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ARTICLE 1: PREAMBLE

____________ __________________________

WHEREAS it is the desire of both parties to this Agreement:

1 To promote harmonious relations and settled conditions of employment between the Employer and the Union

2 To recognize the mutual value of joint discussions and negoations in all matters pertaining to working conditions
hours of work, and scale of wages, etc.

3. To encourage efficiency in operation

4. To promote the morale. well-being and security of all the employees in the bargaining unit of the Union

AND WHEREAS itis nowdesirablethat methodsof bargaining and all matters pertaining to theworking conditions of the
employees be drawn up in an Agreement

NOW, THEREFORE, the parties agree as follows

Interpretations

Spouse shall mean

a) the person to whom an employee is lawfully married through an ecclesiastical or civil ceremony.

b) on designation in writing by an employee, filed with the Employer, a person who has been domiciled with
the employee for at least one (1) year

ARTICLE 2: RECOGNITION AND NEGOTIATIONS AND EMPLOYER RIGHTS

(A) Recognition and Negotiations

The Employer recognizes the Union as the sole and exclusive bargaining agency for all employees covered
by the Union’s certificate of bargaining authority and hereby agrees to negotiate with the Union Bargaining
Committee, and will recognize and meet with any of its authorized committees, concerning all matters
affecting the relationship between parties, aiming towards a peaceful and amicable settlement of any
differences that may anse between them.

(B) EmployerRights

The Union recognizes the right of the Board to operate and manage the schools in accordance with its
commitments and responsibilities and to make and alter from time to time rules and regulations to be observed by
employees, which rules and regulations shall notbecontrary to any provisions of this Agreement. The Board shall
always have the right to hire, assign, transfer, discipline, demote and discharge employees for proper cause
subject to the provisions of this Agreement, and the Union’s right to institute grievance procedure

(C) No Other Agreement

No employee shall be required or permitted to make any written or verbal agreement with the Employer or their
representative which may conflict with the terms of the ColIecve Agreement.
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ARTICLE 3: NO DISCRIMINATION

(A) The Employer agrees that there shall be no discrimination exercised or practised with tespect to any
employee in the matter of hiring, assigning wage rate, training, upgrading, promotion, transfer, layoff, recall,
discipline, classification, discharge orany other action by reason of age, race, creed. colour, ancestry,
national origin, religion, political affiliation or activity, sexual orientation, sex, marital or parental status family
relationship, place of residence, handicap, nor by reason of their membership oractivity in the Union orany
other reason.

(B) For the purpose of this Agreement, the term ‘handicap” shall be defined as follows:

Any degree of medically diagnosed physical disability, infirmity, malformation or disfigurement, condion of mental
retardation or impairment, learning disability, or dysfunction in one or more of the processes involved in
understanding or using symbols or spoken lang uage. or a psychological disorder.

(C) The Employerand the Union recognize the right of employees to work in an environment free from all
harassment and agree to cooperate in attempting to resolve, in a confidential manner, any complaints of
harassment which may arise in the work place

ARTICLE 4: UNION SECURITY

________________________________________________

Every employeewho is noworhereafterbecomes a memberof the Union shall maintain their membership in the Union
as a condition of their employment, and every new employee whose employment commences hereafter shall, within thirty
(30) days (excluding July and August) after the commencement of their employment, become a member of the Union as a
condition of their employment.

ARTICLE 5: CHECK OFF OF UNION DUES

The Employer agrees to the compulsory check off of all Union dues and assessments as a condition of employment. Said
dues and assessments to be paid and deducted each pay period and forwarded to the Union with a list of those paying
dues, the amount each pays and the number of hours worked

ARTICLE 6: THE EMPLOYER AND UNIONSHALLACQUAINI NEW EMPLOYEES..

(A) The Employer agrees to acquaint new employees with the fact that an Agreement between the parties is in
effect, and with the conditions of employment set out in Articles 4 and 5 dealing with the Union Security and
Dues Check off.

New employees shall be presented with a copy of the Agreement, a Union membership card and Union dues
check off card, and a Union package. The dues check off isto be signed and turned back to the Employer
immediately. The Union membership card is to be signed and turned over to the Union Treasurer within thirty (30)
days.

(B) On commencing employment, the employee’s immediate supervisor shall introduce the new employee to their
Union Steward or representative. An Officer of the Union, after informing the Building Supervisor, shall meet
with all new employees for the purpose of an onentation meeting within regular working hours and without
loss of pay fora period of time not to exceed thirty (30) minutes. This meeting shall be held within the first
month of employment The purpose of such meeting is to acquaint the new employee with the benefits and
duties of union membership and their responsibilities and obligations to the Employer and the Union.
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ARTICLE 7: LABOUR MANAGEMENT NEGOTIAflONS

(A) Bargaining Committee

A Bargainin9 Committee shall be appointed and consist of not more than six (6) members of the Employer as
appointees of the Employer, and not mote than six (6) members of the Union as appointees of the Union Both
parties will advise the other of their Committee members.

(B) Additional Representatives

Each party to this Agreement shall have the nght to have the assistance of a representative when dealing or
negotiating with the other party

(C) Meeting of Committee

In the event of either party wishing to call a meeting of the full Commtee, the meeting shall be held at a time and
place fixed by mutual agreement Meetings of the full Committee will be held no later than ten (10) days after
request has been given unless varied by mutual consent.

(D) Function of Bargaining Committee

All matters of mutual concern pertaining to rates of pay, hours of work. working conditions, collective barg aining
etc. shall be referred to the full Bargaining Committee for discussion and settlement.

(E) lime Off for Meetings

Any representative of the Union on this Committee, or their alternate: who is in the employ of the Employer, shall
have the privilege of attending meetings of the Committee held within working hours without loss of remuneration:
provided that the work site Supervisor has reasonable notice.

(F) Technical Information

Within ten (10) days of a request by the Union. the Employer shall make available to the Union any information.
as approved by the Board as public information, required by the Union for Collective Bargaining purposes

ARTICLE 8: LABOUR MANAGEMENT LIAISON COMMITTEE

________________________

(A) A Labour/Management Liaison Committee shall consist of not more than seven (7) representatives of the
Union, and not more than seven (7) representatives of the Employer: of which one (1) shall be a
representative from the Educational Officers Committee and one (1) representative from the Board of
Education. Both parties shall inform the other in writing of their members on the committee The committee
shall enjoy the full support of both parties to this Agreement in the interest of maximum services to the public.

(B) Functions of the Committee

The Committee shall concern itself with matters of the following general nature:

I Formulating and implementing a program designed to ensure equal employment opportunity for all
employees

2. Reviewing all aspects of employment for evidence of differential treatment of employees and to
recommend the necessary measures for eliminating such practices.

3 Considering constructive criticisms of all activities so that better relations shall exist between the Employer
and the employee.

4. Increasing operating efficiency by promoting cooperation in effecting economic moves.
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ARTICLE 7: LABOUR MANAGEMENT NEGOTIATIONS

(A) Bargaining Committee

A Bargaining Committee shall be appointed and consist of not more than six (6) members of the Employer as
appointees of the Employer , and not more than six (6) members of the Union as appointees of the Union Both
parties will advise the other of their Committee members

(B) Additional Representatives

Each party to this Agreement shall have the right to have the assistance of a representative when dealing or
negotiating with the other party

(C) Meeting of Committee

In the event of either party wishing to call a meeting of the full Committee the meeting shall be held at a time and
place fixed by mutual agreement Meetings of the full Committee will be held no later than ten (10) days after
request has been given unless varied by mutual consent

Function of Bargaining Committee(D)

All matters of mutual concern pertaining to rates of pay , hours of work working conditions, collective bargaining ,

etc , shall be referred to the full Bargaining Committee fordiscussion and settlement

(E) Time Off for Meetings

Any representative of the Union on this Committee, or their alternate, who is in the employ of the Employer, shall
have the privilege of attending meetings of the Committee held within working hours without loss of remuneration,
provided that the work site Supervisor has reasonable notice

(F) Technical Information

Within ten (10) days of a request by the Union the Employer shall make available to the Union any information ,
as approved by the Board as public information, required by the Union for Collective Bargaining purposes

ARTICLE 8: LABOUR MANAGEMENT LIAISON COMMITTEE

(A) A Labour/Management Liaison Committee shall consist of not more than seven (7) representatives of the
Union, and not more than seven (7) representatives of the Employer, of which one (1) shall be a
representative from the Educational Officers Committee and one (1) representative from the Board of
Education Both parties shall inform the other in writing of their members on the committee The committee
shall enjoy the full support of both parties to this Agreement in the interest of maximum services to the public

(B) Functions of the Committee

The Committee shall concern itself with matters of the following general nature

1 Formulating and implementing a program designed to ensure equal employment opportunity for all
employees

2 Reviewing all aspects of employment for evidence of differential treatment of employees and to
recommend the necessary measures for eliminating such practices

3 Considering constructive criticisms of all activities so that better relations shall exist between the Employer
and the employee

Increasing operating efficiency by promoting cooperation in effecting economic moves4
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5 Improving service to the public.

6 Promoting safety and sanitary practices and the observance of safety rules

7. Reviewing suggestions from employees, and Management questions or working conditions and service
(but not grievances concerned with service).

8. Correcting conditions making for grievances and misunderstanding.

9. Promoting education and training of the staff

(C) Chairperson of the Meetings

An Employer and Union representative shall be designated as Joint Chairperson, and shall alternate in presiding
over monthly meetings.

(D) Jurisdiction of the Committee

The Committee shall not have jurisdiction overwages, or any other matter of collective bargaining including the
administration of this Agreement. The Committee shall not supersede the activities of any other Committee of the
Union or the Employer, and does not have the power to bind either the Union or its members or the Employer to
any decisions or conclusions reached in their discussions. The Committee shall have the power to make
recommendations to the Union and the Employer with respect to its discussions and conclusions

The Employer agrees to provide the Committee with access to such personnel data and other documents as may
be requested by it.

ARTICLE 9: DEFINITION OF EMPLOYEES

(A) Category (1) Regular Employee

Occupy a posted posion and have successfully completed a probationary period.

(B) Category (2) Regular Recall Employee

Regular employees who have in the past occupied a posted position [Category (1) regular employeeJ and through
no fault of their own were placed on the recall list orwho have chosen to be placed on the Relief/Recall list

(C) Category (3) Relief Employee with Seniority

Employees who have in the past been a Category (4) relief employee and have served a probationary period.

(D) Category (4) Relief Employee

Employees who have been hired to relieve any employee for any duration of time.

(E) Trial Employee

Are Category (1) regular employees or Category (3) relief employees with seniority who are in a new and/or
hig her classification.

(F) Probationary Employee

Anemployeewho is intheirfirstregularortemporary posted position Employees on probation do not have a
seniority date.
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5. Improving service to the public.

6. Promoting safety and sanitary practices and the observance of safety rules

7. Reviewing suggestions from employees, and Management questions or working conditions and service
(but not grievances concerned with service).

8. Correcting conditions making for grievances and misunderstanding.

9. Promoting education and training of the staff.

(C) Chairperson of the Meetings

An Employer and Union representative shall be designated as Joint Chairperson and shall alternate in presiding
over monthly meetings.

(D) Jurisdiction of the Committee

The Committee shall not have jurisdiction over wages, or any other matter of collective bargaining including the
administration of this Agreement. The Committee shall not supersede the activities of any other Committee of the
Union or the Employer, and does not have the power to bind either the Union or its members or the Employer to
any decisions or conclusions reached in their discussions. The Committee shall have the power to make
recommendations to the Union and the Employer with respect to its discussions and conclusions

The Employer agrees to provide the Committee with access to such personnel data and other documents as may
be requested by it .

ARTICLE 9: DEFINITION OF EMPLOYEES

(A) Category (1) Regular Employee

Occupy a posted position and have successfully completed a probationary period

(B) Category (2) Regular Recall Employee

Regular employees who have in the past occupied a posted position [Category (1) regular employee] and through
no fault of their own were placed on the recall list or who have chosen to be placed on the Relief /Recall list

(C) Category (3) Relief Employee with Seniority

Employees who have in the past been a Category (4) relief employee and have served a probationary period

(D) Category (4) Relief Employee

Employees who have been hired to relieve any employee for any duration of time

(E) Trial Employee

Are Category (1) regular employees or Category (3) relief employees with seniority who are in a new and/or
higher classification

(F) Probationary Employee

An employee who is in theirfirst regular or temporary posted position Employeeson probation do not have a
seniority date
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ARTICLE 10: SENIORITY

(A) Seniority List

Seniority is the length of seR/ice within the Bargaining Unit and with the Employer and shall operate on a
bargaining-unit-wide basis. The seniority list agreed upon between the Union and former School District No 24
June 2, 1982 shall be considered the recognized seniority date for employees on staff at that time. The seniority
list agreed upon between the Union and the former School Distnct No 26 in the Memorandum of Agreement on
Amalgamation (January 16, 1997) shall be considered the recognized seniority date for employees on staff at tt
time. The aforementioned seniority lists shall be integrated and considered the recognized seniority dates for
School District No. 73 employees.

Seniority for employees not on the above list will be established as follows

1. A seniority date shall be granted to an employee upon the successful completion of a probationary period

2 The date on which a Category 1 regular employee or regular part-time employee, or a Category 3 relief
employee with seniority was confirmed in their appointment shall be the date from which a calculation shall
be made

3 Total accumulated days worked pnorto appointment in 2 above shall be used to establish an emplo yee’s
seniority date by backdating the date in 2 above by the number of days worked.

4. In cases where no Category 1 regularemployeeand/orCategory2regularrecall employee has posted on
a vacancy, Category 4 relief employees shall be entitled to use their total accumulated days worked when
posting on a posted posion. On request, Category 4 relief employees will be notified of their accumulated
days worked before any posting meeting

The Employer shall maintain an up-to-date seniority list for all employees denoting either seniority date or
accumulated days worked. An electronic copy will be posted and available through the SD73 employee intra net
site. The seniority list will be updated September 1, December 15, May 15, and following the June posting
process. A copy shall be sent to the Union and posted on all bulletin boards

(B) Seniority During Absences

If an employee is absent from work because of sickness, accident, layoff, or leave of absence approved by the
Employer, the employee shall not lose seniority rights.

An employee shall only lose their seniority in the event:

1. They are discharged for just cause and are not reinstated

2. They resign.

3. They are absent from work in excess of one (1) working day without notifying their Employer, unless such
notice was not reasonably possible.

4 After a layoff, they fail to return to work within five (5) calendar days. after being notified by registered mail
to do so, unless through sickness or otherjust cause. It shall be the responsibility of the employee to keep
the Employer informed of their current address.

5. Anemployeewho is laid off shall not attain seniority recall rights if employed forless than three(3) months
If they are employed in excess of three (3) months, the employee shall not retain seniority rights if they are
laid off and not reemployed within twelve (12) months after layoff
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ARTICLE 10: SENIORITY

(A) Seniority List

Seniority is the length of service within the Bargaining Unit and with the Employer and shall operate on a
bargaining-unit-wide basis The seniority list agreed upon between the Union and former School District No 24
June 2, 1982 shall be considered the recognized seniority date for employees on staffat that time Theseniority
list agreed upon between the Union and the former School Distnct No 26 in the Memorandum of Agreement on
Amalgamation (January 16, 1997) shall be considered the recognized seniority date for employees on staffat that
time The aforementioned seniority lists shall be integrated and considered the recognized seniority dates for
School District No 73 employees

Seniority for employees not on the above list will be established as follows

A seniority date shall be granted to an employee upon the successful completion of a probationary period1

2 The date on which a Category 1 regular employee or regular part -time employee, or a Category 3 relief
employee with seniority was confirmed in their appointment shall be the date from which a calculation shall
be made

Total accumulated days worked prior to appointment in 2 above shall be used to establish an employee’s
seniority date by backdating the date in 2 above by the number of days worked

3

In cases where no Category 1regular employee and/or Category 2 regular recall employee has posted on
a vacancy , Category 4 relief employees shall be entitled to use theirtotal accumulated days worked when
posting on a posted position On request, Category 4 relief employees will be notified of their accumulated
days worked before any posting meeting

4

The Employer shall maintain an up -to-date seniority list for all employees denoting either seniority date or
accumulated days worked An electronic copy will be posted and available through the SD73 employee intranet
site The seniority list will be updated September 1 December 15, May 15, and following the June posting
process A copy shall be sent to the Union and posted on all bulletin boards

(B) Seniority During Absences

If an employee is absent from work because of sickness , accident , layoff , or leave of absence approved by the
Employer, the employee shall not lose seniority rights

An employee shall only lose their seniority in the event

They are discharged forjust cause and are not reinstated1

2 They resign

They are absent from work in excess of one (1) working day without notifying their Employer, unless such
notice was not reasonably possible

3

Aftera layoff , they fail to return to work within five (5) calendar days , after being notified by registered mail
to do so, unless through sickness or other just cause It shall be the responsibility of the employee to keep
the Employer informed of their current address

4

An employee who is laid off shall not attain seniority recall rights if employed for less than three (3) months
If they are employed in excess of three (3) months, the employee shall not retain seniority nghts if they are
laid off and not reemployed within twelve (12) months after layoff

5
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(C) Seniority During Transfers to Supervisory Positions

If an employee is transferred to a Supervisory position or any other position not coveted by this Agreement. the
employee shall retain their seniority as per Article 22(H)(3)

AR11CLE 11: LAYOFF, BUMPING AND RECALL

(A) Definition of Layoff

Except as described in 11(F) a layoff shall be defined as:

1 a reduction in the number of Category 1 reg ular employees,
2 a reduction in the regular hours of work of regularemployees as defined in this Agreement. or
3 a result of school term closures or seasonal layoffs as per (B)4 of this Article

(B) Intent to Layoff, Bumping, Layoff/Severance and Recall Procedure

Both parties recognize that job security should increase in proportion to length of service Therefore, in the event
of a layoff underArticle 11(A) 1 or2, Category 1 regular employees shall be laid off by classification in the reverse
order of their seniority The Board shall give intent to layoff letters only to those employees having positions
eliminated

1 Intent to Layoff

Those Category 1 regular employees receiving an intent to layoff letter will be able to choose to:

(i) Accept the reduction in hours and remain in the amended position

(ii) Exercise their seniority to secure any position for which they are qualified

(iii) Elect to receive severance pay as noted in 11 -B-2 (iii).

2. Bumping, Layoff/Severance

In the event an employee who receives an intent to layoff letter, Otis displaced by bumping, is unable or
unwilling to secure a position at the posting meeting,the employee will be able to exercise one of the
following options

(i) Exercise their seniority to displace a junior employee in any position for which they are qualified

In the event an employee proves to be unsatisfactory within a four (4) week familiarization
period, they will exercise senioritywithin theirformerclassification orany equal or lower hourly
rated classification and displace a junior employee within that classification or be placed on the
relief roster.

(ii) Elect to be placed on the relief/recall roster noted in C of this Article.

(iii) Accept severance pay on the basis of one week’s pay at the rate for the position last occupied
for each year of completed service with the Employer

3. Recall

All other Category 1 reg ular employees laid off as per Article 1 1(A)1 and 2 shall be recalled to their
classification and position held prior to layoff in order of their seniority.

4. Category 1 regular employees laid off underArticle 11(A)3 shall be laid off by classification in reverse
order of seniority and recalled to their classification and position held prior to layoff in orderof
seniority.
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(C) Seniority During Transfers to Supervisory Positions

If an employee is transferred to a Supervisory position or any other position not covered by this Agreement, the
employee shall retain their seniority as per Article 22(H)(3)

ARTICLE 11: LAYOFF, BUMPING AND RECALL

(A) Definition of Layoff

Except as described in 11(F) a layoff shall be defined as

a reduction in the numberof Category 1 regular employees,
a reduction in the regular hours of work of regular employees as defined in this Agreement or
a result of school term closures or seasonal layoffs as per (B)4 of this Article

1
2
3

(B) Intent to Layoff, Bumping, Layoff/Severance and Recall Procedure

Both parties recognize that job security should increase in proportion to length of service Therefore, in the event
of a layoff under Article 11(A) 1 or 2, Category 1 regular employees shall be laid off by classification in the reverse
order of their seniority. The Board shall give intent to layoff letters only to those employees having positions
eliminated.

1 Intent to Layoff

Those Category 1 regular employees receiving an intent to layoff letter will be able to choose to

0) Accept the reduction in hours and remain in the amended position

(ü) Exercise their seniority to secure any position for which they are qualified

(i'i) Elect to receive severance pay as noted in 11-B-2 (iii)

Bumping, Layoff/Severance2

In the event an employee who receives an intent to layoff letter, oris displaced by bumping, is unable or
unwilling to secure a position at the posting meeting, the employee will be able to exercise one of the
following options:

(i) Exercise their seniority to displace a junior employee in any position for which they are qualified

In the event an employee proves to be unsatisfactory within a four (4) week familiarization
period, they will exercise seniority within their former classification orany equal or lower hourly
rated classification and displace a junior employee within that classification or be placed on the
relief roster.

(ii) Elect to be placed on the relief/recall roster noted in C of this Article

(iii) Accept severance pay on the basis of one week's pay at the rate for the position last occupied
for each year of completed service with the Employer

3 Recall

All other Category 1 regular employees laid off as per Article 11(A)1 and 2 shall be recalled to their
classification and position held priorto layoff in orderof their seniority

Category 1 regular employees laid off under Article 11(A)3 shall be laid off by classification in reverse
order of seniority and recalled to their classification and position held priorto layoff in orderof
seniority.
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(i) Employees who are temporarily laid off as a condition of employment in the Seasonal Grounds,
school-based Clerical. Certified Education Assistant and Bus Dnving positions and are not
recalled aftertheirnon-nal layoff period, shall be notified immediately. and all provisions of Article
11 shall apply. These employees shall not retain seniority nghts if they are laid off and not re
employed within twelve (12) months after notification of permanent layoff.

5 All vacant or newly created relief and temporary assignments of a known duration of more than 20
days must be offered to Category 2 regular recall employees in order of seniority, prior to being filled
by Category 4 relief employees.

6 In the event that an employee other than a Certified Education Assistant does not return from layoff to
their classification or position. the vacancy shall be posted in accordance with provisions of Article 12.

7. In the event that a Certified Education Assistant does not return from layoff to their classification or
position. it will be filled according to Article 12(B).

(C) Category 1 Regular Employees on Layofland Retaining Recall Rights

1. Shall receive all job postings at their 5D73 e-mail address.

2 Shall be permitted to retain benefit coverages as provided for in Article 28.

3. Shall be recalled by seniority for temporary assignments provided they are competent to do the work.

4. Shall be eligible for all benefits provided by this Agreement. Employees on layoff and working in long
term relief assignments (more than 20 days) shall be eligible for benefits as provided for in Article 21 and
Article 22.

Employees displaced will receive layoff notice of thirty (30) days.

(D) Notice of Layoff

The Employer shall notify Category 1 regular employees who have completed their probationary period, and who
are to be laid off under 11(A) 1 or2, in writing thirty (30) calendardays if employed by the month. or seven (7)
calendar days if employed by the hour, before layoff is to be effective. If the employee laid off has not had the
opportunity to work the number of days for which notice of layoffwas given, the employee shall nevertheless be
paid for that period from the date of layoff notice The Employer shall provide a record of employment (ROE) upon
request to those individuals laid off.

(E) Continuation of Benefits

The Employeragrees to payforCategory 1 regularemployeesas defined inArticle9, the monthly premium up to
four (4) months of the Medical and Extended Health Care Plans for the employee laid off who is currently covered
by the Plans In the event of a longer layoff, the employee so affected will be given the option to review coverage
as per Article 28.

The onus to be on the employee to notify the Employer one month in advance of the expiration, together with
advance payment forthe ensuing month, and it will be their responsibility to submit payment in advance for any
subsequent payments. Should such advance payment not be required, the employee shall be reimbursed.

(F) Mid -Year Elimination of Certified Education Assistant Positions

If the level of Certified Education Assistant support drops in a location as a result of a student changing schools or
leaving the district, a consultative process will occur to determine which Certified Education Assistant will be
relocated. If agreement is not reached, the most junior employee in that classification will be reassigned

Certified Education Assistants who are affected in this way will choose to be either:

1. reassigned within the general geographic area and maintain economic status of the prior assignment, or
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(I) Employees who are temporarily laid off as a condition of employment in the Seasonal Grounds,
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recalled aftertheir normal layoff period , shall be notified immediately, and all provisions of Article
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5 All vacant or newly created relief and temporary assignments of a known duration of more than 20
days must be offered to Category 2 regular recall employees in order of seniority, pnorto being filled
by Category 4 relief employees

6 In the event that an employee other than a Certified Education Assistant does not return from layoff to
their classification or position , the vacancy shall be posted in accordance with provisions of Article 12

In the event that a Certified Education Assistant does not return from layoff to their classification or
position it will be filled according to Article 12(B)
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(C) Category 1 Regular Employees on Layoff and Retaining Recall Rights

Shall receive all job postings at their SD73 e-mail address1

2 Shall be permitted to retain benefit coverages as provided for in Article 28

Shall be recalled by seniority for temporary assignmentsprovided they are competent to do the work3

Shall beeligible for all benefits provided by this Agreement Employees on layoff and working in long
term relief assignments (more than 20 days) shall be eligible for benefits as provided for in Article 21 and
Article 22

4

Employees displaced will receive layoff notice of thirty (30) days

(D) Notice of Layoff

The Employer shall notify Category 1 regular employees who have completed their probationary period, and who
are to be laid off underll (A) 1 or 2, in wnting thirty (30) calendardays if employed by the month , or seven (7)
calendardays if employed bythe hour, before layoff is tobeeffective If the employee laid off has not had the
opportunity to work the number of days for which notice of layoff was given, the employee shall nevertheless be
paid for that period from the date of layoff notice The Employer shall provide a record of employment (ROE) upon
request to those individuals laid off

(E) Continuation of Benefits

The Employer agrees to pay for Category 1 regular employees as defined inArticle 9 the monthly premium up to
four (4) months of the Medical and Extended Health Care Plans for the employee laid off who is currently covered
by the Plans In the event of a longer layoff, the employee so affected will be given the option to review coverage
as per Article 28

The onus to be on the employee to notify the Employer one month in advance of the expiration, together with
advance payment for the ensuing month, and it will be their responsibility to submit payment in advance for any
subsequent payments Should such advance payment not be required , the employee shall be reimbursed

(F) Mid-Year Elimination of Certified Education Assistant Positions

If the level of Certified Education Assistant support drops in a location as a result of a student changing schools or
leaving the district , a consultative process will occur to determine which Certified Education Assistant will be
relocated If agreement is not reached, the most junior employee in that classification will be reassigned

Certified Education Assistants who are affected in this way will choose to be either:

1 reassigned within the general geographic area and maintain economic status of the prior assignment or
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2 placed on the recall list under the definition of a Category 2 reg ular recall employee

(G) Where a Certified Education Assistant is assigned student-specific, and the student is not in attendance at
schoolformorethan one (1) week the applicable support employeewill be reassigned within the general
geographic area to provide support as determined by the Board and will receive mileage as per Board policy if
req uired to travel in excess of ten (10) kilometres extra to and from work

ARTICLE 12: PROMOTIONS AND STAFF CHANGES

_________________________________

(A) Job Postings

Assignments will be posted as follows’

i Newly created positions

ii. When a vacancy occurs

iii. A temporary assignment (defined as greater than 4 months in length)

iv Any recall assignments (as defined in Article 12.B.iii)

v. Any position that is vacated and then altered (i.e change to location, hours of work, or classification
within a department) will be filled at a subsequent posting meeting

The Employer shall post notice of the position within thirty (30) calendar days unless mutually agreed to otherwise
on all bulletin boards, and electronically through the SD73 employee intranet site for a minimum of one week,

90% of the budgeted FIE Certified Education Assistant positions will either continue or be posted at the
annual posting meeting to be held in June on a date mutually agreed upon prior to June 1 st Other positions
will be filled as per B(1)(iv).

Such notice shall be open to both male and female applicants, and contain the following information: location,
nature of position, qualifications, required knowledge and education. skills, shift, wage orsalary rate or range.

No advertisement shall be placed until such notice has been completed. unless by mutual agreement.

(B) Method of Making Appointments

1. (i) Except for those positions specifically excluded all appointments to Custodial, Clerical, Grounds and
Bus Driving positions shall be made at a posting meeting convened by the Employer and jointly
presided over by the Union and the Employer Postings for all positions shall include all relevant data
and details concerning the positions.

Appointments to the posted position(s) and any other position(s) that may become vacant as a result
of any rearrangement necessitated by the original appointment(s) shall be made at this meeting in
accordancewithArticle 12(B)2and 3.

All other positions not listed above shall be posted and filled by written application rather than at a
posting meeting

(ii) All employees looking to change classifications will be required to pre-qualify with the appropriate
department manager.

(iii) Certified Education Assistants who secure positions of 20 hours perweek or less at the June posting
meeting will be offered, in orderof seniority, the opportunity to fill a full-time position, should one
become available between September and December. For the initial recall of Certified Education
Assistants in September the Employer will post notice of the posions for a minimum of 24 hours
prior to the recall process. An electronic copy will be posted and available through the SD73
employee intranet site.

13 P a g e

2 placed on the recall list underthe definition of a Category 2 regular recall employee

(G) Where a Certified Education Assistant is assigned student-specific and the student is not in attendance at
school for more than one (1) week the applicable support employee will be reassigned within the general
geographic area to provide support as determined by the Board and will receive mileage as per Board policy if
required to travel in excess of ten (10) kilometres extra to and from work

ARTICLE 12: PROMOTIONS AND STAFF CHANGES

(A) Job Postings

Assignments will be posted as follows

i Newly created positions

n When a vacancy occurs

iii A temporary assignment (defined as greater than 4 months in length)

iv Any recall assignments (as defined in Article 12.B.iii)

v Any position that is vacated and then altered (i.e. change to location, hours of work, or classification
within a department) will be filled at a subsequent posting meeting.

The Employer shall post notice of the position within thirty (30) calendar days unless mutually agreed to otherwise
on all bulletin boards, and electronically through the SD73 employee intranet site fora minimum of one week.

90% of the budgeted FTE Certified Education Assistant positions will either continue or be posted at the
annual posting meeting to be held in June on a date mutually agreed upon prior to June 1sl. Other positions
will be filled as per B(1)(iv).

Such notice shall be open to both male and female applicants, and contain the following information location,
nature of position, qualifications, required knowledge and education, skills, shift, wage or salary rate or range.

No advertisement shall be placed until such notice has been completed, unless by mutual agreement

(B) Method of Making Appointments

1 (i) Except for those positions specifically excluded all appointments to Custodial, Clerical, Grounds and
Bus Driving positions shall be made at a posting meeting convened by the Employer and jointly
presided overby the Union and the Employer. Postings for all positions shall include all relevant data
and details concerning the positions

Appointments to the posted position(s) and any other position(s) that may become vacant as a result
of any rearrangement necessitated by the original appointment(s) shall be made at this meeting in
accordance with Article 12(B) 2 and 3

All other positions not listed above shall be posted and filled by written application rather than at a
posting meeting

(") All employees looking to change classifications will be required to pre-qualify with the appropriate
department manager.

(ni) Certified Education Assistants who secure positions of 20 hours per week or less at the June posting
meeting will be offered, in order of seniority, the opportunity to fill a full-time position, should one
become available between September and December. For the initial recall of Certified Education
Assistants in Septemberthe Employerwill post notice of the positions for a minimum of 24 hours
prior to the recall process. An electronic copy will be posted and available through the SD73
employee intranet site.
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(iv) The remaining Certified Education Assistant positions will be filled for the duration of that school
year, in order of seniority, from the recall list first, and then from the relief list by date hired cluster.

2 Both parties recog nize that job opportunity should increase in proportion to length of service. Therefore, in
making staff changes, appointments shall be made of the applicant senior in the service, and having the
requited qualifications. In the event senionty dates are equal, the original date of the application form will be
used to break the tie.

3 Employees that may not be able to attend such meetings may submit written application for the posted
position(s) or those position(s) that may become vacant as a result of a re-arrangement necessitated by the
original appointment(s).

(C) Trial/Probationary Period

The successful applicant shall serve eithera twelve (12) week trial orprobaticinary period as defined in Article 9. If
this penod includes the summer breaks, then this period shall be extended by up to four (4) weeks, Condition on
satisfactory service, such trial orprobationary promotion shall become permanent afterthe period of twelve (12)
weeks.

1 ThaI Employees

In the event the successful applicant serving a trial period proves unsatisfactory in the position during the
aforementioned trial period, the employee shall displace the most junior person within the general
geographic area having the same number of shift hours per week in what was their previous
classification

If the above noted applicant was appointed from the recall list that individual will return to the recall list.

2 Probationary Employees

In the event the successful Category 4 relief employee serving a probationary period proves
unsatisfactory in the position during the aforementioned probationary period the employee will be placed
back on the relief roster.

(D) Union Notification

The Employer shall notify the Union when it occurs of all appointments, hirings, layoffs, re-hirings, terminations,
maternity leaves, long term sick leaves and general leaves of absence of any duration. Such notice shall include
the current addresses of newly hired or re-hired employees, and any changes of address of present employees.

fE) Pro motions Req uiring Higher Qualifications

In cases of promotion requiring higher qualifications or certification, the Employer shall give consideration to
employees who do not possess the required formal qualifications, but are preparing for qualifications prior to filling
a vacancy. Such employees will be given an opportunity to qualify within a specified length of time, as mutually
agreed between the parties to the Agreement, and to revert to their former position if the required qualifications
are not met within such time.

(F) Transfers

An employee may be transferred from one position to another in the same classification within the School District:

1. if it is considered by mutual agreement between the parties that the employee can better serve their
Employer in the new situation.

2. by mutual agreement an employee may be temporarily transferred for appropriate training in any
department within the School District.
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(iv) The remaining Certified Education Assistant positions will be filled for the duration of that school
year in order of seniority, from the recall list first , and then from the relief list by date hired cluster

Both parties recognize that job opportunity should increase in proportion to length of service Therefore , in
making staff changes , appointments shall be madeofthe applicant seniorinthe service, and having the
required qualifications In the event semonty dates are equal, the original date of the application form will be
used to break the tie

2

3 Employees that may not be able to attend such meetings may submit written application for the posted
position(s) or those positions) that may become vacant as a result of a re-arrangement necessitated by the
original appointment(s)

(C) Trial/Probationary Period

The successful applicant shall serve either a twelve (12) week trial or probationary period as defined in Article 9 If
this penod includes the summer breaks, then this period shall be extended by up to four (4) weeks Conditional on
satisfactory service, such trial or probationary promotion shall become permanent after the period of twelve (12)
weeks

Tnal Employees1

In the event the successful applicant serving a trial period proves unsatisfactory in the position during the
aforementioned trial period, the employee shall displace the most junior person within the general
geographic area having the same number of shift hours per week in what was their previous
classification

If the above noted applicant was appointed from the recall list that individual will return to the recall list

2 Probationary Employees

In the event the successful Category 4 relief employee serving a probationary period proves
unsatisfactory in the position during the aforementioned probationary period the employee will be placed
back on the relief roster

(D) Union Notification

The Employer shall notify the Union when it occurs of all appointments, hirings, layoffs, re-hirings, terminations,
maternity leaves , long term sick leaves and general leaves of absence of any duration. Such notice shall include
the current addresses of newly hired or re-hired employees, and any changes of address of present employees

(E) Promotions Requiring Higher Qualifications

In cases of promotion requiring higher qualifications or certification, the Employer shall give consideration to
employees who do notpossess the required formal qualifications, but are prepanng for qualifications priorto filling
a vacancy Such employees will be given an opportunity to qualify within a specified length of time, as mutually
agreed between the parties to the Agreement, and to revert to their former position if the required qualifications
are not met within such time

(F) Transfers

An employee may be transferred from one position to another in the same classification within the School District:

if it is considered by mutual agreement between the parties that the employee can better serve their
Employer in the new situation

1

2 by mutual agreement an employee may be temporarily transferred for appropriate training in any
department within the School District
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(G) Date Hired Clusters

Date Hired Clusters are groups of Category 4 relief employees hired within six-month periods Employees
within a cluster will be called for positions forwhich they are qualified as provided form Article 12 (H).

For the term of this Agreement date hired clusters are as follows

Those with Seniority Date 0
July 1, 2010 — December 31. 2010 35
January 1, 2011 — June 30, 2011 36
July 1, 2011 —December31. 2011 37
January 1, 2012— June 30, 2012 38
July 1, 2012 —December31, 2012 39
January 1, 2013 — June 30, 2013 40
July 1, 2013 — December 31, 2013 41
January 1, 2014—June3O, 2014 42
July 1, 2014 — December 31, 2014 43
January 1, 2015 — June 30, 2015 44
July 1, 2015 —December31, 2015 45
January 1, 2016 — June 30, 2016 46
July 1, 2016 —December31, 2016 47
January 1, 2017 — June 30, 2017 48
July 1, 2017 — December 31, 2017 49
January 1, 2018 — June 30, 2018 50
July 1, 2018 —December31, 2018 51
January 1, 2019 — June 30, 2019 52
July 1, 2019 — December 31, 2019 53
January 1, 2020 — June 30, 2020 54
July 1, 2020 — December 31, 2020 55
January 1, 2021- June 30, 2021 — 56
July 1, 2021 — December 31, 2021 57
January 1, 2022 — June 30, 2022 — 58
July 1, 2022 — December 31, 2022 59
January 1, 2023 — June 30, 2023 60
July 1 2023 — December 31, 2023 61
January 1, 2024 — June 30, 2024 62
Date Hire Cluster 99 99

Employees who have retired from the School District may apply to work on a relief basis and will be placed in
Date Hired Cluster 99 Date Hired Cluster 99 relief employees will only be dispatched afterall other available
relief employees have been dispatched.

Once a Date Hired Cluster 99 relief employee is dispatched to a relief assignment, they will continue in that
assignment until a relief employee becomes available. Once a relief employee becomes available the Cluster
99 relief employee will be removed

(H) Filling of Relief Assignments

In order to provide senior relief employees and those employees on lay-off with long-term assignments

1. All short-term assignments will be filled within a geographic area on a rotational basis by date hired
clusters within each specific geographic area

2. All assignments of a known duration of more than twenty (20) working days will be considered long
term and will be offered to those relief employees not already in a long-term assignment. based on a
system rotational basis within the date hired cluster and not on a geographic basis.
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(G) Date Hired Clusters

Date Hired Clusters are groups of Category 4 relief employees hired within six -month periods Employees
within a cluster will be called for positions for which they are qualified as provided for in Article 12 (H)

For the term of this Agreement date hired clusters are as follows

Those with Seniority Date 0
July 1, 2010 - December 31, 2010 35
January 1, 2011 - June 30, 2011 36
July 1, 2011 - December 31, 2011 37
January 1, 2012 - June 30, 2012 38
July 1, 2012 - December 31 2012 39
January 1, 2013 - June 30, 2013 40
July 1, 2013 - December 31, 2013 41
January 1, 2014 - June 30, 2014 42
July 1, 2014 - December 31, 2014 43
January 1, 2015 - June 30, 2015 44
July 1, 2015 - December 31, 2015 45
January 1, 2016 - June 30, 2016 46
July 1, 2016 - December 31, 2016 47
January 1, 2017 - June 30, 2017 48
July 1, 2017 -December 31, 2017 49
January 1, 2018 - June 30, 2018 50
July 1, 2018 -December 31, 2018 51
January 1, 2019 - June 30, 2019 52
July 1, 2019 -December 31, 2019 53
January 1, 2020 - June 30, 2020 54
July 1, 2020 - December 31, 2020 55
January 1, 2021- June 30, 2021 56
July 1, 2021 -December 31, 2021 57
January 1, 2022 - June 30, 2022 58
July 1, 2022 - December 31, 2022 59
January 1, 2023 - June 30, 2023 60
July 1, 2023 - December 31, 2023 61
January 1, 2024 - June 30, 2024 62
Date Hire Cluster 99 99

Employees who have retired from the School District may apply to work on a relief basis and will be placed in
Date Hired Cluster 99. Date Hired Cluster 99 relief employees will only be dispatched after all other available
relief employees have been dispatched.

Once a Date Hired Cluster 99 relief employee is dispatched to a relief assignment, they will continue in that
assignment until a relief employee becomes available Once a relief employee becomes available the Cluster
99 relief employee will be removed

(H) Filling of Relief Assignments

In order to provide seniorrelief employees and those employees on lay-off with long-term assignments:

1 All short-term assignments will be filled within a geographic area on a rotational basis by date hired
clusters within each specific geographic area

2 All assignments of a known duration of more than twenty (20) working days will be considered long -

term and will be offered to those relief employees not already in a long-term assignment, based on a
system rotational basis within the date hired cluster and not on a geographic basis.
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3. Mileage will be paid as per Article 23(e) to any relief employee who is required to travel outside of their
designated geographic area bra short-term assignment for the first twenty (20) days only

4 Mileage will not be paid to relief employees when they accept a known long-term assignment based on
date hired cluster(s) as in (2) above

5. In the event an absence becomes known as long-term within the first ten (10) days of an assignment,
the relief employee assigned on a rotational basis within a geographic area will be removed and
replaced with a relief employee in an earlier date hired cluster. In the event it may be necessary to
remove a relief employee who has been in an assignment for more than ten (10) days, the parties will
discuss this matter at that time. Neither party will unreasonably withhold their agreement.

6. The relief roster in various occupational groups shall be kept to the minimum number of employees
necessary to cover relief work and the relief work shall be allocated in a manner that will equalize as
close as reasonably possible the monies earned by the employees on their respective rosters

The Employer is committed not to use relief employees where it is feasible to establish a regular
position.

(I) Assig nments or Assignment Changes

Assignments or assignment changes will be determined through a consultative process at the school level or
work location.

In the event an individual has a concern with the specific assignment and has legitimate grounds for appeal.
the affected employee may appeal to a committee comprised of representatives from the Employer and the
Union.

(3) Information on Students with Diverse Learning Abilities

The District agrees to provide Certified Education Assistants with access to appropriate information regarding
the student, the Inclusive Education Plan (IEP), as well as techniques and strategies necessary to carry out
the respective responsibilities of each in relation to students’ programs. The District will also provide Certified
Education Assistants with appropriate in-service on instructional and behavioural techniques and strategies

ARTICLE 13: GRIEVANCE PROCEDURE

A grievance shall be defined as any difference arising out of the interpretation. application, administration, or alleged
violation of the Collective Agreement.

(A) In order to provide an orderly procedure for the settling of grievances, the Employer acknowledges the right of the
Union to appoint, or otherwise select a Grievance Committee of five (5) members, who shall process any
grievance in their department in accordance with the Grievance Procedure.

(B) The Employer shall recognize the Shop Stewards selected by the Union. Shop Stewards shall investigate and
attempt to settle disputes before reaching the Grievance Committee.

(C) The Union shall notify the Employer in writing of the name of each Ghevance Committee member and Shop
Steward before the Employer shall be req uired to recognize them

(D) In order that the work of the Employer shall not be unreasonably interrupted. Shop Stewards are required to
advise their Supervisor of their time of departure and return to their reg ular duties when acting as Shop Stewards

(E) Should a dispute arise between the Employer and any employee(s) or the Union an earnest effort shall be made
to settle the dispute fairly and promptly in the following manner’

Step 1: Wthin fifteen (15) working days from the date the employee became aware of the alleged violation of the
Collective Agreement, the employee shall discuss the matter with their immediate supervisor with a view
to resolving the issue. Failing settlement at this stage, all grievances and replies shall be put in writing in
all further stages of the grievance procedLire.
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3 Mileage will be paid as per Article 23(e) to any relief employee who is required to travel outside of their
designated geographic area fora short term assignment for the first twenty (20) days only

Mileage will not be paid to relief employees when they accept a known long -term assignment based on
date hired clusters) as in (2) above

4

5 In the event an absence becomes known as long -term within the first ten (10) days of an assignment
the relief employee assigned on a rotational basis within a geographic area will be removed and
replaced with a relief employee in an earlier date hired cluster In the event it may be necessary to
remove a relief employee who has been in an assignment for more than ten (10) days, the parties will
discuss this matter at that time Neither party will unreasonably withhold their agreement

6 The relief roster in various occupational groups shall be kept to the minimum number of employees
necessary to cover relief work and the relief work shall be allocated in a manner that will equalize as
close as reasonably possible the monies earned by the employees on their respective rosters

The Employer is committed not to use relief employees where it is feasible to establish a regular
position

(I) Assignments or Assignment Changes

Assignments or assignment changes will be determined through a consultative process at the school level or
work location

In the event an Individual has a concern with the specific assignment and has legitimate grounds for appeal,

the affected employee may appeal to a committee comprised of representatives from the Employer and the
Union.

Information on Students with Diverse Learning Abilities(J)

The District agrees to provide Certified Education Assistants with access to appropriate information regarding
the student, the Inclusive Education Plan (IEP), as well as techniques and strategies necessary to carry out
the respective responsibilities of each in relation to students’ programs The District will also provide Certified
EducationAssistants with appropnate in-service on instructional and behavioural techniques and strategies

ARTICLE 13: GRIEVANCE PROCEDURE

A grievance shall be defined as any difference arising out of the interpretation application administration, or alleged
violation of the Collective Agreement.

(A) In order to provide an orderly procedure for the settling of gdevances, the Employer acknowledges the right of the
Union to appoint, or otherwise select a Grievance Committee of five (5) members , who shall process any
grievance in their department in accordance with the Grievance Procedure

(B) The Employer shall recognize the Shop Stewards selected by the Union Shop Stewards shall investigate and
attempt to settle disputes before reaching the Grievance Committee

(C) The Union shall notify the Employer in writing of the name of each Grievance Committee member and Shop
Steward before the Employer shall be required to recognize them

In order that the work of the Employer shall not be unreasonably interrupted , Shop Stewards are required to
advise their Supervisor of their time of departure and return to their regularduties when acting as Shop Stewards

(D)

(E) Should a dispute arise between the Employer and any employee(s) or the Union an earnest effort shall be made
to settle the dispute fairly and promptly in the following manner

Step 1 Within fifteen (15) working days from the date the employee became aware of the alleged violation of the
Collective Agreement, the employee shall discuss the matter with their immediate supervisor with a view
to resolving the issue Failing settlement at this stage all grievances and replies shall be put in writing in
all further stages of the grievance procedure
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Step 2: If the Shop Steward and/or the grievance committee consider the grievance to be justified. a written
grievance form will be submitted and the grievor along with the Steward will seek to settle the dispute
with the employee’s work site excluded supervisor/Department Head, with a copy to the District Principal
of Human Resources within ten (10) working days.

Step 3: lithe grievance is not resolved within ten (10) working days of the meeting referred to in Step 2, the
grievance may be presented in written form to the Associate Superintendent - Human Resources. The
Associate Superintendent - Human Resources will meet with the gnevor along with their Union
representative in an attempt to resolve the dispute.

Step 4. lithe grIevance is not resolved within ten (10) working days of the meeting referred to in Step 3. the
Union may within ten (10) working days of receipt of the written decision under Step 3, ref erthe matter to
the Step 4 Hearing Committee composed of two (2) appointees from the Union and two appointees from
the Employer. Union appointees will be at no costto the Board

Step 5: Failing agreement being reached at Step 4, the Union may refer the dispute to Arbitration as per Article
14.

The Union shall receive replies at each step within ten (10) working days and will proceed to the
succeeding stepwithin ten (10) working days if applicable unless mutually agreed to otherwise

(F) The grievant shall have the right to be present at any step of the aforementioned procedure.

(G) The Employer agrees that, after a grievance has been initiated by the Union, the Employer’s representative will
not enter into discussion or negotiation with respect to the grievance, either directly or indirectly, with the
aggrieved employee(s) without the consent of the Union.

(H) VVhere a dispute involves a question of general application of interpretation orwhere a dispute involves five (5) or
more employees, ordismissal of an employee, Steps land 2may be bypassed

(I) Replies to written grievances shall be in wnting at all stages

(J) Grievances settled satisfactorily within the time allowed shall date from the time that the grievance was filed.

(K) The Employer shall supply the necessary facilies for the grievance meetings

(L) Employees together with their Shop Stewards shall have access to all information in their personnel file.

(M) If the grievant, Union or Management fails to process a grievance to the next step in the grievance procedure
within the time limits specified they shall request an extension of the time limits in writing. Such requests shall not
be unreasonably denied by the other party.

ARTICLE 14: ARBITRATION

______________________________________________

(A) Composition of Board of Arbitration

\M,en either party requests that a grievance be submitted to Arbitration, the request shall be made in writing
addressed to the other party of the Agreement. Either party may proceed to expedfted arbitration as per Section
104 of the Labour Relations Code. If there is no request to proceed to expedited arbitration, a full arbitration
hearing shall beheld. Each party shall name an arbitrator to an Arbitration Board within five (5) days thereafter
and shall notify the other party of the name and address of its appointee.

If the recipient of the notice fails to appoint an arbitrator, or if the two (2) appointees fail to agree upon a Chairman
within five (5) days, the appointment shall be made by the Minister of Labour upon the req uest of either party.
The parties may, by mutual agreement appoint a single arbitrator.

(B) Arbitrator Exclusions
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Step 2: If the Shop Steward and/or the grievance committee consider the grievance to be justified, a written
grievance form will be submitted and the grievor along with the Steward will seek to settle the dispute
with the employee's work site excluded Supervisor/Department Head, with a copy to the District Principal
of Human Resources within ten (10) working days.

Step 3: If the grievance is not resolved within ten (10) working days of the meeting referred to in Step 2, the
grievance may be presented in written form to the Associate Superintendent - Human Resources. The
Associate Superintendent - Human Resources will meet with the grievor along with their Union
representative in an attempt to resolve the dispute.

Step 4: If the grievance is not resolved within ten (10) working days of the meeting referred to in Step 3, the
Union may within ten (10) working days of receipt of the written decision under Step 3, refer the matterto
the Step 4 Hearing Committee composed of two (2) appointees from the Union and two appointees from
the Employer Union appointees will be at no cost to the Board

Step 5 Failing agreement being reached at Step 4, the Union may refer the dispute to Arbitration as per Article
14

The Union shall receive replies at each step within ten (10) working days and will proceed to the
succeeding step within ten (10) working days if applicable unless mutually agreed to otherwise.

(F) The grievant shall have the right to be present at any step of the aforementioned procedure.

(G) The Employer agrees that, after a grievance has been initiated by the Union, the Employer’s representative will
not enter into discussion or negotiation with respect to the grievance, either directly or indirectly, with the
aggrieved employee(s) without the consent of the Union.

(H) Where a dispute involves a question of general application of interpretation or where a dispute involves five (5) or
more employees, or dismissal of an employee, Steps 1 and 2 may be bypassed.

(I) Replies to written grievances shall be in writing at all stages

(J) Grievances settled satisfactorily within the time allowed shall date from the time that the grievance was filed

(K) The Employer shall supply the necessary facilities for the gnevance meetings

(L) Employees together with their Shop Stewards shall have access to all information in their personnel file

(M) If the grievant , Union or Management fails to process a grievance to the next step in the grievance procedure
within the time limits specified they shall request an extension of the time limits in writing. Such requests shall not
be unreasonably denied by the other party.

ARTICLE 14: ARBITRATION

(A) Composition of Board of Arbitration

When either party requests that a grievance be submitted to Arbitration, the request shall be made in writing
addressed to the other party of the Agreement. Either party may proceed to expedited arbitration as per Section
104 of the Labour Relations Code. If there is no request to proceed to expedited arbitration, a full arbitration
hearing shall be held Each party shall name an arbitratorto an Arbitration Board within five (5) days thereafter
and shall notify the other party of the name and address of its appointee

If the recipient of the notice fails to appoint an arbitrator, or if the two (2) appointees fail to agree upon a Chairman
within five (5) days, the appointment shall be made by the Minister of Labour upon the request of either party
The parties may, by mutual agreement appoint a single arbitrator

(B) Arbitrator Exclusions
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No person shall be selected as a member of an Arbitration Board who

1. Is acting. or has within a period of six (6) months preceding the date of their appointment acted in the
capacity of solicitor. legal advisor counsel, ora paid agent ot eitherof the parties

2 Has any pecuniary interest in the matters referred to the Arbitration Board

(C) Arbitration Board Procedure

The Board may determine its own procedure, but shall give full opportunity to all parties to present evidence and
make representations to it The decision of a majority shall be the decision of the Board

(D) Decisions of the Board

Should the Board of Arbitration find that an employee has been suspended or dismissed for other than just cause.
the Board of Arbitration may direct the School Board to reinstate the employee and pay the employee a sum
equal to thewages orsalary lost by such suspension ordischarge, orsuchiessersumas in the opinion of the
Board is fair and reasonable, or make such other order as it considers fair and reasonable. Provided always that
any order relative to lost wages shall be less any wages or salary earned by an employee during a period of
suspension or dismissal.

The decision of the Board of Arbitration shall be final and binding on all parties, but in no event shall the Board of
Arbitration have the powerto alter, modify. or amend this Agreement in any respect. Should the parties disagree
as to the meaning of the decision, either party may apply to the Chairman of the Board of Arbitration to reconvene
the Board to clarify the decision. which it shall do within three (3) days

(E) Expenses of the Board

Each party shall pay:

1. The fees and expenses of the arbitrator it appoints

2. One-half the fees and expenses of the Chairman.

(F) Amending of Time Limits

The time limits fixed in both the Grievance and Arbitration Procedure may be extended by mutual consent of the
parties to this Agreement.

(G) Wtnesses

At any stage of the Grievance orArbitration Procedure, the parties may have the assistance of the employee(s)
concerned as witnesses and any other witnesses, and all reasonable arrangements will be made to permit the
conferring parties o rthe arbitrator(s) to have access to any part of the Employers premises to view any working
conditions which may be relevant to the settlement of the grievance

ARTICLE 15: RESIGNATION, DISCHARGE OR SUSPENSION

_______________

(A) Warnings

Mienever the Employer or a Deputy deems it necessary to censure an employee in a manner indicating that
dismissal may follow any repetition of the act complained of, or omission referred to, or may follow if such
employeefailsto bring theirwork up to a required standard by a given date, the Employer shall, within five (5)
days thereafter, give written particulars of such censure to the employee and the Union.

(B) Discipline, Suspension, Discharge Procedure

1 An employee may be disciplined, suspended or discharged only for just cause.
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No person shall be selected as a member of an Arbitration Board who

1 Is acting or has within a period of six (6) months preceding the date of their appointment acted in the
capacity of solicitor legal advisor, counsel ora paid agent of either of the parties

2 Has any pecuniary interest in the matters referred to the Arbitration Board

(C) Arbitration Board Procedure

The Board may determine its own procedure but shall give full opportunity to all parties to present evidence and
make representations to it The decision of a majority shall be the decision of the Board

Decisions of the Board(D)

Should the Board of Arbitration find that an employee has been suspended or dismissed for other than just cause
the Board of Arbitration may direct the School Board to reinstate the employee and pay the employee a sum
equal to the wages or salary lost by such suspension or discharge or such lesser sum as in the opinion of the
Board is fair and reasonable, or make such other order as it considers fair and reasonable Provided always that
any order relative to lost wages shall be less any wages or salary earned by an employee during a period of
suspension or dismissal

The decision of the Board of Arbitration shall be final and binding on all parties, but in no event shall the Board of
Arbitration have the power to alter modify, or amend this Agreement in any respect Should the parties disagree
as to the meaning of the decision either party may apply to the Chairman of the Board of Arbitration to reconvene
the Board to clanfy the decision, which it shall do within three (3) days

(E) Expenses of the Board

Each party shall pay

The fees and expenses of the arbitrator it appoints1

2 One-half the fees and expenses of the Chairman

(F> Amending of Time Limits

The time limits fixed in both the Grievance and Arbitration Procedure may be extended by mutual consent of the
parties to this Agreement

(G) Witnesses

At any stageof the Grievance or Arbitration Procedure, the parties may have the assistance of the employee(s)
concerned as witnesses and any other witnesses, and all reasonable arrangements will be made to permit the
conferring parties or the arbitrators) to have access to any part of the Employer's premises to view any working
conditions which may be relevant to the settlement of the grievance

ARTICLE 15: RESIGNATION, DISCHARGE OR SUSPENSION

(A) Warnings

Whenever the Employer or a Deputy deems it necessary to censure an employee in a manner indicating that
dismissal may follow any repetition of the act complained of , or omission referred to , or may follow if such
employee fails to bring their work up to a required standard by a given date, the Employer shall, within five (5)
days thereafter, give written particulars of such censure to the employee and the Union

(B) Discipline, Suspension, Discharge Procedure

1 An employee may be disciplined, suspended or discharged only for just cause
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When an employee is disciplined, suspended or discharged they shall be given the reason in the presence
of their steward, or any member of the Executive available Such employee and the Union shall be advised
promptly in writing by the Employerof the reason for such discipline, suspension or discharge.

2 An employee considered by the Union to be wrongfully or unjustly discharged or suspended shall be
entitled to a hearing underArticle 13, Grievance Procedure

(C) Resignation

Any employee may resign by giving the Employertwo (2) weeks notice

(0) Removal of DisUplinary Letters

After eighteen (18) months has elapsed. an employee may apply to have letters of a disciplinary nature
removed from their personnel file Such requests will not be unreasonably denied

(E) Flsely AccLised Employee Assistance

1 An employee accused of misconduct and subsequently found to be not guilty shall:

(I) be provided with specialist counselling and/or medical assistance to deal with any negative effects of
the allegations,

(ii) be provided time off as sick leave when supported by medical documentation.

2 The Employershall issue, upon request, a clearwntten statement exonerating the employee who has been
found to be falsely accused

ARTICLE 16: HOURS OF WORK

________________________________________

(A) The Employer agrees in consultation with the Union, to set forth the working schedule for each work location
in Schedule B.

(B) Regular Hours

1 The

(i)

regular work week for full-time positions shall consist of

five (5), seven and one half (75) hour days. from Monday to Friday inclusive, for all employees
other than clerical, bus drivers and Certified Education Assistants.

(ii) five (5), seven (7) hour days. from Monday to Friday inclusive, for all clerical employees except
as noted in Schedule B.

2. The hours of work for Certified Education Assistant positions will be as follows:

(i) All elementary positions at 5.75 hours/day

(ii) All secondary Certified Education Assistant positions at 625 hours/day.

(iii) A four (4) hour provision to provide halftime support at either the elementary or secondary level

(iv) Hours can be increased by up to one hour per day to the end of the school year without
reposting.

(v) Hours required to perform supervisory duties outside of the 5 75 hours/day for elementary
positions and 6.25 hours/day for secondary positions will be recorded on time cards as extra
time worked.

3. The hours of work for bus driver positions will be as follows
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When an employee is disciplined, suspended ordischarged they shall be given the reason in the presence
of their steward or any member of the Executive available Such employee and the Union shall be advised
promptly in writing by the Employer of the reason for suchdiscipline, suspension or discharge.

2 An employee considered by the Union to be wrongfully or unjustly discharged or suspended shall be
entitled to a hearing under Article 13, Grievance Procedure

(C) Resignation

Any employee may resign by giving the Employer two (2) weeks' notice

(D) Removal of Disciplinary Letters

After eighteen (18) months has elapsed , an employee may apply to have letters of adisciplinary nature
removed from their personnel file Such requests will not be unreasonably denied

(E) Fàlsely Accused Employee Assistance

An employee accused of misconduct and subsequently found to be not guilty shall1

(i) be provided with specialist counselling and/or medical assistance to deal with any negative effects of
the allegations;

(ii) be provided time off as sick leave when supported by medical documentation

2 The Employer shall issue, upon request, a clear written statement exonerating the employee who has been
found to be falsely accused.

ARTICLE 16: HOURS OF WORK

(A) The Employer agrees in consultation with the Union, to set forth the working schedule for each work location
in Schedule B

(B) Regular Hours

1 The regular work week forfull-time positions shall consist of

(i) five (5), seven and one half (7.5) hour days, fromMonday to Friday inclusive, for all employees
otherthan clerical, bus drivers and Certified Education Assistants.

(ii) five (5), seven (7) hour days, from Monday to Friday inclusive, for all clerical employees except
as noted in Schedule B.

2 The hours of work for Certified Education Assistant positions will be as follows:

CO All elementary positions at 5.75 hours/day.

(ii) All secondary Certified Education Assistant positions at 6.25 hours/day

(iii) A four (4) hour provision to provide half time support at either the elementary or secondary level

(iv) Hours can be increased by up to one hour per day to the end of the school year without
reposting.

(v) Hours required to perform supervisory duties outside of the 5 75 hours/day for elementary
positions and 6.25 hours/day for secondary positions will be recorded on timecards as extra
time worked.

3 The hours of work for bus driver positions will be as follows
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(i) A regular scheduled route to a maximum of seven and one half (7.5) hours per day for all bus
dnvers.

(ii) Special Needs Runs can be increased or decreased by up to one hour per day to the end of the
school year without reposting

(iii) Regular Runs can be increased ordecreased by up to one half (1/2) hour perday to the end of
the school year without reposng

Notwithstanding any otherprovisions of this Agreement. those employees who of necessity reg ularly work on
Saturdays and Sundays, shall have as rest days. two (2) other consecutive days of the week. In such event,
Saturday and SLinday shall be considered working days and overtime rates shall not apply, excepting for that time
worked in excess of the normal.

(C) Trades Days Off (TDO5)

The work day forthose employees classed as trades, grounds. shop utility, production services technician, site
support technician — elementary, site support technician — secondary, I.E service technician, computer
technician, graphic technician, and desk repairman shall be eight (8) hours per day at straight time rate, of which
30 minutes will be accumulated so that on the 16th day they will be entitled to one seven and one-half (7. 5) hour
day off. This day to be the closest Monday, Friday, orotherday(s) mutually agreed to after accumulation.Time
taken as Trades days off (TDO5) must be approved by the worksite supervisor

A maximum of three (3) Trades days off may be banked as provided for in Article 17(B). Time accumulated
beyond three (3) Trades days will be paid out on a quarterly basis (on the regular pay period in which the
following dates fall: March 31, June 30, September 30, and December 31).

Seasonal grounds personnel must take banked Trades days off within term of appointment. Any bank remaining
at the time of seasonal layoff will be paid out on the employee’s final pay.

(C) Working Ten (10) Hour Shifts Outside of Geographical Area

Where employees are required to work in a geographic area requiring significant travel time, instead of working
five (5) regular eight (8) hour days, the members can decide on a crew basis, to work four (4) —ten (10) hour days
and bank the additional two (2) hours per day over four days.

• The normal Trades Day Off (TDO) time of 2 5 hours per week will be banked as per contract.
• Hours of work will be arranged in consultation with the employee to accommodate the most effective use

of time and equipment.
• Company vehicle may be used on a casual basis.
• Employees who may have difficulty accommodating a temporary re-assignment are invited to discuss

their situation with their immediate worksite supervisor. In the event an accommodation cannot be agreed
upon, the parties will meet to discuss the extenuating circumstances that restrict the employee from being
re-assigned.

Employees working ten (10) hour days will, in addition to the aforementioned, be:

• Allowed an add itionalfif teen (15) minute break;
• Allowed to travel from their residential geographic area to the worksite geographic area on company time;
• Paid the per diem allowance as per Board Policy in advance;
• Provided with accommodation when required to stay in the worksite geographic area; and,
• Allowed one ten (10) minute long distance phone call per day.

Employees, other than regular employees, who are offered and accept positions on a casual basis to work on
an extended day assignment shall work the extended day, and shall qualify only for the benefits outlined
above.

Where practical, these re-assignments will be allocated on a rotational basis in one week blocks.
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(I) A regular scheduled route to amaximum of seven and one half (7 5) hours per day for all bus
dnvers

(») Special Needs Runs can be increased or decreased by up to one hour per day to the end of the
school year without reposting

(in) Regular Runs can be increased ordecreased by up to one half (1/2) hourperday to the end of
the school year without reposting

Notwithstanding any other provisions of this Agreement, those employees who ofnecessity regularly work on
Saturdays and Sundays , shall have as rest days, two (2) other consecutive days of the week In such event
Saturday and Sunday shall be considered working days and overtime rates shall not apply, excepting for that time
worked in excess of the normal

(C) Trades Days Off (TDOs)

The work day forthose employees classed as trades, grounds shop utility , production services technician, site
support technician - elementary , site support technician - secondary , I E service technician, computer
technician, graphic technician, and desk repairman shall be eight (8) hours perday at straight time rate, of which
30 minutes will be accumulated so that on the 16th day they will be entitled to one seven and one-half (7 5) hour
day off This day to be the closest Monday , Fnday, orotherday(s) mutually agreed to after accumulation Time
taken as Trades days off (TDOs) must be approved by the worksite supervisor

A maximum of three (3) Trades days off may be banked as provided for in Article 17(B) Time accumulated
beyond three (3) Trades days will be paid out on a quarterly basis (on the regular pay period in which the
following dates fall : March 31, June 30 September 30, and December 31)

Seasonal grounds personnel must take banked Trades days off within term of appointment Any bank remaining
at the time of seasonal layoff will be paid out on the employee's final pay

(C) Working Ten (10) Hour Shifts Outside of Geographical Area

Where employees are required to work in a geographic area requiring significant travel time, instead of working
five (5) regular eight (8) hour days, the members can decide on a crew basis, to work four (4) - ten (10) hour days
and bank the additional two (2) hours perday overfourdays

• The normal Trades Day Off (TDO) time of 2 5 hours per week will be banked as per contract
• Hours of work will be arranged in consultation with the employee to accommodate the most effective use

of time and equipment
• Company vehicle may be used on a casual basis
• Employees who may have difficulty accommodating a temporary re-assignment are invited to discuss

their situation with their immediate worksite supervisor. In the event an accommodation cannot be agreed
upon, the parties will meet to discuss the extenuating circumstances that restrict the employee from being
re-assigned

Employees working ten (10) hour days will, in addition to the aforementioned, be

Allowed an additional fifteen (15) minute break ,
Allowed to travel from their residential geographic area to the worksite geographic area on company time;
Paid the per diem allowance as per Board Policy in advance
Provided with accommodation when required to stay in the worksite geographic area and,
Allowed one ten (10) minute long distance phone call perday

Employees other than regular employees , who are offered and accept positions on a casual basis to work on
an extended day assignment shall work the extended day , and shall qualify only for the benefits outlined
above

Where practical, these re-assignments will be allocated on a rotational basis in one week blocks
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Once days are earned, they must be taken and cannot be accumulated

(D) Minimum Hours

Except where otherwise provided in this Agreement, in the event of an employee starting work on any day. and
being sent home before they have completed four hours. they shall be paid for four hours at their regular rate In
the event that an employee reports for work but is sent home before commencing work the employee shall be
paid fortwo (2) hours at regular rates.

(E) Break Period

All employees working in full time (7 or 7.5 hour) positions shall be permitted a fifteen (15) minute rest period both
in the first half and the second half of a shift

AR11çLE 17: OVERTIME

(A) Overtime Defined

All time worked beyond the normal work day as defined in Article 16(B) or normal days of rest shall be deemed to
be overtime.

Prior approval from the immediate work site supervisor must be obtained for all overtime worked

(B) Overtime Rates

All overtime shall be paid, or banked at double the standard rate Overtime may be banked to a maximum of five
(5) work days annually.

Three (3) Trades days off for employees as per Article 16(B) may be included in this bank to the five (5) day
maximum. Seasonal grounds personnel must take banked Trades days off within term of appointment, All banked
IDOs must be taken by December31 of each year

(C) Overtime on Normal Days of Rest and Holidays

All time worked on normal days of rest shall be paid at overtime rates

Any employee who is required to work on a holiday will be paid overtime rates in addition to their regular pay

(D) Minimum Call-Back lime

Every employee who is called out in an emergency outside their regular working hours shall be paid for a
minimum of two (2) hours at overtime rates and shall be paid from the time the employee leaves their home until
the time they arrive back home, The word emergency above being defined as the instance where an em ployee
does not receive notification during their regular working hours

(E) Sharing of Overtime

Overtime and call-back time shall be divided equally among the employees engaged in similar types of operations
and who are qualified to perform the work that is available

(F) Overtime During Layoffs

There shall be no excessive amount of overtime worked in any operation while there are employees on layoff in
the same or similar types of operations and who arequalifiedto perform the available work.

(G) Overnight Trips

Certified Education Assistants who are on overnight trips supporting students will be granted one day off in lieu for
each night. This time shall be mutually agreed upon between the employee and immediate work site supervisor
and taken prior to the end of each school year.
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Once days are earned, they must betaken and cannot be accumulated.

(D) Minimum Hours

Except where otherwise provided in this Agreement, in the event of an employee starting work on any day , and
being sent home before they have completed four hours, they shall be paid forfour hours at their regular rate In
the event that an employee reports for work but is sent home before commencing work, the employee shall be
paid fortwo (2) hours at regular rates.

(E) Break Period

All employees working in full time (7 or 7.5 hour) positions shall be permitted a fifteen (15) minute rest period both
in the first half and the second half of a shift

ARTICLE 17: OVERTIME
!

(A) Overtime Defined

All time worked beyond the normal work day as defined in Article16(B) or normal days of rest shall be deemed td
be overtime.

Prior approval from the immediate work site supervisor must be obtained for all overtime worked

(B) Overtime Rates

All overtime shall be paid, or banked at double the standard rate Overtime may be banked to a maximum of five
(5) work days annually.

Three (3) Trades days off for employees as per Article 16(B) may be included in this bank to the five (5) day
maximum. Seasonal grounds personnel must take banked Trades days offwithin term of appointment. All banked
TDOs must be taken by December 31 of each year

(C) Overtime on Normal Days of Rest and Holidays

All time worked on normal days of rest shallbe paid at overtime rates

Any employee who is required to work on a holiday will be paid overtime rates in addition to their regular pay

(D) Minimum Call-Back Time

Every employee who is called out in an emergency outside their regular working hours shall be paid for a
minimum of two (2) hours at overtime rates and shall be paid fromthetime the employee leaves their home until
the time they arrive back home. The word emergency above being defined as the instance where an employee
does not receive notification during theirregular working hours.

(E) Sharing of Overtime

Overtime and call-back time shall be divided equally among the employees engaged in similar types of operations
and who are qualified to perform the work that is available

(F) Overtime During Layoffs

There shall be no excessive amount of overtime worked in any operation while there are employees on layoff in
the same or similar types of operations and who are qualified to perform the available work.

(G) Overnight Trips

Certified Education Assistants who are on overnight trips supporting students will be granted one day off in lieu for
each night. This time shall be mutually agreed upon between the employee and immediate work site supervisor
and taken prior to the end of each school year
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ARTICLE 18: DIFFERENTIAL PAY

(A) In addition to the employees’ regular rate of pay, differential pay shall be paid at the following rates lot each hour
worked in the respective shift

Afternoon Shift: $50.00 per bi-weekly pay period
Night Shift: $55.00 per bi-weekly pay period

The above differentials will be paid only when employees work in excess of one (1) hour outside of the following
shifts:

DAY 8:00A.M. TO 400PM
AFTERNOON 400 P M. TO MIDNIGHT
NIGHT MIDNIGHT TO 8:00 A M

The Steno I Dispatcher position(s) will be paid 1 5 hours perday Night Differential

All employees whose normal work week includes work on Saturday or Sunday, shall receive one hour extra
straight time pay for each Saturday or Sunday worked.

Shift Differential Calculation

Posted Hours of Shift Shift Duff
6:30 a,m to 10:30 a m. .25
6:3Oam.to2.30p.m. .13
700 am, toll 00 a rn .26
3:00 p.m. to 7:00 p.m.
12:00 p.m. to 6:00 p.m. .22
12:00 p.m. to 8:00 p.m .36
2:30 p.m. to 6:30 p.m. 41
2:30 p.m. to 7:30 p m. 46
3:00 p.m. to 7:00 p.m. .50
3:00 p.m to 9:30 p m. .61
3:00p.m. to 11:00p.m. .67
3:30 p.m. to 11:30 p.m. .67
4:OOp.m.tol2:OOa.m. 67
5:00 p.m. to 9:00 p.m. .67
3:00 p.m. to 8:00 p.m. .53
2:30 p m to 10:30 p.m 49

ARTICLE 19: HOLIDAYS

All employees afterfifteen (15) days of employment shall receive one day’s pay for not working on the following holidays:

New Year’s Day
Family Day
Good Friday
Easter Monday
Queen’s Birthday
Canada Day
British Columbia Day
LabourDay
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day
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ARTICLE 18: DIFFERENTIAL PAY

(A) In addition to the employees' regular rate of pay differential pay shall be paid at the following rates for each hour
worked in the respective shift

Afternoon Shift S50 00 per bi-weekly pay period
Night Shift $55.00 perbi-weekly pay period

The above differentials will bepaid only when employees work in excess of one (1) houroutsideof thefollowing
shifts

DAY 8 00 A M TO 4 00 P M
4 00 P M TO MIDNIGHT
MIDNIGHT TO 8 0 0 A M

AFTERNOON
NIGHT

The Sténo I Dispatcher position(s) will be paid 1 5 hours per day Night Differential

All employees whose normal work week includes work on Saturday or Sunday, shall receive one hour extra
straight time pay for each Saturday or Sunday worked

Shift Differential Calculation

Posted Hours of Shift Shift Diff
6 30 a m to 10 30 a m 25
6:30 a m. to 2 30 p.m. 13
7 00 am to 1TOO a m
3 00 p m to 7 00 p m

26

12 00 p.m to 6: 00 p m 22
12 00 pm to 8 00 p m 36
2 30 p.m to 6 30 p m 41
2 30 p .m to 7 30 p m 46
3 00 p m to 7 00 p m 50
3 00 p m to 9 30 p m 61
3 00 p.m to 11:00 p.m 67
3:30 p.m, to 11.30 p m 67
4:00 p m to 12:00 a m 67
5:00 p m to 9:00 p.m 67
3 00 p m to 8 00 p m 53
2 30 p m to 10 30 p m 49

ARTICLE 19: HOLIDAYS

All employees after fifteen (15) days of employment shall receive one day’s pay for not working on thefollowing holidays

New Year’s Day
Family Day
Good Friday
Easter Monday
Queen s Birthday
Canada Day
British Columbia Day
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day
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And any other day as proclaimed by the Federal Provincial or Municipal Government as a holiday

Employees laid off from work shall be entitled to statutory holiday pay if a statutory holiday occurs during the first ten (1 0)
working days of the layoff.

Employees on general leave shall not be entitled to payment for a day that falls within, oron a calendar day which falls
immediately prior to or following such leave.

When any of the above statutory holidays fall on a normal non-working day and no other day is declared in substitution
thereof, employees shall receive a day off in lieu of the statutory holiday.

Category 4 relief employees will receive 4% in lieu of statutory holiday pay on each pay cheque.

ARTICLE 20: VACATIONS

(A) Definition of Vacation Year

The vacation year shall be defined as the period of time from July 1 si to June 3Qth

(B) Entitlement

The employee shall be entitled to annual vacations in accordance with the following schedule

1. Vacation entitlements are based on the anniversary of service as follows:

Year 1 1% days/month to maximum of 15 days
Years 2-5 15 working days
Years 6- 13 20 working days
Years 14- 19 25 working days
Years 20 ÷ 30 working days

2 Accumulated service at June 301h of less than ten (10) complete months, one and one half (1 1/2)
working days for each completed month of service, plus one and one half (1 1/2) working days for the total of
partial months of service, to a maximum of fiFteen (15) working days

And one additional dayforeach yearofservicethereafter. Employees hired afterJune 30, 1995 will be
limited to a maximum of 35 days.

Vacation entitlements shall be recorded on earning statements, If a Statutory or declared holiday falls or is
observed during an employees vacation period, the employee shall be granted an additional day’s vacation
for such holiday in addition to their regular vacation time.

(C) Usage

1. 12 Month Employees (Including CListodial)
Entitlements may be taken in the year they are earned but shall not exceed the current balance.
Entitlements must be taken by the end of the following vacation year in which they are earned All
requests for vacation must be approved by the employee’s supervisor, based on operational
requirements. Such requests will not be unreasonably denied. Preference over vacation dates shall
be determined by seniority.

2. School-Term Employees
School term employees who receive days off necessitated by school holidays and in-service days shall
have such days deducted from theirvacation entitlements to prevent layoff on such days Employees
may request an unpaid leave of absence form-service days.

School term clerical and Certified Education Assistant classifications who wish to use vacation
outside of the months of July and August, except as specified above, shall be approved subject to the
following provisions
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And any otherday as proclaimed bythe Federal Provincial orMumcipal Government as a holiday

Employees laid off from work shall be entitled to statutory holiday pay if a statutory holiday occurs dunng the first ten (1 0)
working days of the layoff

Employees on general leave shall not be entitled to payment for a day that falls within, or on a calendar day which falls
immediately priorto or following such leave

When any of the above statutory holidays fall on a normal non-working day and no otherday is declared in substitution
thereof employees shall receive a day off in lieu of the statutory holiday

Category 4 relief employees will receive 4% in lieu of statutory holiday pay on each pay cheque

ARTICLE 20: VACATIONS

(A) Definition of Vacation Year

The vacation year shall be defined as the period of time from July 1slto June 30th

(B) Entitlement

The employee shall be entitled to annual vacations in accordance with the following schedule

1 Vacation entitlements are based on the anniversary of service as follows

Year 1
Years 2 - 5
Years 6 - 13
Years 14 - 19
Years 20 +

1% days/month to maximum of 15 days
15 working days
20 working days
25 working days
30 working days

Accumulated service at June 30"' of less than ten (10) complete months, one and one half (1 1/2)
working days for each completed month of service, plus one and one half (1 1/2) working days for the total of
partial months of service, to a maximum of fifteen (15) working days

2

And one additional day for each year of service thereafter Employees hired after June 30, 1995 will be
limited to a maximum of 35 days

Vacation entitlements shall be recorded on earning statements If a Statutory or declared holiday falls oris
observed during an employee's vacation penod, the employee shall be granted an additional day's vacation
for such holiday in addition to their regular vacation time

(C) Usage

12 Month Employees (Including Custodial)
Entitlements may be taken in the year they are earned but shall not exceed the current balance
Entitlements must be taken by the end of the following vacation year in which they are earned All
requests for vacation must be approved by the employee’s supervisor based on operational
requirements Such requests will not be unreasonably denied Preference over vacation dates shall
be determined by seniority

1

School-Term Employees
School term employees who receive days off necessitated by schoolholidays and in -service days shall
have such days deducted from their vacation entitlements to prevent layoff on such days Employees
may request an unpaid leave of absence for in-service days

School term clerical and Certified Education Assistant classifications who wish to use vacation
outside of the months of July and August, except as specified above, shall be approved subject to the
following provisions

2
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a Applications will be made phorto September30 of the school term for the period requested and will
be approved/denied by October 15;

b Leave will be granted to employees in each of the three (3) classifications listed above per school
year to a maximum of seventy (70) days per year per classification.

c An individual employee applying for this leave shall only be granted up to a maximum of two (2)
weeks’ vacation per year

d. Based on seniority:

e Based on operational requirements;

I Only allowed once every five (5) years per individual

3. Special Leave for School Term Employees

School-term employees may be permitted to use up to two (2) days’ vacation allotment outside the
months of July and Aug List for the following reasons:
• Serious lire or flood in employees’ household
• Employee receives an evacuation order
• Formal hearing to become a Canadian Citizen
• Employee’s or employee’s spouse or depend ent’s grad uation from high school or post-secondary

Such requests will not be unreasonably denied.

(D) Vacation Pay

1, 12 Month Employees:
‘AThile on vacation all 12-month employees shall receive their pay on regular bi-weekly pay days.

2 School-Term Employees:
All school-term employees will be offered a choice as to whether they want to be paid out their vacation
entitlements at the end of May each yearorto use their remaining vacation entitlements to stay on payroll
past their last day of work.

Those employees choosing to be paid out their entitlements at the end of May shall receive vacation pay on
their regular hi-weekly pay dates during Christmas and Spring Break

Those choosing to remain on payroll will not qualify forthe B.C Day statutory holiday.

3. Grounds Employees
All grounds employees will accrue vacation entitlement and will be paid out upon layoff

(E) Certified Education Assistant Non-Instructional Days

Certified Education Assistants will be paid to attend five out of six non-instructional days

Commencing in the 2020/2021 school year, Certified Education Assistants will be paid to attend six out of six non
instructional days. Relief Certified Education Assistants will also be paid to attend six out of six non-instructional
days.

Certified Ed ucation Assistants can be granted non-instructional days off by the worksite supervisor in lieu of days
owed for overnight trips as per Article 17(G)

(F) Bus DriverTraining
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a Applications will be made priorto September 30 of the school term for the period requested and will
be approved/denied by October 15;

b Leave will be granted to employees in each of the three (3) classifications listed above per school
year to a maximum of seventy (70) days per year per classification

c An individual employee applying for this leave shall only be granted up to a maximum of two (2)
weeks’ vacation per year

d Based on seniority .

e Based on operational requirements ,

f Only allowed once every five (5) years per individual

3 Special Leave for School Term Employees

School-term employees may be permitted to use up to two (2) days’ vacation allotment outside the
months of July and Augustforthe following reasons
• Serious fire orflood in employees' household
• Employee receives an evacuation order
• Formal hearing to become a Canadian Citizen
• Employee’s or employee’s spouse or dependent's graduation from high school or post -secondary

Such requests will not be unreasonably denied

(D) Vacation Pay

1 12 Month Employees
While on vacation all 12-month employees shall receive their pay on regular bi-weekly pay days

2 School Term Employees
All school-term employees will be offered a choice as to whether they want to be paid out their vacation
entitlements at the end of May eachyearorto use their remaining vacation entitlements to stay on payroll
past their last day of work

Those employees choosing to be paid out their entitlements at the end of May shall receive vacation pay on
theirregular bi-weekly pay dates during Christmas and Spring Break

Those choosing to remain on payroll will not qualify forthe B C Day statutory holiday

3 Grounds Employees
All grounds employees will accrue vacation entitlement and will be paid out upon layoff

(E) Certified Education Assistant Non-instructional Days

Certified Education Assistants will be paid to attend five out of six non-instructional days

Commencing in the 2020/2021 school year, Certified Education Assistants will be paid to attend six out of six non-
instructional days Relief Certified Education Assistants will also be paid to attend six out of six non-instructional
days

Certified Education Assistants can be granted non-instructional days off by the worksite supervisor in lieu of day s
owed forovemight trips as per Article 17(G)

(F) Bus Driver Training
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Bus drivers will be paid to attend three (3) days of mandatory training per year in lieu of non-instructional
days Training dates to be determined by the Employer Training may be scheduled during the month of
August and/or on non-instructional days.

(G) Injured/Sick or Bereavement While on Vacation

Men an employee, who has made application and been approved for vacation as per Article 20(C), has
commenced that vacation and becomes ill or injured resulting in admission to the hospital, or experiences a
bereavement as outlined under Article 22(C), the employee shall be entitled to use either sick leave or
bereavement leave and have that portion of vacation leave reinstated. Proof shall be provided upon request.

ARTICLE 21: SICK LEAVE PROVISIONS

(A) Sick Leave Defined

Sick leave means the period of time an employee is permitted to be absent from work with full pay by virtue of
being sick, disabled, exposed to contagious disease, or under examination or treatment of a physician.
chiropractor. or dentist, or because of an accident for which compensation is not payable under the Worker’s
Compensation Act.

(B) Amount of Sick Leave

Sick leave shall be granted to employees on the basis of one and two-third (1 2/3) days for every month of
service.

In any one calendar year when an employee has not had sick leave, or only a portion thereof, the employee shall
be entitled to an accrual of all the unused portion of sick leave up to a maximum of 160 working days for their
future benefits. Employees at maximum accumulation of 160 or more sick days shall accumulate at one half day
per month effective January 1, 1993

Employees who have accumulated 160 days or more and who become ill in the year preceding retirement will be
allotted a maximum of twenty (20) days to maintain their entitlement. A deduction shall be made from
accumulated sick leave of all normal working days (exclusive of Statutory Holiday) absent for sick leave as
defined in (A) and Article 25 (Supplementation of Compensation)

The PEBI LTD Plan shall be fully integrated with the sick leave plan so that an employee will be entitled to use
sick leave up to the date the employee is eligible to collect LTD ($0 work days) at which time sick leave usage
shall cease.

(C) Illness in the Family

In the case of illness at the employee’s residence and/or a medical emergency/procedure at a hospital of a family
memberwhere no one other than the employee can provide for the needs of the ill person, the employee, after
notifying their supervisor, shall be entitled to a maximum of eight(8) days per calendar year when supported by a
medical certificate.

In the event that a non-resident parent requires support due to a serious medical condition as confirmed by a
medical practitioner, suchtimewill be provided underthe Family Illness provisionsofthisArticle.

(D) Proof of Illness

The Employer may request that an employee provide a certificate from a duly qualified medical practitioner
certifying the employee was unable to perform their duties due to personal or family member illness. The
Employer shall reimburse costs associated with obtaining a medical certificate upon presentation of a paid
receipt.

(E) Sick Leave During Leave of Absence

When an employee is given leave of absence without pay for any reason, or is laid off on account of lack of work
and returns to the service of the Employer upon expiration of such leave of absence, etc., the employee shall not
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Bus drivers will be paid to attend three (3) days of mandatory training per year in lieu of non-instructional
days Training dates to be determined by the Employer Training may be scheduled during the month of
August and/or on non-instructional days

(G) Injured/Sick or Bereavement While on Vacation

When an employee who has made application and been approved for vacation as per Article 20(C), has
commenced that vacation and becomes ill or injured resulting in admission to the hospital, or experiences a
bereavement as outlined under Article 22(C), the employee shall be entitled to use either sick leave or
bereavement leave and have that portion of vacation leave reinstated Proof shall be provided upon request

ARTICLE 21: SICK LEAVE PROVISIONS

(A) Sick Leave Defined

Sick leave means the penod of time an employee is permitted to be absent from work with full pay by virtue of
being sick , disabled exposed to contagious disease, or under examination or treatment of a physician,
chiropractor or dentist , or because of an accident for which compensation is not payable under the Worker's
Compensation Act

Amount of Sick Leave(B)

Sick leave shall be granted to employees on the basis of one and two -third (1 2/3) days for every month of
service

In any one calendaryear when an employee has not had sick leave , oronly a portion thereof, the employee shall
be entitled to an accrual of all the unused portion of sick leave up to a maximum of 160 working days for their
future benefits Employees at maximum accumulation of 160 ormoresick days shall accumulate atone half day
per month effective January 1, 1993

Employees who have accumulated 160 days ormore and who become ill in the year preceding retirement will be
allotted a maximum of twenty (20) days to maintain their entitlement A deduction shall be made from
accumulated sick leave of all normal working days (exclusive of Statutory Holiday) absent for sick leave as
defined in (A) and Article 25 (Supplementation of Compensation)

The PEBTLTD Plan shall be fully integrated with the sick leave plan so that an employee will be entitled to use
sick leave up to the date the employee is eligible to collect LTD (80 work days) at which time sick leave usage
shall cease

(C) Illness in the Family

In the case of illness at the employee's residence and/ora medical emergency/procedure at a hospital of a family
member where no one other than the employee can provide for the needs of the ill person, the employee, after
notifying their supervisor, shall be entitled to a maximum of eight (8) days per calendar year when supported by a
medical certificate

In the event that a non-resident parent requires support due to a serious medical condition as confirmed by a
medical practitioner, such time will be provided under the Family Illness provisions of this Article

(D) Proof of Illness

The Employer may request that an employee provide a certificate from a duly qualified medical practitioner
certifying the employee was unable to perform their duties due to personal or family member illness The
Employer shall reimburse costs associated with obtaining a medical certificate upon presentation of a paid
receipt

(E) Sick Leave During Leave of Absence

When an employee is given leave of absence without pay for any reason, oris laid off on account of lack of work
and returns to the service of the Employerupon expiration of such leave of absence, etc , the employee shall not
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receive sick leave credit for the period of such absence, but shall retain their cumulative credit, if any existing at

the time of such leave or layoff

(F) Sick Leave Wthout Pay

Sick leavewithout pay of one yearshall be granted to an employee who does notqualify forsick leave with pay.
or who is unable to return to work at the termination of the period forwhich sick leave with pay is granted At the

end of one year. any extension can only be granted upon review and by mutual agreement of the parties hereto

(G) Sick Leave Records

A record of all unused sick leave will be kept by the Employer

Sick leave entitlements shall be recorded on pay stubs

(H) Payment of Accumulated Sick Leave

Any employee having accrued sick leave to their cred it shall, on retirement or termination, after ten (10) years of
continuous service, receive a salary grant in lieu thereof equal to

One half (1/2) of the days accumulated as per 21(B).

In the event of death, the salary grant shall be paid to their beneficiary

Union dues will not be deducted from payout.

(I) Compassionate Leave

In the event of alifethreatening illness oraccident ofa spouse, child, parent orsibling. an employee shall be
granted up to three (3) working days per yearwithout loss of salary which shall be deducted from the employee’s
accumulated sick leave entitlement.

ARTICLE 22: LEAVE OF ABSENCE

____________________________________

(A) The Employer agrees that, where permission has been granted to representatives of the Union to leave their
employment temporarily in order to meet or carry on negotiations with the Employer, or with resp ect to a
grievance, they shall suffer no loss of pay forthe time so spent.

(B) Union Conventions and Seminars

Leave of absence without pay and without loss of seniority will be granted upon request to the Board, to
employees elected or appointed to rep resent the Union at Union conventions and Seminars. One week’s notice
shall be given to the Employer.

The Employer agrees to continue regular payment of wages and deductions for employees on leave under (B) of
this Article.

The Employer will be reimbursed by the Union in full including holiday pay and pension payments.

Where there is no replacement provided for the absent employee, the money reimbursed and thus saved by the
Employer for said leave will be used to establish a special fund for educational courses for employees. The
Employer will account in wnting to the Union by November 3Qth annually, for these funds The Employer will

forward the interest earned onthefunds twiceayearon November 30 and May 31st

(C) Bereavement Leave
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receive sick leave credit for the period of such absence but shall retain their cumulative credit if any existing at
the time of such leave or layoff

(F) Sick Leave Without Pay

Sick leave without pay of one year shall be granted to an employee who does not qualify for sick leave with pay ,
or who is unable to return to work at the termination of the penod forwhich sick leave with pay is granted At the
end of oneyear, any extension can only be granted upon review and by mutual agreement of the parties hereto

(G) Sick Leave Records

A record of all unused sick leave will be kept by the Employer

Sick leave entitlements shall be recorded on pay stubs

(H) Payment of Accumulated Sick Leave

Any employee having accrued sick leave to their credit shall on retirement or termination after ten (10) years of
continuous service, receive a salary grant in lieu thereof equal to

One half (1/2) of the days accumulated as per 21(B)

In the event of death, the salary grant shall bepaid to their beneficiary

Union dues will not be deducted from payout

(I) Compassionate Leave

In the event of a life threatening illness or accident of a spouse, child, parent or sibling an employee shall be
granted up to three (3) working days per year without loss of salary which shall be deducted from the employee' s
accumulated sick leave entitlement.

ARTICLE 22: LEAVE OF ABSENCE

The Employer agrees that, where permissionhas been granted to representatives of the Union to leave their
employment temporarily in order to meet or carry on negotiations with the Employer, or with respect to a
gnevance, they shall suffer no loss of pay forthe time so spent

(A)

(B) Union Conventions and Seminars

Leave of absence without pay and without loss of seniority will be granted upon request to the Board, to
employees elected or appointed to represent the Union at Union conventions and Seminars One week ' s notice
shall be given to the Employer

The Employer agrees to continue regular payment of wages and deductions for employees on leave under (B) of
this Article

The Employer will be reimbursed by the Union in full including holiday pay and pensionpayments

Where there is no replacement provided for the absent employee, the money reimbursed and thus saved by the
Employer for said leave will be used to establish a special fund for educational courses for employees The
Employer will account in writing to the Union by November 30th annually, for these funds The Employer will
forward the interest earned on the funds twice a year on November 30th and May 31st

(C) Bereavement Leave
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An employee shall be granted three (3) regularly scheduled consecutive work days leave without loss of salary in
case of the death of a parent, spouse. brother. sister. child, grand-parent, mother-in-law, father-in-law, son-in-law.
daughter-in-law, brother-in-law, sister-in-law, grandchild, or any other relative living in the same household

In the event of death of a spouse, child. parent. brother or sister. two (2) additional days will be granted

Reasonable leave of absence shall be granted for travel and estate affairs without pay and without loss of
seniority

CD) Funeral Leave

Up to onehalf (1/2) day shall be granted without loss of salary or wages to attend a funeral, provided such
employee has given sufficient notice to their immediate work site supervisor

(E) Jury Leave

Jury Selection

The Employer shall pay an employee who is required to attend jury selection their normal earnings for the time
required to be in attendance, provided such time falls during the employee’s normal working hours.

Jury Duty, Subpoena to Appear. Testify at a Hearing

The Employershall pay an employee who is required to serve as ajurororsubpoenaed as a court witness the
difference between their normal earnings and the payment the employee received for jury service or court witness
for the time the employee is req Lured to attend The employee will p resent proof of service and the amount of pay
received

If jury selection is cancelled or court is in recess the employee is expected to return to work for the remainder of
their regularly scheduled shift

(F) FL1II Time Union or Public DLities

The employerwill grant, on written request, leave of absence without pay:

1. For employees to seek election in a municipal, provincial, federal, First Nation or other Aboriginal
election, fora maximum period of ninety (90) consecutive calendar days immediately preceding the
election date.

2. For employees selected fora paid position with the Union or any body to which the Union is affiliated for
a period of up to one year and will be renewed upon request of the Union.

3. For employees elected to a public office until the end of their elected term and will be renewed upon
req uest

4. For an employee elected to a full-time position of the Union or any body to which the Union is affiliated,
the leave will befortheperiod of theterm and will berenewed upon request from theUnion.

5. For an employee appointed orelected to a full-time position with a First Nation orother Aboriginal
organization, the leave will be forthe period of the term and will be renewed upon request.

(G) President’s Leave

A President of the Local Union who is elected to take office 100% of the time, shall be granted a leave to assume
presidential duties by the Board. The Board will continue to pay the President their salary and to provide benefits
as specified in the Agreement. The Union will reimburse the Board monthly for all salary and benefits costs.

For purposes of pension, experience, sick leave and seniority, the President shall be deemed to be in the full
employ of the Board. The President shall inform the Board of the number of days or partial days, if any that the
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An employee shall be granted three (3) regularly scheduled consecutive work days leave without loss of salary In
case of the death of a parent , spouse brother sister child, grand-parent , mother-in-law father-in-law son-in-law
daughter-in-law, brother-in-law, sister-in-law grandchild or any other relative living in the same household

In the event of death of a spouse, child parent brotheror sister two (2) additional days will be granted

Reasonable leave of absence shall be granted for travel and estate affairs without pay and without loss of
senionty

(D) Funeral Leave

Up to one-half (1/2) day shall be granted without loss of salary or wages to attend a funeral provided such
employee has given sufficient notice to their immediate work site supervisor

(E) Jury Leave

Jury Selection

The Employershall pay an employee who is required to attend jury selection theirnormal earnings forthe time
required to be in attendance, provided such time falls during the employee’s normal working hours

Jury Duty, Subpoena to Appear Testify at a Hearing

The Employershall pay an employee who is required to serve as a juror or subpoenaed as a court witness the
difference between theirnormal earnings and the payment the employee received for jury service orcourt witness
forthe time the employee is required to attend The employee will present proof of service and the amount of pay
received

If jury selection is cancelled orcourt is in recess the employee is expected to return to work forthe remainder of
their regularly scheduled shift

(F) Full Time Union or Public Duties

The employer will grant , on written request leave of absence without pay

1. For employees to seek election in a municipal provincial, federal, First Nation or other Abonginal
election, fora maximum penod of ninety (90) consecutive calendar days immediately preceding the
election date

2 For employees selected fora paid position with the Union or any body to which the Union is affiliated for
a penod of up to one year and will be renewed upon request of the Union

3 For employees elected to a public office until the end of their elected term and will be renewed upon
request

4 For an employee elected to a full -time position of the Union or any body to which the Union is affiliated,
the leave will be forthe penod of the term and will be renewed upon request from the Union

5 For an employee appointed or elected to a full-time position with a First Nation or other Aboriginal
organization, the leave will be forthe period of the term and will be renewed upon request

(G) President 's Leave

A President of the LocalUnion who is elected to take office 100% of the time, shall be granted a leave to assume
presidential duties by the Board The Board will continue to pay the President their salary and to provide benefits
as specified in the Agreement The Union will reimburse the Board monthly forall salary and benefits costs

Forpurposes of pension, experience, sick leave and seniority , the President shall be deemed to be in the full
employ of the Board The President shall inform the Board of the number of days or partial days, if any that the
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employee was absent from presidential dues Such days or partial days shall be deducted from the Presidents
accumulated sick leave or vacation creds

Upon return from leave, the President has the option of returning to the position vacated or another position
secured through posting

(H) General Leave

Employees shall be granted unpaid leave(s) upon applicaon as follows

1. Up to two (2) days per calendar year for school term employees for personal business providing an
adequate replacement is available at the time of approval. Additional days may be granted upon request

2 Over five (5) days and to a maximum of four (4) months, upon written application without loss of seniority
or position. The employee bears all costs associated with maintaining benefits, as outlined in Article
22(M).

3. Up to one (1) year, upon written application. The employee does not earn seniority for the year but
maintains seniority rights as provided for in Article 10 The employee beats all costs associated with
maintaining benefits and is required to relinquish their position and must exercise their adjusted seniority
date to obtain a position upon their return,

Additional leave under subsection (2)or(3) may be granted every five (5) years provided

(i) The employee relinquishes theirposition.

(ii) The employee taking the leave does not accept employment elsewhere,

(iii) The employee beats all costs associated with maintaining benefits

(iv) The employee will not accrue seniority for the duration of the leave

(I) Maternity Leave

An employee who becomes pregnant may take maternity leave for a duration that is in accordance with the
Employment Standards Act and the employee shall:

1 Offidally notify the Board of the pregnancy by submitting the Maternity-Parental Leave Form at least four
(4) weeks before the date the employee proposes to begin leave

2. Advise the Employer of their intention to return to the employ of the Employer following the maternity
leave.

An employee may be req uested to go on maternity leave at any time before the dates specified, where it is
considered in the best interest of the Employer and not a violation of the Employment Standards Act.

(]) Supplemental Employment Benefits on Maternity Leave

When an employee takes the maternity leave to which they are entitled pursuant to the Employment Insurance
Act, the Employer shall pay the employee:

1. 95% (ninety-five percent) of theircurrent salary forthefirstweek of the leave, providing such time occurs
when the employee is not on normal layoff

2. the difference between 95% (ninety-five percent) of their current salary and the amount of E I maternity
benefits received by the employee, for a maximum of sixteen (16) weeks providing such time occurs
when the employee is not on normal layoff.

(K) Parental Leave
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employee was absent from presidential duties Such days or partial days shall be deducted from the President s
accumulated sick leave or vacation credits

Upon return from leave, the President has the option of returning to the position vacated or another position
secured through posting

(H) General Leave

Employees shall be granted unpaid leave(s) upon application as follows

Up to two (2) days per calendar year for school term employees for personal business providing an
adequate replacement is available at the time of approval Additional days may be granted upon request

1

2 Over five (5) days and to a maximum of four (4) months , upon written application without loss of seniority
or position The employee bears all costs associated with maintaining benefits as outlined in Article
22(M)

3 Up to one (1) year, upon written application The employee does not earn seniority for the year but
maintains seniority rights as provided for in Article 10 The employee bears all costs associated with
maintaining benefits and is required to relinquish their position and must exercise their adjusted seniority
date to obtain a position upon their return

Additional leave under subsection (2) or (3) may be granted every five (5) years provided

(') The employee relinquishes their position

00 The employee taking the leave does not accept employment elsewhere

(in) The employee bears all costs associated with maintaining benefits

(IV) The employee will not accrue seniority for the duration of the leave

(0 Maternity Leave

An employee who becomes pregnant may take maternity leave for a duration that is in accordance with the
Employment Standards Act and the employee shall

Officially notify the Board of the pregnancy by submitting the Maternity -Parental Leave Form at least four
(4) weeks before the date the employee proposes to begin leave

1

2. Advise the Employeroftheirintention to return to the employ of the Employer following the maternity
leave

An employee may be requested to go on maternity leave at any time before the dates specified, where it is
considered in the best interest of the Employer and not a violation of the Employment Standards Act

(J) Supplemental Employment Benefits on Maternity Leave

When an employee takes the maternity leave to which they are entitled pursuant to the Employment Insurance
Act, the Employer shall pay the employee

95% (ninety-five percent) of their current salary forthe first week of the leave , providing such time occurs
when the employee is not on normal layoff

1

2 the difference between 95% (ninety-five percent) of their current salary and the amount of El maternity
benefits received by the employee, for a maximum of sixteen (16) weeks providing such time occurs
when the employee is not on normal layoff

(K) Parental Leave
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An employee who has been granted maternity leave and/or an employee who qualifies for Parental Leave
pursuant to the Employment Standards Act shall be granted Parental Leave fora duration as defined by the Act
The employee shall submit the Maternity-Parental Leave Form at least four (4) weeks prior to corn menci ng the
leave, advising the Employer of their intention to return to the employ of the Employer following the parental
leave.

(L) Seniority While on Maternity and/or Parental Leave

An employee who returns to duty following a maternity and/or parental leave where the duration is less than or
equal to 78 weeks will have no loss of seniority

An employee who returns to duty following a maternity and/or parental leave where the duration is greater than
78 weeks will have no loss of seniority for the first 78 weeks of leave

An employee who returns to work after more than 78 weeks will be required to relinquish their position and must
exercise their adjusted seniority date to obtain a position upon their return

(M) Employee Responsibility for Benefit Costs While on Leave

Forthe duration of a leave, as defined in section Article 22(H) subsection 2 and 3. 22(F), 22(N), 22(0) and 22(P)
the employee bears all costs associated with maintaining benefits as provided for in Article 28. For the duration of
a leave. asdefined inArticle22(l). 22(J)and 22(K), the employeebears thecostforbenefits as provided for in
Article 28 that are normally deducted from an employee’s earnings

The employee must contact the employer prior to the commencement of the leave or during the leave to agree
upon a benefits payment plan. A payment plan will include scheduled regularpayments or planned deductions
from earnings before the leave starts, during the leave, and/or once the employee has returned to duty The
benefits payment plan is subject to the approval of the employer.

In the event that an employee has not made payments in accordance with the payment plan and there is no
sched uled date for return to duty, the employer may cease employee benefit coverage to mitigate financial loss.
The employee accepts that the cessation of employee benefit coverage could impact that employee’s ability to
obtain benef it coverage in the Board benefit plan at a later date

(N) Education Leave

The Board agrees that it is to the mutual benefit of the employer and the employee to improve the educational
standards of the work force. Leave of absence without pay and without loss of seniority shall be granted to an
employee fora period of up to two (2) years, in order to upgrade the employee’s education or training, so far
as to improve the employee’s employment opportunities for positions within the School District. This leave
shall be granted only where the time is mutually agreed to and provided an acceptable replacement can be
recruited, and provided that the employee has been employed with the Board for five (5) consecutive years or
provided five (5) years have elapsed since the employee’s return to work from a previously approved
educational leave. This leave shall be accorded to no more than two (2) employees per department, at any
one time If the employee requests to be kept on benefits, the employee will pay the full cost of the benefit
premiums. Such leave shall be requested in writing no later than 90 days prior to the requested start date of
the leave

(0) Compassionate Care Leave

Compassionate Care Leave is extended to employees in accordance to the Employment Standards Act.
Employees are entitled to take up to 27 weeks of unpaid compassionate care leave without loss in seniority
within a 52-week period to care bra family member who is terminally ill. The Employment Standards Act
defines family member as follows:

In relation to the employee

• The employee’s spouse, child, parent, sibling, grandchild or grandparent

• Any person who lives with the employee as a member of the employee’s family
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An employee who has been granted maternity leave and/or an employee who qualifies for Parental Leave
pursuant to the Employment Standards Act shall be granted Parental Leave fora duration as defined by the Act
The employee shall submit the Maternity -Parental Leave Form at least four (4) weeks priorto commencing the
leave , advising the Employer of their intention to return to the employ of the Employer following the parental
leave

Seniority While on Maternity and/or Parental Leave(L)

An employee who returns to duty following a maternity and/or parental leave where the duration is less than or
equal to 78 weeks will have no loss of seniority

An employee who returns to duty following a maternity and/or parental leave where the duration is greater than
78 weeks will have no loss of semonty for the first 78 weeks of leave

An employee who returns to work after more than 78 weeks will be required to relinquish their position and must
exercise their adjusted seniority date to obtain a position upon their return

(M) Employee Responsibility for Benefit Costs While on Leave

For the duration of a leave, as defined in section Article 22(H) subsection 2 and 3 22(F), 22(N), 22(0) and 22(P) ,
the employee bears all costs associated with maintaining benefits as provided form Article 28 For the duration of
a leave as defined in Article 22(1) 22(J) and 22(K), the employee bears the cost for benefits as provided for in
Article 28 that are normally deducted from an employee's earnings

The employee must contact the employer prior to the commencement of the leave ordunng the leave to agree
upon a benefits payment plan A payment plan will Include scheduled regular payments orplanned deductions
from earnings before the leave starts, during the leave, and/or once the employee has returned to duty The
benefits payment plan is subject to the approval of the employer

In the event that an employee has not made payments in accordance with the payment plan and there is no
scheduled date for return to duty, the employer may cease employee benefit coverage to mitigate financial loss
The employee accepts that the cessation of employee benefit coverage could impact that employee' s ability to
obtain benefit coverage in the Board benefit plan at a later date

Education Leave(N)

The Board agrees that it is to the mutual benefit of the employer and the employee to improve the educational
standards of the work force Leave of absence without pay and without loss of senionty shall be granted to an
employee fora period of up to two (2) years , in orderto upgrade the employee's education or training , so far
as to improve the employee's employment opportunities for positions within the School District This leave
shall be granted only where the time is mutually agreed to and provided an acceptable replacement can be
recruited, and provided that the employee has been employed with the Board forfive (5) consecutive years or
provided five (5) years have elapsed since the employee's return to work from a previously approved
educational leave This leave shall be accorded to no more than two (2) employees per department, at any
one time If the employee requests to be kept on benefits, the employee will pay the full cost of the benefit
premiums Such leave shall be requested in writing no later than 90 days priorto the requested start date of
the leave

(O) Compassionate Care Leave

Compassionate Care Leave is extended to employees in accordance to the Employment Standards Act
Employees are entitled to take up to 27 weeks of unpaid compassionate care leave without loss in seniority
within a 52-week period to care fora family member who is terminally ill The Employment Standards Act
defines family member as follows

In relation to the employee

• The employee’s spouse, child, parent, sibling grandchild orgrandparent

• Any person who lives with the employee as a member of the employee s family
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• The employees step sibling, aunt or uncle, niece or nephew. current orformerfoster parent, foster
child, ward or guardian

• The spouse of the employees sibling or step-sibling. child or step-child, parent. grandparent.
grandchild, aunt oruncle niece or nephew, current orformerfosterchild orguardian

• Anyone else who the employee considers to be like a close relative regardless of blood, adoption.
marriage or common law partnership

In relation to the employee’s spouse

• The spouse’s child, parent or step-parent, sibling or step-sibling

• The spouses grandparent. grandchild aunt or uncle, niece or nephew

• The spouses current or former foster parent or ward

The employee shall speak with their employer about the need to take the leave when the employee first
becomes aware of ii. The employee must get a medical certificate that states the family member has a
serious medical condition and is at risk of death within 26 weeks. The employee must give the employer the
certificate as soon as it is reasonably possible to do so. The employee is not required to do this before taking
the leave,

(P) Family Responsibility Leave

Family Responsibility Leave is extended to employees in accordance to the Employment Standards Act.

An employee can take up to five days of unpaid leave in each employment year (an employment year begins
on the date the employee started work) to help with the care, health or education of a child under the age of
19 in their care.

An employee can also ask for this type of leave to care for the health of any other member of their immediate
family

Family responsibility leave does not accumulate from year to year

ARTICLE 23: PAYMENT OF WAGES AND ALLOWANCES

(A) Pay Days

The Employer shall pay salaries and wages bi-weekly in accordance with Schedule ‘A” attached hereto and
forming part of this Agreement On each pay day, each employee shall be provided with an itemized statement of
theirwages and dedUctions.

(B) Vacation Pay

‘All-tile on vacation all 12-month employees shall receive theirpay on regularbi-weekly pay days.

All 10-month employees will be offered a choice as to whether they want to be paid out their vacation entitlements
at the end of May each year orto use their remaining vacation entitlements to stay on payroll past their last day of
work.

All 8-month grounds employees will accrue vacation entitlement and not be paid out vacation pay.

Those employees choosing to be paid out their entitlements at the end of May shall receive vacation pay on their
regular bi-weekly pay dates during Christmas and Spring Break.

The vacation year shall be from July 1st until June 30th for those 10-month employees who choose to remain on
payroll past their last day of work. Those choosing to remain on payroll will not qualify for the B.C. Day statutory
holiday.
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• The employee's step sibling aunt or uncle niece or nephew current or former foster parent , foster
child ward or guardian

• The spouse of the employee's sibling orstep -sibling child orstep-child, parent grandparent
grandchild , aunt oruncle , niece or nephew current or formerfosterchild orguardian

• Anyone else who the employee considers to be like a close relative regardless of blood , adoption,
marriage or common law partnership

In relation to the employee's spouse

• The spouse's child parent or step-parent , sibling or step-sibling

• The spouse s grandparent grandchild aunt or uncle, niece or nephew

• The spouse s current or former foster parent or ward

The employee shall speak with their employer about the need to take the leave when the employee first
becomes aware of it The employee must get a medical certificate that states the family member has a
serious medical condition and is at risk of death within 26 weeks The employee must give the employer the
certificate as soon as it is reasonably possible to do so The employee is not required to do this before taking
the leave

(P) Family Responsibility Leave

Family Responsibility Leave is extended to employees in accordance to the Employment Standards Act
An employee can take up to five days of unpaid leave in each employment year (an employment year begins
on the date the employee started work) to help with the care, health or education of a child under the age of
19 in their care

An employee can also ask forthis type of leave to care forthe health of any other member of their immediate
family

Family responsibility leave does not accumulate from year to year

ARTICLE 23: PAYMENT OF WAGES AND ALLOWANCES

(A) Pay Days

The Employer shall pay salanes and wages bi-weekly in accordance with Schedule "A" attached hereto and
forming part of this Agreement On each pay day, each employee shall be provided with an itemized statement of
theirwages and deductions

(B) Vacation Pay

While on vacation all 12-month employees shall receive their pay on regular bi-weekly pay days

All 10-month employees will be offered a choice as to whether they want to be paid out their vacation entitlements
at the end of May each year or to use their remaining vacation entitlements to stay on payroll past their last day of
work

All 8-month grounds employees will accrue vacation entitlement and not be paid out vacation pay

Those employees choosing to be paid out their entitlements at the end of May shall receive vacation pay on their
regular bi-weekly pay dates during Christmas and Spring Break

The vacation year shall be from July 1sluntil June 30th for those 10-monthemployees who choose to remain on
payroll past their last day of work Those choosing to remain on payroll will not qualify forthe B C Day statutory
holiday
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(C) Pay During Temporary Transfers

(D)

fan employee sLibstitutes on any job during the absence of another employee, or performs duties of a hig her
classification, the employee shall receive the rate for the job or their reg ular rate, whichever is the greater.

When an employee is regularly assigned to a position paying a lower rate, their rate shall not be reduced for a
period of three (3) months following their regular assignment to a lower rate posilion

Automobile Allowance

Where employees agree to use their personal vehicles for Board business they shall be reimbursed in
accordance with Board Policy This would include claims forworking in two (2) or more work locations

(E) Mileage for Relief Employees

Relief employees shall be paid in lieu of mileage if required to travel in their vehicle to an area outside their
general geographic area (Barriere, Chase, Heff Icy Creek. Logan Lake, Pinantan, Savona, Sun Peaks, Westwold)
from the first day of an assignment up to a maximum of twenty (20) working days per assignment. For those
areas not listed above, the following rates apply

The allocation of all extra bus trips shall be in accordance with Schedule ‘C’ attached

fG) Out of Town on Employer Business

per day
perday
per day
perday
per day
perday
petday
perday
perday

Employees required to be out of town on educational courses or other Board business shall be reimbursed
expenses in accordance with Board Policy. All educational courses shall receive prior approval of the Employer

(H) First Aid Certificate

Employees requited to possess a Level 3 Occupational First Aid certificate will receive an allowance of 80ç per
hour

Commencing in the 2020/2021 school year, employees requited to possess a Level 3 Occupational First Aid
certificate will receive an allowance of $1.05 per hour.

Employees required to possess a Level 2 Occupational First Aid certificate will receive an allowance of 6Oct pet
hour

Commencing in the 2020/2021 school year, employees req uired to possess a Level 2 Occupational First Aid
certificate will receive an allowance of 800 per hour.

Employees requited to possessaLevell Occupational First Aid certificatewill receive an allowance of 40 pet
hour

Commencing in the 2020/2021 school year, employees required to possess a Level 1 Occupational First Aid
certificate will receive an allowance of 600 per hour.

Commencing 2020/202 1 School Year:
Kamloops to Heff Icy Creek $25.00 per day Kamloops to Heff Icy Creek $28.75
Kamloops to Logan Lake $40.00 per day Kamloops to Logan Lake $46.00
Kamloopsto Pinantan $25.00 perday Kamloopsto Pinantan $28.75
Kamloops to Barriere $40.00 per day Kamloops to Barriere $46.00
Kamloops to Savona $40.00 per day Kamloops to Savona $46.00
Barñere to Clearwater $40 00 per day Barriere to Clearwater $46.00
Kamloops to Sun Peaks $4000 per day Kamloops to Sun Peaks $46.00
Kamloops to Chase $40.00 per day Kamloops to Chase S46.00
Kamloops to Westwold $40 00 per day Kamloops to Westwold $46.00

(F) Bus Drivers - Outside Bus Trips
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(C) Pay During Temporary Transfers

If an employee substitutes on any job during the absence of another employee, orperforms duties of a higher
classification the employee shall receive the rate for the job or their regular rate whichever is the greater

When an employee is regularly assigned to a position paying a lowerrate their rate shall not be reduced f o r a
penod of three (3) months following their regularassignment to a lower rateposition

(D) Automobile Allowance

Where employees agree to use their personal vehicles for Board business they shall be reimbursed in
accordance with Board Policy This would include claims for working in two (2) or more work locations

(E) Mileage for Relief Employees

Relief employees shall be paid in lieu of mileage if required to travel in their vehicle to an area outside their
general geographic area (Barrière, Chase, Heffley Creek, Logan Lake, Pmantan, Savona, Sun Peaks , Westwold)
from the first day of an assignment up to a maximum of twenty (20) working days per assignment For those
areas not listed above, the following rates apply

Commencing 2020/2021 School Year
Kamloops to Heffley Creek
Kamloops to Logan Lake
Kamloops to Pinantan
Kamloops to Barrière
Kamloops to Savona
Bamere to Clearwater
Kamloops to Sun Peaks
Kamloops to Chase
Kamloops to Westwold

Kamloops to Heffley Creek
Kamloops to Logan Lake
Kamloops to Pinantan
Kamloops to Barrière
Kamloops to Savona
Bamere to Clearwater
Kamloops to Sun Peaks
Kamloops to Chase
Kamloops to Westwold

S25 00 per day
S40 00 per day
$25 00 perday
S40 00 perday
S40 00 perday
S40 00 perday
S40 00 perday
$40 00 perday
$40 00 perday

$28 75 perday
$46 00 perday
$28 75 perday
$46 00 perday
$46 00 perday
$46 00 perday
$46 00 perday
$46 00 perday
$46 00 perday

(F) Bus Drivers - Outside Bus Trips

The allocation of all extra bus tnps shall be in accordance with Schedule "C" attached

(G) Out of Town on Employer Business

Employees required to be out of town on educational courses or other Board business shall be reimbursed
expenses in accordance with Board Policy All educational courses shall receive pnorapproval of the Employer

(H) First Aid Certificate

Employees required to possess a Level 3 Occupational First Aid certificate will receive an allowance of 800 per
hour

Commencing in the 2020/2021 school year, employees required to possess a Level 3 Occupational First Aid
certificate will receive an allowance of $1 05 per hour

Employees required to possess a Level 2 Occupational First Aid certificate will receive an allowance of 600 per
hour

Commencing in the 2020/2021 school year, employees required to possess a Level 2 Occupational First Aid
certificate will receive an allowance of 800 per hour

Employees required to possess a Level 1 Occupational First Aid certificate will receive an allowance of 400 per
hour

Commencing in the 2020/2021 school year, employees required to possess a Level 1 Occupational First Aid
certificate will receive an allowance of 600 per hour
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The Employer shall designate an employee who possesses a Level 1 Occupational First Aid certificate in each
school. Otheremployees who volunteer and are designated by the school as a Level 1 Occupational First Aid
attendant shall receive an additional 40 per hour.

(I) Medical Exams

In the event a driver has been required to have an examination under Section 49 under the Motor Vehicles Act
the driverwill submit the examination to the School District and all costs associated with the physical exam will be
borne by the Employer upon receipt of a copy of the examination and the receipt for same.

Bus Drivers are required to have an annual physical examination from a qualified medical practitioner each year
prior to Aug ust 1 5. In the event a Bus Driver has been req uired to have an examination under Section 49 within
three months prior to ALigust the Bus Driver will submit the Motor Vehicle Examination to the School District
and will not be required to undergo the School District medical in that year

(J) Bus Driver— Orientation Trips

Bus drivers will be compensated 525/trip after the initial orientation trip where mandated by the employer.

ARTICLE 24: JOB CLASSIFICATIONS AND RECLASSIFICATION

The Employer will develop job descriptions for all new classifications.

The Employer agrees to consult and receive Union input on preparation of job descriptions.

ARTICLE 2SU PPLEMENTATION OF COMPENSATION AWARD —.

An employee prevented from performing their regular work with the Employer on account of an occupational accident that
is recognized by WorkSafeBC as compensable within the meaning of the Compensation Act, shall have deductions of that
portion of the day not paid by WorkSafeBC made from their sick leave entitlement for each day the employee is entitled to
Worker’s Compensation, provided the employee has credit, provided furtherthat this section shall only apply to those
employees who have completed the probationary period.

The Board shall receive the Worker’s Compensation cheque and shall pay the employee their regular rate. In the event an
employee has not sufficient sick leave entitlement, the employee shall receive the Worker’s Compensation cheque.

ARTICLE 26: TECH NOLOGICAL AND OTHER CHANGES

Adjustment Plan

(A) If the Employer introduces or intends to introduce a measure, policy, practice or change that affects the terms
conditions or security of employment of a significant number of employees by classification to whom the
Collective Agreement applies;

1. the Employer shall give notice to the Union at least sixty (60) days before the date on which the measure,
policy, practice or change is to be effected, and

2. after notice has been given, the Eniployer and Union shall meet, in good faith, and endeavour to develop
an adjustment plan, which may include provisions respecting any of the following:

(i) consideration of alternatives to the proposed measure, policy, practice or change, including
amendment of provisions in the Collective Agreement;

(ii) resource planning and employee counselling and retraining;
(iii) notice of termination;
(iv) severance pay;
(v) entitlement to pension and other benefits including early retirement benefits:
(vi) a bipartite process for overseeing the implementation of the adjustment plan.
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The Employershall designate an employee who possesses a Level 1 Occupational First Aid certificate in each
school Other employees who volunteer and are designated by the school as a Level 1 Occupational First Aid
attendant shall receive an additional 400 per hour

(I) Medical Exams

In the event a driver has been required to have an examination under Section 49 under the Motor Vehicles Act
the driver will submit the examination to the School District and all costs associated with the physical exam will be
borne by the Employer upon receipt of a copy of the examination and the receipt for same

Bus Drivers are required to have an annual physical examination from a qualified medical practitioner each year
priorto August 15th. In the event a Bus Driver has been required to have an examination under Section 49 within
three months priorto August 15th, the Bus Driverwill submit the Motor Vehicle Examination to the SchoolDistrict
and will not be required to undergo the School District medical in that year

(J) Bus Driver-Orientation Trips

Bus drivers will be compensated $25/trip after the initial orientation trip where mandated by the employer

ARTICLE 24: JOB CLASSIFICATIONS AND RECLASSIFICATION

The Employer will develop job descriptions for all newclassifications.

The Employer agrees to consult and receive Union input on preparation of job descriptions

ARTICLE 25: SUPPLEMENTATION OF COMPENSATION AWARD

An employee prevented from performing their regular work with the Employer on account of an occupational accident that
is recognized by WorkSafeBC as compensable within the meaning of the Compensation Act, shall have deductions of that
portion of the day not paid by WorkSafeBC made from their sick leave entitlement for each day the employee is entitled to
Worker’s Compensation, provided the employee has credit, provided furtherthat this section shall only apply to those
employees who have completed the probationary period

The Board shall receive the Worker’s Compensation cheque and shall pay the employee their regular rate. In the event an
employee has not sufficient sick leave entitlement, the employee shall receive the Worker's Compensation cheque.

ARTICLE 26: TECHNOLOGICAL AND OTHER CHANGES

Adjustment Plan

(A) If the Employer introduces or intends to introduce a measure, policy, practice or change that affects the terms,
conditions or security of employment of a significant number of employees by classification to whom the
Collective Agreement applies;

1 the Employershall give notice to the Union at least sixty (60) days before the date on which the measure,
policy,practice orchange is to be effected, and

2 after notice has been given, the Employer and Union shall meet, in good faith, and endeavour to develop
an adjustment plan, which may include provisions respecting any of the following:

(i) consideration of alternatives to the proposed measure, policy, practice or change, including
amendment of provisions in the Collective Agreement;
resource planning and employee counselling and retraining,
notice of termination,
severance pay,
entitlement to pension and otherbenefits including early retirement benefits;
a bipartite process for overseeing the implementation of the adjustment plan.

O')(iii)
(iv)
(v)
(vi)
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(B) If. after meeting in accordance with subsection (1), the parties have agreed to an adjustment plan, it is
enforceable as if it were part of the Collective Agreement

(C) Subsections (1) and (2) do not apply to the termination of the employment of employees referred to in section
49.2 of the Employment Standards Act

Any training requited as a result of technological change shall be given during work hours

ARTICLE 27: OCCUPATIONAL HEALTH AND SAFETY

(A) The Union and the Employer shall cooperate in continuing and advancing the School District’s Occupational
Health and Safety program in accordance with School District policy

(B) The joint DistnctSafetyCornmitteeshall be established and composed of two representativesappointed by the
Employer, and two representatives of the Union and two members of the KHA as perthe Occupational Health
and Safety policy

(C) The joint safety committee shall corhply with and enforce all applicable federal, provincial and municipal health
and safety legislation and regulations such as the Industrial Health and Safety Regulations established under the
Workers Compensation Act and regulations established under W.H.M I S. and the School District No 73
OccLipational Health and Safety Manual

(D) Where an employee working in an environment where serious communicable diseases have been determined by
the Medical Health Officer to exist. the Board will pay expenses associated with preventive medication not
covered by the employee’s own medical insurance coverage

(E) Severe student behaviour occurs when an employee has been physically or verbally abused by a stud ent That
employee shall referthe student to the pnncipal who will investigate the concern and take appropriate corrective
measures. In every case the principal shall involve the employee, student and parent/guardian in the corrective
plan. Incident reports that involve injury to employees shall be sent to the joint Health and Safety Committee
monthly

(F) No employee will be required to work in environments that are unsafe or unhealthy.

(G) The Employer agrees to have site-based procedures to deal with employee safety and protection in the
workplace. Any employee upon beginning a new assignment at a work site shall be provided with safety
procedures/guidelines for those students deemed to be high risk behaviourally and/or for students requiring
extraordinary lifting or mobility assistance.

ARTICLE 28: BENEFITS

________________________
________________

Eligibility for Benefits

1 Category 1 regular employees
Entitled to all benefits as outlined in this Agreement.

2. Category 2 regular recall employees
If recalled into a position that is known to extend beyond 12-weeks within 4-months of being placed on the
recall list are treated as a Category (1) regular employeefor benefit purposes. If not recalled into a position
within 4-months of being placed on the recall list will be given the option to review benefit coverages to
determine if they wish to continue as a Category (1) regular employee at their cost or be a Category (3) relief
employee with seniority for benefit purposes.

3. Category 3 relief employees with seniority
Employees will upon successful completion of a probationary period be offered Medical and Extended Health
benefits.
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(B) If after meeting in accordance with subsection (1). the parties have agreed to an adjustment plan it is
enforceable as if it were part of the Collective Agreement

(C) Subsections (1) and (2) do not apply to the termination of the employment of employees referred to in section
49 2 of the Employment Standards Act

Any training required as a result of technological change shall be given during work hours

ARTICLE 27: OCCUPATIONAL HEALTH AND SAFETY

(A) The Union and the Employer shall cooperate in continuing and advancing the School District ’s Occupational
Health and Safety program in accordance with School Distnd policy

(B) The joint District Safety Committee shall be established and composed of two representatives appointed by the
Employer, and two representatives of the Union and two members of the KTTA as per the Occupational Health
and Safety policy

The joint safety committee shall corhply with and enforce all applicable federal , provincial and municipal health
and safety legislation and regulations such as the Industnal Health and Safety Regulations established under the
Workers' Compensation Act and regulations established under WHNIIS and the School Distnct No 73
Occupational Health and Safety Manual

(C)

(D) Where an employee working in an environment where senous communicable diseases have been determined by
the Medical Health Officer to exist , the Board will pay expenses associated with preventive medication not
covered by the employee's own medical insurance coverage

(E) Severe student behaviour occurs when an employee has been physically or verbally abused by a student That
employee shall refer the student to the pnncipal who will investigate the concern and take appropriate corrective
measures In every case the pnncipal shall involve the employee, student and parent/guardian in the corrective
plan Incident reports that involve injury to employees shall be sent to the joint Health and Safety Committee
monthly

(F) No employee will be required to work in environments that are unsafe or unhealthy

(G) The Employer agrees to have site-based procedures to deal with employee safety and protection in the
workplace Any employee upon beginning a new assignment at a work site shall be provided with safety
procedures/guidelines for those students deemed to be high risk behaviourally and/or for students requiring
extraordinary lifting or mobility assistance

ARTICLE 28: BENEFITS

Eligibility for Benefits

Category 1 regular employees
Entitled to all benefits as outlined in this Agreement

1

2 Category 2 regular recall employees
If recalled into a position that is known to extend beyond 12-weeks within 4-months of being placed on the
recall list are treated as a Category (1) regular employee for benefit purposes If not recalled into a position
within 4-months of being placed on the recall list will be given the option to review benefit coverages to
determine if they wish to continue as a Category (1) regular employee at their cost orbe a Category (3) relief
employee with seniority for benefit purposes

Category 3 relief employees with seniority
Employees will upon successful completion of a probationary period be offered Medical and Extended Health
benefits

3
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4 Category 4 relief employees I

Will be entitled to statutory benefits and vacation pay Employees will be offered Extended Health Benefits
after 100 days worked Days worked for the purpose of benefits offerings will be calculated quarterly (March
31. June 30, September 30. and December 31). Employees will be responsible for 100Y0 of the benefits costs

5 Benefit Deductions
All ten (10) month employees will have benefit premiums deducted in eighteen (18) equal instalments.

6 In the case of absence for illness
The Employers contribution for the Medical and Extended Health plans will be paid fota maximum of one-
year from the commencement of illness Thereafter and for the full period of any other absence, the
employee may pay the full premiums through the Employer if the employee so desires

Other coverages can be maintained by the employee at their cost if permitted under the plan(s)

7. Joint Benef it Trust Program
For those benefits noted in B-C-F-G and I. as of February 1 2005. the parties will participate in the Joint
Benefit Trust Program offered through PEBT (htjp,sJ/pca/enLSeI€çtDistnctPEBTaspj.

(A) Medical Insurance

The Employer shall contribute one hundred percent (100%) of the premiums of the recogned medical plan.

(B) Extended Health Care

The Employer shall contribute one hundred percent f 100%) of the premiums of the Extended Health care plan
(one million lifetime maximum), which shall include hospital co-insurance, eyeglass coverage and heating aids
Eyeglass coverage shall be a maximum of S400.00 every two (2) years for each family member.

(C) Group Life Insurance

Category 1 regular employees shall participate in a mutually agreeable Group Life Insurance Policy, with the
Employer paying one hundred percent (100%) of the regular monthly premiums. Group Life Insurance coverage
is two (2) times each employee’s annual salary with a waiver of premium rider to age 65.

(D) Pension Plan

Category 1 regular employees shall participate in the existing pension plan in accordance with the terms of the
plan. and in any future plan that may be entered into by mutual agreement by the parties hereto.

(E) Retirement Benefits

An employee not enrolled in the pension plan, upon retirement, as defined by Municipal Superannuation, shall be
granted one-half (1/2) day’s pay for every month of service with the Employer prior to January 1 1988 and one
(1) day’s pay for every month of service effective January 1, 1988, provided the employee has served a minimum
of five (5) years’ service, except in the case of dismissal forjust cause.

Employees with Municipal Superannuation, who in the past were excluded from participation, will be granted this
benefit on a pro-rated basis forthe time worked as a regular or temporary employee (after successful completion
of the probationary period) providing previous service was not picked up.

Payment of benefit to be based on the rate of pay effective immediately preceding retirement.

(F) Dental Insurance

Category 1 regular employees shall participate in the Pacific Blue Cross Dental Plan with the Employer
contnbuting 75% of the premiums providing 100% of Plan A, 60% of Plan B and 60% of Plan C with a lifetime
limit of $3500.00.
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Category 4 relief employees
Will be entitled to statutory benefits and vacation pay Employees will be offered Extended Health Benefits
afteMOO days worked Days worked forthe purpose of benefits offenngs will be calculated quarterly (March
31 June 30 September 30, and December 31) Employees will be responsible for 100% of the benefits costs

4

5 Benefit Deductions
All ten (10) month employees will have benefit premiums deducted in eighteen (18) equal instalments

6 In the case of absence for illness
The Employer's contribution forthe Medical and Extended Health plans will be paid fora maximum of one-
year from the commencement of illness Thereafter and forthe full penod of any other absence the
employee may pay the full premiums through the Employer if the employee so desires

Other coverages can be maintained by the employee at their cost if permitted underthe plan(s)

Joint Benefit Trust Program
For those benefits noted in B-C-F-G and I as of February 1, 2005, the parties will participate in the Joint
Benefit Trust Program offered through PEBT (https://www.pebt ca/en/SelectDistrict PEBT.asp).

7. ,

(A) Medical Insurance

The Employer shall contribute one hundred percent (100%) of the premiums of the recognized medical plan

(B) Extended Health Care

The Employer shall contribute one hundred percent (100%) of the premiums of the Extended Health care plan
(one million lifetime maximum), which shall include hospital co-insurance eyeglass coverage and hearing aids
Eyeglass coverage shall be a maximum of S400 00 every two (2) years foreach family member

(C) Group Life Insurance

Category 1 regular employees shall participate in a mutually agreeable Group Life Insurance Policy , with the
Employerpaying one hundred percent (100%) of the regular monthly premiums Group Life Insurance coverage
is two (2) times each employee's annual salary with a waiver of premium rider to age 65

(D) Pension Plan

Category 1 regular employees shall participate in the existing pension plan in accordance with the terms of the
plan, and in any future plan that may be entered into by mutual agreement by the parties hereto

(E) Retirement Benefits

An employee not enrolled in the pension plan upon retirement , as defined by Municipal Superannuation, shall be
granted one-half (1/2) day's pay for every month of service with the Employer prior to January 1, 1988 and one
(1) day's pay for every month of service effective January 1 1988, provided the employee has served a minimum
of five (5) years' service, except in the case of dismissal for just cause

Employees with Municipal Superannuation, who in the past were excluded from participation, will be granted this
benefit on a pro -rated basis forthe time worked as a regular or temporary employee (after successful completion
of the probationary period) providing previous service was not picked up

Payment of benefit to be based on the rate of pay effective immediately preceding retirement

(F) Dental Insurance

Category 1 regular employees shall participate in the Pacific Blue Cross Dental Plan with the Employer
contnbuting 75% of the premiums providing 100% of Plan A, 60% of Plan B and 60% of Plan C with a lifetime
limit of S3,500 00
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(G) Long Term Disability

Disability benefits will be as provided through the Public Education Benefits Trust (PEBT)

(H) Employee Assistance

All employees shall participate in the mutually agreed upon Employee Assistance Program with the Employer
contributing 75 percent of the premium Employee deductions will be made at date of hire and annually thereafter
in the month of October.

(I) Accidental Death and Dismemberment Insurance

The Employer agrees to check-off and remit premiums for a Voluntary Accidental Death and Dismemberment
Insurance Plan and to provide any statistical data necessary for premium quotation Such policy and the carrier
shall bedetermined by the Union The Employeragreesto provide application formsand details of this plan to
new employees

Voluntary A. D &D, benefits in multiples of $10000 are available and paid for by the employee

(J) Employment Insurance

All employees shall becovered bythe provisions of the Employment InsuranceAct, and the Employeragrees that
no further certif cates exempting employees from coverage under the Act shall be issued.

ARTICLE 29: GENERAL CONDIRONS

(A) Proper Accommodation

Where possible, proper accommodation shall be provided for employees to have their meals and keep their
clothes.

(B) Bulletin Boards

The Employer shall provide bulletin boards in suitable locations upon which the Union shall have the right to post
notices of meetings and such other notices as may be of interest to the employees.

All Employees shall be issued an email account and shall have access to relevant electronic bulletin boards as
posted by the Employer

(C) Fire and Theft Insurance

The Employer shall provide fire and theft insurance covering the tools owned by employees and used in
performance of their duties with the Employer and left on the Employer’s premises. The employee shall provide
the Employer with an itemized list of these tools as purchased

(D) Strike at Employer’s Premises

In the event that any employees of the Employer become engaged in a strike and maintain pickets at the
Employer’s premises, then any refusal to work or failure to cross such a picket line by employee members of this
Union shall not be considered a violation of this Agreement, nor constitute sufficient grounds for dismissal.
However, services essential to safeguarding buildings and property will be maintained

(E) Instructional Courses and Course Reimbursement

The Employer agrees to pay the full cost for the one successful attempt of any course of instruction required and
approved by the Employer. Employer initiated courses will be funded by the Employer. Other courses will be
funded as perArticle22(B).

Employees who plan on requesting course reimbursements must receive prior approval When approved by the
Employer, courses that require the employee to travel out of town will be reimbursed for gas, toll, and ferry
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(G) Long Term Disability

Disability benefits will be as provided through the Public Education Benefits Trust (PEBT)

(H) Employee Assistance

All employees shall participate in the mutually agreed upon Employee Assistance Program with the Employer
contributing 75 percent of the premium Employee deductions will be made at date of hire and annually thereafter
in the month of October

(I) Accidental Death and Dismemberment Insurance

The Employer agrees to check-off and remit premiums fora Voluntary Accidental Death and Dismemberment
Insurance Plan and to provide any statistical data necessary for premium quotation Such policy and the carrier
shall be determined by the Union The Employer agrees to provide application forms and details of this plan to
new employees

Voluntary A D &D benefits in multiples of $10,000 are available and paid for by the employee

(J) Employment Insurance

All employees shall be covered by the provisions of the Employment Insurance Act , and the Employer agrees that
no further certificates exempting employees from coverage under the Act shall be issued

ARTICLE 29: GENERAL CONDITIONS

(A) Proper Accommodation

Where possible, proper accommodation shall be provided for employees to have their meals and keep their
clothes

(B) Bulletin Boards

The Employer shall provide bulletin boards in suitable locations upon which the Union shall have the nght to post
notices of meetings and such other notices as may be of interest to the employees

All Employees shall be issued an email account and shall have access to relevant electronic bulletin boards as
posted by the Employer

(C) Fire and Theft Insurance

The Employer shall provide fire and theft insurance covenng the tools owned by employees and used in
performance of theirduties with the Employerand left on the Employer’s premises The employee shall provide
the Employer with an itemized list of these tools as purchased

(D) Strike at Employer’s Premises

In the event that any employees of the Employer become engaged in a strike and maintain pickets at the
Employer’s premises, then any refusal to work or failure to cross such a picket line by employee members of this
Union shall not be considered a violation of this Agreement, nor constitute sufficient grounds for dismissal
However, services essential to safeguarding buildings and property will be maintained

(E) Instructional Courses and Course Reimbursement

The Employer agrees to pay the full cost for the one successful attempt of any course of instruction required and
approved by the Employer Employer initiated courses will be funded by the Employer Other courses will be
funded as per Article 22(B)

Employees who plan on requesting course reimbursements must receive pnor approval When approved by the
Employer, courses that require the employee to travel out of town will be reimbursed for gas, toll, and ferry

35 | P a g e



charges only upon submission of appropriate receipts The employee will assume any and all other associated
expenses

Employees taking courses should forward a copy of marks and/orcertificates for inclusion in their personnel file.

(F) Dress

Employees shall keep themselves clean and tidily dressed at all times, except when it is necessary for them to be
working in a particular job that tends to require an older type of working clothes

(G) Protective Clothing

The Employer agrees to supply protective clothing to employees who require them

(H) Safety Protective Footwear Allowance

In compliance with WorkSafe Regulations the Employer agrees to pay Si 00.00 annually or $200 00 every second
year towards the cost of Safety Protective Footwear where required by work function, when supported by an
original receipt. Employees receiving Safety Protective Footwear Allowance must wear the Safety Protective
Footwear at any time during the work shift where a risk of injury to the foot exists.

(I) Swim Suit Allowance

The Employeragrees to pay 550 00 annually or $100.00 every second year towards the cost of a swimsuit for
Certified Education Assistants where required on a regular on-going basis and when supported by an original
receipt

(J) Transportation Trades

Bus Mechanics’, the mechanical foreman, Shop Utility — Autobody, and Shop Utility — Tireperson’s tools that
are broken, worn out, lost or stolen will, upon application: be replaced by the Employer at no charge to the
employee

New tools required for employees use on the job due to new technology will be purchased by the School District
The School District will retain ownership of new tools purchased

Commencing in the 2020/2021 school year, bus mechanics and the mechanical foreman will receive a
$75/month tool allowance, and Shop Utility - Autobody, and Shop Utility —lireperson will receive a $50/month
tool allowance forthe purpose of purchasing new hand tools: airtools, powertools, orspecialty tools of their
choosing to aid in the perfomiance of their duties. The employee will retain ownership of these tools.

(K) Copyright lnfnngement

Any employee whose job requires the copying and/or reproduction of material will not be held responsible for any
copyright infringement violation incurred on behalf of the Employer

(L) Special Eyeglasses -VDTs orCRIs

The Employeragrees to pay 50% to a maximum of $250 Ooevery two (2)yearsforspecial eyeglasses required
by employees working on VDTs or CRTs.

(M) Indemnification

The School Board recognizes that as a general principle it has an obligation to its employees to nd em nify them
from damages and costs incurred by them as a result of actions or prosecutions brought against employees
acting in the ordinary course of theirduties

ARTICLE 30: JOB SECURITY

No permanent employee shall lose their employment because of subcontracting engaged in by the Employer
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charges only upon submission of appropriate receipts The employee will assume any and all other associated
expenses

Employees taking courses should forward a copy of marks and/or certificates for inclusion in their personnel file

(F) Dress

Employees shall keep themselves clean and tidily dressed at all times, except when it is necessary forthem to be
working in a particular job that tends to require an older type of working clothes

(G) Protective Clothing

The Employer agrees to supply protective clothing to employees who require them

(H) Safety Protective Footwear Allowance

In compliance with WorkSafe Regulations the Employer agrees to pay S100 00 annually or $200 00 every second
year towards the cost of Safety Protective Footwear where required by work function, when supported by an
original receipt Employees receiving Safety Protective Footwear Allowance must wear the Safety Protective
Footwear at any time during the work shift where a risk of injury to the foot exists

Swim Suit Allowance(I)

The Employer agrees to pay S50 00 annually orS100 00 every second year towards the cost of a swimsuit for
Certified Education Assistants where required on a regular on-going basis and when supported by an original
receipt

(J) Transportation Trades

Bus Mechanics' , the mechanical foreman, Shop Utility - Autobody , and Shop Utility - Tireperson's tools that
are broken worn out , lost or stolen will, upon application be replaced by the Employer at no charge to the
employee

New tools required for employees' use on the job due to new technology will be purchased by the School Distnct
The School District will retain ownership of newtools purchased

Commencing in the 2020/2021 school year, bus mechanics and the mechanical foreman will receive a
S75/month tool allowance, and Shop Utility - Autobody , and Shop Utility -Tireperson will receive a $50/month
tool allowance forthe purpose of purchasing new hand tools, airtools, powertools, orspecialty tools of their
choosing to aid in the performance of their duties The employee will retain ownership of these tools

(K) Copynght Infnngement

Any employee whose job requires the copying and/or reproduction of material will not be held responsible for any
copyright infringement violation incurred on behalf of the Employer

Special Eyeglasses - VDTs orCRTs(L)

The Employer agrees to pay 50% to a maximum of $250 00 every two (2) years forspecial eyeglasses required
by employees working on VDTs or CRTs

Indemnification(M)

The School Board recognizes that as a general pnnciple it has an obligation to its employees to indemnify them
from damages and costs incurred by them as a result of actions or prosecutions brought against employees
acting in the ordinary course of theirduties

ARTICLE 30: JOB SECURITY

No permanent employee shall lose their employment because of subcontracting engaged in by the Employer
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No paid staff position will be displaced or replaced by the use of volunteers

The Employer is committed during the life of this Agreement not to contract oLitwork presently p erformed by C U P E.
members

The Employer is prepared to review concerns regarding contracting out informally with the Union through the LaboUr
Management Liaison Committee structure

AR11CLE3I: PRESENT CONDITIONS AND BENEFITS

All rights, benefits, privileges, and working conditions which employees now enjoy, receive, or possess as employees of
the Employer shall continue to be enjoyed and possessed insofar as they are consistent with this Agreement. but may be
modified by niutual agreement between the Employer and the Union.

ARTICLE 32: ACCESS TO INFORMATION

Agendas and minutes of all public Board Meetings with attachments will be provided to the Union at the time of distribution
to the Board

ARTICLE 33: TERM OF AGREEMENT

This Agreement. unless changed by mutual consent of both parties hereto, shall be in force and effect from and after the
first day of July 2019 and up to and including June 30, 2022, and thereafter from year to year unless either party to this
Agreement gives notice to commence collective bargaining in accordance with the Labour Code of British Columbia.
During the period of collective bargaining: this Agreement shall continue in full force and effect

IN WITNESS WHEREOF BOTH PARTIES HERETO EXECUTED THESE PRESENTS:

Lsignedb

The Board of School Trustees
School District No 73
(Kam ioops/Thornpson)
an 2J day of 2OjD

on’f the Union

Originally signed by
The canadan Union of Public Employees
Local 3500
OnJ day of 20_U’
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No paid staff position will be displaced or replaced by the use of volunteers

The Employer is committed dunng the life of this Agreement not to contract outwork presently performed by C U P E
members

The Employer is prepared to review concerns regarding contracting out informally with the Union through the Labour
Management Liaison Committee structure

ARTICLE 31: PRESENT CONDITIONS AND BENEFITS

All nghts, benefits, privileges and working conditions which employees now enjoy, receive, orpossess as employees of
the Employershall continue to be enjoyed and possessed insofar as they are consistent with this Agreement but may be
modified by mutual agreement between the Employer and the Union

ARTICLE 32: ACCESS TO INFORMATION

Agendas and minutes of all public Board Meetings with attachments will be provided to the Union at the time of distribution
to the Board

ARTICLE 33: TERM OF AGREEMENT

This Agreement, unless changed by mutual consent of both parties hereto , shall be in force and effect from and after the
first day of July, 2019 and up to and including June 30, 2022, and thereafter from year to year unless either party to this
Agreement gives notice to commence collective bargaining in accordance with the Labour Co de of British Columbia
During the penod of collective bargaining, this Agreement shall continue in full force and effect

IN WITNESS WHEREOF BOTH PARTIES HERETO EXECUTED THESE PRESENTS.

the Employer Sigrtfd on behdjirof the Union

Originally signed by
The Canadian Union of Public Employees

20'lO
School Trustees

School District No 73 Local 3500 . .
On77 day of M(XlÀ(Kamloops/Thompson)

On 23day of Mfli-j 20 ID
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DUTIESAND RESPONSIBILITIES OFSCHOOLBUS DRIVERS

___________________________

1. All Bus Drivers must possess a valid B.C Class 2’ Chauffeurs Licence and air brake endorsement.

2 Annual Driver Medicals—referto Article 23(l)

3, The driver shall sweep and clean out the interior of the bus before oraf ter each trip, and shall keep the bus well
ventilated, and/or heated at all times

4 Drivers will at all times adhere to traffic and safety regulations in the operation of their vehicle.

5 The Drivershall never drive backwards on the School Grounds until the driver has looked behind, sounded their
horn, and placed a iesponsible pupil to guard the rear.

6. The driver shall not leave the bus when pupils are in it until the driver has shut off the motor, set the brakes, and
has removed the ignition key.

7. The driver shall not engage in unnecessary conversation with anyone while the bus is in motion.

8. The driver shall see that all doors on the bus are kept closed while the bus is in motion.

9. The driver shall bring the bus to a complete stop before taking on orletting off children. Whenever possible the
driver shall stop off the pavement, at a place where the road may be clearly seen for several hundred feet in
either direction. The driver shall always sig nal to drivers coming up from the rear before stopping or turning.

10. The driver shall pre-trip their bus before driving it for the condition of headlights, brakes, steering apparatus. tires,
windshield wipers, horns and othermechanical features affecting safety of the children in the bus the employee
drives The employee shall not transport pupils tinless the bus is safe to operate.

11 The driver shall not permit anyone but themselves to operate the bus, except with the permission of the
Transportation Dispatcher or the Transportation Manager.

12. The driver shall not fill the fuel tank while pupils are in the bus, or while the motor is running

13. Drivers shall report all student accidents to the Principal and the Transportation Office

14. The drivers shall instruct the pupils at least twice during the school year in the following

(A) Use of the Emergency Door

(B) Safe operation of the windows

(C) Proper use of the fire extinguisher.

15. In the case of an accident, the driver must not make any statement that may reflect liability for accident, on
themselves or other party.

16. Driverreport, revehicleaccidentforms, mustbefiledwiththe ManagerorSchool Board Officewithin24 hours of
accid ent.

17. The driver shall report to the Transportation Dispatcher any new road hazards as they occur

18. The driver shall ad here closely to the established schedule, which shall be approved by the Manager and placed
in the bus where it can be easily seen.

19. The driver shall not, except on special order of the Transportation Manager, use a school bus for any purpose
other than transporting pupils to and from school.
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DUTIES AND RESPONSIBILITIES OF SCHOOL BUS DRIVERS

1 All Bus Drivers must possess a valid B C "Class 2" Chauffeur's Licence and air brake endorsement

Annual Driver Medicals -refer to Article 23 (I)2

The driver shall sweep and clean out the interiorof the bus before orafter each tnp, and shall keep the bus well
ventilated, and/or heated at all times

3

Drivers will at all times adhere to traffic and safety regulations in the operation of their vehicle4

The Drivershall never drive backwards on the School Grounds until the driver has looked behind sounded their
horn, and placed a responsible pupil to guard the rear

5

The drivershall not leave the bus when pupils are in it until the driver has shut off the motor, set the brakes and
has removed the ignition key

6

7 The drivershall not engage in unnecessary conversation with anyone while the bus is in motion

8 The dnver shall see that all doors on the bus are kept closed while the bus is in motion

The drivershall bring the bus to a complete stop before taking on orletting off children Whenever possible the
driver shall stop off the pavement, at a place where the road may be clearly seen for several hundred feet in
either direction The driver shall always signal to drivers coming up from the rear before stopping ortuming

9

10 The drivershall pre-trip theirbus beforednving itforthe condition of headlights , brakes, steering apparatus, tires ,
windshield wipers, horns and other mechanical features affecting safety of the children in the bus the employee
drives The employee shall not transport pupils unless the bus is safe to operate

The driver shall not permit anyone but themselves to operate the bus, except with the permission of the
Transportation Dispatcherorthe Transportation Manager

11

12 The drivershall not fill the fuel tank while pupils are in the bus, orwhile the motoris running

13 Dnvers shall report all student accidents to the Principal and the Transportation Office

The drivers shall instruct the pupils at least twice during the school year in the following14

(A) Use of the Emergency Door

(B) Safe operation of the windows

(C) Proper use of the fire extinguisher

15 In the case of an accident , the driver must not make any statement that may reflect liability for accident, on
themselves or other party

16 Driver report , re vehicle accident forms , must be filed with the Manager or School Board Office within 24 hours of
accident

17 The drivershall report to the Transportation Dispatcher any new road hazards as they occur

18 The drivershall adhere closely to the established schedule, which shall be approved by the Manager and placed
in the bus where it can be easily seen

The drivershall not, except on special order of the Transportation Manager, use a school bus for any purpose
other than transporting pupils to and from school

19
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20 The driver shall not permit dogs or other animals in the bus

21 The driver shall report to the Transportation Manager immediately when the bus is overloaded

22. The driver shall keep their person clean and neat. and not use tobacco on the school bus
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The drivershall not permit dogs or other animals in the bus20

The drivershall report to the Transportation Managerimmediately when the bus is overloaded21

The drivershall keep theirperson clean and neat, and not use tobacco on the school bus22

i
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SCHOOL BUS REGULATIONS

1 Principals have the final responsibility for behaviour of all pupils transported on school buses

2. Rules and regulations concerning safety and deportment to be

(A) Discussed with students by school authorities

(B) Given to Bus Driver

(C) Copy sent to parents for signature

3 Bus Drivers shall have the authority to maintain orderon the bus bLit shall report all cases requiring disciplinary
action to the Principal on a form provided to the Bus Drivers for this purpose

4. Parents shall be advised of all cases of misbehaviour reported by the Bus Drivers to the Principal.

5. Principals have the authority to suspend the rightto nde on buses for repeated misbehaviour. This shall be for a
stated period of time.

6. Any suspension shall be reported to the parents and to the School Board

7. Privilege of transportation shall be restored to students suspended only upon assurance to the Principal of
conforming to bus regulations.

8. Indefinite suspension shall be authorized only by the Board of Education.

9 Pupils will be held responsible for wilful damage to the school bus under Section 10 of the School Act

10 Bus drivers shall be provided with an up-to-date listof students eligible to ride on the bus. Drivers may req uire
students to produce a students card as proof of such eligibility. Such card to be issued free of charge

11. Students must provide the Bus Dnver with written permission from their parent or guardian to disembark at other
than their normal location.

12 Drivers shall inscire that sufficient fuel is held in tanks to complete inward and outward runs

13 Drivers are responsible for care and protection of the transportation equipment in their charge during working
hours.

40 I P a e

SCHOOL BUS REGULATIONS

1 Principals have the final responsibility for behaviour of all pupils transported onschool buses

2. Rules and regulations concerning safety and deportment to be

(A) Discussed with students by school authorities

(B) Given to Bus Driver

(C) Copy sent to parents for signature

3 Bus Drivers shall have the authority to maintain order on the bus but shall report all cases requiring disciplinary
action to the Principal on a form provided to the Bus Dnvers for this purpose.

4 Parents shall be advised of all cases of misbehaviour reported by the Bus Drivers to the Principal

Principals have the authority to suspend the nghtto ndeon buses for repeated misbehaviour This shall be for a
stated period of time

5

6 Any suspension shall be reported to the parents and to the School Board

7 Privilege of transportation shall be restored to students suspended only upon assurance to the Principal of
conforming to bus regulatbns.

8 Indefinite suspension shall be authonzed only by the Board of Education

9 Pupils will be held responsible for wilful damage to the school bus under Section 10 of the School Act

Bus drivers shall be provided with an up-to-date list of students eligible to ride on the bus. Drivers may require
students to produce a student's card as proof of such eligibility. Such card to be issued free of charge

10

Students must provide the Bus Driver with wntten permission from their parent or guardian to disembark at other
than their normal location.

11

12 Drivers shall insure that sufficient fuel is held in tanks to complete inward and outward runs

13 Drivers are responsible for care and protection of the transportation equipment in their charge during working
hours
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SCHEDULE “A”: RATES OF PAY

______________________ ____________________

NOTE: Full-time employees work either 75 or 70 hours/bi-weekly period dependant upon their position. with the
exception of four (4) hour Bus Driver positions based on 40 hours/bi-weekly period.

Employees required to possess First Aid Certificates will be paid as per Article 23 (H)
During the temi of this Collective Agreement general wages increase will amount to an overall increase of 5.5%
Increases will be effective on the following dates

• Julyl2019 20%
• July 1 2020 2 0%
• July 1.2021 20%

Pay schedules will be available through the SD73 employee intranet site after each effective date.

ACCOUNTING

CLERICAL

NOTE: Steno 1 rate of pay for first 5 days

CUSTODIAL

________________________________________________________________

1-Jul-19 1-Jui-20 1-Jul-21

JE Pay Rate Pay Rate Pay Rate
Job II Description Points 2% 2% 2%

3.1 Custocan 1 Supervised — 223 2332 2319
3.2 Custoidan 2 Uauperv:sed 2’ ii 2459 2508

1-Jul-19 1-Jul-20 1-Jul-21

JE Pay Rate Pay Rate Pay RateJob 8 Description Points 2% 2% 2%

I ) Ac C;c-.c 2 Gene05 2543 2102 27 E15

3 Acrra ru Core 2 Cola ipui Op 275 2669 2702 2750
4 Acerul C’r-e2 Accnis Payae 275 2702

5 Aeccuning Core 3 295 2/12 2’85 7821

1 5 Accou-Anp Cc’eZ ayrn, •5 2’ 73 2325 2885

16 Accourrtpe C,er6 Ca-st-a 2773 2878 2885

1-Jut.19 1-Jut-20 1-Jul-21

, JE Pay Rate Pay Rate Pay RateJob 8 Description
Points 2% 2% 2%

Dock C ee 205 24 26 - 24 /5 2525

22 Stare koceetes 195 2443 2492

2 3 Stars I Sj0sttutc C szaicnc 250 2 62 2/91 2853

Stars ventPa-r-vs 25 2456 250/ 2557

24 SSv-3 1 215 2453 2507 2557

25 Stars 2 2742 279/ 2853

26 R,crna i1arte--ae Ste-to 285 212 2785 2821

2 7 Coursr Sue 265 2619 2671 2724

28 closratear Secrtla-y 295 2’ ‘2 2/56 2621

29 Secretary .C85qt (ECerroi7a-y) 272 7756 282;

2 10 Trarspoiraton Cva-e 250 7571 7579 — 2574

211 Sec-eta-yin Charge (Scco-stury 2837 2892 2952

2.12 Secretary-n Charge (rGC) 2237 2894 2952

2.13 Staro 3 315 2773 2828 2885

214 Stoic 3 Eacstes 315 2773 2828 2885

Stoo 1/Counseling cc>mee 2538 7583 2641

Socrea-y fl Cargo Ostort .ear, 2837 2894 2952

Comrnz-cat ens Cord:rtalcr 2851 2938 2985

WeOste Coordratsr 2851 7938 2965

41 I P a g e

SCHEDULE “A”: RATES OF PAY

NOTE: Full-time employees work either 75 or 70 hours/bi-weekly period dependant upon their position , with the
exception of four (4) hour Bus Driver positions based on 40 hours/bi-weekly period

Employees required to possess First Aid Certificates will be paid as per Article 23 (H)
During the term of this Collective Agreement general wages increase will amount to an overall increase of 5 5%
Increases will be effective on the following dates

2 0%
2 0%
2 0%

Pay schedules will be available through the SD73 employee intranet site after each effective date

July 1 2019
July 1 2020
July 1 2021

9

9

ACCOUNTING

1 Jul-19 1-Jul- 20 1-Jul-21

JE Pay Rate Pay RatePay RateJob # Description Points 2% 2% 2%

1 2 Account’ng Cicr< 2 Genera1 ?7b 2702 27 5626 49
13 Accounting CICTK ? Data input Op 275 26 49 27 562702

Account Clerk 2 Accounts Payace 275 25 49 2/ 02 27 56
1 5 Accountng Clerk 3 295 27 12 2766 2821
1 5 Accounting C'er<4 Payro. 315 27 73 2326 28 85
16 Account ng C ork 4 Gemra 315 27 73 2828 23 85

CLERICAL

1 Jut 19 1 Jul 20 1 Jul 21

Pay RateJE Pay Rate Pay RateJob # Description Points 27 27»

2 1 BooK.ng C e'K 205 24 26 24 75 2525
22 Steno 1 - Recelons* 195 23 35 24 43 24 92
23 Sleno 1 Substitute Oisoatoner 250 27 42 2/ 97 28 53

Steno 1 Event Planner 2*5 2507 25 5724 58
S'eno 124 215 24 58 2507 2557

25 Steno 2 305 27 42 2797 29 53
Regions Maintenance Steno26 295 27 *2 2766 28 21

2 7 Counseling Steno 265 2671 27 2426 19
2 8 Internationa1 Secretary 295 2/ 12 2766 28 21
29 Secretary r - Charge (Elementary) 295 27 *2 2766 2321
2 10 Transportation Clerk 250 25 71 26 22 26 74
2-11 Sec-eta’y in- Charge (Secorxîary) 335 28 37 2894 29 52

Secretary-m Change (HGEC)2 12 335 28 37 28 94 29 52
2 13 Steno 3 315 27 73 2828 28 05
2 14 Steno 3 Facilites 315 27 73 28 852828

Steno 1/Counseiiing ComDO 25 38 7589 26 41
Socreta'y n Charge Distant ..earning 336 28 37 28 94 2952
Commun-cat ons Coordinator 28 51 29 08 2966
Webs te Coordinator 28 51 29 08 29 66

NOTE: Steno 1 rate of pay for first 5 days

CUSTODIAL

l- Jul-19 1- Jul- 20 l-Jul-21

JE Pay Rate Pay Rate Pay RateJob # Description Points 2% 2% 2%

Custooan 1 Supervised3-1 160 22 06 23 32 23 79
Custodian 2 Unsupcrvsod3-2 200 24 11 24 59 25 08
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32 Cjsooa 3 Sft .caoc 233 2538 2558 2538
36 Cstoda- 6 I’ Csse (Oc Pe-sc Schoo.) 233 2538 2558 20773
35 Cstia- 5 hC8age(ener9iry PS-0 Soc:%ry) 260 2664 7707
36 Cjs%xlir 6 Csge (3 o VYe ixiro) 270 2680

NOTE: Shiftdifferential will be paid to Custodianswhowork in excess of one (1) houcoutside of the shifts specified in
Article 18 as follows
Afternoon Shift S50 00 per hi-weekly pay period
NightShift $5500perbi-weeklypaypetiod

EDUCATION SUPPORT

1.Jui-19 1-Jui-26 1-Jui-21

JE Pay Rate Pay Raie Pay RaicJob # Descnption Poilts 2% 2% 2%

5 Sccti As5sO 7s:e 2587 2039
62 CEA 2 — 225 2438 2542 2593
62(0) C5A2%s S.orvso- 250 2571 2722 2674
63 R.ra %po-t Ass sta’1 715 2480 2507 255?
64 CLA Sane

— 2411 2459 2508
55(ab) 0EP3 210 2633 2680 2760
&5(’) A S )s1c14esrce Rcx’ 280 256 777 7771

CE.A 313raiIs 2664 2717 2771

68 s:Natons 5do7 Wc-ze1 255 2580 2638 2091
67 Eo5O0xx1 -:o- 270 2533 2680 2140
68 CLA Ar,ws S:grei!9-r1s 2519 257 2124
£1 CLA 2823 2879 2937

612 CEA rterpreer 7837 2894 2952
63 Secci’ aid 1ngacc P CX)s1 Asslstir1 270 2633 2680 2740

1-Jui-19 1-Jui-28 1-Jui-21

JE Pay Rate Pay Rate Pay RateJob I DeSCflphIOn
Points 2% 2% 2%

6 •axcer 2318 2364 741
42 CC:0sxi-s7r 220 2474 2523 2573

6 3 MolirdW1eldor ‘5 3? 38 3772 3337
64 Oo:Osxis3r EeICllq 2142 279/ 2853
t5 71 r0sprsu Hortjcjture 360 7919 2977 3637
6 6 M ide Trance 186 2364 26 11 24 59

6-6 a 3a1o MIne Trance 7no 12 rIra 205 2318 2361 24 11

67 VtqidcrMarienace - 255 2580 2638 2091

48 irrgatMarIcnirce 2 283? 2894 2952
49 Grcen3s Equrneni Op 1(7 n:ns( 260 2638 2694 7107
610 Grounds Equipmeo Op 2 (12 r-itn) 280 2664 2117 2771
6-li Reg’orid UWi1yfGror3s [I: Op 2837 2894 2952
4 I Grou58sxirson 2742 279? 2853

GROUNDS
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cva Custocar 3 Sh.ft leads' 230 25 06 2558 26 09
Custoca'' 2. !r Cha'ge (One Ptrstr Schoo )3- /. 230 25 06 2558 26 09

35 Custodar 5 h Cha'ge(f Iementary & Smoi Secondary) 260 26 5426 02 27 07
36 Custalar 6 in Charge (3 o'Mae Poop-e) 270 26 33 2686 2/ 4Q

NOTE: Shiftdifferential willbe paid to Custodians who work in excess of one (1) hour outside of the shiftsspecified in
Article 18 as follows
Afternoon Shift S50 00 perbi-weekly pay period
NightShift S55 00 per bi -weekly pay period

EDUCATION SUPPORT

1 Jul-19 1 Jul 20 1-Jul-21

JE Pay Rate Pay Rate Pay RateJob # Description Points 2 2

5 1 'i.norant Sc axe Ass slant 25 36 2587 26 39
62 CEA 2 225 24 92 2542 25 S3
6 2 (b) CEA 2 Bus Supcrv.so' 250 25 71 26 742622
63 Rural Su:port Ass,slant 215 24 58 2507 25 57

CEA Signer64 200 24 11 24 59 25 08
65 (a,b) CEA 3 270 26 33 26 86 27 40
65 (c) CEA 3 District Resource Room 280 2564 2717 27 71

CEA 3 Bnailhst 2664 2717 27 71
6 6 FNLW First Matons Educator* Worker 255 25 86 26 38 26 91
67 Eany Chidhood Education Worker 270 26 33 2686 2740
6 8 CEA Advanced Signer/Bmi'list 265 2519 76 71 27 24
6 1' CEA 4 330 28 23 28 79 2937
612 CEA interpreter 335 28 37 2094 2952

Sooecn anc Language Pathologist Assistant5 '3 270 2633 27402686

GROUNDS

1-Jul 19 1-Jul-20 1-Jul-21

JE Pay Rate Pay Rate Pay RateJob P Description Points 2% 2% 2°'
4 ' 170t aixxrer 23642316 24 11
47 Groundspe'son 220 24 74 2523 25 73
4-3 MecnancAA/etder 375 32 72 333732 08
4- 4 G'Ouncsperson - Fencing 305 2/ 42 2797 28 53
4- 5 G'oundspe'son Horticulture 360 2919 29 77 3037
4-6 Irrigation Wtcc Trainee 185 2364 2411 24 59
4-6 a l-r.gaticn Mtce Îranee ?na 12 mins 205 23642318 24 11
4-7 Irrigation Mantenance 1 255 25 86 2638 2691
48 Irrgaton f/antenance 2 335 23 37 2894 2952
49 Grounds Equipment Op 1(7 nths) 260 26 02 2654 2707
4- 10 Grounds Equipment Op 7 (12 mths) 280 2664 2717 27 71
4- 11 Regional Utiiity/Grounds Eq Op 335 28 37 28 94 29 52
4 12 Groundsperson 3 Rayground 305 27 42 27 97 28 53
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LIBRARY

OTHER

PURCHASING

___________________________________________________________

1-Jul-19 1-Jul-20 1-Jul-21

. JO Pay Rate Pay Rate Pay RateJob 6 Description
Ponts 2% 2% 2%

7-1 ir’t ray As sta 225 2 2542 25 :i
7 2 txry Avstan1 205 2429 2 15 2525

2 L.ay Assistao 2 ( erx1i) 215 2 56 250? 255?

73 L00ry Cnar Tech 2695 2749 260
7-6 L9ay osource Ceriho! C puto- OCh 320 2189 7645 2902

1-Jul-19 1-Jul-20 — 1-Jul-21 -

Job II Description
Points

Pay Rate Pay Rate Pay Rate

112 Co-Rirr — — 260 270/

1 4 [YverlSte-esmer 2356 24 2659

5 Res.dert Cretaer VcQueeh Lao 2142 2/91 2653
16 Laa1e -Pe111ecn 210 2440 2489 2539

_______________________________________________________

1-Jul-19 1-Jul-20 1-Jul-21

Job 6 Description
Points

Pay Rate Pay Rate Pay Rate

6-2 LLyer2 23T 2993 3053

NOTE: The daUy differential rate fotthe Buyer 2 covering the absence of the Purchasing Manager fora full day
or morewilibeSi 25 perhour(58 75petday)

SKILLEDIT ECH NICAL

_______________________________________________________

1-Jul-19 1-Jul-20 1-Jul-21

- JE Pay Rate Pay Rate Pay RateJob 6 Description
Points 2%

5- Vola C ur,—,crt Opcra1- 278/; Oil/S 2902

52 Gru56c TechrCo- 3’t 2351 2908 2966
53 HopDesouve 295

55 Ste Supcut loch born 3d5 2993 3056 3117

56 Ste Duo-cr Tech Sec 385 2995 3093 31 17

5-1 v/eec Conforocce Thch 385 3093 31 17

f-B Ccaplo Ho-aware 400 3r 95 31 (/8

59 Systems Programrner 3089 31 51 32 1/

510 WacAmea NeSvDr(Spccais/ 45 3089 3151 3214

511 Dstancc c.crrr; Suprxrt ‘rrarnrner 605 3059 3120 3162
5-12 WIF viaco Con/orcece Tech 385 29 56 3056 31 17

Distributive cmn- Sinvice 2966 3059 3 17
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LIBRARY

1- Jul 19 l-Jul- 20 1- Jul- 21
Pay RateJE Pay Rate Pay RateJob # Description Points T 2°/2C,/-

7-1 Itinerant ubra'y Ass start 220 24 92 2542 25 93
72 Libra-y Assistant 1 205 24 26 2* 75 25 25
7-2 Library Assistant 2 {^ -enen) 215 24 58 2507 25 57
73 i brary Cataloguing Teen 290 26 95 27 <59 28 0*

Libra'y Resource Centre / Computer Teen7 4 32C 2789 26*5 29 02

OTHER

l-Jul-211 Jul 19 1-Jul-20

JE Pay Rate Pay Rate Pay RateJob # Description Points 2% 2% 2%

11 2 Desk Rcpa'ma^ 260 26 C2 26 54 27 C/
Driver/StoresT,&-'r 4 185 2364 2411 24 59

'1 5 Res dert Ca'etake* VcQœar Lake 305 2742 2/ 9/ 28 53
Labourer - Pr nter/r/eca'1 6 210 24 40 24 89 25 35

PURCHASING

1-Jul-19 1 Jul 2D l-Jul- 21

JE Pay Rate Pay Rate Pay RateJob # Description Points 7 Z) 2%

8- 2 Buyer 2 365 30 532934 2993

NOTE: The daily differential rate forthe Buyer 2 covering the absence of the Purchasing Manager fora full day
or more will be $1 25 perhour (S8 75 perday)

SKILLED/TECHNICAL

1-Jul 19 1 Jul-20 l-Jul-21
JE Pay Rate Pay Rate Pay RateJob # Description Points 2% 2% 2%

5-1 Mcd.a Cqupment Operator 320 2789 2845 2902
5- 2 Graobic Technician 340 2851 2908 2966
5-3 Hep Desk Teen ..eve!i 295

Site Support Tech Elom55 385 2996 3056 31 17
56 Site Support Tech Sec 385 2996 3056 3117
5-7 Video Conference och 385 29 96 3056 3117
58 Computer Harcuvarc 400 304b 3'06 3168
59 Systems Programmer 415 3089 3151 3214

Wide Area Network Specialist5 10 415 3089 3151 3214
511 Distance Learning Support Programmer 405 3059 3120 31 82
512 WIM Video Conference Tech 385 29 96 30 56 3117

Distributive leaming/iT Service 2996 30 56 3117
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TRADES

_______________________________________________________

1-Jul-19 1-Jul.20 1-Jul-21

. JE Pay Rate Pay Rate Pay RateJob# Oescnption
Points /.

9- Crete 3334 363’ 3469

92 tc.u 635 3399 3467 3536

9-3 (9-uzie[. ocsn tO 405 33 33 7/ 34 41

9-4 Heng!Retrtgtra5cr T-a 15 3336 340’ 3469

9-5 Par35 7977 3031 3032

066 t.co 3266 332’ 3387

9-6 fr3’ 625 33/7 3630 3508

97 6 Sovee Techa-- 370

atc-ae t5 —IL Seve
- 7/

NOTE: Corn m encing in the 202012021 school year the Heating/Refrigeration Technician will receive a Si/hr

stipend in addition to the regularwages

TRANSPORTATION

___________________________________________________________

1-Jul-19 1-Jul-20 1-Jul-21

. JE Pay Rate Pay Rate Pay RateJobs Description
Points ?/ 2% 2%

10-1 Ba 0rve 235 2112 2166 282
660 Thp Rate (0-crc Rate 0i1S 5%)

Frualrpwitr 6%

10-3 0-is Os ateflo’ 2837 2894 2952
10-4 Slop LJtity AutcSxxly 315 3082 31
10-6 S99p UtOty 215 2649 2102 2766
10-7 Mfcrrc 3390 3/67 3536
10-8 Mccrcr’r iO’Onl5n 3738 3819 3889
10-9 Rcg.citO Snx LI t 2?’2 2’&i 282

NOTE: The MechanicForemanwillalwaysbepaid 10%morethan a Mechanic

Bus Drivers rates shall be based upon the actual driving time, plusfifty(50) minutes

Field Trip Rate is paid an additional 6% in lieu of Holiday Pay

SUPPORTED WORKERS

1-]ui-19 1-Jui-20 1-Jui-21

. . JE Pay Rate Pay Rate Pay RaicJob # Descnption
Points 0.5% 1%

S.cporlcat V/orec-
1969 2008 2048
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TRADES

l-Jul-19 1 Jul 20 1 Jul- 21

JE Pay Rate Pay Rate Pay RateJob # Description Points 2

9-1 Carpenter /.15 333/. 34 0' 3* 69
92 Electnoan 435 3395 3* 67 35 36
9- 3 Giazier/LocKsm-lh *05 33 06 33 74 3* *194 Heaitng/Reîngeration Tecnn.ctan *15 3334 34 0' 3* 69
95 Panier 3X 29 /2 30 3' 30 92

Rec Circiec 32 56 33 8733 2'
96 Plumber 425 33 72 34 33 35 08
9 7 i E Service Technoa" 370

Manîerance frasesma- - iL Scrv.ce 3339 34 06 34 74

NOTE: Commencing in the 2020/2021 school year, the Heating/Refrigeration Technician will receive a S1/hr
stipend in addition to the regularwages

TRANSPORTATION

1-Jul-19 1-Jul-20 l-Jul-21

JE Pay Rate Pay Rate Pay RateJob # Description Points 2% 2% 2%

191 Bus Driver 295 2712 2766 282'
F-e’a Trip Rate (Base Rate Plus 6%)

heia Trip with 6%

193 Bus Disoatcner 335 23 37 28 94 29 52
Shop Utility Autooocy194 315 30 22 30 B2 31 44

196 Shop Utility 275 26 49 270? 27 56
197 Mechanic 435 3399 35 3G34 67
198 Mechanic Foreman 37 38 3813 38 89
199 Regions Shoe Uti ty 295 71' 2 2766 28 2'

NOTE: The MechanicForemanwillalwaysbepaid 10%morethan a Mechanic
Bus Drivers' rates shall be based upon the actual driving time, plus fifty (50) minutes
Field Trip Rate is paid an additional 6% in lieu of Holiday Pay

SUPPORTED WORKERS

l- Jul-19 1-Ju|.2Q 1-Jul- 21

JE Pay Rate Pay Rate Pay RateJob # Description Points 2% 0.5% 1%
Supported Wonter

1969 20 08 2048
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SCHEDULE “B”: HOURS OF WORK

____________________________________________

The Employer and the Union agree that the appended schedule sets out the hours worked in each work location

Provisions of Article 17(A) shall apply to hours worked outside of those set out in this schedule Amendments to this
schedule may only be made by mutual agreement of the parties to this Agreement.

1. The P.M Custodian position in secondary school that is posted as a 4:00pm — 12 OOam shift shall be
permitted to work 3:00pm to 1 1:00pm except when required to work 500pm to 1 OOam

2. Bus Garage Hours — In the months of July and August. hours of work will be 7:00 am — 330pm with the
assurance that one employee will work 7:30am — 400pm daily

Schedule B will be updated September 1 December 15. and May 15. An electronic copy will be posted and available
through the SD73 employee intranet site.
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SCHEDULE “B”: HOURS OFWORK

The Employer and the Union agree that the appended schedule sets out the hours worked in each work location

Provisions of Article 17(A) shall apply to hours worked outside of those set out in this schedule Amendments to this
schedule may only be made by mutual agreement of the parties to this Agreement

1. The P M Custodian position in secondary school that is posted as a 4 00pm - 12 00am shift shall be
permitted to work 3 00pm to 11:00pm except when required to work 5 00pm to 1 00am

2. Bus Garage Hours - In the months of July and August hours of work will be 7:00 am - 3 30pm with the
assurance that one employee will work 7:30am - 4 00pm daily

Schedule “B” will be updated Septemberl , December 15, and May 15 An electronic copy will be posted and available
through the SD73 employee intranet site.
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SCHEDULE”C”:ALLOCATION OF EXTRA BUS TRIPS

In Kamloops the period of time for the equitable allocation of extra bus tnps is from September 1 to June 30 Reg ular
bus drivers in posted positions in Kamloops who wish to drive extra trips shall indicate to the Bus Driver Dispatcher
that they wish their name to be placed on the daytime (8.30 am to 3:00 pm) extra trip roster and/or the evening:
weekend: and extra sports trip roster. Extra sports trips are defined as those extra sports trips that do not interfere
with a regular drivers roUte.

At the beginning of each school year all BLis Drivers shall be deemed to have zero accumulated hours Henceforth. all
extra day trips shall be allocated in a manner that will equalize as close as reasonably possible the accumulated
hours on extra day trips of each bus driver who has placed their name on the daytime roster throughout each school
year term.

In cases where a bus driver places their name on the daytime extra trip roster during the school year term: the
Dispatcher shall, at that time: total the number of hours accumulated from the start of the school year tern, by all the
drivers on the daytime roster and divide those hours by the number of drivers Those hours shall be then allocated to
the new driver the same as if they had been accrued by working extra trips

Evening, weekend, and extra sports trips shall be dispatched on a rotating basis among those drivers whose names
have been placed on the evening, weekend, and extra sports tnp roster Hours will be recorded on a separate roster
from the extra day trip roster

All trips which can commence and can be completed during school hours (8:30 am to 3.00 pm) without interfering with
regular runs providing District bUses and drivers are available will be driven by a CUPE member who has been pre
qualified by the Manager of Transportation.

All trips originating in Kamloops would be dispatched through the Dispatcher at the Kamloops Bus Garage who would
ensure compliance to the above

All extra trips originating in Clearwater will be offered to regular bus drivers by seniority on a rotational basis and those
drivers choosing to take an extra tnp shall forfeit their normal bus run(s) on the day(s) affected by the extra trip

A complete record of all extra trips shall be kept by the Bus Driver Dispatcher who shall make it available to the Union
twice a year.

On field trips when the bus is not requited to beheld over the driver will be paid as follows.

A minimum of one hour driver pay for the delivery and return or the actual time required to complete the trip,
whichever is the greater.

All drivers are to be paid for all time involved on a trip which returns within a 24 hour period and be provided with
meals.

On all extra trips which take over four (4) hours, but under seven and one-half (7.5) hours: the driver shall be provided
with a minimum of one meal. The maximum amount paid fora meal will be in accordance with Board Policy.
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SCHEDULE “C”:ALLOCATION OF EXTRA BUSTRIPS

In Kamloops the penod of time for the equitable allocation of extra bus tnps is from September 1 to June 30 Regular
bus drivers in posted positions in Kamloops who wish to drive extra tnps shall indicate to the Bus Driver Dispatcher
that they wish their name to be placed on the daytime (8 30 am to 3 00 pm) extra tnp roster and/or the evening
weekend and extra sports trip roster Extra sports trips are defined as those extra sports trips that do not interfere
with a regular driver’s route

At the beginning of each school year all Bus Dnvers shall be deemed to have zero accumulated hours Henceforth all
extra day trips shall be allocated in a manner that will equalize as close as reasonably possible the accumulated
hours on extra day tops of each bus dnver who has placed their name on the daytime roster throughout each school
year term

In cases where a bus driver places their name on the daytime extra tnp roster dunng the school year term the
Dispatcher shall , at that time, total the number of hours accumulated from the start of the school year term by all the
drivers on the daytime roster and divide those hours by the number of drivers Those hours shall be then allocated to
the new driver the same as if they had been accrued by working extra tnps

Evening, weekend and extra sports tnps shall be dispatched on a rotating basis among those dnvers whose names
have been placed on the evening , weekend, and extra sports tnp roster Hours will be recorded on a separate roster
from the extra day trip roster

All tnps which can commence and can be completed during school hours (8 30 am to 3 00 pm) without interfering with
regular runs providing District buses and drivers are available will be driven by a CUPE member who has been pre -

qualifled by the Manager of Transportation

All tnps originating in Kamloops would be dispatched through the Dispatcher at the Kamloops Bus Garage who would
ensure compliance to the above

All extra trips originating in Clearwater will be offered to regular bus drivers by semonty on a rotational basis and those
dnvers choosing to take an extra tnp shall forfeit their normal bus run(s) on the day(s) affected by the extra trip

A complete record of all extra trips shall be kept by the Bus Driver Dispatcher who shall make it available to the Union
twice a year

On field trips when the bus is not required to be held over the dnver will be paid as follows

A minimum of one hour driver pay for the delivery and return or the actual time required to complete the tnp,
whichever is the greater

All drivers are to be paid for all time involved on a tnp which returns within a 24 hour period and be provided with
meals

On all extra tnps which take overfour (4) hours but under seven and one-half (7 5) hours , the dnver shall be provided
with a minimum of one meal The maximum amount paid fora meal will be in accordance with Board Policy
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SCHEDULE “D”:LETTERS OF UNDERSTANDING

The following Letters of Understanding have been carried forward or added and will be in effect during the life of the
current Collective Agreement

INDEX

ARTICLE SKNED
LETTER OF UNDERSTANDING PAGE #

#1 12 1988103/14 ACCOUNTING CLERK 3— PAYROLL 48
ACCOUNTING CLERK 4 — PAYROLL
ACCOUNTING CLERK 4 — GENERAL
PAYROLL SUPERVISOR

#2 1995/10103 EXCLUSION FROM BARGAINING UNIT 49
(LEVEL III NURSE)

#3 16 1993/01/15 SCHEDULE B 50

#4 1993/01/15 EXCLUSIONS TO ARTICLE 16 51

#5 Schedule ‘A” 1991/01/18 & SUPPORTED WORKER PROGRAM 52
1996/10/06

#6 2000/09/22 COOP STUDENT 53

#7 Other 1992/01/23 APPRENTICESHIP PROGRAM 54

#8 2000/09/22 JOB EVALUATION PROGRAM 56

#9 1992/05/25 UNION LABEL 58

#10 2003/04/29 JOB SHARING 59

#11 2008/11/19 STRONG START COORDINATOR 61

#12 2006/1 0/14 ELECTRICIAN — FIELD SAFETY 63
REPRESENTATIVE

#13 2010/10/04 SECONDARY SCHOOL APPRENTICESHIP 64
PROGRAM (SSAP)

#14 2012/11/15 KAMLOOPS LONG TERM RELIEF FOR 65
REGULAR DRIVERS

#15 2013/12/10 CUSTODIANS WORKING 10-HOUR SHIFTS 66
DURING SUMMER MONTHS

#16 2014/09/04 El PREMIUM REDUCTION PROGRAM — 67
5/12’S DISTRIBUTION

#17 2014/09/26 CEA ASSIGNMENTS FUNDED THROUGH LIF 68

#18 2014/09/26 OPTIONAL CUPE 12-MONTH PAY PLAN 70

#19 2014/09/26 DEFERRED SALARY LEAVE PLAN 71

#20 2014/11/14 PAINTER SPRAY RATE 72
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SCHEDULE “D”:LETTERS OF UNDERSTANDING

The following Letters of Understanding have been carried forward or added and will be in effect during the life of the
current Collective Agreement

INDEX

REFERENCE
ARTICLE

DATE
SIGNED

LETTER OF UNDERSTANDING PAGE #

ACCOUNTING CLERK 3 - PAYROLL
ACCOUNTING CLERK 4 - PAYROLL
ACCOUNTING CLERK 4 -GENERAL
PAYROLL SUPERVISOR

#1 1988/03/1412 48

#2 EXCLUSION FROM BARGAINING UNIT
(LEVEL III NURSE)

1995/10/03 49

#3 16 1993/01/15 SCHEDULE B 50

#4 1993/01/15 EXCLUSIONS TO ARTICLE 16 51

#5 Schedule "A" SUPPORTED WORKER PROGRAM1991/01/18 &
1996/10/06

52

#6 2000/09/22 COOP STUDENT 53

#7 Other 1992/01/23 APPRENTICESHIP PROGRAM 54

#8 2000/09/22 JOB EVALUATION PROGRAM 56

#9 1992/05/25 UNION LABEL 58

#10 2003/04/29 JOB SHARING 59

#11 2008/11/19 STRONG START COORDINATOR 61

#12 ELECTRICIAN- FIELD SAFETY
REPRESENTATIVE

2006/10/14 63

#13 2010/10/04 SECONDARY SCHOOL APPRENTICESHIP
PROGRAM (SSAP)

64

#14 2012/11/15 KAMLOOPS LONG TERM RELIEF FOR
REGULAR DRIVERS

65

#15 2013/12/10 CUSTODIANS WORKING 10-HOUR SHIFTS
DURING SUMMER MONTHS

66

#16 2014/09/04 El PREMIUM REDUCTION PROGRAM -
5/12'S DISTRIBUTION

67

#17 CEA ASSIGNMENTS FUNDED THROUGH LIF2014/09/26 68

#18 2014/09/26 OPTIONAL CUPE 12-MONTH PAY PLAN 70

#19 2014/09/26 DEFERRED SALARY LEAVE PLAN 71

#20 2014/11/14 PAINTER SPFtAY RATE 72
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LETTER OF UNDERSTANDING NO.1

BETWEEN:

AND:

SUBJECT:

The Board of School Trustees
School District No 73 (Kamloops/Thompson)

The Canadian Union of Public Employees
Local 3500

ACCOUNTING CLERK 3 - PAYROLL
ACCOUNTING CLERK 4- PAYROLL
ACCOUNTING CLERK 4 — GENERAL
PAYROLL SUPERVISOR

The parties to the Agreement agree without prejudice to
Payroll. Accounting Clerk 4 — General, Accounting Clerk
that these positions will be filled by written application rather than at a posting meeting.

Either party may cancel this agreement in writing with sixty (60) days’ notice

Originally monad by
The Board of School Trustees
School D strict No 73 (Kam loops/Thompson)
On March 14, 1988

Originally signed by
The canadian Union oF Public Employees
Local 3500
On March 14 1986

Renewed June 3D, 1993 Rerewed January 11, 1996 Revised September 22, 2000, Revised June 2005, Renewed June 2005, Renewed July 2010 Renewed
September 2014

post the Accounting Clerk 3 — Payroll. Accounting Clerk 4 —

5, and Payroll Supervisor positions as per Article 12(A) and
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LETTEROF UNDERSTANDING NO. 1

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
ACCOUNTING CLERK 3 - PAYROLL
ACCOUNTING CLERK 4 - PAYROLL
ACCOUNTING CLERK 4 - GENERAL
PAYROLL SUPERVISOR

The parties to the Agreement agree without prejudice to post the Accounting Clerk 3 -Payroll Accounting Clerk 4 -
Payroll, Accounting Clerk 4 - General, Accounting Clerk 5, and Payroll Supervisor positions as per Article 12(A) and
that these positions will be filled by written application rather than at a posting meeting.

Either party may cancel this agreement in writing with sixty (60) days' notice

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On March 14, 1988

Originally signed by
The Canadian Union of Public Employees
Local 3500
On March 14 1588

Renewed June 30 1SS3 Renewed January 11 1556 Revised September 22, 2000 Revised June 2005, Renewed June 2006. Renewed July 2010 Renewed
September 2014
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LETTER OF UNDERSTANDING NO.2

BETWEEN:

AND:

SUBJECT:

The Board of School Trustees
School District No. 73 (Kamloops/Thompson)

The Canadian Union of Public Employees
Local 3500

EXCLUSION FROM BARGAINING UNIT (LEVEL III NURSE)

The parties to the Collective Agreement agree positions that are pnrnarily established through the Ministry of Health
Provincial Protocol to provide for the health needs of medically fragile students will be excluded from the B argaining
Unit

These positions will not be tied to any specific educational program for students with special needs and the
incumbents will not be scheduled to provide general Certified Education Assistant support to the school They will
perform medical support services to the child to which the employee is assigned and may provide, on an informal
basis, tutorial support to other students in the classroom.

Incumbents in these positions have no status within the C U P.E. bargaining unit and cannot displace any C.U RE
member orbe displaced by any CUP.E. member

The parties finally agree that when any specific concerns of incumbents performing Certified Education Assistant
duties occur, that the concems will be reviewed and resolved by the parties immediately

If the concerns are not resolved within five (5) working days. the duties of Certified Education Assistant support will
not be performed until a resolve is reached.

Originaiiy signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On Ociober 3 1995

Originally signed by
The Canadian Union of Pubic Lmpioyees
Local 3500
On October 3, 1995

Renewed January 1 1196, Revised September 22, 2000, Renewed June 2005, Renewed June 2006, Renewed July 2010 Renewed September 2014
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LETTER OF UNDERSTANPING NO. 2

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
EXCLUSION FROM BARGAINING UNIT (LEVEL III NURSE)

The parties to the Collective Agreement agree positions that are pnmarily established through the Ministry of Health
Provincial Protocol to provide for the health needs of medically fragile students will be excluded from the Bargaining
Unit

These positions will not be tied to any specific educational program for students with special needs and the
incumbents will not be scheduled to provide general Certified Education Assistant support to the school They will
perform medical support services to the child to which the employee is assigned and may provide, on an informal
basis, tutorial support to other students in the classroom

Incumbents in these positions have no status within the C U P E bargaining unit and cannot displace any C U P E
member orbe displaced by any C U P.E member

The parties finally agree that when any specific concerns of incumbents performing Certified Education Assistant
duties occur, that the concerns will be reviewed and resolved by the parties immediately

IF the concerns are not resolved within five (5) working days , the duties of Certified Education Assistant support will
not be performed until a resolve is reached

Originally signed by
The Canadian Union of Public Employees
Local 3500
On October 3 1995

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On October 3 1995

Renewed January 11/96, Revised September 22. 2000 Renewed June 2005. Renewed June 2006, Renewed July 2010 . Renewed September 2014
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LETTER OF UNDERSTANDING NO.3

BETWEEN:

AND:

SUBJECT:

The Board of School Trustees
School District No 73 (Kamloops/Thompson)

The Canadian Union of Public Employees
Local 3500

SCHEDULE B

The parties to the Collective Agreement agree that, in addition to Schedule B. the actual start and finish times for all
positions will be as set out in the Staff List which will be updated after each posting meeting

Staff lists will be distributed to the Union after each update

All changes to hours will be made on a ‘Request to Change Fomi”

Change of location for Certified Education Assistants necessitated by movement of a child will be confirmed in writing
to affected employee with a copy to the Union,

All additions and deletions of positions will be reflected in new staff lists Positions increased by one (1) hour or less
will riot be reposted.

Originally signed by
The Board of Schooi Trustees
School District No 73 fkamtoopsfmornpson)
On January 15 1993

Originally signed by
The Canadian Union of Public C.mployees
Local 3500
On January 15 1993

Renewed June 30, 1993, Renewed January 11, 1995, Renewed September 22. 2000, Renewed June 2005, Renewed June2006 Renewed July 2010 Renewed
September 2014
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LETTER OF UNDERSTANDING N0.3

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
SCHEDULE B

The parties to the Collective Agreement agree that, in addition to Schedule B the actual start and finish times for all
positions will be as set out in the Staff List which will be updated after each posting meeting

Staff lists will be distributed to the Union after each update

All changes to hours will be made on a "Request to Change Form"

Change of location for Certified Education Assistants necessitated by movement of a child will be confirmed in writing
to affected employee with a copy to the Union.

All additions and deletions of positions will be reflected in new staff lists Positions increased by one (1) hour or less
will not be reposted.

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On January 15, 19S3

Originally signed by
The Canadian Union of Public employees
Local 3500
On January 15, 1993

Renewed June 30, 1993, Renewed January 11, 1996, Renewed September 22, 2000, Renewed June 2005 Renewed June 2006 Renewed July 2010 Renewed
September 2014
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LETTER OF UNDERSTANDING NO.4

BETWEEN:

AND:

SUBJECT:

The Board of Education
School District No 73 (Kamloops-Thompson)

The Canadian Union of Public Employees
Local 3500

EXCLUSIONS TO ARTICLE 16

The parties to the Collective Agreement agree exclude the following positions

Classification Location Hours Days

I per day per week

Lcod ian 4 — In Charge Sun Peaks Elementary 3 4
Certified Education Sun Peaks Elementary 625 4
Assistant

The parties agree to review and, if necessary. update this list on an annual basis, no later than December31 each
year

Onginaliy signed by
The Board o’ School Trustees
Schooi Ostrct No 73 (KamloopsThompson
On January 15, 1993

Originaly sianed by
The Canadian Union oF Public Employees
Local 3500
On January 15 1993

Renewed June 30 1993, Renewed January 11 1996 Revised September 22, 2000 Revised June 2005 Renewed June 2005, Revised July 2010 Renewed
September 2014 Revised July 2019
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LETTER OF UNDERSTANDING NO.4

BETWEEN:
The Board of Education
School District No 73 (Kamloops-Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
EXCLUSIONS TO ARTICLE 16

The parties to the Collective Agreement agree exclude the following positions

Classification Location Hours
per day

Days
per week

Custodian 4 - In Charge Sun Peaks Elementary 3 4
Certified Education
Assistant

Sun Peaks Elementary 6.25 4

The parties agree to review and, if necessary, update this list on an annual basis, no later than December 31 each
year.

Originally signed by
The Board of School Trustees
School District No 73(Kamloops/Thompson)
On January 15. 1993

Ongina'ly signed by
The Canadian Union of Public Employees
Local 3500
On January 15, 1993

Renewed June 30 1993, Renewed January 11 1996 Revised September 22, 2000 Revised June 2005 Renewed June 2006, Revised July 2010 Renewed
September 2014 Revised July 2019
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LETTER OF UNDERSTANDING NO.5

BETWEEN:
The Board of Education
School District No 73 (Kamloops.Thornpson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
SUPPORTED WORKER PROGRAM

The parties to the Collective Agreement agree to establish Supported Worker Program position(s) as follows

1 The position will be assigned the rate of pay as identified in Schedule A

2 The duties of the position will be as per the job description.

3. All terms and conditions of the Collective Agreement will apply with the exception of Articles 10, 11 and 12.

4 Hours of work
• NorKam Secondary shall be twenty (20) hours perweek (shift) This shall be a school term position (10 months).
• Henry Grube Education Centre shall be thirty (30) hours per week (shift) This shall be a school term position (10

months)
• Kamloops Transportation shall be twenty (20) hours per week (shift). This shall be a 12 month position

Originally signed by Originally s.gned by
The Board of School Trustees The Canadian Union of Public Employees
School District No 73(Kamloop&Thornpson) Local 3500
On January 18. 1991 October 6 1096 On January 18, 1991 October 6. 1996

Revised June 30, 1993, Revised January 1 1, 1996, Revised September 22, 2000, Revised June 2005, Renewed June 2006, Renewed July 2010, Renewed Seplember
2014, Revised June 2019
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LETTER OF UNDERSTANDING NO. 5

BETWEEN:
The Board of Education
School District No 73 (Kamloops-Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
SUPPORTED WORKER PROGRAM

The parties to the Collective Agreement agree to establish Supported Worker Program position(s) as follows

1 The position will be assigned the rate of pay as identified in Schedule A

2 The duties of the position will be as per the job description

3 All terms and conditions of the Collective Agreement will apply with the exception of Articles 10 11 and 12

4 Hours of work
• NorKam Secondary shall be twenty (20) hours perweek (shift) This shall be a school term position (10 months)
• Henry Grube Education Centre shall be thirty (30) hours perweek (shift) This shall be a school term position (10

months)
• Kamloops Transportation shall be twenty (20) hours perweek (shift) This shall be a 12 month position

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops/ Thompson)
On January 18 1991.'October 6 1996

Originally s gned by
The Canadian Union of Public Employees
Local 3500
On January 18. 1991 October 6 1996

Revised June 30. 1993. Revised January 11, 1996. Revised September 22 2000 Revised June 2005 Renewed June 2006 Renewed July 2010, Renewed September
2014 Revised June 2019
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LETTER OF UNDERSTANDING NO.6

BETWEEN:

AND:

SUBJECT:

The Board of School Trustees
School District No 73 (Kamloops/Thompson)

The Canadian Union of Public Employees
Local 3500

CO-OP STUDENT

The parties to the Collective Agreement agree to the following conditions in regards to the employment of a co-op
student to support the District Software Support Technicians

1 All terms and conditions of the Collective Agreement will apply with the exception of Articles 10, 11 and 12

2 The rate for the position will be $15 per hour

3 The stUdent will be enrolled in the Bachelor of Technology in Applied CompLiting Science program at Thompson
Rivers University

4 All things being equal. preference will be given to candidates who graduated at the secondary school level in
School District No. 73 (Kamloops/Thompson)

5 Students will be appointed by the Board as required during periods agreed upon by the School Distnct and
Thompson Rivers University for placement between September through December January through Apnl, or May
through August

6 Students will be working directly with a member of the bargaining unit.

Originally signed by
The Board of School Trustees
School District No 73 (Karnioops’Thompson)
On September 22 2000

Originally signed by
The Canadian Union of Public Employees
Local 3500
On September 22. 2000

Revised June 2005, Renewed June 2006, Renewed July 2010 Renewed September 2014
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LETTEROF UNDERSTANDING NO. 6

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
CO-OP STUDENT

The parties to the Collective Agreement agree to the following conditions in regards to the employment of a co-op
student to support the District Software Support Technicians

1 All terms and conditions of the Collective Agreement will apply with the exception of Articles 10, 11 and 12

2 The rate for the position will be S15 per hour

3 The student will be enrolled in the Bachelor of Technology in Applied Computing Science program at Thompson
Rivers University

4 All things being equal preference will be given to candidates who graduated at the secondary school level in
School District No 73 (Kamloops/Thompson)

5 Students will be appointed by the Board as required during penods agreed upon by the School Distnct and
Thompson Rivers University for placement between September through December January through April, or May
through August

6 Students will be working directly with a member of the bargaining unit

Originally signed by
The Board of School Trustees
School District No 73(Kamloops/Thompson)
On September 22 2000

Ongtnally signed by
The Canadian Union of Public Employees
Local 3500
On September 22, 2000

Revised June 2005. Renewed June 2006, Renewed July 2010, Renewed September 2014
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LETTER OF UNDERSTANDING NO.7

BETWEEN:
The Board of School Trustees
School District No. 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
APPRENTICESHIP PROGRAM

The Board of School Trustees of School District No 73 (Kamloops/Thompson) and C U P E Local 3500 agree to
cooperate in the establishment of an apprenticeship program and that the following terms and conditions will apply

1) The chief purpose of this Program is to provide an opportunity toremployees to gain career advancement in
a specific trade.

2) The School Board will ensure that apprentices will be given on-the-job practical training.

3) Initial selection as an apprentice under this Program shall be through a pre-apprenticeship test administered
by the Industry Training Authority (ITA), with a required passing grade of 80%.

4) Where there are more people initially selected in (3) above than actually needed for the Program, seniority
will prevail.

5) School District No. 73 will authorize leave of absence to the apprentice for the purpose of attending full -time
courses required under the ITA orwill allow the apprentice to take their vacation during this time.

6) The School Board will ensure that the apprentice commences their apprenticeship with School District No.
73, For the remaining portion the apprentice will conclude their training with a different employer for which
leave of absence will be granted The duration of which will be decided by the hA (as some trades will differ
from others)

7) The employee shall not accrue seniority while on this leave of absence.

8) The starting rate of pay will be 60% of Journeyman rate and will rise in accordance with the apprenticeship
contracts sliding scale

4yearcourse 60%-16mo 3yearcourse 60%-1Gmo
65%-26mo 65%-26mo
70%-36mo 75%-36mo
75%-C6mo 80%-4”6mo
80%- 5t6mo 85% 5tr6mo
85%- 6’6mo 90%6tr6mo
90% 7h6

95%- 8Th6mo

9) There will be an indenture set up between Employer, Employee and the Apprenticeship Board

10) Employees selected as apprentices under this Program shall accrue seniority while in the Program, except
while on leave as provided for in (7) above.

11) Once an apprentice has obtained a certificate of proficiency ora certificate of apprentice or journeyman ticket
in their designated trade the employee shall return to the relief list and be able to exercise their seniority to
bid on available positions within the District for which they are qualified.
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LETTEROF UNDERSTANDING N0.7

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
APPRENTICESHIP PROGRAM

The Board of School Trustees of School Distnct No 73 (Kamloops/Thompson) and C U P E Local 3500 agree to
cooperate in the establishment of an apprenticeship program and that the following terms and conditions will apply

1) The chief purpose of this Program is to provide an opportunity foremployees to gain career advancement in
a specific trade

2) The School Board will ensure that apprentices will be given on-the-job practical training

3) Initial selection as an apprentice under this Program shall be through a pre-apprenticeship test administered
by the Industry Training Authonty (ITA), with a required passing grade of 80%

Where there are more people initially selected in (3) above than actually needed for the Program, seniority
will prevail

4)

School Distnct No 73 will authorize leave of absence to the apprentice for the purpose of attending full -time
courses required under the ITA orwill allow the apprentice to take their vacation dunng this time

5)

6) The School Board will ensure that the apprentice commences their apprenticeship with School Distnct No
73 For the remaining portion the apprentice will conclude their training with a different employer for which
leave of absence will be granted The duration of which will be decided by the ITA (as some trades will differ
from others)

7) The employee shall not accrue senionty while on this leave of absence

8) The starting rate of pay will be 60% of Journeyman rate and will nse in accordance with the apprenticeship
contract's sliding scale

60% - 1s' 6 mo
65% - 2 6 mo
70% - 3'd 6 mo
75% - T̂ mo
80% - 5th 6 mo
85% - 61>! 6 mo
90% - 7ln 6 mo
95% - 8th 6 mo

60% - 1s' 6 mo
65% - 2^ 6 mo
75% - 3r06 mo
80% - 4^ 6 mo
85% - 5^ 6 mo
90% - 6m 6 mo

4 year course 3 year course

9) There will bean indenture set up between Employer, Employee and the Apprenticeship Board

10) Employees selected as apprentices under this Program shall accrue seniority while in the Program, except
while on leave as provided for in (7) above

11) Once an apprentice has obtained a certificate of proficiency ora certificate of apprentice orjourneyman ticket
in their designated trade the employee shall return to the relief list and be able to exercise their senionty to
bid on available positions within the District forwhich they are qualified
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12) Note It is recognized that some unforeseen problems may arise in respect to this first apprenticeship
training program Therefore, it is agreed that such problems shalt be discussed between the Union
and the Employerwith a view to the settlement of the problems to the mLitual satisfaction of both
parties.

13) All other terms and conditions to this Program will be governed by the ‘Apprenticeship Act” and current
‘Collective Agreement”

Orginally signed by
The Board of Schcol Trusiees
School Dstnci No 73 (Karnioops!fl’ompson)
On January 23 1992

Originally signed by
The Canadian Union of Pubiic Employees
iocaf 3500
On January 23 1992

Renewed June 30, 1993 Renewed January 11, 1996 Renewed Sepiember 22, 200O Revised June 2005. Renewed June 2006 Revised July 2010. Renewed
September 7014
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12) Note: It is recognized that some unforeseen problems may anse in respect to this first apprenticeship
training program. Therefore, it is agreed that such problems shall be discussed between the Union
and the Employer with a view to the settlement of the problems to the mutual satisfaction of both
parties.

13) All other terms and conditions to this Program will be governed by the "Apprenticeship Act" and current
"Collective Agreement".

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On January 23 1992

Originally signed by
The Canadian Union of Public Employees
Local 3500
On January 23, 1992

Renewed June 30 1993, Renewed January 11,1996, Renewed September 22, 2000. Revised June 2005 Renewed June 2006 Revised July 2010, Renewed
September 2014
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LETTER OF UNDERSTANDING NO.8

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
JOB EVALUATION PROGRAM

(A) Joint Job Evaluation Progj

The parties agree to participate in the established Job Evaluation Program as follows.

A joint standing Job Evaluation Committee (JEC) shall have equal representation and participation from the
parties. consisting of two representatives from the Employer and two representatives from the Union. Each party
may appoint alternate representatives to serve as replacements for absent representatives or to assist the
committee in its work, from time to time.

Decisions of the committee shall be made by a simple majority and shall be final and will be referred to the
bargaining committees so that they may be incorporated into the negotiation of the overall salary costs for the
bargaining unit. Increases will be retroactive to the date the Committee agreed to the additional points.

Either party may engage advisors to assist its representatives on the JEC Any such advisor shall be entitled to
voice opinions but not to vote and shall not be considered to be a member of the committee.

(B) Mandate of the Job Evaluation Committee

The JEC shall:

Maintain the integrity of the job evaluation program.

Use the established plan factors to review and rate updated and new job descriptions

Recommend changes to the job evaluation plan. its procedures or methods as may be deemed necessary from
time to time.

(C) JEDFqarn

New Positions

Within 30 days job descriptions for any newly created positions shall be referred to the JEC to be rated using the
same job evaluation manual and criteria as used forall other positions

Request for Review

Management and/or the Union may request a review of a job rating when the responsibilities of the job have
changed to such a point as to alterthe job itself

The committee shall meet and rate the job description within 30 days

No job may be reviewed a second time within a twelve (12) month period.
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LETTER OF UNDERSTANDING NO. 8

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
JOB EVALUATION PROGRAM

(A) Joint Job Evaluation Program

The parties agree to participate in the established Job Evaluation Program as follows

A joint standing Job Evaluation Committee (JEC) shall have equal representation and participation from the
parties , consisting of two representatives from the Employer and two representatives from the Union Each party
may appoint alternate representatives to serve as replacements for absent representatives or to assist the
committee in its work , from time to time

Decisions of the committee shall be made by a simple majonty and shall be final and will be referred to the
bargaining committees so that they may be incorporated into the negotiation of the overall salary costs for the
bargaining unit Increases will be retroactive to the date the Committee agreed to the additional points

Either party may engage advisors to assist its representatives on the JEC Any such advisor shall be entitled to
voice opinions but not to vote and shall not be considered to be a member of the committee

(B) Mandate of the Job Evaluation Committee

The JEC shall

Maintain the integnty of the job evaluation program

Use the established plan factors to review and rate updated and newjob descnptions

Recommend changes to the job evaluation plan its procedures ormethodsas may be deemed necessary from
time to time

(C) JEC Program

New Positions

Within 30 days job descriptions for any newly created positions shall be referred to the JEC to be rated using the
same job evaluation manual and criteria as used for all other positions

Request for Review

Management and/or the Union may request a review of a job rating when the responsibilities of the job have
changed to such a point as to alter the job itself

The committee shall meet and rate the job description within 30 days

No job may be reviewed a second time within a twelve (12) month period
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(D) JEC Maintenance Program

It is the intention of the parties to review the rating of all job descnptions over a 4-year period commencing
January 1, 1998

Proposed maintenance adjustments should be referred to the bargaining committees so that they may be
incorporated into the negotiation of the overall salary costs for the bargaining unit.

If the JEC cannot reach agreement on a rating. the matter shall be referred to a single arbitrator who shall be
jointly selected by both parties The power of the arbitrator shall be limited to the matters in dispute as submitted
The decision of the arbitrator shall be final and binding Costs for arbitration shall be as stated in the Collective
Agreement

Origirally signed by
The Board of ScMoot Irusiees
Schoo’ District No 73 (Kamioops/Thompson)
On September 22 20U0

0ngInaly signed by
The Canalian Union of Pubtc Emplcyees
.oca 3500
Or September 22 2000

Renewed June 2005 Renewed June 2005 Renewed July 2010 Renewed September 2014
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(D) JEC Maintenance Program

It Is the intention of the parties to review the rating of all job descnptions over a 4-year penod commencing
January 1, 1998

Proposed maintenance adjustments should be referred to the bargaining committees so that they may be
incorporated into the negotiation of the overall salary costs for the bargaining unit

If the JEC cannot reach agreement on a rating the matter shall be referred to a single arbitrator who shall be
jointly selected by both parties. The power of the arbitrator shall be limited to the matters in dispute as submitted
The decision of the arbitratorshall be final and binding Costs for arbitration shall be as stated in the Collective
Agreement

IOngmaliy signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On September 22 2000

Onginally signed by
The Canadian Union of Public Employees
Local 3500
On September 22 2000

Renewed June 2005 Renewed June 2005 Renewed July 2010 Renewed September 2014
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LETTER OF UNDERSTANDING NO.9

BETWEEN:

AND:

SUBJECT:

The Board of School Trustees
School District No 73 (Kamloops!Thompson)

The Canadian Union of Public Employees
Local 3500

UNION LABEL

The School District will establish a committee to develop and design a School District logo to be affixed to desks and
other materials designed and built by employees who are members of CUPE Local 3500

Onginally s000d by
The Board of School Trustees
School District No 73(KarnloopsThompson)
On May 25. 1992

Originally signed by
The Canadian Union of Public Employees
Local 3500
On May25 1992

Renewed June 30 1993 Renewed January 11 1996 Renewec September 22 2000 Renewed June 2005 Renewed July 2010 Renewed September 2014
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LETTER OF UNDERSTANDING NO. 9

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
UNION LABEL

The School Distnct will establish a committee to develop and design a School Distnct logo to be affixed to desks and
other materials designed and built by employees who are members of CUPE Local 3500

Originally signed by
The Board of School Trustees
School Distnct No 73 (Kamloops Thompson)
On May 25 1992

Originally signed by
The Canadian Union of Public Employees
Local 3500
On May 25. 19S2

Renewed June 30. 1993, Renev/ed January 11 1996, Renewed September 22 2000 Renewed June 2005 Renewed July 2010 Renewed September 2014

58 | P a g e



kIIER OF UNDERSTANDING NO.10

BETWEEN:
The Board of School Trustees
School District No. 73 (Kamloops/Thornpson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
JOB SHARING

A position may be shared by two (2) employees where it is deemed to be acceptable b y the Employer.

Incumbent refers to the individual who secured a posted position as per Article 12. Partner refers to the individual
who secured a shared portion of a position as outlined in this LOU.

Incumbents wishing to job share an assignment:

1. Shall make a written request to the worksite supervisor with a copy to the Employer and the Union
describing the shared arrang ement

2. VVhere the request is approved by the Employer the shared portion of the position will be filled as per
the Collective Agreement.

3. If the job sharing arrangement cannot continue because the incumbent leaves the position, the
position shall be posted with its full hours.

4 The partner who posted into the shared portion of the position cannot assume the I till hours on a
permanent basis until the position is reposted

5 The incumbent in the position may end the job sharing arrangement by giving 30 days written notice
to the Employer and the Union.

6 The incumbent holds the position if the job share arrangement ends.

All shared positions:

1 Employees (incumbent and partner) shall earn full seniority, have full rights under the Collective
Agreement, and shall be entitled to benefits as set out in the agreement, except that the Employer’s
cost for premiums for benefits covered in Article 28 (Medical Services Plan, Pacific Blue Cross
Extended Health, Pacific Blue Cross Dental Plan and the Employee Assistance Program) shall not
exceed the cost of one full-time employee on those plans

2 The Employer shall provide orientation.
3 Each incumbent and partner shall be entitled to Statutory Holiday pay at the same percentage as the

percentage of f till time that the employee works
4 An employee shall have the right to post on any position.
5 On elimination of the position the incumbent and partner left without a position each have the right to

b urn p
6 Employees sharing a position shall have first opportunity to cover the other employee’s illness,

vacation, leaves, etc.
7. Employees who enter into a job sharing arrangement may accept work in addition to the job sharing

arrangement as long as the additional work does not conflict with the job share and does not exceed
the maximum number of hours of work per day for the classification.

8. The Employer agrees not to increase the workload of the position because of the introduction of job
sharing.

9. The Employer agrees there will be no reduction of the position as a consequence of the related job
sharing arrangement

The parties recognize that questions and/or problems may arise from this Letter of Understanding and agree to meet,
as necessary, in order to resolve questions that arise.
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LETTER OF UNDERSTANDING NO.10

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
JOB SHARING

A position may be shared by two (2) employees where it is deemed to be acceptable by the Employer

Incumbent refers to the individual who secured a posted position as per Article 12 Partner refers to the individual
who secured a shared portion of a position as outlined in this LOU

Incumbents wishing to job share an assignment

1 Shall make a wntten request to the worksite supervisor with a copy to the Employer and the Union
describing the shared arrangement
Where the request is approved by the Employer the shared portion of the position will be filled as per
the Collective Agreement
If the job sharing arrangement cannot continue because the incumbent leaves the position, the
position shall be posted with its full hours
The partner who posted into the shared portion of the position cannot assume the full hours on a
permanent basis until the position is reposted
The incumbent in the position may end the job shanng arrangement by giving 30 days written notice
to the Employer and the Union
The incumbent holds the position if the job share arrangement ends

2

3

4

5

6

All shared positions.

Employees (incumbent and partner) shall earn full seniority, have full rights under the Collective
Agreement and shall be entitled to benefits as set out in the agreement, except that the Employer’s
cost for premiums for benefits covered in Article 28 (Medical Services Plan, Pacific Blue Cross
Extended Health, Pacific Blue Cross Dental Plan and the Employee Assistance Program) shall not
exceed the cost of one full-time employee on those plans
The Employer shall provide orientation
Each incumbent and partner shall be entitled to Statutory Holiday pay at the same percentage as the
percentage of full time that the employee works
An employee shall have the right to post on any position
On elimination of the position the incumbent and partner left without a position each have the right to
bump
Employees sharing a position shall have first opportunity to cover the other employee’s illness,
vacation, leaves , etc
Employees who enter into a job sharing arrangement may accept work in addition to the job sharing
arrangement as long as the additional work does not conflict with the job share and does not exceed
the maximum number of hours of work per day for the classification
The Employer agrees not to increase the workload of the position because of the introduction of job
sharing
The Employer agrees there will be no reduction of the position as a consequence of the related job
shanng arrangement

1

2
3

4
5

6

7

8

9

The parties recognize that questions and/or problems may arise from this Letter of Understanding and agree to meet,
as necessary, in order to resolve questions that arise
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In the event an individual has a concern with a specific application for job share and has legitimate grounds for appeal, the
affected individual may appeal to a committee comprised of representatives from the Employer and the Union In the
event the Committee is unable to reach a consensus resolution, the matter may be referred to the grievance process

Upon written notification, either party can cancel this Letter of Understanding. with 30 days notice. In the event this
Letter of Understanding is cancelled, the incumbent will hold the position and the partner will be placed on the relief
roster

All shared assignments shall be reviewed by the Employer annually If not renewed the Union may refer this matter to
the grievance process.

Dna folly signed by
The Board of School Trustees
School District Nc 73 (Kamloopslmompson)
On tpril 29, 2)03

Originally signed by
The Canadian Union of Pubhc Employees
Locai 3500
On Aprii 29, 2003

Renewed June 2035. Renewed June 2006, Renewed July 2010, Renewed September 2014
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In the event an individual has a concern with a specific application for job share and has legitimate grounds for appeal, the
affected individual may appeal to a committee comprised of representatives from the Employer and the Union In the
event the Committee is unable to reach a consensus resolution, the matter may be referred to the grievance process

Upon written notification, either party can cancel this Letter of Understanding , with 30 days notice. In the event this
Letter of Understanding is cancelled, the incumbent will hold the position and the partner will be placed on the relief
roster.

All shared assignments shall be reviewed by the Employer annually If not renewed the Union may refer this matter to
the grievance process.

Orig nally signed by
The Board of School Trustees
School District No 73 (KamloopsHhompson)
On April 2S, 2003

Ongmally signed by
The Canadian Union of Public Employees
Local 3500
On April 29. 2003

Renewed June 2005, Renewed June 2006. Renewed July 2010, Renewed September 2014
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LETTER OF UNDERSTANDING NO11

BETWEEN

‘JIIE l)ELEC1VIEI) BARCA1NLNG ALTIIOR[FY FOR
JilL BRI1 1511 (X)LtMBIA Pt Bt.IC SCI1t)Ot. l’MPI.()YLRS’ ASSO(1 I JON

ACCREI)ITlt) 10k ANt) REPRESENTING:

TIlE BOARD 01 Ei)UCAIION OF SChOOL l)ISTRJUT NO. 73 (KAIIOOPSf[ llf)MPSO\)

(hereinafter referred to collectively as the “Lniployer)

AXI)

Till CAN D1AN UNION (H PUBLIC EMPLOYEES. LOCAL 35t)OAN1)
AFFJLIATEI) WI’[tI TIlL CANADIAN LABOLk CONGRESS

(hereinafter referred to as the “tdIion’)

Strono Start Coordinator

t. 1 lie Ernployercreated thepositionsofStrongStartCoordinators responsible fordcliver otthe StrongStart Ptograni and
klentified the requisite quahficatiotis. fitness and ahilit consistent with the prograni objectives and direction of the Ministry of
Education.

2. The Em ployerhas ajeed to the inclusion ofthe Strong Stati Coordinatorpositions within the bargaining unit represented by the
Union. Fhe Union has agreed to the term sof this letterof understanding in recognition of the distinct characterof this pre
school Strong Stati Program. In cxtendingthis voluntary recognition, the Em ployerdoes not concede it was obliged to post and
fill the initial positions underthe collective agreement. tE extends recognition without prejudice to the stand it may take in the
creation of new positions. otherthan StrongStartCootdinatot. in the future.

3. With the inclusion of the current and future Strong Stati Coordinatorpositions underthe collective agreement, the Em ployer has
set the qualifications, fitness and ability in the attached Schedule I. Hit Union acknowledges the Employers right to set the
qualifications, fitness andahility arid agrees thatthe qualifications established in Schedule I are fair and equitable. It is
understood that any future variation of the qualifications, fitness and abihty by the Employ erwiH he subject to challenge ifthe
Union does not believe the variation isa properexercise ofmanagementand contractual rights underthe collective agreement.

4. The Em ployerand Union acknowledge these newly -created and included positions underthe collective agreem ent will he
subject to review underthe Job Evaluation Committee Maintenance Procedures Letterof Understanding. Any retroactivity
utiderthe Job Maintenance Plan would he effective July 1,2008

5. The parties agree thatthe incumbent Strong StartCoordinators shall he recognized as regular part-time employees of the School
District within the CUPE [,ocal3500 bargaining unit who will continue tohe paid attheir existing wage until June 30, 2008. or
an earlier datem utually agreed to by the parties in lieu of the salary and benefits otherwise provided under the Collective
Agreement. Benefits shall commence September 1.2008. The incumbents seniority datesshall be the dateeach started
em ploy merit with the respective employer.
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LETTER OF UNDERSTANDING NO.11

BETWEEK

THE DELEGATED BARGAINING AUTHORITY 1 OR
THE BRI 11SH COLUMBIA PUBLIC SCHOOL, EMPLOYERS’ ASSOC IA I ION

ACCREDITED FOR AND REPRESENTING:

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 73 (KAMLOOPS/ 1 IIOMPSON)

(hereinafter referred to collectively as the “Employer”)

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 3500AND
AFFILIATED M IT1 I THE CANADIAN LABOUR CONGRESS

(hereinafter referred to as the “Union”)

Strong Start Coordinator

TheEmployercreated the positions of'StrongStart Coordinators responsible fordelivery of the StrongStart Program and
identified the requisite qualifications, fitnessand ability consistent with the program objectivesand direction of the Ministry of
Education.

I .

TheEmployerhasagreed to the inclusion of the Strong Start Coordinator positions within the bargaining unit represented by the
Union. The Union has agreed to the terms of this letterof understanding in recognition of the distinct characterof this pre-
schoolStrongStart Program. I n extendingthis voluntary recognition, the Employerdoes not concede it was obliged to post and
fill the initial positions underthe collectiveagreement It extends recognition without prejudice to the stand it may take in the
creation of new positions,other than StrongStartCoordinator, in the future.

2 .

With the inclusion of the current and future StrongStart Coordinator positions under the collective agreement, the Em ployer has
set thequalifications, fitnessand ability in theattachedSchedule 1. The Union acknowledgesthe Employer's right toset the
qualifications, fitness andability and agreesthatthequalificationsestablishedin Schedule 1 arefairand equitable. It is
understood that any future variation of the qualifications, fitnessand ability by the Em ploy erwill besubject to challenge if the
Union does not believe the variation is a proper exercise of management and contractual rights under the collective agreement .

3.

The Employerand Union acknowledge these newly-created and included positions underthe collective agreement will be
subject to review underthe Job Evaluation Committee Maintenance Procedures Letterof Understanding. Any retroactivity
underthe Job Maintenance Plan would be effective July 1 ,2008

4.

5. The parties agree that the incumbent Strong Start Coordinators shall be recognized as regular part-time employees of the School
District within theCUPE Local 3500 bargaining unit who will continue to be paid at their existing wage until June 30,2008, or
an earlier da temutually agreed toby the parties in lieu of the salary and benefitsotherwise provided underthe Collective
Agreement. Benefits shall commenceSeptemberl ,2008 . The incumbents' seniority datesshall be the date each started
employ ment with the respective employer.
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6. tn recognition ofthe characterofthe Strong Start Proeram. sirn ilarto the recognition given to the distinct characterolsome
otherprograms and positions underthe coHectie agreement, the Union and F ru plo’.erhave agreed that in addition to the terms
contained within Article I 1(d) the Iollo\ ing shall apply to the Strong Sta r program

The employers reserve the right to dent cm emolovee to bunn intact Stron Start Coordinator position if
this would create a negative impacton the Strong Start Program.

7. the times ofthe ycarat which the StrongStart Program wilt he otTered andwhetherit will aiway she tied to the schoolca lend ar
are uncertain. It is agreed thatasa ten-month program.the annuaRacation lorthe Strong Start Coordinator isto be scheduled
so there is no intermption with the delivery of the program. The Lnion and Ernplo’erhave agreed that in addition to the terms
contained within Article 20 ofthe collective agreement the followingsha llappl) to the StrongStart program:

These employees ir’illtake the iranriuai vacation dzcringChri.stnza.scindSpiine Bicak orotlierri ise when the program is
1?ot operating

8. The daily operation ot theStrong Start Program does notm iriorthe K-I 2 education programs or-the school da. The Union and
Employ erhave agreed to recognize this in the applicationand administration of Articles 16(d)and I 6e)the hours of work
provisions ofthe collective agreement. The parties agree to the iollowingpar-agmphs:

1iin immn Hours

The parties agree that, havmgregard to the unique nclture ofthepositi on ofStrong Start Coordinator the
iweds oftheprogram ancithe i-equirenientforflexibiiitv in scheduling hows ofwork outsido oft/re hours qi
operation oft/ic? Stiong Start Centre, the four-how- minimumshil? shall be mterpretedas an civeragefow
hours ;i’ork dali over the (jj5) qf a four week period

Break Periods

The parties agree that the paid rest period contennIa red hi’ Article / 6fe shailbe taken during li/lies that
will not iitter/o-e with tire operation oft/re Strong Stct’-t Centre.

9. The Union and the l.rnployeragreethatthis Letterof Lrrderscandingwitl continueuntHsuch timeasthe Union and
the Em ployer agree to temi mate oram end the Letter of Understanding.

Originally signed by Originally signed by
The Board of School Trustees The Canadian Union of Public Empoyees
School Dislect No 73 fkamloops/Thompson) Local 3500
On November 19. 2008 On November 19, 2008

Renewed July 2010 Renewed September 2014
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In recognition of the character of the StrongStart Program,sim ilarto the recognition given to the distinct characterofsome
other programsand positions underthe collective agreement, the Union and Pm ployerhave agreed that in addition to the terms
contained within Article I 1 (d ) the follow ingsha II apply to theStrongStart program :

6.

The employers reserve the right to dem an employee to bump intoa Strong Start Coordinator position if
this would create a negative impact on the Strong Start Program

'I he times of the ycarat which the StrongStart Program will be offered and whether it will always be tied to the school ca lend ar
are uncertain . It is agreed that asa ten -month program, the annual vacation for theStrongStart Coordinator is to be scheduled
so there is no interruption with the delivery of the program. The Union and Em ployer have agreed that in addition to the terms
contained within Article 20 of the collective agreement the followingsha II apply to the StrongStart program :

7.

These employees will take their annualvacation duringChristmasand Spring Break or ollierw ise when the programis
not operating

8 The daily operation of theStrongStart Program does notminor the K-12 education programs or the school day. The Union and
Employ erhave agreed to recognize this in theapplication and administration of Articles 16(d ) and 16(e) the hours of work
provisionsof thecollective agreement The partiesagree to the followingparagraphs:

Minimum Hours

The parties agree that , havingregard to the unique nature oftheposition ofStrong Start Coordinator, the
needsofthe programand the requirementfor,flexibility in scheduling hoursof work outside of the hours of
operationof the Strong Start Centre, thefour-how minimumshift shall be interpretedas an average four
hours work daily over the course ofafour week period

Break Periods

The partiesagree that the paid rest period contemplated by Article 16(e) shallbe taken during times that
will not interfere with the operation of the Strong Start Centre.

The Union and the Em ployer agree that this Letterof Understanding will continue until such time asthe Union and
the Em ployeragree to term inateoramend the Letterof Understanding.

9.

Originally signed by
The Board of School Trustees
School DistnctNo
On November 19, 2.. .

Originally signed by
The Canadian Union of Public Employees
Local 3500
On November 19, 2008

73 (Kamloops/Thompson)
!008

Renewed July 2010 Renewed September 2014
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LETTER OF UNDERSTANDING N012

BETWEEN:

AND:

SUBJECT:

The Board of School Trustees
School District No. 73 (Kamloops/Thompson)

The Canadian Union of Public Employees
Local 3500

ELECTRICIAN - FIELD SAFETY REPRESENTATIVE

The Board of School Trustees of School District No. 73 (Kamloops/Thompson) and CU P.E Local 3500 agree to the
following Electrician — Field Safety Representative as follows

Effective April 1, 2006, the parties agree to pay a maximum District-wide allowance of 15 percent of the established
Electrician classification rate for the service of Field Safety Representative. The individual(s) will perform the duties as
noted in the Safety Standards Act and the Electrical Safety Regulations

1. All terms and conditions of the Collective Agreement will apply
2 This Letter of understanding shall remain in full force and effect until such time as it is altered or deleted by the

mutLial agreement of the parties.

Onginaiiy signed by
The Beerd of School Ir,jstees
School District No 73 fkamioops’Thompson)
On October 14 2006

Renewed July 2010, Renewed September 2014

Originally signed by
The Canadian Union of Pubiic Employees
Local 3500
On October 14 2006
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LETTER OF UNDERSTANDING NO.12

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
ELECTRICIAN - FIELD SAFETY REPRESENTATIVE

The Board of School Trustees of School District No. 73 (Kamloops/Thompson) and C U P.E Local 3500 agree to the
following Electrician-Field Safety Representative as follows

Effective April 1, 2006, the parties agree to pay a maximum District-wide allowance of 15 percent of the established
Electrician classification rate forthe service of Field Safety Representative The individual(s) will perform the duties as
noted in the Safety Standards Act and the Electrical Safety Regulations

1. All terms and conditions of the Collective Agreement will apply.
2 This Letter of Understanding shall remain in full force and effect until such time as it is altered or deleted by the

mutual agreement of the parties.

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops'Thompson)
On October 14 2006

Originally signed by
The Canadian Union of Public Employees
Local 3500
On October 14, 2006

Renewed July 2010, Renewed September 2014
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LETTER OF UNDERSTANDING NO.13

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

S UBJECT:
SECONDARY SCHOOL APPRENTICESHIP PROGRAM (SSAP)

The Board of School Trustees of School District No. 73 fKarnloopsrrhompson) and C.U P E Local 3500 ag tee to
cooperate in the establishment of a Secondary School Apprenticeship Program (SSAP) and the following ternis and
conditions will apply.

1) The chief purpose of this Program is to provide an opportunity for secondary school students to gain
valuable work experience and trades training

2) The SSAP student shall not be a member of the Bargaining Unit The provisions of the Collective
Agreement, including union membership and dues or seniority, shall not apply to students registered as
SSAP students with the School District

3) No position in the Bargaining Unit shall be lost, nor shall any employee in the bargaining unit be laid off,
or displaced, or have their hours reduced as a result of the placement of a SSAP student

4) The coordination of the SSAP is the responsibility of the District Educational staff, the placement of SSAP
students is by mutual agreement of the selected Journey-person(s), Union and Employer

5) The SSA program is 480 hours of apprenticeship training the student placement shall not exceed 480
hours. The SSA program shall run only when school is in session (September — June),

6) Selection of the students shall be based on a satisfactory interview of the potential candidate The
interview will be conducted by the maintenance department Administration and the journey person.

7) The rate of pay for SSAP students shall be Fifty percent (50%) of the base Journeyman trades rate.

8) SSAP students shall complete a relief time card, indicating hours of work and will be subject to all
statutory deductions. Students will receive 4% in lieu of statutory holiday pay and 6% in lieu of vacation
pay

9) The employer shall provide an orientation to all SSAP students

10) The union shall provide an orientation as to the role of the Union in the workplace to all SSAP students

11) Funding for the implementation of the SSAP and the placement of students shall come from education
program sources.

Either party may cancel this agreement in writing with thirty (30) days’ notice.

Origineily signed by Originaiiy signed by
The Board of Schooi Trusiees The Canadian Union of Pubiic mpioyees
Schooi District No 73 (Karnioops/Thompson) Locai 3500
On October 4, 2010 On October 4, 2010

Renewed September 2014

64 I P a q e

LETTER OF UNDERSTANDING NO. 13

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
SECONDARY SCHOOL APPRENTICESHIP PROGRAM (SSAP)

The Board of School Trustees of School District No 73 (Kamloops/Thompson) and C U P E Local 3500 ag ree to
cooperate in the establishment of a Secondary School Apprenticeship Program (SSAP) and the following terms and
conditions will apply

D The chief purpose of this Program is to provide an opportunity for secondary school students to gain
valuable work experience and trades training

The SSAP student shall not be a member of the Bargaining Unit The provisions of the Collective
Agreement, including union membership and dues or senionty, shall not apply to students registered as
SSAP students with the School Distnct

No position in the Bargaining Unit shall be lost nor shall any employee in the bargaining unit be laid off .
or displaced, orhave their hours reduced as a result of the placement of a SSAP student

The coordination of the SSAP is the responsibility of the District Educational staff, the placement of SSAP
students is by mutual agreement of the selected Journey -person(s) Union and Employer
The SSA program is 480 hours of apprenticeship training the student placement shall not exceed 480
hours The SSA program shall run only when school is in session (September - June)

Selection of the students shall be based on a satisfactory interview of the potential candidate The
interview will be conducted by the maintenance department Administration and the journey person

The rate of pay for SSAP students shall be Fifty percent (50%) of the base Journeyman trades rate

2)

3)

4)

5)

6)

7)

SSAP students shall complete a relief time card , indicating hours of work and will be subject to all
statutory deductions Students will receive 4% in lieu of statutory holiday pay and 6% in lieu of vacation

8)

pay

9) The employer shall provide an orientation to all SSAP students

The union shall provide an orientation as to the role of the Union in the workplace to all SSAP students
Funding for the implementation of the SSAP and the placement of students shall come from education
program sources

10)

11)

Either party may cancel this agreement in writing with thirty (30) days’ notice.

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On October 4 2010

Originally signed by
The Canadian Union of Public Employees
Local 3500
On October 4 2010

Renewed September 2014
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LETTER OF UNDERSTANDING NO.14

BETWEEN:

AND:

SUBJECT:

The Board of School Trustees
School District No. 73 (Karnloops/Thompson)

The Canadian Union of Public Employees
Local 3500

KAMLOOPS LONG-TERM RELIEF FOR REGULAR DRIVERS

Regular bus drivers who want to be eligible for long term (more than 20 working days) relief assig nrnents must place
their names on a long term relief roster by September 1 5th of each year

To be eligible for a long term relief assignment there must be a minimum of 1 hour per day of allocated time over the
reg ular d rivers regular posted assig nment.

In the event an absence becomes known as long term in the first ten days the relief employee assigned to the long
term run will be removed and replaced with the senior regular Unver whose name appears on the long term relief
roster, and the relief driver will assume the regular driver’s run lorthe duration of the long term assignment

Long term relief assignments will be offered to regular bus drivers by seniority and who are available at the time of
dispatch

The parties recognize that questions and/or problems may arise from this Letter of Understanding and agree to meet,
as necessary. in order to resolve questions that arise

Upon written notification, either party can cancel this Letter of Understanding, with 30 days notice.

OnnaIly stoned by
The Board of School Trustees
School District No 73 (Kern loops lorupson)
On November 15, 2012

Renewed September 2014

Onginaiiy signed by
The Canadian Union of Pubitc Employees
Local 3500
On November 15, 2012
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LETTER OF UNDERSTANDING NO.14

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
KAMLOOPS LONG-TERM RELIEF FOR REGULAR DRIVERS

Regular bus dnvers who want to be eligible for long term (more than 20 working days) relief assig nments must place
their names on a long term relief roster by September 15th of each year

To be eligible for a long term relief assignment there must be a minimum of 1 hour per day of allocated time over the
regular drivers regular posted assignment

In the event an absence becomes known as long term in the first ten days the relief employee assigned to the long
term run will be removed and replaced with the senior regular dnver whose name appears on the long term relief
roster and the relief dnver will assume the regular dnveris run forthe duration of the long term assignment

Long term relief assignments will be offered to regular bus dnvers by seniority and who are available at the time of
dispatch

The parties recognize that questions and/or problems may anse from this Letter of Understanding and agree to meet ,
as necessary , in order to resolve questions that arise

Upon written notification either party can cancel this Letter of Understanding , with 30 days notice

Originally signed by
The Board of School Trustees
School DistnctNo 73 (Kamioops'Thompson)
On November 15, 2012

Originally signed by
The Canadian Union of Public Employees
Local 3500
On November 15 2012

Renewed September 2014
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kJTROF UNDERSTANDING NO.15

BETWEEN:
The Board of School Trustees
School District No 73 (Karnloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
CUSTODIANS WORKING 10-HOUR SHIFTS DURING SUMMER MONTHS

Custodians will be given the ability to change their shift to ten (70) hour days for the time period from the second
Monday in July to the third Friday in August, provided the following conditions are met

• No additional cost to the employer
• The team will work three (3) 10 hour days and 1 (1) 7 5 hour day with no overtime, hours of work are between

6:30 am —5:00 p.m and 630a.m. —230pm.
• Time cards will be completed indicating actual time worked
• Statutory holidays, vacation and sick leave will be based on regular hours (7 5 or 4 hour days)
• The number of break periods will be the same as in a regular workweek
• This arrangement will commence on the second Monday in July and will end the third Friday in August. with

incumbents returning to their posted schedule

The parties recognize that questions and/or problems tnay arise from this Letter of Understanding and agree to meet,
as necessary. in order to resolve questions that arise.

Upon written notification, either party can cancel this Letter of Understanding, with 30 days notice

Onciinaliy signed by Originally signed by
The Board of Schooi Trustees The Canadian Union of Pubis; Employees
School District No ?3 (KamloopsiThompson) Local 3500
On December 70. 2013 On December 10. 2013

Renewed September 2014
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LETTER OF UNDERSTANDING NO.15

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
CUSTODIANS WORKING 10-HOUR SHIFTS DURING SUMMER MONTHS

Custodians will be given the ability to change their shift to ten (10) hour days for the time penod from the second
Monday in July to the third Friday in August , provided the following conditions are met

No additional cost to the employer
The team will work three (3) 10 hour days and 1 (1) 7 5 hour day with no overtime, hours of work are between
6 30 am - 5 00 p m and 6 30 a m - 2 30 p m
Time cards will be completed indicating actual time worked
Statutory holidays, vacation and sick leave will be based on regular hours (7 5 or 4 hour days)
The number of break periods will be the same as in a regular work week
This arrangement will commence on the second Monday in July and will end the third Fnday in August with
incumbents returning to their posted schedule

9

9

9

9

9

The parties recognize that questions and/or problems may arise from this Letter of Understanding and agree to meet,
as necessary, in order to resolve questions that anse

Upon wntten notification, either party can cancel this Letter of Understanding, with 30 days notice

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On December 10 2013

Onginally signed by
The Canadian Union of Public Employees
Local 3500
On December 10. 2013

Renewed September 2014
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iIIER OF UNDERSTANDING NO.16

BETWEEN:

AND:

SUBJECT:

The Board of School Trustees
School District No. 73 (Kamloops/Thompson)

The Canadian Union of Public Employees
Local 3500

El PREMIUM REDUCTION PROGRAM - 5112’s DISTRIBITION

The Employment Insurance Premium Reduction Program allows employers who have qualified short-term disability
plans for their employees to pay employment insurance premiums at a reduced rate El premiums are paid by
employers and employees at a ratio of 7/12 and 5/12 respectively of the total El premium payable. The El Premium
Reduction Program offers savings to both the employer and the employees using these same ratios

The parties agree that the method to be used to return the employees portion of the reduction will be to pay that
amount to CUPE Local 3500 twice yearly on or about November 30 and May 30111 each year

This Letter of Understanding shall remain in full force and effect as long as the El Premium Reduction Program exists

Originaily signed by
The Board of School irusiees
School District No 73 (Knriiloops’Thompson)
On September 4, 2014

Originaliy signed by
The Canadian Union of Pubiic Employees
Local 3500
On September 4, 2014
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LETTER QF UNPERSIANDING N0.16

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
El PREMIUM REDUCTION PROGRAM - 5/12’s DISTRIBITION

The Employment Insurance Premium Reduction Program allows employers who have qualified short -term disability
plans for their employees to pay employment insurance premiums at a reduced rate El premiums are paid by
employers and employees at a ratio of 7/12 and 5/12 respectively of the total El premium payable. The El Premium
Reduction Program offers savings to both the employer and the employees using these same ratios

The parties agree that the method to be used to return the employees' portion of the reduction will be to pay that
amount to CUPE Local 3500 twice yearly on or about November 30th and May 30th each year.

This Letter of Understanding shall remain in full force and effect as long as the El Premium Reduction Program exists

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On September 4, 2014

Originally signed by
The Canadian Union of Public Employees
Local 3500
On September 4. 2014
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LETTER OF UNDERSTANDING NO. 17

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloo ps/Thompson)

AND:
The Canadian Union of Public Employees
CUPE Local 3500

SUBJECT:
CEA ASSIGNMENTS FUNDED THROUGH LIE

Letter of Understanding No 17 expired and has been removed

Onginally sned by Originally signed by
The Board of School Tn,siees The Canadian Union of PibIic Employees
School Districl No 73 (KamioopsiThompson) Local 350D
On September 16 2016 On September 16 2014

68 F a ci e

LETTER OF UNDERSTANDING NO. 17

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
CURE Local 3500

SUBJECT:
CEA ASSIGNMENTS FUNDED THROUGH LIF

Letter of Understanding No 17 expired and has been removed

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On September 16 2014

Originally signed by
The Canadian Union of Public Employees
Local 3500
On September 16 2014
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LETTER OF UNDERSTANDING NO.18

BETWEEN:
The Board of School Trustees
School District No. 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
OPTIONAL CUPE 12-MONTH PAY PLAN

The parties agree to establish an Optional CUPE 12-Month Pay Plan The criteria and details are outlined on the
attached form.

Originally signed by Originaliy signed by
The [3oad of School Trustees The Canadian Union of Pubhc Employees
SDhooi Osirici No 73 (Kamloops Thompson) Local 3500
On Septemter 4 2C14 On September 4 2014
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LETTER OF UNDERSTANDING N0.18

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
Local 3500

SUBJECT:
OPTIONAL CUPE 12-MONTH PAY PLAN

The parties agree to establish an Optional CUPE 12-Month Pay Plan The criteria and details are outlined on the
attached form

Originally signed by
The Canadian Union of Public Employees
Local 3500
On September 4 2014

Originally signed by
The Board of School Trustees
School District No 73 (Kamloops/Thompson)
On September 4, 2014
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SCHOOL DISTRICT NO.73 (KAMLOOPSITHOMPSON)

Application Form

Optional CUPE 12-Month Pay Plan

Name.

___________________________

Employee#.

_____

School.

________________________

Requirem ents:
• This application must be received by the Payroll Department by June 1501 the preceding school

year.
• Applicant must be a CUPE employee with a permanent position or,
• Recall employees with a position known to extend to June 30 will have deductions made during the

term of the position.
• Employees appointed to a year-long position after June 15 have until September30 to apply.
• A fixed bi-weekly deduction will be collected from each payroll.
• A minimum bi-weekly deduction of $50 is required.
• Interest from September 1 to March 31 is calculated (at the bank interest rate received by the

School District) on the balance of the plan and will be paid equally in July and August.
• Benefit deductions continue over the term of the position.

I am requesting $__________ be deducted from each of my bi-weekly payrolls for the applicable school
year. These total deductions will be repaid in two equal disbursements in the second pay period in July and
August.

I understand the biweekly payroll deductions cannot be adjusted or cancelled, and withdrawals are
not permitted during the period of September to June. Cancellations or amendments to this
application must be received in writing by the Payroll Department by June 15 of the preceding
school year.

Date:

_____________________

Signature:

________

Forward to: Attention - Payroll
School District No. 73 (Kamloops/Thompson)

1383 Ninth Avenue, Kamloops, BC V2C 3X7
Fax: (250) 372-1183

Originally signed by Originally signed by
The Board of School Trustees The Canadian Union of Public Employees
School District No 73 (KamloopslThompson) Local 3500
On September 16, 2014 On September 16, 2014
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SCHOOL DISTRICT NO. 73 (KAMLOOPS/THOMPSON)
Application Form

Optional CUPE 12-Month Pay Plan

Name. Employee#

School.

Requirements:
• This application must be received by the Payroll Department by June 15 of the preceding school

year
• Applicant must be a CUPE employee with a permanent position; or,
• Recall employees with a position known to extend to June 30 will have deductions made during the

term of the position
• Employees appointed to a year-long position after June 15 have until September 30 to apply.
• A fixed bi-weekly deduction will be collected from each payroll
• A minimum bi-weekly deduction of $50 is required.
• Interest from September1 to March 31 is calculated (at the bank interest rate received by the

School District) on the balance of the plan and will be paid equally in July and August
• Benefit deductions continue over the term of the position.

be deducted from each of my bi-weekly payrolls for the applicable school
year. These total deductions will be repaid in two equal disbursements in the second pay period in July and
August

I am requesting $

I understand the biweekly payroll deductions cannot be adjusted or cancelled, and withdrawals are
not permitted during the period of September to June. Cancellations or amendments to this
application must be received in writing by the Payroll Department by June 15 of the preceding
school year.
Date: Signature:

Forward to: Attention - Payroll
School District No.73 (Kamloops/Thompson)
1383 Ninth Avenue, Kamloops, BC V2C 3X7

Fax: (250) 372-1183

Originally signed '

The Board of Sol
School District No
On September 16.

I by
hool

Originally signed by
The Canadian Union ol Public Employees
Local 3500
On September 16. 2014

Trustees
73 (Kamloops/Thompson)
2014
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LE OF UNDERSTANDING NO.19

BETWEEN:

AND:

SUBJECT:

The Board of Education
School District No 73 (Kamloops-Thompson)

The Canadian Union of Public Employees
CUPE Local 3500

DEFERRED SALARY LEAVE PROGRAM

Onginally signed by
The Board of School trustees
SchoDI District No 73 fkarnloopslmompson)
On September 16, 2314

Revised September 2019

Originally signed by
The Canadian Union of Publ;c Employees
Local 3500
On September 16. 2014

The parties agree to enter into negotiations by March 31 2020
be cost neutral and operationally feasible

to develop a Deferred Salary Leave Program which will
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LETTER OF UNDERSTANDING NO. 19

BETWEEN:
The Board of Education
School District No. 73 (Kamloops-Thompson)

AND:
The Canadian Union of Public Employees
CUPE Local 3500

SUBJECT:
DEFERRED SALARY LEAVE PROGRAM

The parties agree to enter into negotiations by March 31 2020 to develop a Deferred Salary Leave Program which will
be cost neutral and operationally feasible

Originally signed by
The Board of School Trustees
School DislnctNo 73 (Kamloops/Thompson)
On September 16. 2014

Originally signed by
The Canadian Union of Public Employees
Local 3500
On September 16. 2014

Revised September 2019
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LETTER OF UNDERSTANDING NO.20

BETWEEN:
The Board of School Trustees
School District No 73 (Karnloops/Thompson)

AND:
The Canadian Union of Public Employees
CUPE Local 3500

SUBJECT:
PAINTER SPRAY RATE

The parties agree that, when spray painting, painters will be paid 10% more per hour

Originally signed by Originally sianed by
The Board of School Trustees The Canadian Union of Public Emplayens
School District No 73(Kamloopsmompson) Local 3500
On November 14 2014 On Novemhi 14,2014
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LETTER OF UNDERSTANDING NO. 20

BETWEEN:
The Board of School Trustees
School District No 73 (Kamloops/Thompson)

AND:
The Canadian Union of Public Employees
CUPE Local 3500

SUBJECT:
PAINTER SPRAY RATE

The parties agree that, when spray painting, painters will be paid 10% more per hour

Originally signed by
The Board of School Trustees
School DistnctNo 73 (Kamloops/Thompson)
On November 14 2014

Ongmally signed by
The Canadian Union of Public Employees
Local 3500
On November 14,2014
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MoA Appendix A — 2079 Provincial Framework Agreement

APPENDIX “A”: Provincial Framework Agreement (“Framework”)

between

BC Public School Employers’ Association (“BCPSEA”)

and

The K-12 Presidents’ Council and Support Staff Unions (“the Unions”)

BCPSEA and the Unions (the Parties) agree to recommend the following framework for inclusion in the collective
agreements between local Support Staff Unions who are members of the K-12 Presidents’ Council and Boards of
Education.

1. Term

July 1, 2019 to June 30. 2022

2. Wages Increases

General wage increases as follows

Year one: 2 0% - July 1. 2019

Year two: 2 0% - July 1 2020

Year three: 20%-July 1, 2021

3. Local Bargaining

Provide funding to the local support staff tables for service enhancements that ace beneficial to
students and as otherwise consistent with the 2019 Sustainable Services Negotiating Mandate in
the amount of:

Year Amount
201912020 $0
2020/2021 $7000000
202112022 $7000000

The S7 million is an ongoing annual amount

This money will be prorated according to student FTE providing that each district receives a
minimum of $15000 annually.
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MoA Appendix A - 2019 Provincial Framework Agreement

APPENDIX A”:Provincial Framework Agreement (“Framework”)

between

BC Public School Employers' Association ("BCPSEA")

and

The K-12 Presidents' Council and Support Staff Unions ("the Unions")

BCPSEA and the Unions ("the Parties") agree to recommend the following framework for inclusion in the collective
agreements between local Support Staff Unions who are members of the K -12 Presidents' Council and Boards of
Education.

1. Term

July 1, 2019 to June 30, 2022

2. Wages Increases

General wage increases as follows

Year one 2 0% July 1 2019

Year two: 2 0% - July 1, 2020

Year three 2 0% - July 1 2021

3. Local Bargaining

Provide funding to the local support staff tables for service enhancements that are beneficial to
students and as otherwise consistent with the 2019 Sustainable Services Negotiating Mandate in
the amount of

Year Amount
2019/2020 $0
2020/2021 $7,000,000
2021/2022 $7,000,000

The S7 million is an ongoing annual amount

This money will be prorated according to student FTE providing that each distnct receives a
minimum of 515,000 annually
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MoA Appendix A — 2019 Provincial Framework Agreetnent

4. Benefits

Provide annual ongoing funding to explore and implement enhancements to the Standardized
Extended Health Plan including consideration of an addiction treatment support program as
below

E Year Amount
[ 2019/2020 $1000000
I 202012021 $3,000,000
[gç2f 12022 $3000,000

A one-time joint committee of up to four (4)
representatives appointed by BCPSEA and up to four (4) representatives appointed by the
support staff unions

Any residual from the 2019-2022 forbenefits standardization will be allocated to training initiatives
under the Support Staff Education Committee.

Further. the Parties agree that the existing funds held in the Support Staff Education and
Adjustment Committee as set out below will be transferred to the PEBI and utilized for addiction
treatment support programs The PEBT will determine appropnate terms of use foraccessing the
funds which will include, but not be limited to priority access for support staff employees (vs.
School Districts), treatment cost consideration, and relapse response.

a. 2010-2012 FLOU —remaining balance of $477379
b. Work Force Adjustment — remaining balance of $646,724

5. Safety in the Workplace

The Parties agree that, in accordance with WorkSafe BC regulations, safety in the workplace is
an employee right and is paramount The Parties conimit to providing a healthy and safe working
environment which includes procedures to eliminate or minimize the risk of workplace violence.
The Parties will work collaboratively to support local districts and unions to comply with all
WorkSafe BC requirements

Information relating to ref Lising unsafe work, and workers’ rights and responsibilities, and
employer responsibilities, as provided by WorkSafeBC is attached to this PFA for information
purposes.

The Parties will establish a Joint Health and Safety Taskforce of not more than five (5) members
appointed by CUPE and five (5) members appointed by BCPSEA. Each Party will consider the
appointment of subject matter experts in occupational health and safety, and special education

Either Party may bring resource people as required, with advanced notice to the other party
These resource people will be non-voting and at no added cost to the committee.

The work of this jointtaskforcewill becompleted by January 1,2020 and will include:

• Developing a joint communication to school districts and local unions on the obligation to
report and investigate incidents including incidents of workplace violence.

• Reviewing and developing a Joint Health and Safety Evaluation Tool for the K-12 sector
to ensure compliance with WorkSafe BC regulations.

74 P a g e

MoA Appendix A - 2019 Provincial Framework Agreement

4. Benefits

Provide annual ongoing funding to explore and implement enhancements to the Standardized
Extended Health Plan including consideration of an addiction treatment support program as
below

Year Amount
2019/2020 $1,000.000
2020/2021 $3,000,000
2021/2022 $3,000,000

A one-time joint committee of up to four (4)
representatives appointed by BCPSEA and up to four (4) representatives appointed by the
support staff unions

Any residual from the 2019-2022 forbenefits standardization will be allocated to training initiatives
under the Support Staff Education Committee

Further, the Parties agree that the existing funds held in the Support Staff Education and
Adjustment Committee as set out below will be transferred to the PEBT and utilized for addiction
treatment support programs The PEBT will determine appropnate terms of use for accessing the
funds which will include but not be limited to pnonty access forsupport staff employees (vs
School Districts), treatment cost consideration, and relapse response

a 2010-2012 FLOU - remaining balance of S477,379
b Work Force Adjustment - remaining balance of S646.724

5. Safety in the Workplace

The Parties agree that , in accordance with WorkSafe BC regulations safety in the workplace is
an employee right and is paramount The Parties commit to providing a healthy and safe working
environment which includes procedures to eliminate or minimize the risk of workplace violence
The Parties will work collaboratively to support local distncts and unions to comply with all
WorkSafe BC requirements

Information relating to refusing unsafe work , and workers’ nghts and responsibilities, and
employer responsibilities , as provided by WorkSafeBC is attached to this PFA for information
purposes

The Parties will establish a Joint Health and Safety Taskforce of not more than five (5) members
appointed by CUPE and five (5) members appointed by BCPSEA Each Party will consider the
appointment of subject matter experts in occupational health and safety, and special education

Either Party may bnng resource people as required , with advanced notice to the other party
These resource people will be non-voting and at no added cost to the committee

The work of this joint taskforce will be completed by January 1, 2020 and will include

• Developing a joint communication to school districts and local unions on the obligation to
report and investigate incidents including incidents of workplace violence

• Reviewing and developing a Joint Health and Safety Evaluation Tool forthe K 12 sector
to ensure compliance with WorkSafeBC regulations
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MoA Appendix A — 2019 Provincial Framework Agmernent

Identifying and developing appropriate training This may include use of the evaluation
tool, non-violent crisis intervention. ABA. incident reporting and investigations, and
employee rights and responsibilities under WorkSafe BC regulations including the right to
refuse unsafe work. Training implementation will fall under the mandate of the SSEC.

Utilizing the developed Health and Safety Evaluation Tool forK-12 sector, ajoint evaluation shall
be performed by a union member appointed by the local union and a representative appointed by
the employer This evaluation shall be on paid time (up to a maximum of three and a half (3.5)
hours) and to be completed by March 31 2021 The union agrees to cover any other costs
incurred for the union member

Copies of completed evaluations shall be provided to local presidents and employers as oUtlined
on the evaluation tool

The parties agree to commence the work of this taskforce upon approval of the Provincial
Framework Agreement by both parties prior to the commencement of this PFA. Costs associated
with this committee will be provided from existing SSEAC funds These funds will be reimbursed
with the funds provided under Section 9 Committee Funding

6. Support Staff Education Committee (SSEC)

Structure

The comniittee shall comprise of not more than five (5) members appointed by CUPE and five (5)
members appointed by BCPSEA One of the CUPE appointees will be from the Non-CUPE
Unions

Either Party may bring resource people as required. with advanced notice to the other party
These resource people will be non-voting and at no added cost to the committee.

Mandate:

The mandate of the committee is to manage the distnbution of education funds for the following

a. Implementation of best practices to integrate skill development for support staff
employees with district goals and student needs;

b. Developing and delivering education opportunities to enhance service delivery to
students;

c. Identifying. developing and delivering education opportunities to enhance and support
employee health and safety, including nonviolent crisis intervention;

U Skills enhancement for support staff

e EA curriculum module development and delivery

f. These funds shall not be used to pay for education that Districts are required to provide
under Occupational Health and Safety Regulations

Terms of Reference.

The SSEC shall develop, not later than December31, 2019, terms of reference forthe
committee. If no such agreement can be reached the SSEC shall make recommendations to the
Provincial Parties.
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• Identifying and developing appropriate training This may include use of the evaluation
tool, non-violent crisis intervention, ABA. incident reporting and investigations , and
employee nghts and responsibilities under WorkSafe BC regulations including the right to
refuse unsafe work Training implementation will fall under the mandate of the SSEC

Utilizing the developed Health and Safety Evaluation ToolforK-12 sector a joint evaluation shall
be performed by a union member appointed by the local union and a representative appointed by
the employer This evaluation shall be on paid time (up to a maximum of three and a half (3 5)
hours) and to be completed by March 31 2021 The union agrees to cover any other costs
incurred forthe union member

Copies of completed evaluations shall be provided to local presidents and employers as outlined
on the evaluation tool

The parties agree to commence the work of this taskforce upon approval of the Provincial
Framework Agreement by both parties priorto the commencement of this PFA Costs associated
with this committee will be provided from existing SSEAC funds These funds will be reimbursed
with the funds provided under Section 9 Committee Funding

6. Support Staff Education Committee (SSEC)

Structure

The committee shall compnseof not more than five (5) members appointed by CUPEand five (5)
members appointed by BCPSEA One of theCUPE appointees will be from the Non-CUPE
Unions.

Either Party may bring resource people as required, with advanced notice to the other party
These resource people will be non-voting and at no added cost to the committee

Mandate:

The mandate of the committee is to manage the distnbution of education funds for the following

a Implementation of best practices to integrate skill development for support staff
employees with district goals and student needs

b Developing and delivenng education opportunities to enhance service delivery to
students;

c. Identifying, developing and delivenng education opportunities to enhance and support
employee health and safety, including non-violent crisis intervention,

d Skills enhancement for support staff

e EA curriculum module development and delivery

f These funds shall not be used to pay for education that Districts are required to provide
under Occupational Health and Safety Regulations

Terms of Reference

The SSEC shall develop, not later than December 31, 2019, terms of reference forthe
committee If no such agreement can be reached the SSEC shall make recommendations to the
Provincial Parties
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Funding

There will be a total of Si million of annual funding allocated for the purposes set out above
commencing July 1 2019 for the term of this agreement

7. Job Evaltiation (JE) Committee

The Parties will continue and conclude the work of the provincial job evaluation steering
committee (the JE Committee) during the term of this Framework Agreement The objectives of
the JE Committee for phase two are as follows:

• Review the results of the phase one pilot and outcomes of the committee work. Address
any anomalies identified with the JE tool, process, or benchmarks.

• Expand the pilot to an additional ten (JO) districts including at least two (2) non-CUPE
locals to confirm the validity of the tool and the benchmarks.

• Rate the provincial benchmarks and create a job hierarchy for the provincial benchmarks.
a Identify the job hierarchy for local job descriptions for all school districts
• Compare the local job hierarchy to the benchmark-matched hierarchy
• Identify training requirements to support implementation of the JE plan and develop

training resources as required.

It is recognized that the work of the committee is potentIally lengthy and onerous. To accomplish
the objectives expeditiously the Parties agree that existing JE funds can be accessed by the JE
committee to engage consultant(s) on a fulltime basis if necessary to complete this work.

It is further recognized that this process does not impact the established management right of
employers to determine local job requirements and job descriptions nor does this process alter
any existing collective agreement rights orestablished practices.

Once the objectives outlined above are completed. the JE Committee will mutually determine
whether a local, regional or provincial app roach to the steps outlined below is appropriate.

The committee. togetherwith consultant(s) if required, will develop a method to convert points
into pay bands The confirmed method must be supported by current compensation best
practices.

The disbursement of available JE funds shall commence by January 2, 2020 oras mutually
agreed.

The committee will utilize available funds to provide 50% of thewage differentialforthe position
falling the furthest below the wage rate established by the provincial JE process and will continue
this process Until all JE fund monies at the time has been disbursed. The committee will follow
compensation best practices to avoid problems such as inversion.

The committee will report out to the Parties at key milestones during the term of the Framework
Agreement. Should any concerns arise during the work of the committee they will be discussed
and resolved by the Parties at that time

The parties confirm that the $900,000 of ongoing annual funds established under the 2014-2019
Provincial Framework Agreement will be used to implement the Job Evaluation Plan. An
additional $3 million of ongoing annual funds will commence on July 1, 2021

76 P a g e

MoA Appendix A - 2019 Provincial Framework Agreement

Funding

There will be a total of $1 million of annual funding allocated for the purposes set out above
commencing July 1 2019 for the term of this agreement

7. Job Evaluation (JE) Committee

The Parties will continue and conclude the work of the provincial job evaluation steenng
committee (the JE Committee) dunng the term of this Framework Agreement The objectives of
the JE Committee for phase two are as follows

• Review the results of the phase one pilot and outcomes of the committee work Address
any anomalies identified with the JE tool, process, or benchmarks

• Expand the pilot to an additional ten (10) distncts including at least two (2) non-CUPE
locals to confirm the validity of the tool and the benchmarks

• Rate the provincial benchmarks and create a job hierarchy forthe provincial benchmarks
• Identify the job hierarchy for local job descnptions forall school distncts
• Compare the local job hierarchy to the benchmark-matched hierarchy
• Identify training requirements to support implementation of the JE plan and develop

training resources as required

It is recognized that the work of the committee is potentially lengthy and onerous To accomplish
the objectives expeditiously the Parties agree that existing JE funds can be accessed by the JE
committee to engage consultant(s) on a fulltime basis if necessary to complete this work

It is further recognized that this process does not impact the established management nght of
employers to determine local job requirements and job descnptions nordoes this process alterany existing collective agreement rights orestablished practices

Once the objectives outlined above are completed, the JE Committee will mutually determinewhether a local regional or provincial approach to the steps outlined below is appropriate

The committee, togetherwith consultant(s) if required , will develop a method to convert points
into pay bands The confirmed method must be supported by current compensation best
practices

The disbursement of available JE funds shall commence by January 2, 2020 oras mutually
agreed

The committee will utilize available funds to provide 50% of the wage differential forthe position
falling the furthest below the wage rate established by the provincial JE process and will continue
this process until all JE fund monies at the time has been disbursed The committee will follow
compensation best practices to avoid problems such as inversion

The committee will report out to the Parties at key milestones during the term of the Framework
Agreement Should any concerns arise dunng the work of the committee they will be discussed
and resolved by the Parties at that time

The parties confirm that the $900,000 of ongoing annual funds established under the 2014-2019
Provincial Framework Agreement will be used to implement the Job Evaluation Plan An
additional S3 million of ongoing annual funds will commence on July 1, 2021
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8. Provincial Labour Management Committee (PLMC)

The Parties agree to establish a PLMC to discuss and problem solve issues of mutual provincial
interest, The purpose of the committee is to promote the cooperative resolution of workplace
issues, to respond and adapt to changes in the economy, to foster the development of work
related skills and to promote workplace productivity

The PLMC shall not discuss specific grievances or have the power to bind either Party to any
decision or conclusion. This committee will not replace the existing local grievance/arbitration
processes

The parties agree that the PLMC will consist of up to four (4) representatives appointed by
BCPSEA and up to four (4) representatives appointed by the Support Staff Unions Either Party
may bring resource people as required, with advanced notice to the other party and at no added
cost to the committee

The PLMC will meet quarterly oras mutually agreed to for the life of the agreement and agree to
include Workplace Health and Safety as a standing agenda item.

9. Committee Funding

There will be a total of $100000 of annual funding allocated for the purposes of the Support Staff
Education Committee and the Provincial Labour Management Committee. There will be a one
time 550,000 allocation for the purposes of the Joint Health and Safety Thskforce

10. Support Staff Initiative for Recruitment & Retention Enhancement (SSIRRE)

The Parties commit to a Support Staff Initiative for Recruitment & Retention Enl7ancement
(SSIRRE) with the following objectives

a. Gathering data of existing support staff recruitment and retention challenges and
projected demand in the sector

b. Gathering data of existing offerings for applicable post-secondary programs, vocational
programs and identify potential gaps in program offenngs to meet projected demands

c. Partnering with post-secondary schools and vocational training providers to promote
support staff positions in school districts

d. Marketing the support staff opportunities within the sector(eg Make a Future)
e. Targeted support for hard to fill positions

The representatives of the PLMC will mutually select a consultant to perform the work of the
initiative. The consultant will report to the PLMC on key milestones and as otherwise requested
During the term of the agreement $300000 will be allocated for the purposes set out above.

11. Early Care and Learning Plan

In support of the Province’s Early Care and Learning (ECL) Plan, the parties will pursue
collaborative opportunities for the K-12 sector to support effective transitions for care and learning
from the early years to kindergarten e.g. beforeand afterschool care

12. Unpaid Work

In accordance with the Employment Standards Act, no employee shall be required or permitted to
perform unpaid hours of work.
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8. Provincial Labour Management Committee (PLMC)

The Parties agree to establish a PLMC to discuss and problem solve issues of mutual provincial
interest The purpose of the committee is to promote the cooperative resolution of workplace
issues, to respond and adapt to changes in the economy, to foster the development of work
related skills and to promote workplace productivity

The PLMC shall not discuss specific gnevances or have the power to bind either Party to any
decision or conclusion This committee will not replace the existing local gnevance/arbitration
processes

The parties agree that the PLMC will consist of up to four (4) representatives appointed by
BCPSEA and up to four (4) representatives appointed by the Support Staff Unions Either Party
may bring resource people as required with advanced notice to the other party and at no added
cost to the committee

The PLMC will meet quarterly oras mutually agreed to for the life of the agreement and agree to
include Workplace Health and Safety as a standing agenda item

9. Committee Funding

There will be a total of S100.000 of annual funding allocated forthe purposes of the Support Staff
Education Committee and the Provincial Labour Management Committee There will be a one-
time 350 , 000 allocation for the purposes of the Joint Health and Safety Taskforce

10. Support Staff Initiative for Recruitment & Retention Enhancement (SSIRRE)

The Parties commit to a Support Staff Initiative for Recruitment & Retention Enhancement
(SSIRRE) with the following objectives

a Gathenng data of existing support staff recruitment and retention challenges and
projected demand in the sector

b Gathering data of existing offenngs forapplicable post -secondary programs, vocational
programs and identify potential gaps in program offenngs to meet projected demands

c Partnering with post-secondary schools and vocational training providers to promote
support staff positions in school districts

d Marketing the support staff opportunities within the sector (eg Make a Future)
e Targeted support for hard to fill positions

The representatives of the PLMC will mutually select a consultant to perform the work of the
initiative The consultant will report to the PLMC on key milestones and as otherwise requested
During the term of the agreement 3300,000 will be allocated forthe purposes set out above

11. Early Care and Learning Plan

In support of the Province's Eariy Care and Learning (ECL) Plan, the parties will pursue
collaborative opportunities forthe K-12 sectorto support effective transitions forcareand learning
from the early years to kindergarten e g before and afterschool care

12. Unpaid Work

In accordance with the Employment Standards Act , no employee shall be required or permitted to
perform unpaid hours of work
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13. Employee Family Assistance Program (EFAP) services and the PEBT

The Parties request that the PEBT Board undertake a review to assess the administering of all
support staff Employee Family Assistance Program (EFAP) plans

14. Demographic, Classification and Wage Information

BCPSEA agrees to coordinate the accumulation and distribution of demographic. classification
and wage data, as specified in the Letter of Understanding dated December 14, 2011. to CUPE
on behalf of Boards of Education The data currently housed in the Employment Data and
Analysis Systems (EDAS) will be the source of the requested information.

15. Public Education Benefits Trust

a. PEBT Annual Funding Date: The established ongoing annual funding payment of
$19428240 provided by the Ministry of Education will continue to be made each April 1
This payment shall be made each April 1 of the calendar year to provide LTD and JEIS
benefits in accordance with the Settlors Statement On Accepted and Policy Practices of
the PEBT

b. The Parties agree that decisions of the Public Education Benefits Trust medical appeal
panel are final and binding. The Parties further agree that administrative review
processes and the medical appeal panel will not be subject to the grievance proced tire in
each collective agreement

c. Sick leave and JEIS eligibility forsick leave or indemnity payments requires participation
in the Joint Early Intervention Service (JEIS) according to the JEIS policies of the PEBT

16. Employee Support Grant (ESG)

The Parties agree to the principle that Support Staff union members who have lost wages as a
result of not crossing lawful picket lines during lull days of a BCTF strike/BCPSEA lockout will be
compensated in accordance with the letter of agreement in Appendix A.

17. Adoption of Provincial Framework Agreement fPFA)

The rights and obligation of the local parties under this Provincial Framework Agreement (PFA)
are of no force or effect unless the collective agreement has been ratified by both parties no later
than November 30, 2019.

18. Funding

Funding for the Provincial Framework Agreement will be included in operating grants to Boards of
Education.

19. Provincial Bargaining

The parties agree to amend and renew the December 14. 2011 Letter of Understanding for
dedicated funding to the K-12 Presidents Council to facilitate the next round of provincial
bargaining. $200,000 will be allocated as of July 1,2020.

Dated this _l2_ day of July, 2018.
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13. Employee Family Assistance Program (EFAP) services and the PEBT

The Parties request that the PEBT Board undertake a review to assess the administering of all
support staff Employee Family Assistance Program (EFAP) plans

14. Demographic, Classification and Wage Information

BCPSEA agrees to coordinate the accumulation and distribution of demographic, classification
and wage data, as specified in the Letter of Understanding dated December 14 2011, to CUPE
on behalf of Boards of Education The data currently housed in the Employment Data and
Analysis Systems (EDAS) will be the source of the requested information

15. Public Education Benefits Trust

PEBT Annual Funding Date: The established ongoing annual funding payment of
$19,428 240 provided by the Ministry of Education will continue to be made each Apnl 1
This payment shall be made each Apnl 1 of the calendar year to provide LTD and JEIS
benefits in accordance with the Settlors Statement On Accepted and Policy Practices of
the PEBT

a

The Parties agree that decisions of the Public Education Benefits Trust medical appeal
panel are final and binding The Parties further agree that administrative review
processes and the medical appeal panel will not be subject to the grievance procedure in
each collective agreement

b

Sick leave and JEIS eligibility forsick leave or indemnity payments requires participation
in the Joint Early Intervention Service (JEIS) according to the JEIS policies of the PEBT

c

16. Employee Support Grant (ESG)

The Parties agree to the pnnciple that Support Staff union members who have lost wages as a
result of not crossing lawful picket lines dunng full days of a BCTF strike/BCPSEA lockout will be
compensated in accordance with the letter of agreement in Appendix A

17. Adoption of Provincial Framework Agreement (PFA)

The rights and obligation of the local parties under this Provincial Framework Agreement (PFA)
are of no force or effect unless the collective agreement has been ratified by both parties no later
than November 30, 2019

18. Funding

Funding for the Provincial Framework Agreement will be included in operating grants to Boards of
Education

19. Provincial Bargaining

The parties agree to amend and renew the December 14 , 2011 Letter of Understanding for
dedicated funding to the K-12 Presidents' Council to facilitate the next round of provincial
bargaining S200.000 will be allocated as of July 1, 2020

Dated this 12lh day of July, 2018
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The undersigned bargaining representahves agree to recommend this letter of understanding to their
respective principals

K-12 Presidents’ Council and BC Public School Employers’
Support Staff Unions Association & Boards of Education

Warren Williams (Local 15 - Metro)

Tracey Mathieson

Rob Hewitt

Leslie Franklin (Local 703 - Fraser Valley)

Nicole Edmondson (Local 3500 - Okanagan)

Paul Simpson (Local 379 - Metro)

Marcey Campbell ( Local 728 - Metro)

Sylvia Lindgren (Local 523 - Okanagan)

Roland a Lavallee (Local 2145 — North)

Len Hanson. (Local 2298 — North)

Joanne (Jody) Welch (Local 401- North Island)

Fred Schmidt (Local 382 - South Island)

Jane Massy (Local 947 - South Island)

Michelle Bennett (Local 748 — Kootenays)

Brent Boyd. (Local 407 - Metro)

Patti Price (Local 1091 — Metro)

Rod Isaac (Local 41 1 Fraser Valley)

Marcel Marsolais (Local 409 — Metro)

Anne Purvis (Local 440 — Kootneys)

Rob Zver ( Local 606- North Is land)

Bruce Scott (VWMEA)

Tim DeVivo (IUOE Local 963)

Corey Thomas

Loree Wilcox

Corinne lwata (minute taker)

Leanne Bowes BCPSEA

Renzo del Negro, BCPSEA

Tammy Sowinski, OLRC

Kyle Uno SD36 Surrey

Robert Weston, SD4O New Westminster

Jason Reid. SD63 Saanich

Marcy VanKoug hnett, SD2O Kootenay -Columbia

Alan Chell. BCPSEA Board of Directors

Ken Dawson, PSEC

Elisha Tran (Minute Taker)
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The undersigned bargaining representatives agree to recommend this letter of understanding to their
respective principals

K-12 Presidents’ Council and
Support Staff Unions

BC Public School Employers’
Association & Boards of Education

Warren Williams (Local 15 - Metro) Leanne Bowes BCPSEA

Tracey Mathieson Renzo del Negro BCPSEA

Rob Hewitt

Leslie Franklin (Local 703 - Fraser Valley)
Nicole Edmondson (Local 3500 - Okanagan)
Paul Simpson (Local 379 - Metro)

Marcey Campbell ( Local 728 - Metro)
Sylvia Lindgren (Local 523 - Okanagan)
Rolanda Lavallee ( Local 2145 - North)

Tammy Sowinski OLRC
Kyle Uno SD36 Surrey

Robert Weston SD40 New Westminster
Jason Reid SD63 Saanich

Marcy VanKoughnett SD20 Kootenay -Columbia
Alan Chell. BCPSEA Board of Directors

Ken Dawson PSEC

Len Hanson (Local 2298 - North) Elisha Tran (Minute Taker)

Joanne (Jody) Welch ( Local 401- North Island)

Fred Schmidt (Local 382 - South Island)

Jane Massy (Local 947 - South Island)

Michelle Bennett ( Local 748 -Kootenays)

Brent Boyd (Local 407 - Metro)

Patti Pnee (Local 1091 - Metro)

Rod Isaac (Local 411 - Fraser Valley)

Marcel Marsolais ( Local 409 -Metro)

Anne Purvis (Local 440 - Kootneys)

Rob Zver ( Local 606- North Island)

Bruce Scott ( WVMEA)

Tim DeVivo ( IUOE Local 963)

Corey Thomas

Loree Wilcox

Corinne Iwata (minute taker)
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AppendixA

Letter of Agreement (Letter)

Between

BC Public School Employers Association (‘BCPSEA’)

And

The CUPE K - 12 Presidents Council and Support Staff Unions (the Unions’)

Re: Employee Support Grant (ESG) after June 30, 2019

This Employee Support Grant (ESG) establishes a process under which employees covered by collective
agreements between Boards of Education and the Unions shall be entitled to recover wages lost as a
result of legal stnke activity by the BC Teachers Federation (BCTF) or lockout by BCPSEA after
June 30, 2019.

1 The ESG will be available provided that
a A board and local union have a collective agreement which has been ratified by both

parties no later than November 30, 2019 and.
b. There has been no successful strike vote by the BCTF or local support staff union prior to

local union ratification,

2. Employees are expected to attend their worksite if there is no lawful BCTF picket line.

3. Employees who have lost wages as a result of not crossing lawful picket lines during full days of a
BCTF stñke/BCPSEA lockout shall be compensated This compensation shall be in accordance
with the following

a In the event that employees are prevented from attending work due to a lawful picket line,
employees will be paid for all scheduled hours that the employee would have otherwise
worked but for the labour dispute Their pay will be 75% of their base wage rate.

b. The residual 25% of the employees base wage tate will be placed in a district fund to
provide professional development to support staff employees. Funds will be dispersed by
the district following agreement between the district and the local union.

4. Vñthin forty-five (45) days of the conclusion of the labour dispute between BCPSEA and the
BCTF, boards will reimburse each employee for all scheduled hours forwhich the employee has
not otherwise been paid as a result of strike or lockout

5. If the employee disputes a payment received from the board, the union may submit the dispute
with particulars on the employee’s behalf to a committee compnsed of an equal number of
representatives appointed by BCPSEA and the Unions

6. If the joint committee is unable to resolve the employee’s claim it will submit the dispute to a
mutually agreed upon arbitrator who must resolve the dispute within ten (10) days of hearing the
differences between the board and the union.

Original signed on

____________—

by.
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AppendixA

Letter of Agreement ( Letter )

Between

BC Public School Employers Association ("BCPSEA")

And

The CUPE K - 12 Presidents Council and Support Staff Unions (“the Unions' )

Re: Employee Support Grant (ESG) after June 30, 2019

This Employee Support Grant (ESG) establishes a process under which employees covered by collective
agreements between Boards of Education and the Unions shall beentitled to recover wages lost as a
result of legal strike activity by the BC Teachers' Federation ÇBCTF') or lockout by BCPSEA after
June 30 2019

1 The ESG will be available provided that
A board and local union have a collective agreement which has been ratified by both
parties no later than November 30 , 2019 and
There has been no successful stnke vote by the BCTF or local support staff union prior to
local union ratification

a

b

2 Employees are expected to attend their worksite if there is no lawful BCTF picket line

3 Employees who have lost wages as a result of not crossing lawful picket lines during full days of a
BCTF strike/BCPSEA lockout shall be compensated This compensation shall be in accordance
with the following

In the event that employees are prevented from attending work due to a lawful picket line
employees will be paid for all scheduled hours that the employee would have otherwise
worked but for the labour dispute Their pay will be 75% of their base wage rate

a

The residual 25% of the employees' base wage rate will be placed in a distnctfund to
provide professional development to support staff employees Funds will be dispersed by
the district following agreement between the district and the local union

b

Within forty five (45) days of the conclusion of the labour dispute between BCPSEA and the
BCTF, boards will reimburse each employee for all scheduled hours forwhich the employee has
not otherwise been paid as a result of strike or lockout

4

If the employee disputes a payment received from the board, the union may submit the dispute
with particulars on the employee's behalf to a committee compnsed of an equal number of
representatives appointed by BCPSEA and the Unions

5

If the joint committee is unable to resolve the employee's claim it will submit the dispute to a
mutually agreed upon arbitrator who must resolve the dispute within ten (10) days of hearing the
differences between the board and the union

6

Original signed on by
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BCPSEA K-12 Presidents’ Council
Leanne Bowes Warren Wlliarns
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BCPSEA
Leanne Bowes

K-12 Presidents’ Council
Warren Williams
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Letter of Agreement f’Letteij

Between

BC Public School Employers Association (BCPSEA”)

And

The CUPE K - 12 Presidents Council and Support Staff Unions (the Unions’)

Re: Public Sector General Wage increases

1 If a public sector employer as defined in s. 1 of the Public Sector Employers Act enters into a collective
agreement with an effective date after December 31, 2018 and the first three years of the collective
agreement includes a cumulative nominal (not compounded) general wage increase of more than 6%, the
general wage increase in the 2019-2022 Provincial Framework Agreement will be adjusted on the third
anniversary of the 201 9-2022 Provincial Framework Agreement so the cumulative nominal (not compounded)
general wage increases are equivalent This Letter of Agreement is not triggered by any general wage
increase awarded as a result of binding interest arbitration

2 A general wage increase and its magnitude in any agreement is as defined by the PSEC Secretariat and
reported by the Secretariat to the Minister of Finance

3. For certainty, a general wage increase is one that applies to all members of a bargaining unit and does not
include wage comparability adjustments, targeted lower wage redress adjustments, labour market
adjustments, service improvement allocations, and is net of the value of any changes agreed to by a
bargaining agent for public sector employees to obtain a compensation adjustment.

4 This Letter of Agreement will be effective during the term of the 2019-2022 Provincial Framework Agreement
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Letter of Agreement (“Letter")

Between:

BC Public School Employers Association( BCPSEA”)

And

The CUPE K - 12 Presidents' Council and Support Staff Unions (“the Unions”)

Re: Public Sector General Wage Increases

If a public sector employer as defined in s. 1 of the Public Sector Employers Act enters into a collective
agreement with an effective date after December 31, 2018 and the first three years of the collective
agreement includes a cumulative nominal (not compounded) general wage increase of more than 6%, the
general wage increase in the 2019-2022 Provincial Framework Agreement will be adjusted on the third
anniversary of the 2019-2022 Provincial Framework Agreement so the cumulative nominal (not compounded)
general wage increases are equivalent This Letter of Agreement is not triggered by any general wage
increase awarded as a result of binding interest arbitration

1

2 A general wage increase and its magnitude in any agreement is as defined by the PSEC Secretariat and
reported by the Secretariat to the Minister of Finance

3 For certainty, a general wage increase is one that applies to all members of a bargaining unit and does not
include wage comparability adjustments, targeted lower wage redress adjustments, labour market
adjustments, service improvement allocations, and is net of the value of any changes agreed to by a
bargaining agent forpublic sector employees to obtain a compensation adjustment.

This Letter of Agreement will be effective during the term of the 2019-2022 Provincial Framework Agreement4
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This information is provided for reference only and is current as of the date of drafting Please visitww v’orksafebc.com for current information

WORK SAFEJj
Refusing unsafe work
Woi kers ha e the right to refuse unsafe work. It you have reasonable cause to bel ie e that perlorni lug a oh ni task puts ‘ onOr SOfllcOilC else at risk you must not periorni the lob or tak. You must i,nniediatel notil otir su pert isor or emplo ci.who tt ill then take the appropriate steps to determine if the t’ ork is unsafe and i-eunedv the sittiatioii
As an emplo) eu. \\ oiLers are tour eves and ears on the front line ol \\fwkplace health and saiet t hen tt orkers refuset oui because the Iwliete its unsafe. consIder it an opportttiiitv to invest iate and correct a ‘iiuuatton that could hat e causedharm.

If a tt orker refuses tt ork because it’s unsafe. tt orkplace procedures tt ill allow the issue to he properly untlerstood andcorrected. As a worker. voti hate the right to refuse to perknu a specific job or task ou beliet e is unsafe withotit beingdisciplined b your emplo er. Your em plover or supert isor ma’ temporari Is assign a new task tt) voti. at no loss in pay.
Steps to follow when work might be unsafe:

I. Report the unsafe condition or procedure
As a stol ker. you mtist imluediatel) report the unsafe condition to a supert isor or emploet
As a supervisor or eiiiplo er. oti must investigate the matter and fi it if possible. I Rout decide the workers concern is notvalid, report hack to the st orker.

2. If a worker still views work as unsafe after a supervisor or employer has said it is safe to perform a job or task,\.s a supert isot or eniploser. you must investigate the problem and ensure an unsat couditioui is ii\ed.I his i nestigat ion iii ust take place in the presence of the st orker and a tt orker representative of the joint healt 11 and safetycommittee or a tt orker chosen by the ts orker’s trade union. I ithere is no safet committee or represent tug trade un ion at thest orkplace. the tt oiLer who first reported the unsafe condition can choose to hate another worker present at theins estigation.

3. If a worker still views work as unsafe, notify WorkSafeBC
II th&_ in tttci is not i LsOlt ul thL tt oi Li nid thu. supLu t iou or cniplos u must c.ontiu.i \ oi ka1 H( \ pi u.\ .ntit’n of I icciwill then investigate and take steps to find a workable solution.

rig!

Note: WorkSafeBG establishes a range of employer and employee rights and responsibilities Please visitwww.worksafebc.com for current information.

WORK SnFE

Worker Rights and Responsibilities
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This information is provided for reference only and is current as of the date of drafting Please visitwww.worksafebc.com for current information

SAFEWORK
Refusing unsafe work
Workers have the right to refuse unsafe work. Ifyou have reasonable cause to believe that performing a job or task puts youor someone else at risk, you must not perform the job or task. You must immediately notify your superv isor or employer,who will then take the appropriate steps to determine if the work is unsafe and remedy the situation.
As an employer, workers are your eyes and ears on the front line of workplace health and safety. When workers refusework because they believe it's unsafe, consider it an opportunity to investigate and correct a situation that could have causedharm.
If a worker refuses work because it's unsafe, workplace procedures will allow the issue to be properly understood andcorrected. As a w orker, you have the right to refuse to perform a spedlie job or task y ou believe is unsafe without beingdisciplined by your employ er. Your employer or supervisor may temporarily assign a new task to you. at no loss in pay.
Steps to follow when work might be unsafe:

l. Report the unsafe condition or procedure
As a worker,you must immediately report the unsafe condition to a supervisor or employer.As a supervisor or employer,you must investigate the matter and fix it if possible. Ifyou decide the worker's concern is notvalid,report back to the worker.

2. If a worker still views work as unsafe after a supervisor or employer has said it is safe to perform a job or taskAs a supervisor or employer, you must investigate the problem and ensure any unsafe condition is fixed.This investigation must take place in the presence of the worker and a worker representative of the joint health and safetycommittee or a worker chosen by the worker's trade union. If there is no safety committee or representing trade un ion at theworkplace, the worker who first reported the unsafe condition can choose to have another worker present at theinvestigation.
3. If a worker still views work as unsafe, notify WorkSafeBCIf the matter is not resolved, the worker and the supervisor or employer must contact WorkSafeBC. A prevention officerwill then investigate and take steps to find a workable solution.

https://www.worksafebc.com/en/health-safetv/create-manaQe/riahts-resDonsibilities/refusina-unsafe-work?oriain=s&retumurl=httPS%3A%2F%2Fwww worksafebc.com%2Fen%2Fsearch%23a%3Dunsafe%2520work%26sort%3Drelevancv%26f%3Alanauaae-facet%3D%5BEnalish%5D

Note WorkSafeBC establishes a range of employer and employee rights and responsibilities. Please visitwww.worksafebc.com for current information.

SAFE HWORK
Worker Rights and Responsibilities:
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On a worksite, everyone has varying levels of responsibility for workplace health and safety. You
should know and understand your responsibilities and those of others. If you’re a worker, you
also have three key rights.

HiF iight

• The right to know about hazards in the workplace

• The right to participate in health and safety activities in the workplace

• The ricIhttnfLi unsafe wcrk without getting punished or fired

! eihhttts

As a worker, you play an important role in making sure you -— and your fellow workers — stay
healthy and safe on the job. As a worker, you must:

• Be alert to hazards. Report them immediately to your supervisor or employer.

• Follow safe work procedures and act safely in the workplace at aH times.

• Use the protective clothing, devices, and equipment provided. Be sure to wear them
pro perly.

• Co-operate with jc njocc!patc)fl baRh fl I fE cZhie, worker health and safety
representatives, WorkSafeBC prevention oFficers, and anybody with health and safety duties.

• Get treatment quickly should an injury happen on the job and tell the health care provider
that the injury is work-related.

Follow the treatment advice of health care providers.

• Return to work safely after an injury by modifying your duties and not immediately starting
with your full, regular responsibilities.

• Never work under the influence of alcohol, drugs or any other substance, or if you’re overly
tired.
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On a worksite, everyone has varying levels of responsibility for workplace health and safety. You
should know and understand your responsibilities — and those of others. If you're a worker, youalso have three key rights.
Your rights
• The right to know about hazards in the workplace

The right to participate in health and safety activities in the workplace

• The r[ght-tQj:efLLS.e unsafe work without getting punished or fired
Your responsibilities
As a worker, you play an important role in making sure you — and your fellow workers — stayhealthy and safe on the job. As a worker, you must:

Be alert to hazards. Report them immediately to your supervisor or employer.
Follow safe work procedures and act safely in the workplace at all times.
Use the protective clothing,devices, and equipment provided. Be sure to wear them

properly.
Co-operate with mint occupational health and safety committees, worker health and safety

representatives, WorkSafeBC prevention officers, and anybody with health and safety duties.
Get treatment quickly should an injury happen on the job and tell the health care provider

that the injury is work-related.
Follow the treatment advice of health care providers.
Return to work safely after an injury by modifying your duties and not immediately starting

with your full, regular responsibilities.
Never work under the influence of alcohol, drugs or any other substance, or if you're overly

tired.
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Employer Responsibilities:

Whether a business is large or small, the law requires that it be a safe and healthy place to work.
If you are an employer, it is your responsibility to ensure a healthy and safe workplace.

r rpnsihI

• Establish a valid occupational e&th anci satrty proqram.

• Trin your employees to do their work safely and provide proper supervision.

• Provide supet visors with the necessary support and training to carry out health and safety
responsibilities.

• Ensure adequate first aid equipment, supplies, and trained attendants are on site to handle
inj u ties.

• Regularly pspect your workplace to make sure everything is working properly.

• Fix problems reported by workers.

• Transport injured workers to the nearest location for medical treatment.

• Report all injuries to WorkSafeBC that required medical attention.

• Investigate incidents where workers are injured or equipment is damaged.

• Submit the necessary forms to WorkSafeBC.

Supervisor Responsibilities:

Supervisors play a key role with very specific health and safety responsibilities that need to be
understood.

A supervisor is a person who instructs, directs, and controls workers in the performance of their
duties. A supervisor can be any worker — management or staff -— who meets this definition,
whether or not he or she has the supervisor title. If someone in the workplace has a supervisor’s
responsibilities, that person is responsible for worker health and safety.

\ our nsshiIiiies

• Ensure the health and safety of all workers under your direct supervision.

• Know the WorkSafeBC requirements that apply to the work under your supervision and
make sure those requirements are met.

• Ensure workers cinder your supervision are aware of all known hazards.
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Employer Responsibilities:
Whether a business is large or small, the law requires that it be a safe and healthy place to work.
If you are an employer, it is your responsibility to ensure a healthy and safe workplace.
Your responsibilities
• Establish a valid occupational health and safety program.

Train your employees to do their work safely and provide proper supervision.
Provide supervisors with the necessary support and training to carry out health and safety

responsibilities.
Ensure adequate first aid equipment, supplies, and trained attendants are on site to handle

injuries.
Regularly inspect your workplace to make sure everything is working properly.
Fix problems reported by workers.
Transport injured workers to the nearest location for medical treatment.
Report all injuries to WorkSafeBC that required medical attention.
Investigate incidents where workers are injured or equipment is damaged.
Submit the necessary forms to WorkSafeBC.

SupervisorResponsibilities:
Supervisors play a key role with very specific health and safety responsibilities that need to be
understood.

A supervisor is a person who instructs, directs, and controls workers in the performance of theirduties. A supervisor can be any worker — management or staff — who meets this definition,
whether or not he or she has the supervisor title.If someone in the workplace has a supervisor'sresponsibilities, that person is responsible for worker health and safety.
\ our responsibilities
• Ensure the health and safety of all workers under your direct supervision.
• Know the WorkSafeBC requirements that apply to the work under your supervision and

make sure those requirements are met.
Ensure workers under your supervision are aware of all known hazards.
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Ensure workers under your supervision have the appropriate
eçju!eit, which is being used properly, regularly inspected, and maintained.

tsjJwww.worksafebco ji/njflealU safetytcre ate managejrghtsrespons ibititles
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• Ensure workers under your supervision have the appropriate personal protective
equipment, which is being used properly, regularly inspected, and maintained.

https.7/www.worksafebc.com/en/health-safetv/create-inanaae/riQhts-responsibilities
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LETTER OF UNDERSTANDING #26

BETWEEN

SCHOOL DISTRICT NO 73 (KAMLOOPS-THOMPSON)

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 3500

RE: Custodial Assignment Changes

With the approval of the Board of Education the parties agree to add seventeen (17) new full-time custodialpositions, existing daytime custodians-in-charge assigned to more than one (1) location will be allowed tochoose which of their current assigned locations they would like to remain at. The resulting vacancies will beposted as part of the year-end staffing process. No daytime custodians-in-charge will be given the option tochoose elimination. Those who do not wish to become full-time at either of their locations may choose torelinquish and go on the relief roster. A list of all affected staff is included below.
-

-

>

>

-

.-

-

-

When it is deemed that a position is no longer required all affected staff will be eliminated and will have
bumping rights, per Article 11 of the Collective Agreement.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their
signatures hereto on this day of , 2020.

SIGNED ON BEHALF OF: SIGNED ON BEHALF OF:
SCHOOL DISTRICT NO 73 (KAMLOOPS-THOMPSON) CANADIAN UNION OF PUBLIC

LOCA OQ

Shayne Ise , Director of Hu n Resources rçGral3, Local 3500 President

Brent Johnson, Local 3500 Vice President

SD 73 & CUPE Local 3500
Page 1 of 1Collective Agreement July 1, 2019 to June 30, 2022
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When it is deemed that a position is no longer required all affected staff will be eliminated and will havebumping rights, per Article 11 of the Collective Agreement.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed theirsignatures hereto on this day of , 2020.
SIGNED ON BEHALF OF:
SCHOOL DISTRICT NO 73 (KAMLOOPS-THOMPSON)

SIGNED ON BEHALF OF:
CANADIAN UNION OF PUBLIC
LOCAL-3500

Grattfjpr^Local 3500 PresidentShayne OlsepfDirector of HurtTan Resources

Brent̂ Johnson, Local 3500 Vice President
SD 73 & CUPE Local 3500
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