day Remembrance Day

Canada Day Christmas Day

Labour Day

15.02 An empIoyee who is required by the Company to work on any ofthe

above holidays shai11 be paid time and one-half (1-1/2) his regular

basic hourly rate for time worked on such holiday,

ARTICLE 1 6- SAFETY AND HEALTH

16,01

16.01

16.02

The parties hereto recognize the importance of safety provisions on

the job for the welfare ofthe empIoyees and the protection ofthe

Company’s property. The Company agrees to make reasonable

PrOVisions for the safety and health of its employees during their

hours of empIoyment重

Any empIoyee su士fering i垂ury while in the empIoy ofthe Company

must report immediately to the Company, Or aS SOOn thereafter as

POSSible,

When applicablejob conditions permit, the Company agrees to

PrOVide lunchrooms and washroom facilities which will be

maintained in a sanitary condition.

図



16.03 Bereavement pay ofthree (3) days only will be paid by the Company

for a death in the immediate family: SPOuSe and children. One (1) day

Will be paid by the Company for the death of mother, father, brother,

Sister, mOther-in-law, father-in-law. These days will be paid provided

the empIoyee attends, Or traVels to, the funeral on a regular work-day

and he would, but forthis clause, lose pay forthat day.

ARTICLE 1 7 - WORKENG FOREMAN

17.01　　The Company will be entitled to use working foremen who shall be

members ofthe Union.

ARTICLE 18 - SAVING CLAUSE

18.01 It is assumed bythe parties hereto that each provision ofthis

Agreement is in conformity with all applicable laws ofthe Dominion

ofCanada and the Province ofAlberta, Should it later be determined

that it would be a violation of any legally effective Dominion or

Provincial Order or Statute to comply with any provision or

PrOVisions ofthis Agreement, the pa正es hereto agree to renegotiate

SuCh provision or provisions ofthis Agreement for the purpose of

making them conform to such Dominion or Provincial Order or

Statute, and the other provisions ofthis Agreement shall not be

affected thereby. The Union further agrees to do anything necessary

to assist the Company m reSOIving any trade disputes that may arise,

including complete re-negOtiation ofthe Agreement and/or transfer of

Certificati on.



16

ARTICLE 19葛VAGES

19.Ol The Company and the Union agree that the wage schedule effective

during the tem ofthis Agreement shall be attached hereto as

Schedule "A一▼. The wage schedule shall be construed as meaningjob

descriptions. There shall be a wage reopener for the last year ofthe

Agreement.

ARTICLE 20 - NOTICES

20.Ol

20.02

20,03

Any notice in writing by either party to the other shall be by

registered mail, POStage PrePaid, addressed as noted on血e front of

this Agreement

Any notice provided in theAgreement to be mailed by registered mail

Shall be deemed given as ofthe next day after the date ofmailing"

The registration receipt shall establish血e date of mailing.

The Company or the Union may change its address for service of

notice at any time by notice as set out in Article 20・01.
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ARTICLE 21 - T巳RM

21 ・OI This Agreement shall become e餓鵜tive on Apri1 1 , 2023, and shall

remain in帥置force and e熊舶until May 3 l, 2033㍉md thereafter shalI

COntinue in蝕I force and e塙ect subiect to sixty (60) days notice in

W正ing亡o雲e血釘W姐御やp丁や0$出c心細ge$五〇皿e地軸O雷也叩勧請ies

hereto, Whereupon血e same may be amended or sulrs確uted as may

mu同風lly be喝re誼鴫pon中也e p餌ti鋒he記t0.

IN WITNESS WHEREOF the parties have exec劇ed也is Agreeme鵬at

MACRO INDUSTRIES INC.

曲率三豊_d紳Of A下}承l亀　　　　_ 2023.

CANADIAN IRON。 ST援三L AND

INDUSTRIAL WORKERS‘ UNION

Do" S書e附aI書VP
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C ategory

C onstruction Superintendent

Field O蹄ce Clerical

Labour Crew Foreman

Equipment Foreman

Machine Opt

Apprentice Opt

Tradesman

Truck Driver

Sw狐per

Labourer

Welder-s Helper

Front End Hand

Welder

First Aid Attendant

O純ce Sta塙、

SCHEDULE '一A'一

WAGE RATES

Hourly Rate

$800 - $l,800/day

$300 - $1,000/day

$650 - $1,000/day

$650 - $l,000/day

$2 5 -40/hour

$22-3 5/hour

$ 22-4 0/hour

$22-40/hour

$20-3 5丑10ur

$ 1 6葵3 5/hour

$1 6-35仙our

$ 1 6-3 5/hour

$25-40仇our

$16-35仇our

$ 1 6-35/hour

Rate ofpay for each empIoyee to be determined at the time of

hiring by the Company and empIoyee.

EmpIoyment Registration Card must be則1ed out as a condition

Of empIoyment

The above wage schedule reflects minimun hourly rates. The

Company may exceed these rates, ifso deemed necessary, for

any or a11 empIoyees, individua11y.
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LETTER OF UNDERSTANDING NO. 1

The Parties agree血at where conditions are such血at changes must be made to the

terms and conditiom ofthe Agreement either to allow the EmpIoyer to better

COmPete for a particular contract or contracts or to attract competent workers,血e

Parties will meet to discuss the ma請er to see whether an accommodation can be

reached which will meet血e interests ofbo血the EmpIoyer and the Employees,

The Parties also agree that血e intent of血e Agreement is not to Iock血e Parties

into fixed terms and conditions or empIoyment forthe life of血e Agreement, but

to allow the Parties to a句ust the terms and conditions ifthe Agreement during the

life ofthe Agreement to meet new and different circumstances and conditions, and

this Letter of Understanding will be applied consistent with the intent.

IN WITNESS VnEREOF the parties have executed血is Letter of

Understanding at ED^八〇N7-○/U , AT3　,拙s _蓬day of

人草で再出十　　, 2023

MACRO INDUSTRIES INC.　　CANADIAN IRON, STEEL AND

INDUSTRIAL WORKERS- UNEON

Don Stewarf VP John Cousins PIeSident




