Obesity in the workplace:

A gap in health benefit plans

Many decision-makers don’t understand that obesity is a chronic disease that is linked to many other health conditions.
As a result, benefit plans don't correctly classify obesity. This leads to inadequate access to care.

A correct classification of obesity in the workplace would reduce absenteeism and presenteeism, increase productivity, and
enhance the well-being of employees.?

THE TOP CHRONIC ILLNESSES THAT DRIVE UP HEALTH BENEFIT PLAN COSTS IN CANADA’
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Depression Hypertension Type 2 diabetes Asthma Inflammatory
conditions

Obesity increases the risk for most top health benefit cost drivers in Canada#*
13% reduction in weight can reduce the risk of type 2 diabetes by 41%°

Data supports the need for obesity medication coverage in Canadian
health benefit plans

Economic burden of obesity in Canada (2010)° Private plan case example:’
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+ A growing number of Canadians require obesity medication
* Yet, many Canadians with private drug insurance are still without 2019 2020 2021 2022

access to obesity medication through their benefit plans®
Total prescription rate for obesity medication is

growing by more than 10% annually

Improving obesity medication coverage is an investment in Canadians
who need it most - and the economy

@ Obesity is the leading risk factor for @ Obesity is more than weight - it can
C’ﬁD type 2 diabetes’ also affect mental health"
Type 2 diabetes costs employers approximately $412 due The cost of mental illnesses, directly related to workplace
to reduced productivity and $1,042 due to missed work losses, is estimated at $6.4 billion annually.®

per employee with type 2 diabetes mellitus per year.”®



Average monthly obesity medication cost per 1,000 covered lives’
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HOW TO INCLUDE OBESITY MANAGEMENT IN BENEFIT PLANS

What can you do to support those living with obesity in the workplace?

Ensure employees have evidence-based supports that align with the Canadian Adult Obesity Clinical Practice Guidelines:'

MEDICATIONS

EXERCISE

most days of the week

PSYCHOLOGICAL

psychotherapy if appropriate

BARIATRIC SURGERY
Surgeon-patient discussion

For weight loss and to help maintain weight loss

MEDICAL NUTRITION THERAPY
Personalized counselling by a registered dietitian
with a focus on healthy food choices and
evidence-based nutrition therapy

30-60 minutes of moderate to vigorous activity

Cognitive approach to behavioural change;

Coverage of obesity medications,
with reasonable limits

Coverage of dietitian/nutritionist

Coverage of exercise health support
professional (i.e. kinesiologist)

Coverage of psychologist/cognitive
behavioural therapy, including iCBT*

Adequate leave policies and
return to work accommodations

“Internet-based cognitive behavioural therapy

To learn more about how to support employees living with obesity in the workplace,

please contact Novo Nordisk Canada Inc. at NN

References
https://www.benefitscanada.com/benefits/health-benefits/update-benefits-plans-
workplace-policies-to-treat-obesity-like-any-chronic-disease
Bustillos AS, et al. Work productivity among adults with varied Body Mass Index: Results
from a Canadian population-based survey. Journal of Epidemiology and Global Health.
2015;5(2):191-199.
https://www.benefitscanada.com/news/bencan/what-are-the-top-chronic-diseases-in-
the-workplace
https://www.canada.ca/en/health-canada/services/healthy-living/your-health/
lifestyles/obesity.html
International Journal of Obesity. https://doi.org/10.1038/s41366-021-00788-4.

. JanssenI. The public health burden of obesity in Canada. Can J Diabetes. 2013;37(2):90-

96. 2. Anis AH, et al. Obesity and overweight in Canada: an updated cost of illness study.

Obes Rev. 2010;11(1):31-40.

Based in part on data obtained under license from IQVIA Solutions Canada Inc. (IQVIA),
concerning the following information service(s): Carrier Data for the Anti-Obesity
Market, January 2019 - September 2022.

ustomerCare@novonordisk.com

Lee, J. 2017. Obesity treatment scarce in benefits plans, report finds. Benefits Canada.
Accessed from https://www.benefitscanada.com/news/bencan/obesity-treatment-
scarce-in-benefits-plans-report-finds.

. The Advantage November Issue. Green Shield Canada. Accessed from https://www.
greenshield.ca/en-ca/blog/post/the-advantage-q4.

. Reducing the Risk of Type 2 Diabetes Through Workplace Programs. Diabetes Canada.
Accessed from https://www.diabetes.ca/advocacy---policies/our-policy-positions/
reducing-the-risk-of-type-2-diabetes-through-workplace-programs

1. Obesity in Canada - Health and Economic Implications Accessed from https://www.
canada.ca/en/public-health/services/health-promotion/healthy-living/obesity-canada/ O
health-economic-implications.html

. Mental Health Commission of Canada: https://mentalhealthcommission.ca/resource/
making-the-case-for-investing-in-mental-health-in-canada

. CMAJ. 2020 August 4;192:E875-91. doi: 10.1503/cmaj.191707

novo nordisk”


https://www.benefitscanada.com/benefits/health-benefits/update-benefits-plans-workplace-policies-to-treat-obesity-like-any-chronic-disease/
https://www.benefitscanada.com/benefits/health-benefits/update-benefits-plans-workplace-policies-to-treat-obesity-like-any-chronic-disease/
https://www.greenshield.ca/en-ca/blog/post/the-advantage-q4
https://www.greenshield.ca/en-ca/blog/post/the-advantage-q4
https://www.diabetes.ca/advocacy---policies/our-policy-positions/reducing-the-risk-of-type-2-diabetes-through-workplace-programs
https://www.diabetes.ca/advocacy---policies/our-policy-positions/reducing-the-risk-of-type-2-diabetes-through-workplace-programs
https://www.canada.ca/en/public-health/services/health-promotion/healthy-living/obesity-canada/healt
https://www.canada.ca/en/public-health/services/health-promotion/healthy-living/obesity-canada/healt
https://www.canada.ca/en/public-health/services/health-promotion/healthy-living/obesity-canada/healt
mailto:NNCICustomerCare%40novonordisk.com?subject=

